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ABSTRACT v - * % 

This document presents prepared statements and 
witness testimony frtfm the Congressional hearing on drug^and alcohol 
abuse prevention programs in the armed services* An opening statement 
by Senator Gordon J* Humphrey (chairman) highlights the importance of 
drug abuse prevention in the military* witness testimony *is given'by 
the Assistant Secretary of Defense for Health, Promotion, and- by 
representatives of the Department of the Army, the office of the 
Chief of Naval Operations, the United States Air Force r and the 
United States Marine Corps* Topics which are discussed* include 
programmatic efforts to combat drug abitse/ military procedures and 
enforcement method^, educational efforts, statistics on the > 
prevalence of drug*and alcohol abuse, comparisons of military with 
civilian populations, and analyses of drug abuse consequences* 
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DRUG AND ALCOHOL AB*JSE PREVENTI0N.PK0GRAM3 



^ TUESDAY, OCTOBER 4 ; 1983 

U.S. Senate, 
Coxmjttee on Armed Services, 
SrHCo^iiirmEE ojj Manpower axd Personnel } 
akb Subcommittee ox Preparedness, 

Washington, D.O. 
The subcommittees met, pursuant to notie^ at 10:04 a.m., in room 
SR-^KA, llussell Senate Office Building Sepator Gordon X Humph- 
rey ( chairman of the^beommUtGeonl^repare^iiess) presiding. 1 
Members present : Senators Humphrey, Jepsen, ana Bxon: 
t C>ff present : Patrick A, Tuekfcrj counsel; Jahics G. Roehe ; minority 
staff director; Paul C. Besofczi, minority counsel; and Mary Kampo; 
statf assistant 

Also present : Eon Kelly, asstetantic^Senator Humphrey ; Jon Bth- 

erton, assistant to Senator Jepsen; and Mark J- Albrecht, assistant to 

Senator Wilson. " 
* ■ * ■ - 

OPENING STATEMENT BY SENATOR G0BB0N X HtJMPHEEY, * 

PBESB1SG 

Senator Humphrey* Good morning 1 . Hie Subcommittee on Man- 
power and Personnel and the Subcommittee on Preparedness have 
jrineJ together this morning to look at the probbm of alcohol and 
drug abuse in the armed services. 

Both thesr subcommittees la3t year delved into the 1980 report and 
re«olve4 to have another look at the prob!em,and progress when the 
new survey was complete. That survey is now in and that is our pur- 
pose here this monuhg to focus on the survey and to determine what 
arc the plans pf the various armed services in response to the data 
brought out bv the 1982 sufvey. 

T urant to thank Senator Jepsen, chairman of the Subcommittee on 
Manpower and Personnel, for his eooperition 2 years'ago and likewise 
this year which is a very important undertaking. 

Senator Jepsen\ Thank tou, Senator Humphrey, for your continued 
intprwt in the-Subjfcct of drug and alcohol abuse in the armed services 
niifl Hie relationship of these problems to the preparedness of our mili- 
tary forces* 

On behalf of tin, members of the Subcommittee on Manpower and 
Personnel, I would like to welcome our witnesses before the subcom- 
mittee thi<? morning and to express our gratitude for your efforts to 
combat the effects of what could be a very serious problem, drug and 
alcohol abuse. 

I think it is important to note that the purpose of this hearing is not. 
to imply thatjOur armed services arc comprised of an extraordinarily 
large number of drug and alcohol abusers. 

(1) 
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Rather, 1 the firoblems of drug and alcohol abuse in the militaryWe 
a reflection ,of problems whieh e#ist in our society at large. 

However, this hearing docs reflect our undemanding that the ejects 
of tlie&<* problems are for more critical in a military setting, and that 
aggressive efforts arc needed to combat drug and alcohol abuse among 
our military personnel. If these problruc should go unchecked, mili- 
tary readiness will be adversely affected, 

1 think Mint drug and alcohol abuse denies the military not only tHe 
services of those few military members who are involved in such abuse, 
but it also impacts adversely upott/the morale* welfare, and readiness 
of those personnel living and working with those who are involved in 
this abuse. 

Our military members deserve a workplace, living quarters and 
recreation areas where they can be free from the problems associated 
withdrugandalcohol abuse, ; 

As chairman of the Subcommittee on Manpower and Personnel, I am 
espceiallv concerned with how tlie quality of life of our service people 
eftn bt* improved* In the test im<?Ay we are about to* receive I will be look- 
ing for inputs into how we tijight improve the quality of life for our 
military personnel and^hereby additionally help prevent alcohol and 
dmjg abuse. r 

Finally, I would like to say that I think the armed services have 
done n good job of deteeting t combating, and preventing drug and 
aleoliol abuse. 

The moflt reeent worldwide survey of aleohol and nonmedical drug 
use among military personnel indicates that drug abuse is on a decline 
and a very dramatic deelinei I mi^ht add, A 37-percent reduction is 
a dramatic drop in Hie 2-vear Period between these two surveys* 

fSeo Highlight.*; of 19s2 'Worldwide Survev, app, A* ]>- 110*] 

I eongratnlate the sewiees for tlii3trend,T3nt at the same time t liiat 
same sjifvev indicates an inercase in aleohol abuse* Sinec alcohol use 
is legal and is considered socially aeeeptable* it seenis that this problem 
may b* given lew attention until it rises to the addietioH phase op until 
a <Jrnnk driring arrest occurs, " * 

Nevertheless I hope to hear today that the serviees are now embark- 
ing on programs to detect aleoliol abns^in its early stages and that niey 
are just as aggrei**ive in their effort? to deteet siieh abuse in the work- 
place as they are*with drug abuse, ^ 

Onlv when the joint problems of drug and aleoliol abuse am con- 
trolled ean we expeet onr military foreefi to he at their most productive 
and rtfady stato , / 

T wasa«ked yesterday hy a member of the press whvlfelt there was 
a 37-or SM'trfent deerease* Ipaid I wasn't siimtout thishearing could 
Provide come of thos^e answers^ From tho outsets! would snspectit was 
from the efforts and program von haVe embarked on. t 

It also refleets the dramatic ehange immorale that we have, seen in 
our men aiid womf n in uniform today, Xt is quite different from what 
it was in liftD and 1980 when the' acceleration of tile drug a&uso was 
probablv at its pp ak. 

So. I tlmnk you, Mr, Chainnftn, for your continued diligence and 
work in this area, 

I also express *iny appreciation to Senator E^om ranking minority, 
member of tho Manpower and Personnel^ Subcommittee, Who has been 



not only on target but one or the hardest working ranking members 
anvnnc could have on a committee. 

lie, too. I know, shares the interest in the welfare of the uniformed 
men anil women in this country with the same enthusiasm that I do. 

Senator Exog< do you hare any remarks? - 

Senator Exox. Tfiank you very nKielu Senator Jepsen,, s * 

Mr, Olisurnian* this moniing I am tiet) up with a tremendously im- 
portant meeting of another committee down the hall. I just want to be 
here to fliank the witnesses and congratulate them for recognizing the 
problem andYloing something about it, « 

I am looking forward to the report this morning, I am detightecUhat 
the services are united 'on this problem, r * ■ 

J have before ine, Mr. Chairman, a book entitled "1982 "Worldwide 
Stirrer of Alrohol and Nonmedical Drug Use Among Military Ffer- 
>onncf" (see app- A. p, lift). I attune that it addresses only our mili- 
tary personnel and not The potential enemy personnel. * : 

I know it is a very serious ijroblejn and you head np the major re- 
sponsibility for correcting tliis in the services, and arc very. much 
timed to the fact that we ean*t move too quickly on this. 
^ I wish this worldwide survey inehnjc l some idea of what the So- 
viet problem R esi>ceially in the use of vodka, TVe can argrfe all we 
ivnnl about the illative strength bf the Soviet "Union and the United 
'State* in a whole series of areas, but I am convinced* although I have 
never *ecn an y statistical data to back it up* that there is one place 
where the Soviets clearly excel and- that is in the consumption of alco- 
hol in theirarined services. 

"We must not make light of that fact, but must recognize that the 
readiness and the preparedness of our manpower particularly, which 
is the backbone of everything, can he adversely affected. 

have a big jump on the Soviets m this area. T ivant to see ns 
furfliyr ahead. I salute you for what you have done thus far. 

Tltfank yon very inueh\ 

Senator Humphrey, Our witnesses this morning are Dr. John H. 
♦Tnhn^ IVpntv Assistant Secretary of Defense for HealJi Promotion ; 
Maj* Gen. Jclin II. Mitchell, Director of Hnman Resource^ Develop- 
ing Office < Deputy Chief of Staff for Personnel, Department of the 
Army: Iieai- ( Aom/Vhiil X Mnlloy* ILS, Nav}% Director* Ffnman lie- 
^omve Management Division* Office of the Chief of Naval Operations; 
Mnf. Oen. Robert C. Oaks, T)ireetor*of Personnel Plans, Air 
Foive: and Bri/r. Gciu James >L Mead, U,S, Marine Corps, Director, 
Manpower Plan^and Policy Division. 

May we a*U that you sumiflarue your statements. Your full state- 
ments will be inchidi*! in tlie hearing record. 

Good morning to all of yon and thank you for coming. 

STATEMENT 0? JOHN H. JOHNS, DEPUTY ASSISTANT SECRETARY 
OP DEFENSE POE HEALTH PROMOTION 

Mr. Johns, Since we testified before this committee last year, as 
Senator Jepsen has said, we have made significant progress as is 
demonstrated on this first chart here vdiicli shows in the illicit drugs 
w» lmn> on average retjneed the nsedjy around a third, a little more 
than a third. 
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Tliat is across the board for marihuana as well as the othejr drags* 
Vp were able to do that basically because of court decisions that were 
more favorable in recognizing military necessity f on good order and 
discipline. Earlier decisions iu.the seventies, what I term liberal) took 
away our pewer to do that, ^ ~ * - 

Second, we had a Breakthrough in detecting cannabis and mari* 
huana being the most common form in Europe, 

Third, we worked out an agreement with the Posjal Service to allow 
our overseas commanders tojnspect more mail* to interdict contra- 
band. As a result of this, we did make some great progress there* 

This survey was taken in the fall of 1982. Other surveys by the 
services indicate that the figures arc even better than (his now* 1\ e be* 
lievc that the 1984 survey will continue thi&.trend and we arc well on 
the way of coping with illicit drugs. 

We nave been far less successful in dealing with the No, 1 drug 
problem and that is alcolioh As Senator Jepsen ptated, the survey 
showed that there ivas an increase in the use oi alcohol, particularly 
beer. X'le other beverages were not up much, but Ijeer was up signili- 1 
canjly. Tliere were mon» people reported being inebriated and impair* 
ment was up* 

WORtf JMPAJRMENT DUE TO OAUG /ALCOHOL ABUSE 0UA1NJ PAST 12 WD (PERCENTAGE OF El fa ES 
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In the next ehart we will compare impairment in the illicit drugs 
and alcohol. You will we compared to ^980 in drugs we were down 
50 percent. Impairment by alcohol was up. Aeross*tlie*board impair* 
ment went up from 31 to 10 percent dnringHho year from alcohol 
'while it Went down from 21 to 14 percent for the illicit drugs. This is 
in spite of extensive educational programs that we liave had to try to 
teaen the responsible use of this legal drug. ( 

Studies by Band and others show that these extensive educational 
programs Have almost no impact, they Just do not last We are fighting 



a cult mill phenomenon that is very difficult -to turn Around. We have 
attacked it very aggressively when there is adverse behavior as a result 
of aleohol&buse. 

We have mi extremely tough drunk-driving regulation that requires, 
among otlier things, a revocation of driving privileges for 12 months 
regardless of whether drunk driving oeeurs an&Tve do it without wait; 
ing for the full eourt process, w * '» 

The moment a person is arrested for druyk driving his license is 
revoked* If they are aeqditted, wo reinstate them, but if they are con- 
victed, it goes ior 12 months- A second offense brings 24 months 
revocation. ■ ■* 

We are talcing some other new initiatives, -AVe now are staffing a 
policy document with tlie services that proposes three things. 

One, that a O.05 blood alcohol content on duty is per se impairment 
oirdutyand subject ^6 court -martial- 

Two, the aggressive use of bi'eathalizers to detect people on duty 
who nmy have the 0.05 or more. * 

And third, a very controversial issue of alining the minimum drink- 
ing age 1 for tin* >ervices ior each installation in the State in lVliich that 
installation is located, 

We don + t know what the service reaction will be, particularly to that 
rhird initiative, dt sounds very attractive on the face of it, but as I go 
around talking *to commanders, they say that that will be almost im- ■ 
possible :o enforce; but when the military gets an order they salute 
and try to n* force it. , K - 

If they arc in a State wherc the State docs not enforce the drinking 
age* it will present great problems.. I do not state how ? we will come 
out on that proposal* but we arc trying to be as tough as we eau on a^l 
ma rmer of ad w*ree consequences of alcohol- * 

When you get to the problem of legal drinking, where people are 
drinking too much, when Von fitfd that 15 percent of the junior en- 
listed personnel siy they drink eight or -more boors a day 3 days or 
more per week for the fast year, you JiaVe problems, whether or not 
they come to duty impaired or not , 

That is a lot of drinking ar-d we want^to reduce that* We believe Jfc 
a* we told yon last year, and I think this is very important, that the 
bug-term solution to these problems of misbehavior lies in changing 
the values and norms of our society, „ 

Wo can go so far in changing the military culture when we are in 
the midst of a larger society that not only condones alcohol use, but 
glamourize* it. 

The military has its, own glainoumation policies, Historically we 
a^ociatc a lot of hard drinking with inaeho military, Tt will take us 
n long time to change that. But what we have now and what we call 
a health promotion effort that the Secretary asked us to (lo for long 
teVni is,to develop a wa ( v of approaching the whole health jpsue in a 
positive sense of emphasizing healthy lifestyles. 

Let nif tiut this In the context of overall heal;h. On tficse iWxt charts 
we are gonig to show you a report by the Centet; for Disease Control 
which shows That of the 10 loading causa? of death, over 50 percent of 
them, actually 53 percent, are due to lifestyles directly. 
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, IrVliorr^you talk about containing health^osts, it is not ih the health 
cure delivery, new technology of treating diseases that arc already 
there, it is not in biological manipulation. It is going to be largely in 
ehanging life styles ana that is something that we have never done on 
a large scale. t x 

The Surgeon General's rej>ort in 1079 emphasized this is where we 
ought to put ouremjjhasis in the eighties. In the military where we 
have a little more control over the entire institution we want to go 
about that in a very systematic way, not coercive, but by appealing to 
grassroots participation, grassroots voluntarism, to get people to put 
preseuroon their peers. 

That includes families, retirees, Reserve^ Xational Guard, and civil- 
ian employees, a total of about 10^ million people, 

Our aim is to create a eommnnity wliien provides the heathy life 
style environment that Senator Jej>scn mentioned so that when young- 
men and women eome into the military that will be the norm for their 
behavior* ^ * r \ . • - 

Now, this will be a long*temi effort, TVe are going to work at it 
systematically wherenve have not done it before, TPe have done a lot 
of piccemonl things, but we are going to do it in an integrated fashion 
ana in another few months we will provide you with a strategic plan 
thatlays that out and tellsyouhowwegoaboutit. 
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I think that we will ncart the understanding and support of Con- 
' gross on (Ijjs Iwau** thvw may la* *oijje change^ I am not prepared to 
say what changes there will be in trying to create this difference, both 
physical eitvironnjent and social environment, but we think that there 
will probably be some. 

In summary, the way we nre apjM'Onclijng it from the total Depart- 
ment of Befense perspective is to fteep pushing hard on the illegal be- 
havior, both on alcohol and illicit artigs and then through positive 
promotion iof healthy life styles try to slowly change the norms and 
values that cause people to abuse legal substances, 
- Ii; our piysenwitions here we*wi!lgo from the Army, JTavy, Marines, 
and Air Force in keeping vfith their traditional seniority- 

£Thc spared statement of Mr. Johns follows:] r - ■ 

Prepared Statement of Jokk H. Joum t Deptpx Assistant Secretary of 
^ DbfeKbe fob Health Promotion 

Tile DOD began its extensive drug and alcohol a b use v prog mm in the early. 
l07u*s mid has made slgniftcnnt progress In certain areas In spite of handicaps 
such lis legal restraints mid the lack of technology for testing for cannabis. A 
renewed effort trf control alcohol nnd drug abuse began in i978* 

The 1080 worldwide survey"of alcohol and drug nbtiise In the Armed Forces 
confirmed thnt ^alcohol nnd mnrihtifina renin ined the: most prevalent drugs of 
nbiNo In tin* military, narticulnrly nmong young enlisted Personnel. Working in 
d«se ^operation with other Federal agencies, the Department launched & major 
offensive to further reduce drug abnsc. DOD and NIB A, working with the White 
House Drug Ahum? Policy Office, have refined and Intprovea the techniques for 
identifying drnij ahiisers through urhmlysls. The Department produced a new 
media oamlmhnitfnr troops orcrscas flint cmplmstecs healihy lifestyles and has 
worked Closely with the Department of Transportation to conduct n scries of 
workshops to reduce the incidence of drunk driving. These^arc just n ( few ex* 
ampler of recent progmm Improvements and interagency cooperation/ 

The ftrct mnjor initiative to Imjirovc the DOD program wns the development 
of the capability to/letect marijunna by urinalysis. In the Spring of 1981* chem* 
tels at the Armed Forces Institute of Pathology (APIP) developed a process by 
which urine sump] en screened bosttive for in mm hi no id metabolites (by-products 
nf martjnaim) could be confirmed iibing gas liquid chromatography (GLO)* This 
wns a mnjor development because it provided field commanders with ft bJo* 
elicmfeni means to detect marijuana use, and it Incorporated the process into our 
laboratory system, whirh h'ns been analysing urine specimens fttr over a decade: 
The nehnrhneiit nor/lias the capnbmtjr to detect seven drugs through urinalysis. 

The new urlnnlysk technique was greatly enhanced by favorable court rulings 
riarifyhurthc evidential use if urtnalisis results. In 10S0* the Court of Military 
Appeals clarified the law concerning eridenlinry use of body fluids by ru'tag 
that under s|>oelr1c circumstances results of such teals could support diseipli* iry 
r>»tlon* A mnrc remit decision by the CouTt of Military APireals held that urinaly- 
sis teeing fell within the Icffal context of both rensonnblc searches and ittSpec 
ttons and did aid; vibhitc the Fourth Amendment. 

Bnsed On the nforemcntioncii <lcvciojmients. In December 1931 the Deputy See* 
rernry of Defense issued n [jolicVnicmorandum outlining the conditions under 
which disciplinary nations conhiV taken on I lie basis of n positive urinalysis, 
3ir>re detailed policy on urine testing wns published in n Mnrch 1083 DOD Diree* 
live (Enclosure 1), 

The pnn policy states thnt military members may be ordered to hrovldc urine 
samples for drug urihnijsis as |>aii of a military inspection, ns the result of a 
spareh ^r seizure artion n hen there exists n iirobable eiiusc that evidence of drug 
aSuse wili lie found, nnd in conjunction with certain medical t rent merit In these 
eases, nraitke findings of ilrtw abuse inny be used to take dlsclPllnnry action 
(i lid to establish tiic basis fnr mi ndniiiiistmtivc discharge. The results of such 
nmudat'iry tcHfhitt niay also be used to refer a servleonicmbcr for treatment 
nnd rchabilltniion, 

Mnudntory Urinnlyaft; may niso be ordered lo deterihlfm a member 1 ? compe- 
tency for duty, to determine whether a member requires counseling or treatment 
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for drug abuse, in conjunction >Uth a rehnullMatlon program, as part of a raUftrap 
or cflWy Invcstk'athiu, or miy nther time when a commander wishes to deter- 
mine whether drug abuse is j\ f no tor In an ludlUrfua! Service member's behavior* 
fiuler tiiese eireu instances, the resdlis of urinalysis may be'used to refer the 
member to a* DOD drug abuse treatment and rehabilitation program, but may 
not be used as evidence against the member In dlscipUnniy action und^r the 
Uniform Code of Military Justice (UCHJ) or to support characterization of 
tserviee Jit a discharge proreeding. Administrative actions such as removal ofa 
sectirify clearance, however, may he taken. ■ 

Willi? the detcctinn and deterrence of illicit drug abvsc is of major importance 
to the Department of Defense, it la of equal Itnbortaace that uon-uscrs not be 
u iJ tun dctiti fieri as users. To, this eud the drug testing system has l*e?n designed to 
ensure that any errors tliat occur are in favor of the Individual being tested. 
t'-'Inihiititrntive safeguards as well as redundant laboratory linvedures have 
been desigued to ensure t^e integrity of laboratory findings All Himptesjare 
handled under strict chain of custody procedures. In addition, each urine speci- 
men submitted for drug urinalysis is subjected to two independent chemical 
methodologies prior to oeing reported as positive for the presence of a drug. 
Urine specimens ure screeued by either a radioimmunoassay process or an en* 
Byrne immunoassay procedure. Those found positive by either of these reintively 
inexpensive aud automated chemical tests are theii tested by gas liquid chroma- 
tography tGLC) Positive samples are then frozen ai*d retnineu in the event Uiat 
n ret est is requested. 

Another major development in drug urinalysis has been service evaluation of 
Jkortablc urinalysis equipment for on-site testing capability. A one-year held, 
evaluation of this equipment was conducted in 1081-82. The male criterion for 
the evaluations* was tiio reilutremcut that nil positive tludlhgs by portable equip- 
ment ivere to be continued by GLC in a DOD laboratOiy. An Important factor in 
the ability of an on ^te device to deter drug use fs the eredlblllty witi, which 
results ar*; perceived to be accurate. There must, therefore, b*> a high degree of 
ro ii fin nation of field positives by the laboratory, Preliminary results indicated 
that only about one-half of the Portable positives could be subsequently eon- 
Armed. Lnltiul suspicions that the portable equipment was inaccurate have proveti 
unfounded Rrtlher* the device, which uses au enzyme Immunoassay process aud 
reacts to the presence of a number of cannabinold metabolites, Is more sensitive 
than the confirmation procedure. Tints, individuals V'i J Jinvc low qi; untitles of 
emmnbis by-products fu their urine may Indicate positive on the porta blejle vice, 
hut negative hy laboratory confirmation. Under current DOD policy* such samples 
must be considered uegative* We hnve been abla to improve the confirmation rate 
of field Positives and will oontluuj to work fot; further 1 improvements* 

Two cot iferencespjjfarti sored jointly by the Department of Defense, the White 
House Drug Abus^ToIiey Oiilco, aud Mutational Institute on Drujr Abuse* were 
hold in 19H2 to discuss the teeuuical aspects of Hie IM>I> drug urinalysis pro- 
gram Conference participants included recognized nallonai authorities hi the 
tield i»r forensic Ideology. The prhnury ^aryosc of the i-osifercncea was to 
have the DO!) drug; nbuse tiding procedures examined by the scientific com- 
munity and to seek refinements *o the sU\e*of-the ^rt methodology In tn*e hi the 
military laboratories Both a*' rences included' that our program was sound 
mid conferees, have cuntluuei working with the AP1P aud military laboratory 
officials to jinpro.c our i» >,,, l y t * roiiilrm the positive results of portable equip- 
ment A third conference is hciib scheduled for mid October to examine refine- 
meats in 'pur standardize*! testing procedure anil to review the data on GLC 
cot ril n mill oi i. 

The *J>epurfmPrt im« continued Its emphasis on alcohol mid drug abuse educa- 
tion (is an Inlpnral part of its iirtventloii program, Sequential education is re- 
quired for all military personnel at key joints during career progrossium AlcoJiol 
tnid drug abuse education lg also required for DOD civilian employees mid mili- 
tary dependents* Tlie Department screens, purchases aud distributes vast quan- 
tities of Ihemture and flints v;hich provide up-to-date nml accurate information 
alront alcohol and drug abuse. DOL? Jms negotiated &a agreement Jo purchase tiie 
r&hts to reproduce two Anna entitled, "Epidemic* Kids, Drugs and Alcohol* 4 and 
"Danger Ahead, Marijuana on the Ifoad." Pamphlets, newsletters and books 
are purchased ut all levels of <omit\aitd lu^^uptwrt of tliiis Program. 

TJic Dcparduent also Initiated u new mass medln campaign against alcohol 
and drug abufe. In 1081, 12 nidlo aud 12 television spots were developed and 
released thnt emphasised holh *hc danger an nhaser looses to tho unit and the 
opportunities for help for tuo£e uho truly wp.ut lt, The 1082 campaign featured 
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lT radio mid IT tclt'vlgfou spots emphasizing I tie incompatibility of alcohol and 
drug abiwc with the military iifestyje, with n strong focus on promoting healthy 
lifestyle* We art' presently in the process of developing a series of spots oil 
drunk driving. 

DOD continues to offer treatment nnd rehabilitation to alcohol and drut: 
ahiiwrs who truly want and need assistance. The Military Services offer both 
resident in I und non- resident in I care; DOD civil inn employees have access to 
employee hr&lstniirt* type programs and are ordinarily referred to local elvillau 
4 facilities for rare, hi August Department of Defense Published an In- 
struction on rehabilitation aud'referral programs that addresses staff, pcogram 
and quality nssurnnce for residential, non -residential and referral services and 
is billed on standards developed by the Joint Commission on the Accreditation 
of Hospitals, 

nOD has also taken a more active role in encouraging the development aud 
uniform functioning of Tri-Serviee treatment facililjes for alcohol abuse and 
ulcoholitnn. The combined resources of the three Armed Services bring an addi* 
tiotml dimension of facilitation for both treatment au staf knowledge. The 
August lft&l DOD fnstruclion on rehabilitation clled tn-Ovc is under revision. 
The revised version will specify a formal liaison between DOD programs and 
the VoteraiiE Administration hospllais system to assure continuity of treatment 
for Servicemen! be rs who fall to respond sufficiently lo the military short term 
rehabilitation program and who are discharged. This revised lustrnction will 
also address "choice of treatment" concerns by outlining guJdellues to aid in 
deriding the intensity of treatment for individual cases. 

^-During the latter hart of 1032, DOD initiated a collaborative arrangement 
Kith NiAAA to assess the effectiveness of treatment f or alcohol abuse and ah 

'eoholfcin in the military. To date there Is Insufficient knowledge to determine 
the most effective treatment for the diverse military as well as civilian popula- 
tions who misuse alcohol. This lack of scientific information provided the Jni* 
netu*i for mutual inquiry between N1AAA and DOD regarding treatment effec- 
tiveness NIAAA submitted a Statement of Work in early June 1083, tijus tak- 
ing the first formal step of a multibhased research process. A contract was 
awarded in cany August of 1083* Work groups comprised of agreed uj>on ex* 
ports by NT A A A and DOD wllj create Ave reports: 

(1) An Alcohol Treatment Instrument. 

(2) An Instrument Assessment Guide. 

(3) An Annotated Bibliography. 

(4) A Treatment Cost Estimate. 

(5) A Resenreh design containing ali tne necessary data to Implement Phase 
XL 

Phm<o II will involve collecting data on some 5,000 individuals who will have 
revived ediicntfonnl, nonresidential or residential treatment for alcohol abuse 
and alcoholism. Phase III and IV will follow-up these patients in nn effort to 
discover wnot techniques gencrnlly seem most effective In treatment and to learn 
If certain techniques are differently effective for some patients but not for others. 
T*> the extent that It is ethically and practically permissible* some randomization 
to particular types and levels of treatment will occur during these research 
phases, , 

In its continuing efforts to monit alcohol and drug abuse trends in the POD, 
a second Mcnnlnl survey on nonmedical drug and alcohol use among military 
|H>r*rmnol was roudnctcd&i 1082. As in the previous surveys, the objectives were 
to assess tho prevalence and consequences of alcohol and drug abuse as well as 
determine trends that mayNiave occurred since earlier surveys. Over 20,000 
scrvi remembers from the four services, including both enlisted and officer ranks, 
participated in the survey. These individuals were randomly selected ny naun 
to Drowide a representative sample. The Research Triangle Institute was awardeu 
the competitive bid contrnct niNJnnunry 1082 and completed tUe worldwide 
' ndinlntatratfon for the survey in November. 

Results of the survey demonstrate a dramatic decrease (&J percent) between 
lOfiO and 10*2 In the number of junior enlisted personnel (E1-E5) reporting 
current use of illicit drugs. In the 1082 survey, 25 Percent of gervlcemcmbers 
til to fctf report having used drugs at least once In the past thirty days versus 
3H percent in 1080, Rates in abuse of Individual drug classes, Including mari- 
huana reveal simitar declines- These results are portrayed In the Table at En* 
closure 2, 

The findings on heavy alcohol consumption and alcohol-related problems among 
V S. military personnel are less favorable, Thl rty-eJgbt percent of the 1082 sample 
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'^reports hnvhig become drunk without phimdng to nt lOnst onee in the preceding 
twelve months \erMt> 20 iiereeut in More pt-rsomiCI in 10S2 t!5 |K?reo«t > 
nlso report .being inchrintcd for more thnn one dny nt a time in the preceding 
twelve months than \wis the en*e In 11J80 i\i percent). Finally, higher per- 
ecntnges of personnel in reported that alMiot had adversely Affected their 
work |>erformanco limn was Ihc ease In 19S0. Forty percent of the junior enlisted 
ami nineteen |K?reOikt of the senior oflicvr,v (OJ-0C) now report tlmt alcohol had 
Impaired tlieir |>crformnucc in the preceding twelve months*. The. 19&0 Jig lire* 
were 31 nnd V2 percent for the Junior enlisted nnd senior oflicors respective!*. 

The l>e|mrtnient nlso conducted n survey to assess the. prevalence nnd work 
consequences of drug and nleohol uhuse among POP clvdinn employees, This 
survey, which was conducted by mail, involved a worldwide sample of 7,000 
randomly seated employe*^ from the Services nnd Defence Agencies* Another 
mnjor objective wns to determine the feasibility nnd vnlne of using, a survey 
which wns ndmlirivtercri by mall, ProfcWouul Mnnagemeut Associnies of Silver 
Spring, 3lnrylnnd was nwarded the comitftltive hid contract. The survey wns 
Initiated in the Full of 1J>K2 mid the final report wns published in April 1983. The 
survey found Hint nleohol nnd marijuana were the most prevalent drugs used 
by POP civilian employees. Six percent report mnrljunna use In the past yenn 
three percent In the pnst month* Only one percent were classified n4 nleohol de- 
pendent, nlthonph 14 percent reported hnvlng 4 or more drinks on an average 
drinking day. While the response rate approached 85 percent, sensitive items 
such as nnmhcr of drinks per day very often skipped by respondents, thus making 
thevnlueof this survey somewhat limited in value, 

In n<* part of an Interagency ngreoincnt with the Nntional Institute joii 
Drug Abuse, HOP eondneted a survey of high school seniors in POT) schools 
oversea*;* Survey results indiCntC Mint the prevalence of illicit drug use among 
POPPS high seiiool seniors is lower thaa tlmt of their statewide counterparts 
but that the prevalence of alcohol and cigarette use Is somewhat higher anions 
POPDS seniors (Enclosure' 3) T Paring , August and September of this year, 
D'tfPDS nnd the Air Force eo -si a>n sored familj violence nnd drug mid nleohol 
abuse workshops In four overseas locutions* These workshops were nttended by 
military mid civilian members of various communities. School nurses, hadth 
coordinators, counselors, Air Force Social Actions Officers, mental health spe- 
cialists and fimiUy advocacy otlieCrs were represented. The priumry objective of 
tills project was to train POOPS personnel to recognize drag nnd alcohol nbnse 
problems mid to establish 11 referral network Mween the schools nnd military 
co mn 1 unities, uv'e w<mld like to expand this effort neM year to include the other 
Services, school administrators nnd members of the rTSA's, 

Two related efforts are underway to Improve maungCmeiVt of POP substance 
abuse programs. The first of these is directed toward stuiidm-tiizing seven quar- 
terly reports of netivirles in prevention mid vchnhllitfliloii* The second effort In* 
volvc* computerizing this dntn in a relntionnl mnnngemcnt information system* 
Such antoinnUon of this dntn base will permit easj access of relevant iudfeiitor^ 

to program managers nnd will penult more efficient production ->f s nary re* 

ports* Tlie revised POD Iustraetioa on reports (Enclosure -I ) wns signed in An* 
* gust with tho,first automated reports CM*ected in early OY£ J , " K 

Alcohol abuse remains the most serious drnp prohleai nnd will probably be 
the irost resistnut to our efforts. Since it Is n legal drug when used la mnuy tir- 
cumvtuiicc^ the PepartinCut is Hinited to punitive action only when Irs use Is in 
violnllon of Inw or r£gulnt1oiis> The Secretary of Pefense bCtfan a drive against 
dnmk driving In PecOmher 19S2. ns irnrt of the National Pmjik and PrnggCd 
Prlving Week, A detailed, tough regulation on drunk driving was issued this 
past August (Enclosure G), The directive requires nleohol mid drug nbnse aware- 
ness education Mini focnsC m in toxica ted drhtngfor law enforcement and snfety 
personnel eiuh managers, bartenders and wrtltresses. Individuals chnrgexl with 
liitoxicnled driving must be seretnu-d for eheuilcnl dependency within seven work- 
ing days. Persons guilty of intoxicated driving will lose their base driving privi- 
lege? for one year for the fir^t offense and for 2 years for the second offence with- 
in n 5-year period. The directive also calls for POP components to establish pro* 
cednres for aotifyiug the Shite drivers lieen sing agency following an intoxiented 
driving offense mid requires nu nniiun] iv|wrt to the Secretary of PefCase on 
the impact of intoxicated driving on the Pepartaient. 

Three additional measures to reduce alcohol abuse arc in the coordination 
process, The*e Involve establishing a 0.03 BAO while on duty us being Impaired 
for duty, the aggressive use of breathalyzers and the alignment of the legal mini' 
mum drinking age on n military histallatlou with that of the sUite in which the 
Installation Is located. 




11 



The 1 >r>I> has ulso signed an inlcragoney agreement with Department of Trans- 
|H»rlutiou, Xalioiml Highway Trnflh- W«f<-ty Admin istrntioh (XflTSA) to conduct 
12 three-day workshop** fc*r »mm> comma nclers, military police club muungors, and 
le^il uiht Mifoly personnel The sessions deal w ttli establishing dniiiU driver eon* 
trot syiiioms and programs stressing motorcycle safety and vehicle occupant re 
^iiaim The-y> workshop*? are conducted hj mo instraetoi* from NUTS A and one 
eavh from eaeh Servi™> and OKI). This ngrtcmriil will involve* $T.1.0OO-$35 t 000 
from XliVSA nxtil ? JIUHiQ from 1 >UI>, Iteyond thisXilTSA is committed to provide 
ftmd* for m'jsnlm nfs, travel, and printing The agreement was signed In mid- 
December during the National Drunk ami Drugged Driving Awareness 
Wool;, Workhops hjive now been conducted at Fort Bclvoir, Norton Air Force 
Ka^c, t Etc Navy* Submarine Hase in itangor, ^taluo ami Fort Itucker, Responses 
^ from participants have been positive and the format of the program is being ex- 
panded from 10 4 days, ^ . 

Aw we U'sHfiedbofoivlhis^oiHinltteelast year, we believe the long^m solution 
to drug and alcohol abuse urn require a fundamental change hi the values and 
norms which govern lifestyles in o\ir society, The bulk of dr-ng abuse in the mili- 
tary can he attributed to tifestv les associated ¥l it h the youth culture of the nation. 
Alcohol abuse, especially drunk driving, <»Ei4s to a great extent because society 
to] era (ox it ; indeed, the use of alcohol by teenagers Is glamourised. Hie Depart* 
mcnt has ifudcrtziken a long term project to change the values, norms, and atti- 
ludo* of the military community so that the culture will promote mental and 
physical well-being, conditions antithetical to drug andrftieohol abuse. While this 
will he a diflicnlt tusk, it is essential for the iohg-ternj isolution lo the drug and 
alcohol abuse problem, + 

Promoting healthy lifestyles to discourage drug and alcohol abuse is one 
aspect of a comprehensive approach to health promotion designed for DOD-wldc 
Implementation in The objective is to establish an integrated, cbafn-of- 
coimnaud emphasis on the "Interactive effects of lifestyles, work settings and 
environment on health, well-being and prodnetivily within the DOD communily. 
Populations which will be progressively served through this expanded preventive 
health concept arc active duty servlcomembers, civilian employees, reservists, 1 
retiree* and their families. 

This broad henltli promotion initiative capitalizes on medical research demon- 
strati n;; (hat the majority of debilitating and life-threatening diseases can be pre- 
vented by Improvements In individual lifestyle and environment. As reported by 
the Tenter for Disease Control in 50 percent of the 10 leading causes of 
tleith can be attributed ro lifestyle. Research further indicates that changes must 
be simnltaneously initiated at several levels 'to be successful — individual, family, 
work-group, orgaittantiou, and community. 

Currently the Services pursue some comi>onents of health promotion in varying 
decrees such as physical fitness and weight control. Often projects arc Im- 
plemented in ii piecemeal, a<t hoc manner without an opportunity to flourish and 
he sustained over the long-term in a supportive Institutional climate. Usually 
health promotion remains tho domain of a few health professionals and commu- 
nity volunteers uithont ademtato supporting links to the chain -of -commend. By 
increasing awareness of the elements which constitute successful health promo- 
tion and focusing its direction, support and encouragement through the ebnln-of- 
commnral, DOD expects to achieve increased readiness, productivity and lower 
medical costs. 

The measure* needed to promote health transcend those actions directly asso- 
ciated with health. Evidence shows that availability of material resources, net* 
works of social support, reasonable level of ability to cope with ordinary chal- 
lenges personal sense of commitment to an ideology or social group, and reason- 
ably Kiahh* llviiijr conditions are critical. Therefore, a comprehensive effort must 
include action^ to influence the entire OOP environment -social psychological and 
phy^f-at. Our goal must he nit integrated com tit unity that provides a sense of 
belonging and support. Decisions In DOD, OAlli and' Congress must consider 
these factors. 

In ihc final annlysK drug and alcohol abuse is a reflection of tlio values and 
lifestyles of onr s,>nHj\ As long a > these behaviors are embedded In routine habits 
and stichil patient, isolated efforts io change individual behavior will be difficult, 
t'nhws desired hehatiors are Integrated into the euHure of the community, the 
Department* and (he Nation, w III have limited success, Ke believe that our sys- 
leimiti'v Mig-terni effort to promote heahhy lifestyles and to strengthen our mlll- 
(ury commiiiriiji us one with values and norms which support such ft festyles offers 
the best ho|>o for »hc elimination of alcohol and dmg abuse as a major health 
problem in the Armed Forces* 
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Match 16, mi 
NUMBER 1010' I 



Department of Defense Directive 

SUBJECT: Droj Abme Teseiag Fcoteua 

KSJEREHCESi (■) DqD lutruceiofc, 1010.1, "Depietacflt of Defeate Peg* 
Abuse Testla* Peo|**a* M Apell ft, 1974 (hereby 
cioceled) 

Cb) DoD Directive 1010,4, "Alcohol sad Drug Abase 

by BoD Peciooocl*** Autost 25, I960 
(c) theoojh C«) see enclosure 1 



A* PJIBFQSE 

1, This Dieectiye eeplaees eefena<t <■) sad, eaaslsteat vltb 
eefereaee <b), establishes policy. !oc druj sbuse uctoilyjts proems 
foe pillUrr peesaawtij peovldes guidelfaea foe tbt aic of ueiallysis 
eetults; outlines te ft tint methodologies i Isboestory ops est ion* tad 
quslity eooteol; establishes tbc OoD Bloehcrtlesl Testing Advisory 
Ctmittce; sssigss respoflslbillcieB* sad peeseelbes proccduees. 

2. Tilt blccctlvc tsocets eefeeeaefts (0 throgjh (c). 

B- AfPUCABlUTY ^ 

Tblr Dieective spplies to tbc office of tbc Setrct*ry of Defease 
■ad tbe Killtsry Depsetaents. Tbe tern "KUltiry Services/' es gied 
brceeinin re fee* to the Any* Hsvy* Air Foece* tod Haeioc Corps. * 

C. POLICY ^ , 

It It DoD policy to uee tbe drug sbuse teitlag projtso to: 

1. peeserve the health of oeabecs of tbe Hllltsry Services by 
ideatlfyislg drug sbuaees la erdce eo Peovide sppropelsee eouaselitttt 
eeasbllltstloa, oe otbee aedlesl teestoent. 



2< P trait eowtodees to sasess tbe security* military fitness* 
■n4 jood ordee sad discipline of their coussade* tad eg tike sppeo- 
peiite iceioa bsscd upon sues ttx sasose&ent. 

D, RESPONSIBILITIES 

1- the Soeeetscies bt the Military D^psetgents shsli; 

Cpeeste oe cuatesct foe the op* tit Ion gf d rug testlag 
lsboestoeles tilth etough cspselty to *^et tfacle degg testlag 
eequl reaeJiti , 



Efi<rl<n*uec 1 




13 



\ 



b* Arrange foe InCerservIce regional use of CesClsg faelll* 
tie* Co Che aaxigu* extenC feasible. 

i 

2. The Asslstanc SeCreCarv of Defease (Health Affairs 1 (A5D(EA)) shall 
oversee testing nethodology and ojiality conCeol of the drug abuse screening 
laboratories. . - * y 

3. The SccrcCary of the Amy shall coordinaCe Che qualicy CouCtoI funCCious 
of each laboeacory, Chough tbr Aroed Forces Institute of Pathology (AFIP). 

E. PROCEDURES 

1. guideline^ for Uac of Ucinalvais 

' a* tUndaCory urinalysis tescing for eonCrolleo* subsCauees say be* , 
Conducted in the following cirttinseincei: 

' (0 Inspection . During inspection* performed under Military Rule 

of Evidence 313 (reference (bb)). ■ 

(2) gea roh oc Seizure . During a aeatcb o*- aeizure action under 
Military Rules of Evidence 311-317. 

(3? A* pare of oae of the following examinations: 

(a) A c oa*Md-d I rected 'examination or referral of a specific 
jerrlcefMs^er Co determine the servl^efctoher 1 1 co&petency foj^duty and Cbe need 
foe counseling, rehab ilitaC ion, or oCber oedieal CreatsenC When there ia a 
reasonable suspicion of drug abuse* Such erutlnaCions are permissible under 
Hilitary Rule of Evidecce 312(f), 

(b) An exaoinaciou in coojuccloa vich l serviceoeaber's 
parCldpaCion io a DoD drug CreatsenC and rehabilitation prograa. Sueh exaai- 
saCions are pcgaissible under MlllCsry Rules of Evidence 312(f) and 313. 

\^ ' (e) An exaalnacion authorized hy,a rule of Cbe DepartacnC 
of Defeose or a Military DepartaenC regarding a oisbap or ssfeCy InveaCigaCion 
2nderraken for the purpose of accident analysis and Cbe developeenc of counter* 
eeaiueea* Sudb CxaoinaClons ace perumalble under Military Rule* of Evidence 
3!2(~f) tud 313. 

(4) Any other eraslnaCioQ ordered by eedlcal peraottnH for a valid 
sedlcal purpose under HillCarf Rules of Evidence 312(f) Including emergency 
oedieal Creatneut> periodic physical eramtnaCiouSp snd such ojtber aedlcal + 
exanxnaCloos as are necessary for'diafnoscic or CreataeuC purposes, 

b, AlCbough Che DoD drug CesCing prog An is designed for specific 
adsinitCraClvc purposes, Che use of urinalysis results Id disciplinary or 
adainlnCraCive proceedings in persiCCed except oCberwise. liolCed In Che 
Kllitacy Rules of Evidence} this DircCrfre, or rule* Issued by cue DepartaenC 
of Defease or cue ^Iliracy Departoenrs- 
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'is LiP>tgtigB|_jQ Uie of tfriallYjia Results , ■ 

Sciutti oTJeimett fwa urifcjlyaia performed jundcr iitbpJaigciph 
Eli <3K-Jbove* a<y qoc be mcd <M iMt the icrviceaectber in action* under 
the UCH3 (acfcceftcc (it)) a* on Ue ii&ue of ckaraceerizitloa of service to 
aepjedcioQ ptoeeettiagi. 

^ b. ' A atrvi£c*e»ber*i voluntary lubaiiiioa to * DoD citatsost jed »t- 
bib#l£t*tioo ptogcu* lad voluntarily dlacloaed evidence of prior perioaiT dru£ 
Uft by tbe mbti u p*rt of * course oi trcat&ettt Is men ■ pro|e*»* uy Bat be 
uied jgainst the seabci id ta ictloa undec rcfeacace (**) or on tbe Uiile of 
ckaricteriiatloa of icrvice Id * aepacatioa proceeding* 

e. Record* of the idenjiey* diafnoaia, progAOaii* or treitnent of 407 
rehabilitee that *ce uintaijicd la connection with the pecforaince of^any druf 
ibuie rehabilicjcioa ptogcas tonducttdr aegulated, or diccctly or fndirtctly- 
*»lite4 by my dep*rto»eot or jseocy of tnt United Stttfti **y nd£ be introduced 
againac the iekibim*e In * couef«rttal except authncixed by * coutt^ordec 
laaucd under the aeindarda a*t forth ia 21 U.S.C. 1175(b)(2)(c) (ifefercnce (ee))* 

d.. Toe tjaitiiio&a ia pa*a£a*t>b* b*» and c.» abo?c» do not apply 

(1) The Intcoduetioa of ev**de&ee Cot-igpeaebBKat or rebutUl 
pdrpoaet if lay paocccdinf in which the evidence oOlcug ibuie .(or l*ek thereof) 
nea beta fine intcoduced by the *erv£ce*e»ber. 

(2) Dijcipliairy oc otbea action baled, aa Independently derived 
evidence* Including evidence of continued drug abtue aftec initial entry into 
1 trcataeac and atnebilitaiion Paogaan* 

1 Collection i&4 Tcanapoctatjon of Urine Sfrecigen* aU ueinalyal* apeei- 
&em 1 bill be collected aod tranapoated under tbc chain of euitody proccdurea 
outlined ia cacloaurc 2. * 

4. Portable uV l nalvaia Equipment . All poaltive drug ^screening rcaulta froo 
portable urine teaiing zqulpnent aball be considered preliminary uacil eonfimed 
by &aa liquid cbromcoirtpby or la*'cbr49*tolcipby/&aai apsetroDetry it a druj 
toeing llboratory or by jdaluion of cb< aetvlccBeflbec* Prvlistinary cemlti 
tb*t are ikk coafii^cd ai poaitlve cuy cue be uacil aiaiiut a aerviccsesbcr ia 
4iielPiioary\procecdia H fi oc aa cbe Haala for adaiaiatrativc aepauctoa* ( 

5 Laboraeory r^oce^ueai The policy pcrtAiftinfc to the opcraciod of dm 
urio^ly^la Uboracorica ia described ia edeloaucc 3* 

6, Labacjtory CcjtiCicatloa . Ccrtiflcitioi^ ^f *& iodivldual labotatory 
ia depcQdcat aa Daicc*loiae AflP qaality'coatcol tUcdAcdi and 00. aubsUttlot 
aeqaind rcjioica is a tioely wilder* Failure to ncet either of tbcieAwo 
cequireHota uy ccauH ia dceertiiicatiOA. 

7. Concraec Uborat£elea , contractual arrao£e*enta vltk civilian drug 
"te»Elag ljboraterica ace pcnicccd* providiaf aucb labotacoclea beco« locor- 
pocjeed iaco tbc AFfP o^ulity control profrm t oeet and uiataia DoD cercifica 4 
tioo aad quality control ataudardi, aai coafora to the cbaia of custody require* 
wot* foe all apeciwoa joalyzcd Caec eoeloaurc 2W \ 
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JUr 16, 63 
1010, 1 

Fh VP_BlflCH&flCAl nSTtStt ASVtSQgY COtQKTTEE - ( 

I. Orm a i >i c ligjt ta4 M*cjg4*eae "V 

i, TZk DoD Blochntietl Teteiog Advfiory Coeaietee it hereby etctb- 
Utbed eo tdvite the Dtpttey Ajiiieifle Seereetry ojf Defeaae (Oral tad Alcohol 
Abiue Frcvcqttoa) (DASD(DAAP)) oa teehaietl Bieteet p*rt*iJito* to the DoD bio- V 
ebfltietl eeteiag propria jfoc deu| tad tleobol tbuji < 

■ ^ r 

f b' Tbe, Cooaiteee thill be coasted of oae adbee etthj froa the Ajray, 
flivy, ttnJ Ale Force # peelerably jfro« the *t_j»jf£* *jf Uu* S4i|ao£* tieatrtl* aa^ 
*e*ber Jf rcw the ItoD Office ojf tad AlcthM Abu ft Pre*etttio««io jaill nrve 
■■ eoanittee ebjlrwfti on* *esber froa the AFIF, tad toy other aeabert ■■ 
delisted hy the 0*50(0***), * ' f 

» , I* FUfleelOM* The Cevkitece ttull uk« recaopeadatioai to the BASD(DAAP) 
oa the lal loving: * * 

St*Cd*r<lited UboettOFy nethodolOfy jf^ c tereeaia£ tad* eeafiruete* 1 
teteiat. " , 

b- ^f£*r eeetutotafy foe the Jdeaeil let eloa ojf daJt'Hd tlcohol tbuaert, ? 

e* Appreprltee quality eooirol procedure! far dru| tctttaE liooei j ' 
toeiet* r • M 

d. Procedure! tod ittadie&i jpor tEyt ^erei|ieitiea, deeeetilieitieo* 
ead reeertUiejefoj ojf ltberttoeiet< 

e- Applied ee^eteeh peojeett to Improve tie elf eeeiveact ■ ©jf tie &»D 
drug tod tlcohol tbiue bio'Sheaietl teseiag progr&av 

- 

HJEgrm DATE AND EHPLEflZNTATlOfrf 

U Tbit Dieectivc U elfoctive'lBcwdiitely, Fomtd tVo c*piet of iaple- 
•eQeiftt ,docu**Qti to tte Asaiat*qt Seereetry of Deleoie (Health Afffira) irtthfp 

tto diyi, _ " ■ 

5 




FAVL 



Deputy fretcyry ol Belen« 



Eaeloameea » J * 
I* Jteleeeiitea 

2. Chain of Cuatody Froeetoret far Colleetia|, tbodliQi, «a4 Tettlnf 
Uritte Sirplet jfor Drul Detection UriOfcl/tit 

3. Ubottuiy Ftoeeduret ' 
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Kir 16, 83 j 
1010,1 4£ocM'J* 



ftEFEJt£hC£S i CQCCt&uii 

r 'fl3 Asi tieiat 5ecr*e*ry (?J 2efeaie Olealtft *ao EovirgawctMA£DlK&£J> fiefloea&dtia 

M lAe«wt< t> r -it &oC Drug Teietng Labonegiiei, ' Jebrutry 3, 1973 (beJ'eby 
. elaeeW) M " r t 

li) AED(HS£) Se*>r*6'Itto# "Stjeiietc*l Coap*»btliuy of Drug TesetBg Lib" 

*r*eory Reiulei," H*y 10, 19K (hereby e*ceel*<l) 
*e) 4 Deputy Aiiiius.: Secretary of Defeuie (Drug jad 'Altoht. I Abuie) 

Ht*>»a4uB~ "Drue Teietsg Libar*e-Ag.er Cueoff ttveli," itiy 30, 297fc 

(hereby 'TjfieeletiJ * 
(f) A£0(B£E) Rwrudur "Auenoriey Co Direct Uriialyj.ii for* Drug Abuie * 

Eftt*ett&aj** Kovcnber 18, 1975 (hereby euteeled) l r , • 

(g> A'kfi/Uot Seerettry of Defeaie (Hiilcif Af fitr*)(A5D(HA)J j*»*»Qdtitt f 

Toreaiie ttie of tbf Depaitaeae of Defeats Dng Teitl&g r**bor*toriei t ** 

Juae*l6t 197* (hereby ciaeeled) * 
(a) ASDtKA) He»rja<tua» "Dejurtaeae of Defease Dcuf Abuie Tettiag Frggr*n," 

Adguie 30/ IJW {hereby etaeeled) t ' 

(t) A$D(HA) He*>randu*i H R*dtei»itM*»»y Cucoff Uvel* far titiaelyiei 

Cgndueeed la Drug lVieiag Ltb^r*coeie*, H titf 2, 1977 (beeehy etaeeltd) • 
ii) ^SD(KA) £eaor*Qdu», rt H»di*licung*ii*y Cuegff Uvela foe U>io*l7*ei 

* C«o4u«c64 iitDnsj; Te*ei0g Ltboeteoriei,** Jutte 14, 1973 (hereby etaeeled^ 
Kk) A50(KA) MeaoV»tHu&, ^Ucoutisuicee of Urine Teit Sereeaiug of Officer 

/eeei^fgai," Deee»ber T 20t 1978 (one ^riioa £Q A ray »od K*syr tod Que 

* reestoo to Mr Foeee) Cboth her*by r 75c*n«led) 

(I) A5D ( HA) *H£*tri&du# # "Drug Jtecccctoa Urttulytii Liboreeery ?ojme* of * 

t C*S£»ee," JinQry 10, 1979 (hereby etaeeled) 
ta)^££T(HA) JfeaoeaadLs, "RadlgiceuaOMJty Cueoff U*cU foe Uristiytei , 

Conduce ed lb Drug Teieiag Libgriegeiei^Septesbee 21, 1979 (faeeeb/ 

e lace led) 1 y 

Us C'tpbey Seeeetary of Defease (DEPiEtDED He*oe»adus, ^DaO FatLy Receding 

JCttntbis tie,' Ngveaber 5, I979i(bereby etfteeled) 
<o) «ASD(HA) itesoetadusi "foafiistUgn of Drag Abuie," Beeesbcr 28* 1979 

(hereby canceled) "\ , ' 

(p) ASD(HA) ^eooe»udua# "Ur»taly*ii f« Dtuj Abate DeeCiieio**/' Jitnaty 7, 

1980 (hereby c*occlet!> 

ASD(UA) tt**&rittdiia, "Ejt«pei3g, Cobsnflgoed Offieees Alitgaed to Aleohol- 

* *aA Drus Abuie Treitseut Sttif* fioa JUndeeory^riae Teitiftg,*" April l f 
19^0 Cberehy ejaeeledj 

It) ASD(RA) Ke»no4un, ''^ejiue -Abuie,*' Apiil 21, 19$0 Ctereby e»w»led) 
(»> ASD(HA) HeWrta^p "Eoery go Active Daty (L>nV i^iaatyfiip" Jily lip 

1930 (hereby creeled) 
tt) A51KKA) 'lea«»aduE, ^tnery oa Aetiv« Duty (EAD) llriulyiii, " July 31, 

1900 (hereby ctoeeUd) * * 

(u) ASn(KA) Zttotiadtis, "Dw& 1**Mu U\ Cgetlat," April 9, 1931 thereby 

MceM) * * * , 

(v) ASOtttA) de»»adu9, Driae Te*tieg for yCJAdtbii in the Depaetatfoe *f 

Defemct"* Au^uie 23, 19BI (hereby etoeeled) v 
Cw) DEPSECDEF Wesorfadus, "Alegbol *ai Dru^ Ahuie,"' J)ectuber 1961 (hereby 

ctnceled) y 
(x) ASD(HA) Hep»et£idu», "tttlfl 0/ cuitody Proceduee*,* April 19, 1982 (hereby 

£tneeled) 

(y) PEFsECPEF H«30»adur, ^Ocug Tc^ti^g la the DepHetsene' of Defeaie," 

AugUie 6 t t982^-(heeeBy creeled) 
(r) ASD(HA) !fe»rtndtttt/ "Depirueon gf Defease Ltbortegry Cc&aieete for Drug ^ 
AbuidtTeielag,*' Auguie n. 1962 rberety etjtceled) 
^ ' >* 

I- 1 
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1010.1 (UcX 2) 



CHA1K OF CfSWOT PFtOCEIURES - 

FOR* . 
COLLECTING, HANDLWG, AND TESTING CRIME SAMPLES \ 
FOR * * 

DRUG DETECTION IftlKUYSIS 



QESERAL 



1 



1 Chais of cuicody Procedures acc detigacd to csiuce accucacy In referral 
of tervlecDefitters foe couiue£is8 add rehabilitation program, asd to euuee tbir 
eomaodeca are provided with la icturit* uacintdc of Uic -*±Il viry fitaeii of 
ebe co^and- Such procedure t alio esture cbac asf sscidcstal sue" of uriajlyiii 
rfeju.^* is orhcr pcocccdisgi will be bated upoa rcliible procedure** 

2. Tbc individual dirccclsg due a urine'tcac be coodueced *b*ll idcatify» 
at «ppr0prine, the icrviceocabee,. work ^ro^p* uutc (or part tbereof) to be 
tctted, A rctpcnilbic isdivldtul, tucb tbc alcohol aad drat coordinator or 
the bate oc ufiit uciac teit pcotru s4aitor f thill be aiiigaed to coordloace 
urine cnilcetioa, 

B. PREPARATION OF SPEC nggf BOTTLES ^ 

1, The urublyjia projc« eoocdinaeor atullf 

* a. Ensure clut appropriate iptclAttt bottlci are u*ed aad that eicb is 
properly prepared* 

b. Eciucc cb\|>etcb bottle bat a timed labsl ifiLxed co it oa vblch 
cbc coocdautor iball record the dace, ipecuea sober, and asy additional 
ideacityiat iaferpjeien required by each Hilicary Service. 

c Tji**n»c*t3 i ledger docusencint the above ideatif7i a * isforvjeton *ad 
ebe 'crvice&taber' j a*a* tad tociil tccscity auaber f asd the use of the 
desitute/t abserver (aub section C.2., below)* 

w 

2 The tctviecre&^er lubaicciag tbc apeciaen thilL verify all identifying 
'tsforajtcu* by ilgsisg the ledgec asd taitliliPf ch* label oa the toe tie, 

C\ COLLECT ION OF S^ltgWS 

\* The urfaalyiii pcogc** coocdioitoc ihall; X ■ 

Eniurc thac each ipeclsea it collected under the direct observation^ 
of a designated individual of tbc tane act at tbc icrvlceotsber prov^disg ebe 
ipe ei*ek* 

b. Eaiure cbit a aial^um vnltiae of 60 sillilitcrl it collected. 

c. Initial ebe label on the boccle at verification ui eeceipe aad 
•bail auiotace appropciacc chain qf -uitody docuweaci. 

' 2. The obicrvec tttall eoaiire tb*t 'be ipeciaes 1* sot contuiinaced or 
altcccd is aay way. 
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* TRANSPORTATION Of SPECIMENS 
1. Tbe urinalysis coordinator abftll; 



i- # Ensuce ChaC apetise&a ire shipped in ippropr£4te specimen boies or 
padded zMileit, * ^ 

b. EnsuCe CbsC eacb eo&Cainet is securely tealed. \ 

t. Sign and daCe each eoaCaioer qeroas Cbe tape seitiQg cbe cip and 

boCCo*, ^ | ^/^ 

d. Ensure Cb*C cb*tA of custody docuiwntatioa is iCCi'cbed Co 
sealed eontainer. 

e. Ensure Ctit aa outer mil ta g vcipper is plated srourd eitfa sealed 
eontainec- *" 

2- Container) atoll be shipped expeditiously by regi stored Mil* Military 
Airlift Coawad CrsusporCsCion i7*tea. cotfftcreial ait freighc or air express* 
Speetaeaa also my be hiadcarried. 

^E. LABORATORY HAHPUHG 

I* £*ch Military Depsrtsent ib*Ll ensure tbiC eich of iti drug dicing 
libociCoriei esCabllabes tnCernal' laboratory <h*in of CuaCody proccduCei. 

2. TesCing resulcs sbilUbe annotated oa appropriate fonts, CoapleCed 
l&boCatory cesulcs Coras, tbj^fa of custody dactaeaCs, laCriliboriCory ihila 1 
of cuscody doctueaCfL **pd tb«_gii cbroatCogripb cdkiag* of ill reported 
posiCive speeisens, \c copies o£ Cbe above* ihill reotiid oa file la the drug 
testing l|boriCory fo\ « ttiaifltn of 1 year, 

5* HiliCaty Serv/ce reguliCiotrt luy provide for the prtttpC foruardiog of 
Cbe codJ&eCed oWfl^Sl (or certified eopy of) chain of eitscody icd liboriCory 
resuZC* AocuaeaCa » iQCriliboriCory ehsia o£ custody doctkcnta* or alternatively* 
Cetentio\ of chis doeuaenCs Cioa by the drug tesCing liboCiCory for i period of 
«C lease 1 year** CO be Prosptiy foruirded^to the originatiof tonuod Or other 
propeC authority* upon request* vben requited for adainlsCtative oc disciplinary 
aeCioflp 
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Mac 16, 83 
1010.1 (EdcI 3) 



LABORATORY PBCCEDURES 

a.* General f 

1. Setndtrdized drug eeteio| atthodoitxiet ■ procedure!, tnd eliterta* 
tbtil b< o*taetlu*4 id til dru| eeitUl ltborttoriot cpertted by oe foe 
tbe Dep*rt*eot oi Befente, 

J£. la til eater tvo independent methodologies trc requieed! to eonfirv tbe 
f*rei*aet of t drul» oe itt tettbollter in t uriae tpeelaen before t etpore of t 
potitive findiag it reletted to the origiateidg uait. 

Br DRUGS TESTED 

The detez»fa*eiea ef ubieb drugs tbtll be eeteed by eteb ltborttory tbiil 
be ude o* tbe frttit of drill tue ptetemt* Since tnii rill ehactfe periodically* 
eequteeMnet shall be ettibiithtd by ASD(HA) neaorttufi* 

C CHAIK ^r' CUSTODY ^ 

All aeioe tpeeintct tbtil be processed under chain oi cu«ody procedures* 
Etch itbteteory tlull etrtblith specific inreroal ltboettory peoeedures vbieh 
thall be tubjeee to ASD&A} tpptortl tt apeeffied in eneleiuee 2. 

*SCR£EW1K0 

Alt qeine specimens tbtil be tcretied by either ^-ridieiBBunctiiay or ta 
e&iya* isaninottt*? proeett. Seeeeu'iDg tentieiviey..leVelt ibtll be etttblisbed 
by ASO(HA) o**oeio4ti 

All tpe?ittens screened positive by to taftunoitsty proeert iJull be teteed 
by t*t liquid eheosaeoBetphy £oe <oaiiraeeion, Ettbee lltme. loniiitiooi aieroEea 
pbotpbtte, or ut« speetrceetee deletion tyteear uy b* uied* 



Cocffraod potitivo eetulet tbtll be ecpoeeed eitbee by aetttge or t*leph$a$r 
eb the oei*in*tia* unie vithia 3 voekioi dtyt of eeeeipt of t bteeb of spefladisj 
Thi* itport thalL tttte tfttt tit btltB.ee oi the tptttaent ia tbe btteb veee 
aegttive. Service eegulttriOGi sty requiee written follovup eeportiol. 

G. DISPOSITION Of SFEClHEfrS 

I- Urine specimens vbieb eett ctjttlve thall be di»etrd<4, 

2* Urine *peei*tot tb*t tee dot centuiwd la the tettloi proeet tad that 
tre eoaiiraed positive tbtll be retained in t feoten ttite foe t Period of £0 
dtyt following etc repore eequleed id rtetio* i tbovc* If tbe uriotlytit 
ee'ule it Uted ta t eoure'Btetia,! oe adntniaeeteive peoeeediu|i the uaie rhall 
eeqvete that ehc tpeelaea be ee^lccd tt iettt until tbe trill or heieioi it 
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H. QUALITY ComoT. 



isHsr ^"?s«vs: ass ssss-. 
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PREVALENCE OF TYPES OF DRUGS, 
DODDS AND STATESIDE CLASS OF/1982 

(APPBOX, N STATESIDE = 17,700) 
{APPROX. N OOOOS s= 3,400) 





EVER USED 


PAST MONTH 


STATESIDE 


DODDS 


STATESIDE 


DODDS 


MARIJUANA/HASHISH 


6G.7 


-57,6 


29.5 


27.0 


INHALANTS 


mo 


22.2 


2.5 


2.6 


AMYL/SUTYL NITRITES 


3.6 


7.6 


1,1 


1.6 


HALLUCINOGENS 


mo 


13.9 


4.3 


2.7 


LSD 


9.6 


10.1 


2.4 


to - 


PCP 


&0 


&3 


1.0 


0.1 


COCAINE 


iao * 


12.6 


5^0 


2.2 


HEROIN 


1.2 


i 2.4 


0.2 


03 


OTHER OPIATES 




13,6 


1.6 


3.0 


* STIMULANTS 




24.1 


10J 


6,6 


SEDATIVES 


1 15.2 


17.0 


3,4 


3,0 


BARBITURATES 


10.3 


13.8 


ZS> 


22 


METHAQUALONE 


10.7 


, 6.6 


14 


1.1 


TRANQUILIZERS 


14.0 


18.1 


14 


3.0 


ALCOHOL 


916 


96.4 


69J 


78,5 


CIGARETTES 


70.1 


75.9 


30 a 


35,1 
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August 4, 19S3 
NUMBER 1Q10.3 



Department of Defense Instruction 



asd<ha> 



SUBJECT: Cru$ s&d AlecHot Abase Reports 

References: 's) 0o3 fnstructiou 1010.3, *T>ru8 and Alcohol Abuse 

f.eports," H*y 22, 1974 {hereby creeled) 
(b) DoD losxruetion 7730.51, "Sevi-Anmul Report of 

Diseipliaary Actions Taken for Drug Abuse Offenses," 

Januaey 7, 19$9 (hereby canceled) 
<e) DoD Directive 1010*4, "Alcohol and Drug Abuse by 

DoD Personnel," August 25, I9g0 
(d) DoD Instruction 6055.7, "Mishap Ioveatigatfoa, Report log 

and Recordkeeping," Deeetfber 1*, 19SI 
<e) through <k), see enclosure 1 

A, REISSUANCE AND -FtlRPti^ — — 

1. This Instruction reissues reference (a), incorporate* reference (b), 
assigns responsibilities, and prescribes added reporting requirements 
associated vith dtug and aleohol abuse in the Department of Defease. 

2. This Instruction cancels Report Control Symbols DD-H&£«))ll70, 
DIM1SE(Q)132S, P!M&£{Q)13£9, DD-H£E(tt>U94 , DD-HGE(Q)l330, and DD-HA{Q>154$. 

B. APPLI CAB I L iTYjUTO SCOPE 

This Instruction applies to tbt Office of the Secretary of Defense, the 
Military Departments , and the Defense Agencies (hereafter referred to as "DoD 
Cooponents*") . The tera "Military Services," as used herein, refers to the 
Array, Navy, Air Force, and Marine Corps. 



is\tas 



DEFINITIONS 

Tcrotf used ia this Instruction are defined in reference (c). 
POLICV 



It is the policy gf the DspartaeAt of Defense to identify (Uug and alcohol 
abuacts early and rehabilitate those who have * ptoven potential fot further 
uceful service* The Depsrtfacnt of Defense has devised * system of information 
gathering that (shall provide: 



1. The script of the drug sad Alcohol abuse problem. 

2+ Aa evaluation of the effectiveness of the Military Services 1 educa- 
tional* enforcement, aedWal treatment, and rab&bilitatien pmgrans. 



Enclosure 4 
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3+ Data to base repliea to public, congressional , and otjher govemaeatal 
agency inquiriea, aod to aupport budget requeata for drug and^sleohol abuie 
funda. - 

A. Data to effeet ehanges thar vill reduce or eliminate tbe drug aod ' 
aieohol abuse problea. 

£. RESPONSIBILITIES * 

1* Heads of PoD Coanoneara shall subait the reports required in section F. 
to the Deputy Assistant Seeretsry of Defense (Drug sad Aieohol Abuse Prevention), 
Offiee of rhe Asaistant Seeraracy of Defense (Health Affairs), \ 

2, The Assiarant Secretary of Defeme' (Health Affairs) (ASD(HA>) shall use 
the data froa these report* to aeet the requirements of aeetiea D. 

F, INFORMATION REQtfrSEKEMTg 

1. Tht reporting requireaenta of this Instruction have been aisigned the 
following Report Control Syabola (RCSg)< 

s* ECS-MHtA{Q)Il69, enclosure 2. 

b. RCS DD-RA<Q)i»5> enclosure 3, 

c. RCS O0-HA(Q)IO94, enclosure 4, 

d. RCS-DD -HA(Q) 1 596 , encloaure S. 

e. RCS-DD-HA(Q)1537, enclosure 6, 

f. RCS DD-HA{Q)933,' enclosure 7. 

g. RCS DD-HA(Q)1627, enclosure 3. 

2. All reports ahall be submitted quarterly and are due the 65rh day 
following the end of the quarter* Report! eover the periods ending ttareh 

31, June 30, Stptesber 30, and Deeeaber 31. The firat set of quarterly reports 
covert Oetobcr rhrough Deeoaber 1983. 

3. fticbap data with drug or alcohol involvement is required by JPoD 
lnstrucrion 6055.7 (reference 

The Hilitacy Services aboil aubait alP^eports exeepr enclosure 2, 
which is subaitred only by the A ray. The Defense Agencies and the Director, 
Personnel and Security, Washington Headquarters Services, shall subait only tM 
report at enclosure 3. When applicable, the Military Servieca shall report 
nilitary personnel on aetive duty, reservists en annual training for 72 hours 
or longer, and National Ggardsaeu on federal service. 

S- With tbe exception of tbe report at encloaure 2, rcporri shall be aub- 
aitted by four geographic areas; Continental United States (CONtfS)* Europe, 
Pacifie, and Orber, according to the Unified Coaaand flan* The European area 
coaprises the -area of responsibility* of the U.S. European Coouand. and the 
Paeifie area that of the U.S* Pacific Cotnund* The reporrs froa Ml\ ail it try 
entrance processing stations (HEPS) (enclosure 2) ahall he consolidated into 
one report. 
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6 The aTDOcandua tcaoioUtlof the rtpott* at tncloiure 2 tncetigh g shall 
coptitu • aarracive* suauarrrxag the eretidi indicated by c£e ctpoctiag diet* 
Hid At • 4 rib id* problem and accodpliattseaei . 

7. If a cepoctiag re^gtceaeac ll satiafied froaj aa autouttd dica ftlt or 
i/iceaip. staodtcd diet eleocaes published in DoD 50CH0. 12-H (reference Ce)) ihttt 
be uatd. jf 

G. gJTICTIVl DATX AKP ItfPUhlXTATlOH 

Tbi* Xpitructica Is effective iancdtacely. Forward tvo copit* of the - 
tspltaeaeiag docuseacs to Che Assistant Secretary of.frefeate (Heeleh Affair*) 
Mthia 120 days. 



CI Johci F. Btecy tit* H.DV 
Attelng A**t*e*ae Secretary of Defease 
tfte*ltb Affaire) 



a 

^jn w. 

Eatloturei ~ & 
I. Ae foresees 

2 For»*e foe jtedicil fitjtctioos at Military Entrance Ptoctssiflg Station* 
foe Dctij| tad Alfcobol Abuse C&CS D0"KA(Q)ll6$) *3d IelerueeiOjR* 

3- Fonjaji tor Report of Service Herbert Identified as Drug or Alcohol 
AbusersHhcS DD-HA(Q)i5B5) -pod Instructions 

Forue for Uripilyals Testing for Drug Abtice (RCS fflMUUQ) I09&) and 
Ja*ctueetons 

5 Forose for Report of Military Uv Eftforcewne Activity (RCS BD'HA(Q)l5&6) 
'«ud Instructions 

6, Forsae for Report of Ctieata in Treat&eat oc Rehabilitation* for Drug oc 

Aleohol Abuse (RCS WMtA(Q)lSS7) and lnseructioss 
7r Fonue for Legal or Adslnlsecieive Dispoaleion of Drug Abuse Offenders 

(RCS DD*KA(Q)933> and Itt*eru:eIons 

Fonut foe Report of Civilian Employee Alcohol and Drug Abule * 
(RCS DlhU««)l627) and Ipse ructions 
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REFERENCES, uaLintied 



it) EtoD 5«>Q.tt*H, "E>0& Wiouil f« St*o<t*rd Did EWMOti," DeteBOtr 1982, 
*utborijte4 by EteD ICHtruttioo £000*1 Z t "D*U El«*fttt md Diti Codui 
• SLiadirdlutido frrottduMi," AptU 27, 1965 
U) TIlIc 21, Voiced Sttut Code, Scttioa X>1 (Public Uv 9I-SU, "Coapr*" 

bcuivc Dtu| Abuic frevtatioa iqd Concept Act $f 1470," 0*tob« 27 » 1470) 
t|) ^Deputy S*tr*t*r/ *f btUatt Hca^nodvit, "Altobol *nd Drut M>m«, n 

*Dete*bor 2», U41 ' 
00 Title 10, Uaitcd £tne« Code, CbJptcr *7, **Tho Uaifoni Code of Jfitit*ry 
Jttitt Cc n 

(1) IfJmul tor Court^tUrtiil, Uolted Sticcc, «* waded 



i 
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INSTTOTCTIOHS TOR RCS 0D-KA(Q)il69 

XEDtCAL REJECTIONS AT HtLITARr ENTRANCE 
PROCESSIHO STATIONS FOfL DRUG AND ALCOHOL ABUSE REPORT 

1. ttiliejry Service: Rep^eei fo,r *ll gilietry Serviee* *ee compiled *e<3 
■ubsiteetf by the Any ** 'exeeueive tgeae foe HEPS epeneioar* 

2. Repoee period! {Jiutterly* ■* dereribed ia lubieetioa F#2. • buie Dieeceive. 

3, Husbee er**ioedi Xadic*t*Jthe eotil natbetr of eeerults in tt* tefioa wfcto 
eotrpleted ebe poy*ieil for taery iaeo the Ulliejry Servicer 4urisff the eeport 
P«rie4. 

4, Hucber rejeeeed: ladleiee tbe aiMber of reeruiei ia ebe reflda who wert 
denied enery iaeo e&* Anvsd Foreer of the ttaited Seieei beciuro of * 4tu& or 
ileohot depeadeacy prables or bectaie of p**e druf- or *lcoboi*reLteed lef*l 
pr?bl<u (jueb driving while iatoxic*ecd) C**e Cieejorie* 4.** thro^b 

e* 0*Haicioor of the drug eltrrer *re cooe*ioe<| ia the tefcul*Uott* p»- 
Bvlg*eed by the Aet orae y fcaertl of the lfcie*d Se*t» uodee the *uthoeity of 
Piib, L, 9i-Si~3 (refereflte Cf)}* " ^ ~" L " - - — 

b* Polydrtti *bu«< i* the ibure of etto «r *ot« <Jruf* dilriaf ebe n*e tel** 
M ve tl*e peeiodi the ibutc of the dru|r riaaletfeoirtly It not implied* Eruple* 
of Dootpeeifie dnif eltireis 

■# 

Opiiter * Opivm t «orphic<» codeine, Peserol, Dilitfdid* 

Ktbtdoac* heroin* 
fciebittirieer - A*ye*li Bueieoi* pheaoberbltilt Seeoul 

Appb«c4»ioei - Beniedrine, Biphetuiaci Dextdrise j 

Canzubio - lUrijiufu, hjihiib* btehiib oil F 

Other drugs - Icbiiene* 

5- T$e*l Auaber eejeeted for drag or elc^bol «bu*e; Iadieeee eoul of 4.*. 
through *-|-.- 

6, Aueheatlcittoa of repoee: Indictee the atae* eiele* «ad telephone ouuber 
of the individual *bo ii preparing e fae cepoee end ii refpearible for it* 
eccuteey. Alio* indfeeec the deee the report t* foru*td«d* 



2 -2 
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FORfUT FOR 

REPORT OJf SEAV'CE HESBERS IDENTIFIED AS DRUG OR ALCOHOL ABUSERS 
(PCS PM£A(Q)m5) 

J- Niltetry Service; * 

2, Reporeiat period (f<« YKftDD ea HHKDDJ t 

3, Ceogripbie irei; + 

4, D*f*niei*iLi, ;ee reverie *id*. # 
&» I alt ill wttat oPtdefieittettittit i«w reverte aid** 

6, Explt&itlen trf ettegaeiei, ice revetie fide, 

t 

Frlury <* Otmaaitt b. Self* ~ Uv 

dcu_i_of tbu« or Sm«rviiflc rclerrll c» Primlvali J. tf edict! ecforcwat 

Alcohol 

Heeoln > 
Otbee opilte* * 

JteehjlgtloDe ^ 

B#rbltpr»t*f 

Tnaqulliier* 

Other depreiftae* 

Coeiiat '* ^ 
Aspic tiaiaei 
Othcc itiittilrtti 

LSD ~" 
Fheaeyelidi&e 
Otfier 
tullueioogeDt 

Ctcuubli 

Qcber 

7. Ht«4£d title of individual peeptria* reporc (Luc* Fine, HlJt 
Telephone aiabee (include tret eode)s 

B»te tulnltud (TOftDD); 



3*1 
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IHSfftDCnotfS FOR jtCS BO-tU(0)lSU 

REPORT OK SERVICE KBlBEftS IO£KTTFlH> 
AS DSttJG OR ALCOHOL ABCSESS 

1, Hlltttry Stmtt: Meottfy by aunt the ttiltury Servifce •ubalcciBf cat 
eepoet* f 

1, Repoetiaf peciod: Q^rtetly, *t dctettfxd ia •uqitttloa T*2* t bttic &l active 

3, Gtogctphic tctii The jeofttpbii* •»•• tre dctccibtd U tubittttoo F,5,, * 
bctlc Dteeeeive, 

Defiaitioas of tin drug cltttev'tcc coat*iae4 ia tta rofttlttiou pcotullittd 
by efc* Attorney Cesettl Of Uxc flatted Sutet ugdtt tin tutiority Of Pab* L, >J*5U 
(reft erne* (f))» t*±«ple* of aouptcifit <frif clttcct: 

bthte opitt«t * OpiWi kcTphiACi todeiae v Demerol, Oiltudl4, ftfttwtoct 

feotbitutttii - **JFt*Ii ButliK>i p patoobatbitil , Seeoul 

Tt •squill km - Squall, Libetuw, tfiltofa, 3et» v Valiua 

Otaet deptttttat* * Clooopia, Ddauti #oluod*ti Vtlaid 

A*pbttj*loct * teai^ti**, Bipbctui&c, Qexedtiav 

Oth ee ttuuiaact * &**e*e*te, Didrex, Pre*£*te, 3*£oeex p Vatiail 

Ctaaablt * KiMjuaoi bitbltb, bttbitb oil 

% Ocbcc * loholtau ^ 

5* laltiil Mtu of idntif itttioa; Foe toe five ttttgotits of idtAtif itittoa, 
iodlcttc the cocii auabet of Kxbeti initially identified luviaf • deaf oc 
tltoaol *b*te pt*ble» dutiaf tht ttport p«tio4 by tht ptlury 4tu| of tbuin) 
'oaiy, taot if, tbc dcuf vbitb c»i»d the *o»e fJyifticttioo* Only 0« prttury 
1 4ruf it to be ftpotttd. 

6. ExpltutioB of tb* five tntfotltt of ideatif itttioar 

- Cowodec oc upcrviioc id tot if iuciou tec oaiy tbott •■tit&iit 
tttttttl* thit »c tiklcitccd by Ui* toaundct oc \ttpcr*\*Qt. Tbctc 
Idedtifitttieu do aot laclutft CHiuadct oc tupcrviioc tefccctlt tbot tec ** 



bp Self*ccfccctl Idcacif ictcloitt tee oaiy taocc *cabtti vfe* tec mchcatic 
velnatetH foe tcetcjteut tad eebibiltweloa twdec tb* cttaptioo policy ato* 
jmljptto* by Doptity Secteury of Defeote tHtfottadu* (ecfeecaee <f)). Do cot 
intitule ia tfclt ettefory that? vbo in fteat deleted dn>f tbueeei by oehee 
Ktq» Cmeb ueiulytit t*ttin*) tod wb» theeesfue tieee co druf tbme 
irattwue tad eebtbilf t*ti*o- 

5 

e. Uriojlyitu ideaeifieteiou tee ebo» eoafirved by eoe eoAuadee 
jutbraele dftif ebuerf folLaviaj utifieteioo thtt tbe oeabee eoaeeratd tub' 
fitted * ucia« tuple vbicb vtt found potitive foe • drui of F buie r Tbtt 
iaclutfet ctodoat tod emit tveepi F 

d< tterfictl Wcotificteioiu in eso» eefececd by *fdlctl peetoaael la tot 
eieeeiie OC ehele pedicti dutiet* 

d« Ltt eafoeeeaeae ideoelf ietelonj tee choie beoujbe co the ten est tea of 
•ppcopciMC •utbocltlcf tbroiftb iilietcy oc eivlUta police oc lavctctlcclvc 
•Soacy tcclvlty. 

7* Auchcoticttloo of ctpocc: ladlctcc the a»*i tlclei »d tclcpbaat Hubcc 
of r tbe iodlvidatl voo It pecptciof *b* ccpoct *a4 cctpoMlblc foe ict •ec«tc/ r 
Alio, iadicVc the dace tae cepoct it forvtcded. 
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INSTRUCTIONS FOR ACS OD*hA(Q)lti94, t 
tmiNALYSlS TESTING FOB DRl'G REPORT 

I Military Service: Jdentily by out the Military Service luboittUt the 

tfrpOtt* 

2, Reporting period: Quirterly, *» described in subsection F.2., b*aic 
Directive . 



1* Geographic sreo; 
bssic Directive. 



The geoffeipuie ereee ecc 4eseeibed la jubiccclon F*S. 



4, Oecssioa lor test: 

InwcKUn . An inspection under KUitery Rule ©1 Evidcocc 313, 
(e e ft reacc (b)). 



b. Frobiblc Ctmc Sesrch or SAjrure . 
Rulen of~E*ideaee 311*317 (rt^r^tf W). 



A scorch ot seizure ende? ttllittty 



e* Co«*ad»Dircctcd » A c*wund-di recced e**aiastiea «r referral of t 
specified oeober fat • valid Dedicsl purpose undec Hlllcery Rule of Evldcacc 
312(f) <rcfeeenee (h)) vben thete l» * reasonable s'dspicjtfk of dxun *bu*e» 
cxuiaition of * specified sedbec lacidoic to * Bishop or **fet/ favcec^getienf 
or ea essninstion of * specified senber in conjunction vith f aider's psrtlel* 
potion in o ItaD druf treatment odd rehab 11 itae ion program. Taxi Include* > 
cowad-ditccccdi e uitinee ioa of * specified individual to detttniae * *eobee"s 
coarpcuocy foe duty or co sieeresia vbeelwr * Ktiber requiees eouaaeliof » 
teestscae, oc reh»bilit*eioa for druf sbuto. 

d, Medlcol ■ Any othee exsninotion oedcred by *edicel personnel foe * 
valid Kdieel purpose under reference thJi ineludlaf eoeeBeocy sedicel treotscae, 
peeiedte physical txsninseioaet *a4 *ueji other nediesl exulnstions ft t re 
accessary for diagnostic or creetveuc purposed 

5 Musber of spccloens tested: Foe csch cscctory lilted Udder "Occasion foe 
iest^* indicate the nuabcr of ueiae epeeiotens submitted foe valta lobotitocy 
progenia* end reporein*. v*t completed during the repurtinf period. Those 
specimens xubnittcd in one peciod end processed ta enocher shall be eepoeted 
io the lsccc peciod. tfoee that spcclacosj oot individuals, ore counted; on 
Individual vho is tested oof* th*n once io eepQrted for csch ePccietca 
tub«ietcd. tfsc cbc rt Polydtu^ H eettenry to ijidiceee those speeioen* found to 
cootain two *e bocc drug,*. 

* 

6 Authentic* c ion of ccpocc: Indicate the eeoe. title* end etlephone nuabec 
of the Individual *uo it peeporinf the eepoet ^nd 1* eetpontible foe it* 
oetueocy* AUo> tndi^ote th* dote the eepoet io forvieded. 
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UPOAT ON HlLfTARY UM ESFO&CEKEKT ACTIVITY 
(ACS DD-H*{0.)i586) 

HUltlty 3fltrU*i t 

2* Rtporttoi period {froa ttWHPD to n*ClDD)i 

3. faofrlphie *rt*: 



NUKBER OF IDENTIFIED OTFEKBEftS 

Active duty Ffldertl Full? Hoo*eti« 
«illt<ry civilita cnben Otlt<r duty ml\iv\*7 

5. Type of Offcftjc p«r<OBDel ewpl&ycei penoourl 

Ute pr pottcltioe 

OpUt*jt 

Caoubii 

Other ^nif* 
DilcribuUeo 

Opiates 

Otbtr driii* - - - — - . — -. . . j „ 

Hjitu future 
QpUtti 

Cuuubii „ | i 

Otbtr drufi * 
Driving ufaile mtu- 

ic«»d (DVt) 
Otbtr « It oho 1- rallied 

traffic offcfljc* 

Suipeaiiop or 

revocjciofi of ■ 
driviaf priv- 
ilege J 

7. Dnj| Scitarts 

type of drogi stltcd; 
Quantity suited: 



$. Kim tad cfel* of iJidivtdkfl prcp<rf$g report (itic, Find (if): 
Telephoetr ouabcr (include *rt* codt)r 
D*te subflittcd \TTO1DD) i 
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INSTRUCTIONS FOR kCS DO-HA(Q>1506 
REPORT OH HStlTARY LAW EHFORCEHEKT ACTIVITY 

1. Hilieory Service: ldeotify by tuie ehe tlititsry Service subaietiag the 
eepoet. 

2, Reporetag peUod; Quarterly, ss described La suhseceloa f,I** beslc"** ' 
Directive 

/ 

3- Geogesphte er**: The geogeophle ores* ere described in sue«eeeloa r.5 - f 
hssie Directive, / 

4« Jtaiber of ideaelfied offenders: Eist ehe auaber of »esrbers> by estegory» 
uho ire ia*olved in ehe uje or p*ssessloa of drugs* distribution of drugs, 
ajtufsetuee of drug*, orivlag viile ineoxleeted (DW1), or tmrjjQg oft iicohol* 
related troff le off case oeber eb4d Wl Aod <*ho ore bronze to ehe seicBeioja 
aili^zry lev eafoeeeoent eutfeoeleies* They ore eouated ift^r the iav«tijie*on 
li eonpleeed- regsrdlrss ot the vioel disposition Aa icdiwl usl spprehended 
vhea noee tbin oft* J cut of feftse h*r tiben piste *bill, be list d only once, *ad 
,ehen oaly foe the bk>Jc serious offeate. The esteg^eJes of sc.£ive duey ailitsry 
perjoocci tad federal civllita employees sre self * evident, fb* eieegory 
. "fsatily acttben" iaeludet depeedeats of setive duty tad e+ti|id oilitsry 
t pcesoajttcl tad icelve duty federsl elvilloa employees* "Othet* includes reeired 
sllltify, foreigo allitszy, *ad ci*iliXa^ vho ire not-federal civilian employees 
oe dependenes. The coluais "flonsetive duey ailltiry personnel' eoatsins the 
eoeol foe the three caimans thie io*ediseely pec cede it. (N|*e; The "Aeeive 
duty ailieiry personnel" eolusn vslues ore aot to be iae'uded hece*) 

5 Type of Offeftie, The nesftiag of ehe terai "Use or ^oisesiloa* distrihueioa, 
dad atcufocture*" ere the iuc eg the definition* of ehese specifie offonrei 
uoder Chester 2S of the Met for Cour er-Hsrtist, Unleed Sesee* (refereaee (1»* 
The tern DWJ is defined ss opeiTettat e »tor vehicle vlth o blood eleohol 
eoAeeae of ,10 oe hi ghee, All othee trsffie offeftee* Thee involve nJsuse of 
sltubnl ere to be ezeegorlzed under eje hesditig "Other eleohol-tcleted eeiffie 
offetJCSf rt 

6 SoipensioQ oe eevoeeeioa of driviag privitcfes; T-ally ehe aiiohee of driviag 
privilege impeasioas oe eevocatlons oa ehe eilieery la«tjllieioa ei s remit 

of alcohol- oe drug- rcleted effenies. 



foe 



7 Drug Seizures: ladiette type of drugs selred odd queaetty weired* m 
eeeh of the seired druis listed* ladieete the qusatlty by veiflbe or Ouahee 

%* Mithvdeieeeioa of repoee^ Xadieete the title* ead t<rlephoae nrebee 

of the iadividv*! vtio ls prep* e iag th* repore 4ad 1* respoas*ble for ics 
i^cj^icy, Als^r iadteete the date the report U forwatded. 



5"2 
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FORMAT FOR " . 
REPORT OK CLIENTS iX OB REHABILITATION FOR DRUG OR AttOHOL ABUSE 

(SCS 0&-EU(Q)1567) 

, Mllt*ry Service: 

■ Rtpottitt pctiod (fcoa HUKDD eg HMMDD): 
* Type of report (check ootjf 



Dms ibuit 



Alcohol ibtue 



4, Ofotnpbit itti: 



7 



5 loitiJtt StrttalotJ 

Referred to camtnitt or joperrtjoe / 
b. ReftttH tor Ktw*tl«B*l ^ducitlo* sj/ 
t, Drus or tlcohol ibutcr* t*fttre<| fgr tujtJtnt 

sad re^biUticloa 
4. ?oc*L auUt ttueaed 

6, tad 7* TrtiUKot sod ftttobilititloa? 
Cite definition oo ctvtrit ridel 



ClltQtf 

3*t iwtaf of pettfftf 
Rtfottod duties ptrlod 
Oi spoilt i*o dutiof period 
(1)" Profturjutctss fully- — 
coaplcud 

(i) fctucntd to duty 
(b) Sep«ciced upon 
coaptation 
U) frto^ri* ogt tof^lcttd 

(i) SePitittd * (druf) 
(iltoL^l-) relit td 
SepitJttd * nUtoatatt 
oot Cdr^|-) (ilcobol-) 
ttUted 
ITS 

Tr*fl*fee to VA ot 
othtt civillia, profrw 
Othtt* 



Ht4lt*l 
Treitstnt 



Fdufeiliutioa 
Eeiidtat NgororldifcAt 



(t) 
(d) 



Ct) 

d< Ead of period 

Huabtt Of K«ltM0tL iad ttbibiliUtico 

fitilitUi: 
i. rftdlul 

t- Besrdtat (<enttil£»d) 
t- Hoattrident flocil) 



9* *Wuabtr of otoet <lleot** 



Eater i&E tteitaeot 
*ad tttubiUntiott 



Ltivrof ttoiOKOt 
ind .rebibilimton 



i. Dependents of ittlve dutp 

•lilt try ptcKooci 
fe, Dependcnei of retired 

vilitiry 
e» Dependents of Dot* civil- 

1*0, employees 

Ki*e *q4 title of iodlvldtut pf*n**iB* rcpoct (List;* flnt> Ml): 
Tclepbgu flu*tntr (include uti todt)t 
Dire lubairred (YYMMDfl): 



foriKtlP D0-K»(K)1194 ind DD-(ttE(Q)1330 
■ * 
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iHSftUCTIOHS FOR RCS 0D-HA(Ojl$S7 

REPORT OH CtlEWTS IH'TREATHEKT Oft REHABILITATION 
FOR DRUG OR ALCOHOL ABUSE 

1. tttltury Service: wefcxity by tu« the Hilirsry Service #ab*irtiaf the 
report* 

2. Reporting period: Qu*rterly> described id subseeeioa bssic Directive . 

3. Type of repore: ladiest* whether the repore eooeeros drug oe slcobol 
sbuse by checking the sppeopriste itea. A sepsnee ecport shell be *ubcdtted 
foe eseb eseegory of sbute. 

4. Geogrspbie sresi The gcOgrsphle seess ire described in *ub#eetloa F.S.i 
bsoic Directive* 

Iaielsl screeaing: Screening of ■ Military drug or sleobol user to deter* 
viae fbe course of seeioa eo be tskeai If iny, Ttare ire tow »rvlee nenbers 
vbosc use of drugs or sleobol Is *o atLnor ttt*r referrsl eo sa education proge** 
oe eoassndee oe supervisor for possible disciplinary sceion will be sdfficleot. 
Others **y require *c*c aessuee ol i«dteit treststtnt or rebebiltrsetve etre. 

ladieere ebe auaber of individuals referred eo their eeaunder or 
supervisee be^sute ao specific reasbilitstloa setlon wis necessary* 

b» Indicate ebe auabee of service aeabees referred foe sweivseionsl 
edueseioa. If sa individual is eefetrcd eo bis or her eoeasadee oe supervisor 
snd for ootivsetoael education* Use uadee ipecisl teducseion. 

E< lad teste the number oi drug or slcobol sbuser* refeered for er estreat 
end rchahilit*tio«. Ibis fit^re vill be ldcatiesl to the toesl louftd voder 
"Trcsc&cne end Rehjbiliestioa>" la tbe seceion "Referred daring peelod w (residene 
sad nonreridene). 

d. Indie are ehe toesl nubcr of all it try peesonnil *e retard ddeioe this 
period. 

6- Deflations: 

Si A aediesl trestaenfc_paclcnt . Reerlvet jaedlesl erestawat if** ftilltsr? 
eedicsl trt^t«at isciUty for s priory disjsno*is of drug or slcqbol staue. 
Tbe drug disfnortie coder lloeenurioaal Clsssifiestloa of Qises se*»*9 eh 
Re* it iocs) lc this estefory see the 242 reriesi Deug Pry chore si snd 304 series i 
Kondependent Use of Progs* The sleobol disfno*tte codes sre the 291 *eeiesi 
Aleobolle Psyehosesj 303 series Alcohol Dependence Syodrooei 42$*5, Alcoholic 
CsrdloBjropsthyj $71. 0» Alcoholic Fstty Livers 571*1* Acute Alcoholic Hepstleisi 
571 2, Alcohol Cierbtfsis of Liver; sod 571*3, Alcoholic Ltvce Dawge, Unspecified. 

h* A cebsblllrstlon cllcne , Registered ia eieber s re side ae oe noaresideae 
peogras. 
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<H * recldcat client la ttsldtae* it t Uvt-i*. ailittry druf tbut* 
ttbtbiltttttoa fteillty ctctblttbcd eg trctt dr i tbute. I* »*y oe c^y cot be_ 
• stet of * aedxetl teettaeoe iteility tad aomlly u t eeatetlired fteiHty 
vbtrfe elitaet tre ttae froe thetr duty tttifeneat. 

(2) A noo.rttfdcat clttat . It beiat tutted ta *a tutaoetred, 
aoalivt-*ia, ailittry deuf tbiue peogrta otbee tbta in • aedietl pteieat or 
etttdtut ttjtui, futh it ta individual oa teetvt duey wteb bit oe her uait 
tad uadtrgaint rebibtltitetoa eouiutliaf. Norully, ebit fteillt? tt iaeteed 
tt tbe elt^t't duty tetttoa. 

7. Teettacat tad Febtbtltttttoa: Indictee the aumbet of military pertoanel 
iavolued ia ettbee aedietl trettacat oe rebtbilit»eio*. 

t. B*fieAifi| «f pettod: The tivabcr tbottld be the tue tt tbte tubaietcd 
foe "End *f peeiod" ta etw peeeetdiaf ttportiaf period. 

b< Referttd durtat Period: Drug oe tleobol tbvtttt etftrred for etre » 
identified ia pJttgrtpb 5.d.» tbovt. 

e* Ditp«tieioa duetag period: Tbtt eoetl it eae auabee of acabeet 
etporttd midee "Ftofrui tueettsfully completed." "Progtu not eoflpltetd f n *ad 

"Otaee," 

(l) Proceta tueeettfully toaplteed: ladietttt tbe toetl amber of 
aeabtei wbo tee tteuratd to duey oe septttttd feoa Military Service tad vbott 
tcetoene or etbtbilitteioe, pbtte it coatldered tueetttful. tewediof to Kilt- 
ttry Service eeittrit. 

(t) Re euro ed to duty: Tbft iodtettt* tbe auaber of aeebert vbott 
trtttaeat oe rtbtbllitttioo pbt« if eospleetd tad vb* trt teturaed to duey. 

(b) Sep^rteed upon eo*pl*:ioa: Tbtt tadtetttt tbe ttuaber of 
aesbtrt vbote eetitaant oe rehebilieattoa pbtte is eoapleted. but vbo ire 
teptreetd f too tbe Hilt fry Service because ebtte ealistacett oe tppoiatacat 
btt expittd. "" 
* * 

It) Feofeup oof eospltted: ladietee* tbe toetl ausber *f aeabett 
obctiaed froa the following trett: separated - (drug*) (tleobol*) related- 
ttptttted - ■ it conduct doc (drug-) (tleobol*) etlteed. ectebed Ettiaaetd 
Tiae of Septeteioa (ZTS) f ettatfer to Vctertat Ada toil crtcioo (VA> f tad «bce. 
Depcadtas oa ^b* eype of repoet cubaitecd. delete tlth.tr (drug') or (tlcobel*) 
foe tubptetsetdbt (») tad (bK below. 

SepJtteed - (dtug-) Ctleobol-) eeltecd: ladieteet auabce 
*f ac*bcet vbo uee* teptrtted feoa Milietry Service for t drug- oe tl**obel- 
ecltted problea. 

(b) Stptetted - aiteooduee aoe (dm<~) (eleobol-) eel* ted: fodieecct 
toe aufefret of aenbert ufaq u«e« tcpeeetcd fro* Hilittry Service foe t ooodnif- 
oe Q6uleobol*telf ted conduce Trablea. 
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(e> STS: Indicsee* the tiiuiber of individutls who did not coop 
the ptosraur bee^u&e their tern of ailttsry service eXj^lred 

(d) Trsnsfet to VA or oehet eivilua FtoBtaa: lodicttes the 
nuaber of aeabers wh<* were refetred to s Vetertns AJatnistr*tton ftciltey o 
to s civilian ptogrsa. 

(e) Other? lodiciees ene tottl nuaber of wester j whose disposieioo 
during the petiod it diffettat ftoa those listed uadet paragraph ?*c* f above, 
tucn 4* AWL *ad dettfau Anoottee ehe reasons tt the toe ton of the report 

fon or us* * coat 1 cut 1 1 on sheet. 

d* End of period'* Indiestes the nuabtt of aesbeti la ttestatot or 
rehsbilltteioo *t ebe ead of the period* This li obtained by sddl&g the 
nuaber of aenbert tt the beginning of the period sad the nuaber of aeabers 
referred duriag the period* *ad Chen juhtrseeiog the number of aeabers tobo 
lefe the pro jet a during the periods * £ 

ft. Huaber of trescaeae tad rebsbf litttioo fscilitlet: Indlcsees by eteegOry 
the uuqbet of ttetuut&t lad tetubilitatioo facilities used for drug tad sicca?! 
sbute client** HtVe s footnote when the sue etestaent or rehabilie&tion fseil- 
ltiej, by nuaber sad cstegory, sro used for both drug sad alcohol sbuse trese* 
acacn 

o* Hmber of oebor elieaes' ladiette* «abers of dependents of setive doey 
ailtttry personnel depend eats of tetind oiliesry personnel sad depeadeaes of 
DoD civUlsa eaployees eaterlaf or Leaviag etettseut tad rehtbilitttioa during 
the repotting period, Personnel who sre OoD ctvilita employees should aoe be 
counted here. 

10' Hist* eielei sad eelephooe ounber of individual who is preps ting this rep/ore 
tod is responsible for its seeurscy. Also* icdieste the dse* the repore is 
focv*rded* 
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FOftfttT FOR 
LEGAL OR AfttiHlSTHATlVE 

DISFOSlTlOH 9F drug abuse offenders 



I, Kiiitiry Service: 



Reportiof pcclod (fcoa H35©» to TTKftDD) 



6<ofr»phtt icct: 



Hi*bcc of nonjudicial 
puaithmat^ 

Htnbcc af peacctl couctt* 
■irtiil/ 
Dt t ctu rge ■/!) i »i t ■ 1 1 1 

Kutbtr of tpctiil couttt* 

UCtill 

Dltcturtc t/Di»itnlt 



tfiabcc of 
court! t 



iry 
itttiil 



3. Ntiabtr of jtdsiaittritivc 
tepirttiVni in Ucu of 
courts -urtitl 

*• KtutiKft of tcpiritiou 
for ccbJbUit*eion 
fiflucti 

10. ftahce tt f otbet idatu- 
ittrttive tepirttioat 
foe dnif nbUtc 



Uib or fo/ictiioa Distribution Kinuficture Total 



11. Di*« ntd title of iadivldtul prcpirlac eepott (U*t, Fiett, KlJi 
Telephone nunber (iaeludiuf tret code): 
D*tc lubaittcd (YKHhfiD): 
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IMTSUCrrONS FOR JtCS DO-HA£Q)933 
1KJAL OS ABttLNlSTKATlVE DISPOSITION OF DjtCG ABUSE OFFENDERS 
MiltcaryTSecvicc: Identify che Hilltsty Service subaicciug che ceporc. 

2. Heporctng period: quarterly, it described La subsection F.2.* bsstt Directive. 

3. Geographic sres: The geogrsphlc areas sre^descefbed in subsection ?.S. t 
bssic Directive. 

t. Suober of noujudicisl pualsnsencs: fndicsce tbe uuaber of inscsaces of 
aoajudidil puaisnaeftt mtder Article 15 of the Hiatal for Courcs-MartiaU United 
Scsces (reference (t))> *btn oae or wore of che offcasts vas foe cbe use or 
poisessiou, dlscVibucion (including introduction) t or stuufsccure of a dangerous 
drug, Intenc offenses should also be cacegorfzed as sbove. * 

5, Nuabce of trills by court-as rtta I: tndfeact the turtbee of general courc- 
urtisl couviccions in whole oe ia part iavolwing the use oe posscssfon, dis- 
cribritioA, or nanufaccurc of dangerous drugs. RePort chis figure as of vbtn 
the/courc is approved, AUo, iudieacc cbe nwvber of eourcs-asecist tost 
spproved che discharge or disaisssl of che service oeahcr before cbe sutotatie, 
/tYte* pcoeess. 

6+ Nuaber of speclsl eourts*ttirciil: ledicste tbe nuvbee of special courc* 
eisrtial couviccions ia whole or ia p*rc involving che use or possession, dis- 
ceibucioa, oe nanufaccuec of dangerous drugs. Hrport chis ffgure as of when 
tbc court is approved. Also, iodlcice eh* nuobcr of courcs-urciil that approved 
th< dlscbaege or dismissal of cbe service neither before the sucoucie review y 
process- 

7, Nuaber of i usury courcs-osrtiiX: Indicate the ouober of suassry court" 
urcial conviccioas for use or possession, distribution, or asfiufscture of 
diegerom drugs. 

S* Hunbcr of sdainiscntivc scpintioos ia lieu of coueti-urcislt Indfcste/ - 
the ausbcr of sdsiuistracive sepsrations in lieu of court s-oarti si In whole < 
in psrt involving tbc use or possession, distribution, or osnuficture of 
dangerous drugs. ( '' 

9* Nuaber of lepsncion* for rehab i I its c ton failure: Indictee cbe nuaber of n 
■epsntiou* resulting ia whole or In psrt fro* cbe service ae*ber's faflur* la 
r s drug rebsbilicscion progtaa. 

10* Nuaber of other sdainfstrntive separacions for drug abuse t Indictee the 
nuaber of aiscouduec sepsncious resulting ia wnoic or in pirt fro* che use or 
possession, distribution (including introduction)* oe sanuf at cure of dangerous 
drugs . 

11, ifSBc, title* and telepbona fluttber of indfvidust vho ts preparfng report 
snd is reiponsible for its sceurscy. Al*o» iftdieaee the datt cbe report is 
forwarded* 
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FORMAT FOR 

REPORT OK CIVILIAN EMPLOYEE ALCOHOL AMD DRUG ABUSS 
(RCS DP-HAtyMto;) 

aTO INFORMATION 

• . RepoiEiot pcitcd (fsoa VYWOD eo TTKHDB): 
e* Subajitiaf DoD ceopMeD-E** 

d* ttwe, e£e1c, ud t^icphoac nu*bet (ioeltuliaf tnt eatfe) of Individual 
prcptEiag icp4Et (Ime, Jlt«Ei HI): 

Toetl DU*bEi of csploytEt: 

f, Geasupble »ei: 4 



COUHSELIHO DA FA 



«. KusbEE of new <ae EEopcacd e»ei 
b* nuabEE of EttEt bslpe4 

E. N^&bEf pf EttE« 60E be If C (J 

dp ttnbcE of cites too Etily to Judge 

E* NUBbEI Of • E 1 f * EE f E Zl$ls 

f. NUAbEI Of •UpEEVltQtJ EEf EIII Is 

LEVEL OF EFFORT 

• - Toe«1 auobEi of iiiff flc*b<Et: 

Fall El*e: 
P*ie sine: 

b. T«*l ICiff JTEitt: . 

E. Budgeted OpeitElDf EOtEj: 

EDUCATION AMD TRAINING IHFORMATIOK 

TypE 

• p K*pd*£Qiy new eaplpyte 

OEleattEioD 
b. ffoadtEory lupEevltoE eeiIdId! 
e* KtedtEgry pipgrm luff miniDf 
d. Optional f »ily vcabei education 
E p OEbEE (ipeEify) 



AXeoAoI 



Drun 



E»EiOQll 



tftimbzt 



Homr 
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INSTRUCTIONS FOR RCS UD*HA(4)162? * 
REPORT Off- CIVILIAN EMPLOYEE AKOHOL A*STD ORUG ABUSE 

1' Cetera I icfocsitioo 

in Reporting period- Qw»rterly» deic^ibed *a itibtettiaa F,2., bislc 
Directive* 

b. pite lufcqitted; Tbe dite the repoet li foruirded to this office* 

t- Submitting DoD CoBjpoocQt; Xtlitiry Servfee ot Defeat* Agency, / 

d« Hidci title i tad telephone Qtrber of ladfvidiul woo li prtpjr/ag (Ml 
report *od it reipon*ibl« for its •teunty* * \ / 

e> Totil auabetof tirployeeii Total U.S. eftUso cifiUsa feiployets 
vttbifl tbe reporting Jinitiry Seevfte or Defease Agency. J* 

f, <kofripble,ir<i: Toe geogripble ire*! ire deietibed i* luiieetioa F,S,, 
bint Directive, 

2. Couaiellug dittj 

i# KiMbet of,&ev or teapetwd euei: I&dieitm cumber of ttiet by eitegory 
(•teobotn dmftii or e»tidQ*l)i A eite e<ta)tet to i ptrioa eouoteled or refer* 
red tat eouaieiiog t VjH - ^ U tV f<fc~ $ <5 u r e cv~ Thti number •bJtt equal tbe total of 
lelf-teftttiU *nd luperviiory teferttli. 

b. Nrabtr of e*tei httped: tadiette the mi&ber of etie* by eitegory* 
Theie ire cuei vheu tbe ctfeati tupervuoti or eounatlor repotti tbtt tlis 
ptcbtt* vti reiclvtd (Job peifoiMaee fi it id. acceptable ltvcl), 

e. Husbcr of etiei not helped! Indicate tbe nuaber of r»ei by category. 
Theie ate cnei vhea tbe client 1 i problc* via cot ttiolved (Job petforBtuee 
ti utueeepuble). 

d, Niub#r of etiei too eitly to judfe: lodittte the nuaber of euei by 
category Tbli intodei thcie euei vhen Job perfonuaee b*> iaprovc* t but it 
not yet it io acceptable level. 

e, tfuaber of Jelf-refe;rili; Thoie elfenti vbo fought betp tbeuelveii 
but vere Dot officially referred, 

f + Jfuaber of mpervUory rtferrtli* Tfcoio elleoti offfefi*ly referred 
for help. 

^ level of effort 

a, Totit number of attff Benbcri: Hiabet of efvflfio enptoyeet vfth i 
duty ••ilguKDt (full*tiae or pirt-tise) providing drug or alcohol icrvfeti for 
tlvtltaa esployeei* Theie dutiei focludc; policy devetopwati Khtiaiittitloai 
edtretttoa tad trtlaiag* eoDtuttttivui pfobtea »ictiseat» ind eouaietioi iad 
foXlowup. 
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b. Total *Caff jreat*: Nutt&Ci'of aCaff y*<«* d**oied CD Che tlllleity 
Service or Defense Agipcy piogiaa by jeaff ■embaii la providing dru| and 
alcohol nrviee* foi civillaa nployio*. 

e. Bud (it id ope racing toiti: Etepoie only iboie eo<e* itui appen Id an 
approved badger dCaifaaitd fo* Civilian, il total attd dru| piftgiU*. 

A. tducitio* and lUi&i&g IttfocMiioa 

t. K»jftdat*ty o«tf employee oiiuttifoa: Repoii the ausbci of eaployeei 
■e«fvict orlcDi*ii«a aad tbt image iwudt of i£*e expended pci aeiaioa. 

b* fttadecory lupervlior eioialDf : Report ca* wnbir of mperviior* 
receiving nainiag aad (be avenge anoitat «f iIm expended par isnioa. 

e- Hudaterr progiea jetff cralniag: fiipeic tin puabei ofitiff 
ptrtooael lecelviag criiafog and the avenge uouac o< iiae eiptnded for 
c raining. 

d. Opeioul fully aeaber education; Repair ebe aiabcr of clvllUa _ 
cwplojee fully wtmbcti vho attended educaClon peogtu*. 

c* Qtbei {ipe^lfj): fcepott oefcer type* of adaciiioo tad ttilnug infot* 
cteloa ptogiu* bciag conducted th«c aie ileobol or drug aeletedi 
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Aufrl»t 10, IW3 

NUMBER 1010,7 



Department of Defense Directive asd(h\> 



SVWECT, Drunk «nd Drugged Driving by DoD Personnel 

References, (•) Sectary of Defense He»orandu*, "Dtivins While 
Intorticued flW," NoveiW 26, UZ2 (hereby 
canceled) 

(b) DoD Iniiruetun 1010,5* "Education tad Training 
to Alcohol tnd Drift Abuse Prevention'*" December 
5. 19*0 

(e) Federll, Personnel »lnual Chapter 930* "Progrus for 
Speeifte Posieion* and Exiaiaitiona" ESut)(fl<pters 
1*16) 

(d) Federal Petsonnel Hanual Systes Suppleaene 722-2* 
"Aleohol 'and Drag Abose Progtloa," Installment Out* 

t February 29 t 1980 

(e) through d)i see enclosure 1 

A. PURPOSE , 
This DlteCLore: 

1 Esttbliab.es DoD polieV regarding drunk and dtugfced drivtng 
by DoD personnel (keteifter referred to <s "intoictcited driving*** 

2. Asstgns tesponsibility fot **d explttns DeD PoU<:v in* pro- 
cedures on the esMblishoent and opentton of the DoD Intoxicated 
Driving Prevefteion Progria, uhieb is designed to tddress to* peoblea 
of <od increase the awareness and attention given to intoKieated 
driving by DoD personnel* 

3. Establishes the DoD tnto*ic<ted Driving Prevention Task 
Force (DIDPTF), 

4. Cancels reference (•). 

B, APfllCABtLm 

This Dire 
the Milieiry 
Stiff* the Unifi 



setive applies to ehe Office of tht S*«etary of Defense 
Departments, the Orgimrition of the Jpint Cbiefa of 
Stiff, the Unified and Specified Conwnds, <nd the Befeese Agencies 
(hereafter retetrtd to colleceively is "DoD Coaponqits*'), The tera 
"ttilitify Services/ as used herein, refers to the «2ff* H<vy t Air 
Foree» and K*rine*Corps. \ 



C DEFINITIONS 



Teras used in this Directive are defined in enclosure 2. 



Enclosure 5 
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D. POLICY 

1 Intoxicated driving is incompatible with the maintenance of high sian* 
■lards of Performance, Ailuary discipline* DoD personnel reliability* and 
ceadinefS-o£- military units ifid supporting aertvities. It is TloD policy 10 
reduce stgm f icantly the incidence of intoxicated driving wtthm ihe Department 
of Offense through a coordinated program of education, t&ntafic\tioftj Lav 
enforcement, acid treatment. Specifically* the goal of the DoD Intoxicated 
Driving Prevenrion Program is to reduce the nuraber of faralities aiid injuries 
suffered bjf'DoD personnel and the amount of property damage that result from 
intoxieared driving* Persons who engage in intoxicated driving, t regardless of 
the geographic location of the incident, have demonstrated 3 serious \dis regard 
for the safety of themselves and others. It is appropriate for oilitary eon* 
oanders > in the exercise of their Inherent authority, to protect the oission of 
an installatfon and the safety of persons and property rherein to restrict 
driving privileges of persons who engage lu such acrfons, 

2* The Department of Defense shall Participate in the national effort to 
prevent intoxicated driving by otaintaining appropriate relationships with orher 
governmental agencies and prtvare organizations and shall cooperate vitb respoa* 
sible cxvil authorities consistent with statutory and regulatory constraints fn 
detecting, identxfying^pPt'ehending, Prosecuting*, educating* and counseling 
intoxicated drivers and in reporting eases as required by stare laws and 
applicable Status. of Fotces Agreements* 

E. PROCEDURES 

1 * Education and Training 

a The Military Services shall ptovide dfrug and alcohol education 
that ioeusv* on intoxicated driving for eaeh or the following: law enforce* 
cent* public information, emergency roo«, and safety personnel. Club managers, 
bartenders* and waitresses serving alcoholie beverages and Class VI or package 
sales personnel slv*ll receive annual tefresher training* la addition* leader* 
ship curricula at all levels (PC0/PX.G indoctrination, training for judge 
advocates and military judges, and officer and noncow*tsa toned officet school*) 
shall inelude specifie information and a review of curtent Military Service 
policy on mtoxieated driving* 

* b Other DoD Components shall provide similar instruction in conjunc- 
tion with the training and education r-.quirtiMnts of DoD Instruction 10ID*5 
(reference (b))* 

c* DoD Components shall cooperste, to the extent feasible and permitted 
by law aad tegulstton*- with community leaders and existing grassroots organ* 
izations that ate working to combat intoxicated driving* in planning and 
implementing local education efforts. 

2. Suspension of Driving privileges Each DoD Coaponent or i*.s suppotttng 
agency that regulates driving privileges shall establish procedures for panda* 
~ory suspension of driving privileges on military insrallations and ift areas 
subject to military traffic supervision* They shall establish procedures for 
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acquiring arrest repoets and other official docuaentition of mtoxxcattd dnv- * 
inj incidenta consxstent with ipplieabi* laws tod regulations. Such pcutedures * 
snail b#* sufficiently flexible to meet loeal need*. 

iilitary personnel j^ad thext fstuly aethers, reused «*bets of the 
ffiliuty bervicss, OoP eiviliin Personnel, and others with lnstallitioo deiviug 
privileges uy hive those driving privileges suspended* regardless of the geo- 
geaphic location of aft intoxicated delving inudentr 

(|) Suspension is authotiaed far oon-D«D civilians eoly with 
respect to incident* $ecuetiftg on the militaty installation or m areas 
aubjeet t$ military traffic supervision* 

(21 With respect to OoQ civilian personnel coveted by a negotiated 
agreement, a suspension under thxa subjection nay be reviewed only to Che extent 
required by the negotiated agreement applicable to the affetted employee., Such 
■utters Mandatorily are excluded fro* DoD Component admioisaritive grievance 
protedures,. A grievance under su;\ a protedute will not d±lay imposition of a 
preliminary or 1-year suspension of dewing privileges* 

(Jl A notice of suspension wilt not be tome effective untsl 24 
hours after the incident for whith a suspension is imposed* However, this pro" 
vision does not preclude appropriate action to prevent 4a intoxicated person 
from operating a motor vehicle* not does it affect the validity of in earlier 
suspension iup«sed on the *a« individuals 

(4) A bearing authotiaed under paragraph E.l.b., £.2 or E.2.e., 
feelow, shall be tondueced by the installation conwnder. The power to conduct 
a hearing and make a decision *ay bo delegated only to an official whose privity 
duties are not in the field of lav enferceoeni* At a hearing under ihis sub- 
section, the individual shall Have the eight to present evidence and witnesses 
at his or her gun expense. The individual day be represented by counsel at his 
or her own expense. DoD ewilian Personnel **v have a Personal sepresentative 
present in attordante with applicable lavs and regulations. 4 

b. Suspension Based upon lavf ul Apprehension 

(1) Prelininjty suspension of driving privileges is msndatorv 
based upon an arrest report oe other official documentation of the circumstances 
of an apprehension foe intoxicated driving. 

(2) The individual shal^be notxfied in vriting of the preliminary 
&u»pen»ion- The notite shall include the arsest report or other documentation 
and shall inform the Individual that a Vyeae suspension tin be lepose.l upon 
conviction, imposition of nonjudicial punishnent* or attion by civilian author- 
ities leading to suspension or revoestion of the individual'* driver's license. 
The notice shall inform the individual that he or she has the right to submit a 
request withir 5 wocfcl&g days to vatate the preliminary suipension and that 
failure to request suth a hearing will result in continuation of the preliminary 
auspenyon. 

(31 Tf a hiarxng has not been requested vithln S wotfciog toys, 
the preliminary suspension shall he continued until there has been a ceiminal* 
nonjudicial, or administrative disposition^ 
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-*J It tfie individual requests a hejrmg to estate the Preliiatrwty 
efioi jii. it ihjll be held withti 10 working Jays rft* request. If t.Ut 
vtti til londu^tui^ the hejrni£ determines that the apprehension u& based upon 
pr-'tubie v iu*<;, tne pxeli£un.irv Sui*p£n*ivn jhatl be continue*!* if not* it shall 
be vacated Suth determinations ar^-^otely for purposes of 4Ctin8 on the pre- 
Luntuury wcpen^Lon an-.! jre without prejudis* to tin* rights of any p-irty ina 
sub^e^uent friiuaal jr jdaiaistrjtive pK:eeJ*i^ involving the sjifte or a 
tolated mtident, * 

{.%) It the indivtdual is* acquttted* tht charges are dismissed* or 
thee* 1$ jft equivalent determination in a nonjuditial punishment Proceeding or 
civilian jdaumetr ative tction, the preliminary suspension shjll be vacated, 

(6) If there is a conviction* nonjudicial pumshaeat, or eivit 
iu;pensit>n or revotation of driving privileges* the suspension shall be tojv^ 
tinned for 1 ye4r fron the date of the original' preliomary suspension, Such 
iction shjll be tjken only on the basis of an official teoort. 

, c Suspension for Refusal to Take a Stood Alcohol Conrent (BACj Test 

U> Preiiniinary suspension of driving privileges is mandatory 
bi>ed upon jo official report that >n individual refused to submit to * 
lawfully requested BAC test. I 

(2) The individual shall be notified of the preliminary suspension 
in «ritm$ The notice shall tntlude the arrest teport ot other docuroentjtton 
ind ^ 11 j,nf^nn the innltvidujl that j 1-year suspension <zin tor vnposed after j 
he it in? undfr ~>*bpirj£r>ipft3' * c 1 ** 3 * bel'>w. The notite also shjll inform the 
lndivrlu.il that ae or she*nas the right *ithin 1 working days to subnjtt a 
r-jue^t tur j h#*ai ing i-aLiJjte the ^*e^iiDinary suspension jnd that the sus- 
pension *-iU be Jor 1 year if J fcrajing is nut requested -— . 

1 3} If * hearing is not requited within J working Jays* the 
*iN-pension shjll be tor I yetr 

i**} It tne individual requests a hearing to vacate the preliminary 
.-'j^pons ion. it shall be tnjld within to working days of ths request, The hear* 
inft vhjll tons ider the artest report ot other official documentation? inforsa* 
CMO presented by the individual, and s\th othsr information i* the hearing 
>tt^>r fjt ■3eem appropriate The vfficual conducting the hearing shall <on* 
^ii**r che t<jU<>wflA issues Ui Qid thajoffieul have teasonable grounds to 
ttut thf per^-n hid been .>p**f »t in** jr tas m *ctual physiot tontrol 
a fliuUf v^ftiLie ^-hile intoj*itjted' ^ b j Uas the prrson lawfytlu cited or 
aporfhefrW fur jn inWirated driving oll« F e* U> ^as the individual lawfully 
r^^uesttfd to submit t* J BAC lest 1 tdJ the person refuse to submit to or 
fJit to soinpltfte 1 BAC test required by the law of the jurisdiction in bhich 
the te$t was requested' If* m view of these issues, the test lis Ij^fuliy re- 
qu4. k st«*d 1 the suspension shall be tor l ye^fi irrespective of the ulfsnte dis- 
position 0! thff underlying inio*4tut£d driving often^e. it noti thr prtlintinjry 
&usp<*n,>i^n AitM br vjcated Such deteramations ir** solely for Purpose* of aet- 
in* n n the pt* lininjry su£»p?n$^oji h ind 4re without prejudice tv the rights of 
jnv ptft 1 - in j ^Libse^urnt crimnal or ad^nist rjt ive proteedtng invol-ztng the 
san^e or. 1 retjted in<*dt»nt 
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d. Su»pcn»t«i neon Convict i on. Moj^ndictij Pi*ci»hccnc. or Civil i*h 
jdaiccitrictvg Action 

(l) Suipcnseoo of driving privileges toe 1 ye*r it Hodstory uhee, 
eheee been * eenvl<?eIon, nonJodiessL punishment* or eivllisn tt vocation or 
suspension of deivini p^tvilcsa* tor ineg*ieseed delving, eegsedLess of sny 
peiee itbias seesetve d*esr*instion under piestesph E.2.&., E.2.C.. oe E.2.s. 

(Z^- Such setioo *h*LL be taken only on ebe bssis cf so. uffielsL 

ecpoee. 

(3) The individual shell be noetfied in veiling ot ebe suspension 
tad sbsll b* notified eb*e to eseep£ioa uy be griaeed only undee p*rs£espu 
E,2.f,. below. 

(4) The suspeaeien shsll be issued by the insesllselon cownfrr. 
This sutbeeiey **y be deletseed qaly eo *a official *ho»* freioecy iMpoulbiLi- 
ties srs ooc in cbc field e* Isw enforcement.. 

■ ftepctc offendecs # 

(I) Pre lis fairy ineeesse in suspension of driving peivilegcs It 
aindstory bsse4 upon an teiese i*?act or, oefcee official deeu«aiitlon ot ia 
ipdfpidusl's deitfmg la yioleeioa of • suspsnsiea inposed Undee rbLi blcceetoe 
oc tiadtt slatlsr rules pcflvioiuly limed by * DoD Csaponene. 

\ (•) Thi uidividusl shell bs noetfied in wrieiog. of the pee- 

Llivirury lotrstse in suspension. The notice shill Include ehe Mntc effort 
oe other doeuaentitlon of eh* violrtion •• vfcli •• doeuttntseioo oi (be eeigiasl 
suspsnslen snd sbsll tnfom ebe Individual tare bit ne her origin*! susPiaslea 
cm be theesissd by 1 yeers eftee a neiring undee subpirsgeiph £.2.e.(l)(e) t 
btlow. * The notice 10411 infoefc etao individual ehet be or the h** ebe mbc 
wlehin "5 votfcint deys eo subcie r tsqotsi foe • hesrlng eo vttttt ehe prtlii 
insry mteeese la •uspension *nd thit ibe original susptoeleq will be Lntresstd 
by Z yssrs if suth • itquese It not s<jb*ieicd. 

<t) If • nesting hss noe oein eiqueited withfn 5 workinf 
d^Yi* the oei|iniL impeniion JbeLl be lacrcned ty 2 yeiei. 

<e) it ebe Individual re^ueiei • beeriai to vc*z* the pre- 
LliRintry •u^piaiion* it shall bi biLd vlihlq 14 workiof dty* o£_the_M^ueie. 
The hetelnj sbjLL eoniider ehe ^reeie eapore or oeher offlel^L dacuaeoeetion* 
tflfofmieLoa peenneed by ebe iodividu*l* doetmentnLen of the «i|in*l inipea* 
•ion, ind iueh oeher lnfoi»*tion *i ebe htartna offlcie wy dtea Ap^eAprtiee. 
it ehe offletiL ronditeitns ibe hiieins deeerdLOei ehii ibi •Lle^telon of dri- * 
lps m vioLteicn of • juipeniion it tuppoeeid by * pripooderinee of ih* evl- 
d«LCe> the ocifcintL impimton ibtLL be lnceeiied by 2 yeiei. Lf aoe* ehe 
preLiiRiniry laceene in suspension jhsLL be veened- Such dee train si ions tre 
uithJUL peijudiee eo ehe rtfbes of iny piety In * subsequent eriflLQAl oe 
•daiaiJirtiive peocecdins Involving ibe ••■e or * eilited lneidcne r 
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(d) If in a subsequent judicial* nonjudicial, or admimstta- 
Live proceeding, it is detersuned that the individual fit: not vtolare a suspen- 
-i*rt t the preliminary increase in suspension sball be vacated. 

(2) for each subsequent determination withtn a 5-year period that 

a 1-year suspension xs authonred under paragraphs E.2.b, through E,2,d. f above* 
driving privileges shall be suspended for 1 years. Such period shall be ia 
addttion to any suspension previously imposed. Hilttary personnel shall be 
prohibited from obtaining or using a U.S. Government Motor Vehicle Operator 1 * 
Identification Caed» Standard Form (5F) for 6 swaths for each such tnctdent. 
A determination whether DoD civilian personnel should be Prohibited feoa obrjin* 
ing or using an Sf ttf shall be mad* under federal Personnel Manual Chapter 930 
(reference (e)) and other lavs and regulations applicable ro civilian personnel* 
Nothing in tbis subsection precludes in installation eoaoander feoa imposing a 
prohibition tfpon obtaining or using an Sf 46 foe * first offense or tor such 
other reasons as pay be authorized under applicable lavs and regulations. 

f* Except io as 

(1) Except tons to the mandatory suspension provisions in thts 
Directive may be granted under regulations by the DoD Component concerned on a 
<ase<-by-c*se basts Requests for exceptions shall be in weittng. Such exeep* 
txons may be granted only «n the basis of: 

(a) Mission requirements; 

(bj Unus u al j jxfsrfKat^or" family hardship; or 

*c) In the case of a preliminary suspension following lawful 
apprehension, delays <**ceedin& 90 days tn the formal disposition of the 
allegations insofar as sueh delays ate not atttibutable to rbe tndividual. 

il) With respect to a person who has no reasonably available 
alternate means of transportation to officially assigned duties, a lioited 
exeepeion ihaLl be granted for the sole purpose of driving dtreerLy to and froa 
such duttes This does not authorize a person to drive on a atlitary installa- 
tion if the persdn k s driver's Ucense %$ und«e suspension or revocation by a 
eeate, federal, oe host country civil court oe administrative agency. Maximum 
reliance shall Jbe placed on tnrpools f public reantpoctat ion f and eeasoftably 
available parking facilities adjacent to the installation before such a lioited 
exception is granted Suthing in this provision pretludes appropriate oe ather 
jdminiitritive action on the basis of an intogieated driving tnttdent or deiving 
\tK violation of j previously ii?.po>ed suspension. 

(3) Exceptions granted undee this paragraph shall be reported in 
weiefcfig to the next otfteial in the thalo &f command* 

g Overseas colanders with authortry to issue driver's licensee shall 
establish procedures fox suspension of such Ittenses for intoxicated driving, 
£ueft procedures* insofar as the commanders dee« peactieable, shall be similar 
to the procedures for suspension of installation tfnvtng privileges prestubed 
in paragraphs E,2,a, through f,, above. 
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h Fenons inhoie installation living privileges tie auspended lor 1 
t r*t t>r ju>re unjer paragfipn E i! b , £ J ; , » £ «' 4 J± above ■ Shall temple te 
iti j(?rths>l *>r -Jrug sjf^ty proftr** *r e^ivtL^ne alcohol e Jut a e con course 

tsinMitm ot 3 fiouri) beiore ehcit installation driving pnvile&ts «ay be 
rtiattat td 

J Screening Each Cooponene or les supporting agency shill tseablish 
procrdures for screening aklitary personnel charged wleh ifteoxieated driving 
offense* witntn 7 working days of issuance of notiee of the preliminary suspen* 
sion eo deetrniflc uheehet a mevbtt is deprndent ok alcohol or oebe c drugs, "tine 
rcsules Of this screening shall be sade available eo the coettand having Juris 
diceion over ebc case before adjudieaeion. Information concerning ptrsonaj 
alcohol and dru^ abuse provided by * neater la rrsponse eq aertefting ^ueseians 
uy oot be used againse the «ab«r in a eourt~ureial or on the issue of *har* 
aeeeriratioo id *d adfianistraEive separaeioil proceeding, Nothing in ehis pro- 
vision precludes introduction of aueh evidence for other adainiseraei^c purpose! 
Or for mpcaeJwone or rebuecal purposes id any proceeding m which evidence of 
altonol or drug abuse (or lack thereof) first has beta inerodueed by ebc atntoer, 
nor does it Preclude disciplinary or oebcr aeeion based on ifcdepeodenely derived 
rvidenee DoD civilian personnel charged wteh intoxaeated driving shall be 
advised of efar Civilian Employee Assistance Progeu or Installation Drug and 
AUobni Program and ehe availabiltty-of evaluieion ift accordance with Federal 
Personnel Manual 5upple*ene 792-2 (reference (d)>. Rreired nedbcrs of ebc 
Kilieatv Services shall be advised of ehe availabiliey of evaluaelon and 
treatac-pe Programs. 

4 Boeifeeaeion of Seate DeiverM License Agencies Each fc&V C^opooeftt 
or its supporting agency shall establish a systuacie procedure in accordance 
with DoO Dirceeive S400.ll (reference (e» eo notify state driver's 1' tease 
agencies of Dob personnel uboie inseallaeion driving privileges aec suspended 
for 1 year or sore following final adjudieaeaon of the intoxicated driving 
offense or upon suapcnsien for refusal to subaie eo a lawful &AC test undee 
subseceion above., tnii ooeif'icaeion shall include th* baats for ehe 
sutptnstofl and the SAC level* if known. Exeepeicns shall be aadc only when 
auch a atnpenaton «*s increased foe art addiclonal 2 years for driving on an 
inseallaeion while inseallaeion drtvtag privileges were suspended solely on 
the basis of driving in violation of suspension (see paragraph E.Z.c, Above), 
This nceifiea'ion shall *be sertt to ebc state in vhiefc the driver's Iteense 
was issued atid ehe seate in which ehe inseallaeion is loeaeed. 5a*ple letter 
forme is provided in enclosure 3, and se«tc driver's lieense agencies are 
listed in the attachment eo ehe enclosure* thb Co*potienta shall establish a 
sysen to exchange meoxicated dilving and driving pelvilege suspension daea 
when DoD personnel transfer fro* one loeatton eo another to ensure that the 
receiving inseallaeion continues any eeoainiag porelon of the suspension. 
This inforaitiGQ require*ene is exeitpe fro* forval approval and licensing. 

5 The Hilfeary Servtees ahall include ehe intoxicated driving preveneion 
iprojjra* as an isspeceios ten of special interest for Inspeeeor General or 
adainiseraeive inspections. J 

6, Tha Hilieary Services shill dlrcec inseallaeion cotmndtts to assess 
ebe availabiliey of drugs and alcohol in ehe vielnicy of silitary mseallaeions 
ebiough ebeir ^r*ed Fe-eeca Biseipllnar, Crotrol Boards or Control Boards of 
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>th*r appropriate federal agencies Whenever the availability alcohol or 
lru<*. ar bath, iC an establishfftent off-base presents i threat ^o the 
h^iplifte, health. an<l welfare o; DoD personnel* io<h ^stabl isbrtents ihatl 
be IojU -ith as prescribe*! in Che l Arraed Forces Disciplinary _ontrol Board ,*nd 
<'ti-lTi>tjJlation Military Enforcement Guidance" UrfliY Ecegulation N'o< 
nitine , >rp* tjrder No lo^ BUYERS last. loIO^A, \tr for\e Regulation No. 
t-S-il^ Commandant instruction No. 1620 > UJh 

7 Ca>e^ Involving Death or Serious Injury 

a To the exteat permitted by lav and consistent with the Uniform Code 
of ffjUUty Justice (UftU) and the "Manual for Courts^Hartial" (references (f) 
and f gl ") and tn aecocdanc* with trul counsel's judgment of app top r lite tacti- 
cal and ethical concerns, consideration shall be given to presenting a victim's 
tmpact stateaeni Unl or written statement by victims or survivors) before 
sentencing in case? involving intoxicated drivings 

b Trial counsel are encouraged to aaKe reasonable effort* to ensure 
that the victim or the victim's family is provided information about the prog- 
ress jrvi disposition of cases processed under reference (f)i 

S boD Cvoponents «itb field installations shall establish an awards and 
recognition program to recognize successful local installation intoxicated 
Jrivmg prevention programs < 

$ Each DoD Component or its supporting agency is encouraged to use, is 
guidance* H Benort on a National Study of Preliminary Etreath Test (PBT) and 
Illegal Per Se Laws" (reference (h)) and "Interio Report to the Natton by the 
Presidential Consotssion on Drunk Driving*' (reference (i)). 

Fs R£SP0jfSimnf£S 

1 The Assistant Secretary of Defense (Health Affairs) (ASD(HA) ) shall. 

a Develop a coordinated approach to the reduction of intoxirated 
drtvLBg, con&tstent with this Directive, recognizing that intoxicated driving 
prevention programs shall b* designed to aeet local needs. 

b, Appotnt the chair of the DIDPTF, 

c Monitor Military Service and DoD Component regulations that imple- 
ment the DoD Intoxtcated Driving Prevention Program. 

'J Act as focal point for the Department of Defense for interagency 
and nojgoveriuoentat coordination of actional intoxicated driving prevention 
Programs, 

e Evaluate and report biennially to the Secretary of Defense on the 
effectiveness and efficiency of the DoD Intoxicated Driving Prevention Program, 
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Ihr ^ ia-ii am jc<.retjr> Dtfcnic <*hnEot.cc_Ljtf icr ye Af f Jin i_jft d 

* Ensur- the OoD Dependent* School i *y*te» and Section VI school* 
include ipectfic o^erti! ift the <ueneulua Igradei 7 through 12) on the 
effecti thit tleohol «nd dxug£ hive pK the iapitiEaeni of di iv^| 



include* 
*od above. 



Ensure that intoxieited driving^ accident* «i£hJp» tod injury data 

(1) SAC of dei vers in ihree categories - ♦gl-,04* *0S-*0^* *nd tlO 

(2) Tim of d*y tad d*y of che week (he aiilup oi injury ocsuired, 
<3) Type of vehicle (include NOFEDi vieh *ttoicycle dat*), 

(4) Dctth tad tajury dttt on DoD perionnel killed or injured* a* * 
result of latoxictied driving* taeludtng ehose vho were noe uitoxtetted ehes* 
selves but veie involved la * »ixh*p ts a remit of LQtpxtetied deivtnft by 
inoefcer piety. 

(5) Covernaeni property dtiuge co*t* 

U) Coit of tieittcnt of iajuied DoD personnel, 

0> Pertinent diet on ailitary peexonnel icpteteed or eettxed ** 
J icsult vf injury or oeher tcttoa trten beciuie of? 



eetteed, oe 



it) Intoxicated driving by ehe perioa betnz sepaiated oi 



(fc) I atoxic it 



ed dfC 



►vtng by anothei pexxon, 



(g) Othei ehenietl substance* causing intoxicated diivtng that 
ccneitbueed to an acetdeatr 

e. Provide *a inniut icpoet to the Secretary of Defease ihat utiles 
the i*Fact of ini ox tested driving on the Dcpaetaent of Defender The report 
«hall taclude tneoxicated diiving aieeie* appeehenuont tad conviction data 
ii veil ax the nuabce of exfepttoni geanted to ihe bandaeory luipemion of 
driving privilege! under pangxaph E,2,f*» above, 

d, Establish prceedueei (vhen fettle) Uadee ubieh DoD personnel 
convicted for diiving vhde tatoxieited will pay adotmstrai xve eestttution 
to the goveinsem foe peopeety dimge oi *edteal expeaiei to the extent per- 
mitted by applicable lav-, 

e. Am rid appxopnate DoD isiuanaes to iaelude ehe die of * peeliainacy 
or preaiceit beeath test (PBT) to be uied by lav enfeiceueni penonnel eo indi- 
eate tftpairoent when the aeteiting offieei tux eeason to believe the opeettoi 
of a soeoe vehicle a*y bo intoxicated* (See "Repoie on * Nation* 1 Study of 
FieUniury Becatb text (PBT) a«d Illegal Pei Sc Uw<* H icference (h)>, 

i v 
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} The jjeaj of Eaeh pop exponent or [jj Supporting Agency shall estab- 
,t>ii jtI operate mttfxieated driving Prevention programs prescribed by this 

D tractive 

coo M nxiaT EP Dftiviyfl_?MVE.%TtoN task force 

1 >jf fintgat ton and Management 

a The DIDPTF shall be chatred by a representative of tUe Deputy 
distant Secretary of Defense (Health Promotion). Office of the ASD{KA), 

b> The OlDPTF shall contist of representative* of the Hititaiy Ser- 
vices" drug and alcohol programs jad taw enforcement communities and a repre- 
sentative 01 the Deputy Assistant Secretary of Defense {Equal Opportunity and 
Satety /olicy), Office of the ASDttiEA&L) * 



I e. tteettngt generslly th)tt be held biaonthty; however, special 
sessions may be required by the chsir. 

2, Functions- The DIDPTF shall: 

a, Monitor Mititsr) Serv^ee jnd DoD Component policy as it applies to 
the prevention of intoxicated driving. 

b. Review programs and policy developed by ttber federal aod state 
agencies and sake recocoendstaons of suitable sdaptatiou within Che Department 
*'f Defense. 



c lake re c^nsen da t ions Lo the ASD(HA) aad the ASB(HKA£L) ot> matters 
pertaining to intoxicated driving, 

INFORMATION REQUIREMENTS 

Information requirements of this Directive ace presenbed m subseetion E<4« 
and paragraphs F»L«. aQd F-2.c.» above * 

I. EFFECTIVE DATE AMP IMPLEMENTATION 

Thts Directive is effective imardiate ly„ Forward two copies of implement- 
ing document* to the Assistant Secretary of Defense (Health Affairs) vithin 
120 days- 






Caspar V* Weinberger 
Secretary of Defense 



Enclosures * 3 
I Re f e rence s 

2. Definitions 

3, Driver's License Information 
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RSFEgTlCE S , continued 

te> t)»U Directive S**tft> LI* Department Orieriie Pfivaey Pr6gsJ4| T 
JtMHT 9, J^i 

(O Title 10. United StJtei Codr t Chapter IVntiora Code *f Military 
J&itice) 

<g) "rijuujl for coutti -fkrtul*** I'm ted StJtei* 1469 (reviKrf edition) 

(h) "Alport on j Jfatioojl Study *f Prclmmjry Breath Teit (PBT) jnd lllegjl 

^ Pel Se Uvi,"* Auguit 1961 

■ti) **fnteri* fceport to the N*tioa by the Presidential Comiiiton an Drunk 
Driving" Deeevbet 13, WS2 * 



r 



Available fro* the Mjtjotul Teebntejt Inforsatioa Ser^iee* Spiimfield, 
-Viigini) 23161. PuHrejtion rmaber GOT HS-8O6-04«, 
AujiUble fro* tbe Pr<ndeotijl Cfrwtuioa on DtanSt Drivifjf, R<x* U09> 
400 7tb St. $V t Vjthm&too, D.C. 20590, 



L-l 



/ 
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4 SI ii U^ .n.jL C -JAtfHt i BAC j The per^<iii**, b\ *ci(M' >i m a 

pnr><>n ^ >o-l i» ictrrniPf-J *>v blood* Dim*, t br^ith joiWi* fVrc^nt vf 
weight hy votiw vf alcohol in the Mood ju bi^ed $r.u»s altuhol fer iOtf 
sillilit*r& of blood, 

2 Con miction An official determination or finding as authonred by state *r 
tederal tiu 6? regulation* including * final conviction by a court or rourt- 
**rtial (whether base J on a plea of guilty or a finding of fttutty and rejardtesr 
of whether the penalty is rebated, deferred* suspended, or probatedJ* an urtvacated 
forfeiture pf bail or other collateral deposited to secure a defendant's appear* 
4nce at court, a plea of nolo contendere accepted by a court* or a payoeat of a 
fine, i 

3 DoP issuances DoQ Pirerttvei, Instructions, publications* and changes 
tbo re to ■ * 

4, DoQ Personnel 

i Civilian Personnel Employees of the Department of Defense whose 
salary or wages arc paid fro* appropriated oc nonappropetated funus. 

b Mitttarv P^rfontu l All U,S. military personnel en iCive duty, U.S, 
atlitaty deserve or National Guatd personnel on active duty* and Military 
Servtee atadeay cadets. 

:> Privinie EtivjtUees Operation of a prtvatflly owned aotor vehicle on an 
instillation ot its at*as whoie traffic operation* are undei tttlttary supervision, 

o I ^o* ic a t e d jp rt y in g Includes one or sore of tbe followng. 

a Operating a aotor vehicle under any mtoxie^tton «ause4 by alcohol or 
drugs in violation of Article 111 of tbe UC*U (reference (f>) (see paragraphs 
190 and 19 1 of the "Manual for Courts-Martial/ 1 reference (g) or a sisiUr Uw 
of the jurisdiction in whteli the vehicle is being operated. 

b up#eating a aotot wfttele with a SAC of 10 or higher on a atlitacy in- 
stallation or in an area where traffic operations are under military supervision, 

c Operating a aotor vehicle with * SAC of ,10 higher in violation of 
tb* law of the jurisdiction 10 which the vehtcle i* being operated, 

J »pe'iting a £%tor vehicle with a 3AC of OS but less than JO in vtola- 
t tion *f tbe ljw of the jurisdiction in which the vehicle is being operated if 
th* jurisdiction imposes a $yapension or revocation solely on the b*$i* of the 
SAC level 

7 Supporting ^R eney The agency thar accept* the responsibility and per' 
foras the actions necessary to accomplish any of the requirements of this 
Pireetive (for exa&pje, on* of the Military Services supporting a P^fense 
Agency through installation vehicle registration* screening of intoxicated; 
drivers, or supervisor educattonJ. 



d'b 
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DRIVER'S LTCEHSE IKFOftHAtlOH (Simple Letter) 

FROff: 



TO: 0epirt«nt of Vehicle Registration and Licenses 



SUBJECT? notification Of Person Convicted of aft Intoxicated Driviog Off*n$e 

This letter is your notification that on , 

"T3*te7 CUst UM*e t first naae, 

______ i i _ » i _e_ber of 

aiddle initial) and social security nitatnr Of perion) 

f 

(branch Of Military Service or DoB Coopon^nt) (and uqIc) ' 

_ , was found guilty of (intoxicated driving or 

(installation location) 

refusal co take * blood alcohol content (BAC) test in a court-aarcial, aon* 

Judicial proceeding under Article IS of the UtttJ, or civti court). (If civil 

court, give court nai* and case number*) (Me or she) holds a 

(state) 

driver's license, number , issued ^ , expiring on 

* (Me or *he) was arrested _____ 

(date and base location) 

(or oititary) police while driving vehicle license number 

(state) 

A BAC test (was or was not) cakep (with * reading of 

)< Based on the above inf ortWtioat this individual's in$tal* 

Ution driving privileges have been suspended for (insert nugbgr of years ). 
The individual's current addresi is: 



Signer 
3-1 



61 
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jlATS PRIVETS LICENSE AGENCIES 



Data Processing Unit 
Driver's Licensing Diui$ior. 
Departnent ot Public Safety 
Montgomery* Alabama 3ol92 
(Z0&) S32-S10O 

Aj ^-SK A 

HVR Desk 
fnor Vehicles 
po«<;b N 

Juneau. Alaska 
(907) 465-*36l 

ARJZ&M 

Phoenix City Magistrates CovrC 
<No stteet nwobtf requireo} 
Phoenix, Arizona 8&001 
(602) 262-4QQ1 

ARKANSAS 

Driver's Carrot 

Little Itock, Arkjrtsas 7 iio,* 
(501) 3:1-1*31 

CALIFORNIA 

Inflation service! 
Department ot Motor Vehicles 
P 0, Box 11231 

Saqraaenro* California 95813 
CWRA&O 

Motor Vehicle Division 
Hasrer File 5*cttort 4*-48^ 

V oth Avenue 
D*n«r* Cvl^ndo ^G*. 
<303> 



Connecticut 

Atsistant Divinon Chief 
oO Stare Street 

Vetbetsfield* Connecticut 06109 
(203) S66-i230 

DE LAV ARE 

Senior Clerfc 
Revocation Section 
P.O. Bo* 698 
Dover* Delaware 19901 
(302) 736-4427 

FLORIDA 

Division of Drivers licenses & Motor 

Vehicle* 
Department of Highway Safety 
Kimawn Buildiog 
Tallattasiee, Florida 32301 
(904) 488-2 U ? 

CEOftGlA 

Drivers Support Divmon 
Department of Public Safety 
p.Q, Box 1456 

Atlanta* Georgia 303/1*2303 
(404) 6S6-&704 

HAWAII 

Administrator y 
District Court* 
1111 Alake* Street 
Honolulu* Hawaii 96813 
(30S> S48-2W 

IDAHO 

Idaho transportation Department 

Driver Services 

P-0, Box 3* 

Boise* Idaho 83731 

(208) 33WS34 
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1U1S01S 

Abstract Informational Unit 
Motor Vehicle Services 
2701 S- Otrksen Parkway 
Springfield, Illinois 62703 
(217) 782-2720 

IMP I AHA 



Direccor 
Driver Record* 
6601 Ritchie Highway, 
Glen Burnxe, Maryland 
(301) 768-7225 

MASSACHUSETTS 



21062 



Bureau of tfotor Vehicles 
Paid H«il Division 
State Office Building 
Root* 416 

Indianapolis , l&diana 46204 
(317) 232-2894 

IOWA 

Chief Teletype Operator 
Lucas State Office Building 
Des Homes, leva 50319 
(SIS) 281*5559 

KANSAS 

Chief 

Driver Control Bureau 
State Office Buildmi 
Topeka, Kansas 66626 
(913) 296-3671 

KENTUCKY 

Division of Driver Licensing 
Justice Cabinet 

Room 220, State Office Building 
Frankfurt, Kentucky 40601 
" (502) S6 4-6800 

LOUISIANA 

Department of Public Safety 
Office of Motor Vehicles 
P.O. Box 64886 

Baton Rouge* Louisiana 70896 
HA1NE K 

Driver Record Section 
Motor Vebicle Division 
Statehouse Station #29 
Augusta, Maine 04333 
(207) 289-2733 



Registry Motor Vehicles 

100 Nashua Street 

Boston, Massachusetts 02114 

M1CHIGAH 

Commercial lookup Unit 
Michigan Department of State 
Bureau of Driver & Vehicle Services 
Lansing, tfiti^gan 48918 

MIHKE50TA 

Driver License Division 
108 Transportation Building 
St* Paul, Minnesota SSLSS 
(612) 296-2023 

MISSISSIPPI 

Mississippi Highway PatroJ 
WVEt Section 
P.O. Box 9S8 

Jackson, Mississippi 39205 
(601) 932-1212, Ext. 268 

MISSOURI 

Division of Motor Vehicles fi 

Driver Licensing 
P,0, Box 629 

Jefferson City, Missouri 65105 
(No telephone inquiries) 

M0 UTAH A 

Office Manager 
Driver Services 
303 North Roberts 
Helena, Montana 59620 
(406) 449-3000 
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Amicus tea tot 

p\0. Box 94789 

Lincoln, Jtcbtaska 6&509 

U02? jioasa 

NEVADA 

Driver Record Section 
555 Wright Way 
Carson City, Nevada 89701 
(702) 835-550S 

mew Hampshire 

Depaftaent of Safety 
Division of Motor Vehicles 
Hazed Drive 

Concord, Nev Kampshitc O310S 
(643? 271-24S6 

HEW JERSEY 

Supcrvnor, Abstract Section 
£>ept, of Hotor Vehicles 
iyt State Street 
Trenton, Mev Jctsey 08625 
(609) 292-4558 

MEW MEXICO 

Chief 

ttotor Transportation. Dcpart&ent 
Manuel Lujaa Building 
Santa Fe, Ne« Kexieo 87503 
(505) 827-1362 

SE W YORK 

Ntv fork State Dept. of Motor 
Vehicles r 
Public Sctvicc Suteau 
Espize State Plaza 4 
Albany, Hen Vork 12228 
(518? 474-0705 
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NORTH CAROLINA 
Ditectot 

Driver License Section 
Division of Motot Vehicles 
1100 New Bern Avenue 
Raleigh, Worth Carolina 27697 
(91$) 733-9906 

WORTH DAKOTA 

Dtivine Records 
Drivers License Division 
600 E. Boulevatd 
Bisoarck, Notch Dakota 58505 
(701) 22&-2603 

om 

Butcau of Motar Vehicles 
ATTNi MV0SPA 
P.O. Box 16520 
Coluobus, Ohio 43216 

QjCLAHOMA 

Oklahoma Department of Public Safety 
Driver laprovecwot Division 
Box 11*15 

Oklahoma City, Oklahoma 73136 
(405) 427-6541 

QjtECOjf 

Superv i sot 

riles and CortespOadeo.ee DMV 
1905 Una Avenue, NE 
Sales, Oregon 97314 
(503) 371-2215 

PENNSYLVANIA 

Division Manager 

Citation Processing Division, Room 302 
Bureau of Tratfit Safety Opetations 
Department of Transportation 
Hatrisbutg, Pennsylvania 17120 
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RHODE ISLAND 

itepartaent *f ^ otl)C Chicles 
btat* Office Building 
Providence, Rhode l s ii 



island 029^3 



SOUTH CAROLINA 

Motor Vehicle Administrator 
P-0, Box 

Columbia, South Carolina 29216 
(803) 758-8428 - 

SQUTir DAKOTA 

Driver Improvement Proaraar 
118 V. Capitol 

Pierre, S ou th Dakota 57501-2080 
(t>05) 773-412$ 

TEOTESSEE 

Financial Responsibility Section 
P.O, Box 945 

Nashville, Tennessee 37202 
(615) 741-3954 i 

TEXAS 

?i rect * r ' Motor Vehicle Division 
40th and Jackson Avenue 
Austin, Texas 78779 
(512) 465*7oII 

UTAH 

Chief, Drivers license Bureau 
317 State Office Building 
Salt Lake City, Utah 841K 
(801) 965-4411 

Director of Lav AJaumstration 
Department of ta>t*r Vehicles 
120 State Street, 
?iontpeiier t Vermont oS603 
(flail inquiries ontv> 



VIRGINIA 

Division of Motor Vehicles 
Attn: Driver's Licensing and 

Information Department 
2300 V, Broad Street 
fiictuaond, Virginn 23269 
* (304) 257-0410 

WASHINGTON 

Department of Licensing 
Driver Services Division 
Highway Licensing Building 
Olympic Washington 9$S04 
(206) 753-6976 

WEST VIRGINIA 

Department of ffotor Vehicles 
1800 Washington Street, East 
Charleston, West Virginia 25317 
(304) 348-0238 

WISCONSIN 

Driver Record File 
Department of Transports tiou 
P.O. Box 7918 

Hadisoii, Wisconsin 53707-7918 
(60$) 266-2360 

WYOMING 

Criminal Identification Division 

Boyd Building 

Cheyenne, Wyoming 82002 

NDR 

National Driver Register 
Rooa> 5117, KHTSA 
400 7th Street SW 
Washington, D C. 20509 

DISTRICT OF COLUMBIA 

District of Columbia Department 

P Transportation 
u of Motor Vehicles Services 
Street HV 
rtgton, D.C. 20UGI 
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Mr. pitnefc tTolfe 
Deputy Oircctar» Revenue 

a ad Taxation 
Govenwent of Gu*» 

PUERTO RICO 

fc. Jojc A. Ziy«-Berdceia 
Director 

Bureau of fotor Vehicle* 
P.O. Box 41243 

Siaturec, Puerto Rico 009^0 
Virgin Ulandt 

(Does not participate in the 
H*tion*l Otivet Register) 
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Senator JExon. Mr. Chairman, could I interrupt here for a couple 
of questions of the iieeretary. 

Senator Hpu'iinKY. Exeuse me, Senato/ Exon. Let me state our 
policy. We will question the Secretary and then receive tho statements 
from the other witnesses mid question them as they appear. 

Senator Exu.v- Mr. Secretary, I am puzzled by tins information that 
drugs are down while drinking is up. Does your study shbw an inter- 
relation there i Are you indicating, for example, that they have given 
up soino of the drugs, marihuana and other tilings, and are using beer 
or liquor as asubstitute? Is that what you are indicating? 

Mr, Johns- I do not have scientiiic data to substantiate that, but I 
believe your inference matches mine. 

As I went around talking to troops in all the services last year they 
would tell me, the junior people, that you are closing off the drug of 
marihuana and they have accepted the fact that this is not a shorts 
term thing, they feel it is going to be in the future, and thty liave 
turned to their beverage of choice whieh is beer. 

1 believe that is a reasonable assumption. As Isay* I cannot substan- 
tiate that, but I thiiik we have unwittingly done that. 

Senator Exo.v. Are the difficulties that we are having with more 
beer and liquor drinking true of both enlisted and oflieer personnel ? 
^' Mr. John's. Ye^ it is. Particularly junior officers show an increased 
consumption of beer, too, across the board. We don't know what is 
ea Using this* I think a lot of it is the advertising is getting very good 
now, ^ 6u can only advertise the beer at sporting events, and so forth, 
and it is having an effeeu j 

Senator Exo.v. Is there a difference in tho percentage of increased use 
of aleoholic beverages between enlisted men and officer personnel or 
is it about the salne f 

Mr* J ohxs. More for the junior enlisted. 

Senator Exo_v. More for ju nor enlisted than for officers! 

Mr* Jonxs. Yes, But there was also an inerease in officers. 

Senator Exo_v. Can you give me the difference? I haven^t looked at 
Jhe chart 

H Mr* JoHws. Yes, sir. 

Senator Exox. Where is that in the booklet ? 

Mr. Johns. This is only for 19&2. You would have to liavo 1980 to 
oompaiv them* I do not have it to compare 1980 and 1982. 1 can only 
give you the absolute figures. 

What I eau say, for example, for E-l and E-5 that those who avcr- 
- agp drinking eight or more beers a day at least three times a week, it 
wan up from # to 12 percent^ a 50-percent increase of eight or more 
drinks on an im-ragc drinking day. 

Senator Exav. And what are the figures for oflieer personnel? 

Mr* John's. I do not recall those figures. 

Senator Exon. You don't have thatt 

Mr. Johns. What we will liave to do is go back and gi t the 1980 
survey and 10&2 surrey. We will gladly provide that for you. 

Senator Exo.v. One last question, Mr. Chairman. 

An 1 th^re psychological reasons for this? Is it because they have 
time on thAv hands and they aro not occupied otherwise? T suppose 
for the most part these junior enlisted ranks aro single males. 
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Is this problem both in our male and female enlisted personnel ? Is 
there a breakdow n there * 

Mr, Johns. Yes, bir. 1 can't givejou atatteticb, but dcniographically 
the Hiiglc male living in the baiFackb drink* umv tl*an the married, 
the female. So, in tlie **i\k** tliait a^ mon; heawly weighted with 
those demographics makeup* >ou nil] tiud a lirancr consumption, 
that is true, 

1 tlo lia\e thccompiinitiu a iiguiCh1icix».Ftir jutiioi officer* there wa&j 
for example, total drinking and diminish men t of \*ork performance 
whieh because of alcohol use went up from 17 to 21 percent. 

For single officers, it went up from 12 percent to ltf pcramt which 
is iiboiit the same ns the junior enlisted. 

Senior office i-*, u'hat we do have across the board, the senior and 
noncommissioned officer* are the only oiu*> tlmt showed a tcry flight 
iiii'mins li* to 21 percent. 

I should correct it to *ajr for tlie juuioi enlisted and all officer grades 
there was a significant increase in impairment on duty because of 
aleohol nse. 

Senator Exox. Thank yon rerymndi. 

Thank yon, Mr- Chairman. 

Senator IffarrriKKV- Senator Jcpscn? 

Senator Jekskv, Fii^t of all, Dr. Johns, will thr Deputy please 
furnish oopies^of those charts that you do have for th? record? 
Mr. Johns, Yes, sir. 
PIV charts follow:] 

1962 PREVALENCE OF NONMEDICAL ALCOHOL AND DRUG USE \H THE PAST ~G DAYS AMONG MlLJTART 
AMD ClVlLfAN MEN AGED 18 TO 25 



Military Chilian* 



[3 Zi 

\ 6 94 

i9 49 

J 1,7 

J 0 



Drug: 

AfcohoJ 
Marihuana 
lSD/hairifcir»&*r>s 
Cocaine 

Tranquil!**!* 



RESULTS OF DODO S SENIORS SURVEY OF USE OF MARIHUANA. ALCOHOL AND CIGARETTES 

[In p«ft*nl) 

DODO'S Sdtatit 



I 

Marihuana 

Us* *™r V 58 59 

ll» in rail 30 diV* 27 ft 

Daily uw 4 6 

Afcohol; 

Use <*er 96 93 

Us* in Jitt 3G days ;9 TO 

Daily use S S 

Cigarette*- 

Use ewr , 76 70 

Ustir»lait30da/s 36 SO 

D*Jly use 26 21 
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benatov Jepsen* On your prepared remarks you discuss the testing 
techniques, laboratory versus ttio portable. You indicate that some- 
times nnue tests may indicate positive with a portable device, but 
negative by lab confirmation Under current DOD policy such samples 
mmt be consider natively* 

Is there prcsem .y any plan to begin using only portable equipment 
to support disciplinary and military action? 

Mr. Johns, No, sir, we will never do that because they arc not 
1 pliable enough, they are not scientifically reliable. They are more sen* 
sitivc than the gns liquid chromatography that we now use to confirm, 
but the gas liquid chromatography is considered scientifically ac- 
curate and protects the rights of the individual 

What we are looking at and are using in some labs is a more sensi- 
tive continuation procedure called mass spectoinetry. That can §o 
down U* a very low level of sensitivity. Where we cut off gas liquid 
vhron; Uography 100 nanograms per ir.illiliter, the mass spectometry 
ran go down to \o nanograms. 

In that way we will have a higher percentage of confirmation oi 
the screening device of the portable kit. 

SenafT Jefse??. On page 5 of your testimony yon refer to two con- 
ferences already had and a third conference being scheduled for mid- 
Oetober to cNannnc refinements in your standardizing testing pro- 
cedure and to review the data on GtC confirmation. 

V^ill you please furnish the subcommittee with a summary of this 
third conference? 

Mr- John's- Yes* sir. 

Senator Jepskn\ I am also interested that you have been doing a 
maps media campaign with radio and television spots. 

I a^nniLe that is going to be part of your recommendation. I would 
like to know if you feel that they have had positive effects w^ere you 
have used them? 

y\v. Johns. I do. do not have hard data to show* for example, 
the recruiting themes that switched from "The Army wants to join 
you" to "Be all yon can be" and "Yon can do it in the Army* 1 * but it 
is, I believe, a concensus judgment that appeals to an entirely* different 
kind of commitment to the jnilitanr. 

My own pei'sonal assessment of that is that that is a complete move 
and it is .something that appeals to youth and lends itself to speeches 
at graduation, commencement exerciser. 

The an^ver is definitely yes. 

Senator Jepsex. It has an up-beat thrust to it and I think we have 
had enough of the other for the last eouple of decades. It is about time 
we move in *\ it direction, not only in the military. 

So, I commend yon and congratulate yon. I will W very interested 
in working with you and I hope that yoiLean develop some kind of 
follow tip on the effectiveness of your programs to bring some sort of 
quasi, at least scientific support for your efforts. 

I think that is very key as you come to my committee to suggest 
wo authorize flunk for development of television and radio spots to 
help change the life styles of our service people^ I would suggest that 
some m the military probably will not think such spending necessary. 
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We are going to h»ve to lead the "ay, but I am enthused with what 
you are doing. 

I mentioned ir\ my opening remarks casually that I think there is 
a relationship between the dramatic decrease in drug usage and the 
greatly Increased morale of the troops. 

Dj you feel there any evidence of that? Is that a logical assump- 
tion ? 13 it eoimnonscnse ? * 

Mr. Johns* It is not only cominonsense, but it is certainly i alidated 
by my own travels and discussions. There are a lot of people ivho were 
just tired of being in barracks where there was a lot of drug use, 

I believe we have just about, with the use of sniiF dogs, the court 
decisions to search and seize now within the barracks, with the urinal- 
ysis, I believe we have just about driven it off the military installations, 

lameoufidcnt in niakingthatossessinent. 

Senator Jeiskn, In the comments and exchange you justhad with 
Senator Exon, it was pointed out that you went from a 12- to 19- 
percent increase, which is not quite 50 percent increase, but a 30- 
percent increase in the alcohol impaired performance of senior officers, 
with senior officers being in a command position and setting policy, is 
this alarming to you? 

Has any particular thought been given to how yon ax-e going to 
handle it? \ 

Mr. Johns, It is alarming. Let mc say there could be different rea- 
sons for that 

One of the reasons maybe our education, to make people more sensi- 
tive of how even hangover* can impair you on duty. \\ e/liave tried to 
gt*t thU across through our educational programs that you don't have 
to be drunk on duty to be impaired, just the hangover can impair you. 

It could be that they are honestly reporting, but I don't think we 
should take that as an excuse or an explanation for it. 

What wc are doing now in part of our plan is to look at all service 
schools to see what is being taught in the senior service colleges where 
most of our senior people go. t 

I ain personally lecturing at the Air War College in February, I will 
lecture at the rCational lVar College and Industrial College in Decem- 
ber and I believe that that is the way we have to put it across* 

The whole National Defence University with both colleges had alco- 
holism among executive* for iheir entire student body and wires of 
well known executive*, including former Senator Brewster and Mer- 
cedes IfcCambridge and others who present the sorts of things that 
cau?e people to become aleoholies. f 

I think *ve have to keep working at that. If we go with the breath- 
alizcrs, I don't know how much we will have commanders requiring 
senior field grade officers to be tested withbroathalizeiJs, 

I suspect we are going to run into a lot of resistance to that because 
of cultural inhibitions to question a senior officer and require him to 
do it. 

Senator Jepaex- Where do tluv-e statistics come from? Is this from 
surveys that are self- reporting? 

Air! Johxs, Self- reporting surveys* one in 1080 and one in 1082, by 
the ResearchTriangle Institute from North Carolina. 

Senator Jepsen, Tf these are surveys in which people arc honestly 
self reporting, I guess, human natm'c being what it is, we might expect 
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this is probably the least that is going on. Being vovy eandid, it prob- 
ably is human nature to think that they arc not impaired at all. 

Mr. Jonxa The research that has been done on reliability of surveys 
of this sort generally indicate that there is flight underreporting, but 
not much. When it is anonymous for&ome reason people tend to tell it 
t ho way they see if . 

So, research gives us pretty good confident that this is aecurate 
within n few percentage points. 

Senator Humhiufy. I want to congratulate you and your eolleagues 
this morning on the progress that is bein^ made. Obviously, there is 
more work to be done. That is a matter to whieh we are addressing our- 
selves today. 

Yon have noted validlv that the problem of alcohol and drug abuse 
in thv military U part of the overall problem of the use in onr society 
as a whole and there is no doubt about that. 

At the sime time I don't want to see the serviecs, and I come at this 
from two directions, both as chairman of the Subcommittee on Alco- 
holism and also as chairman of the Subcommittee on Military Pre- 
paredness, I do not want to see you take too much shelter under that 
excuse or line of reasoning. 

It. is valid, b-it at the same tune there is opportunity here, I think, 
inasmuch a* the military is somewhat more controlled, as you yourself 
acknowledged, a more controlled society, there is more opportunity for 
improvement irrespective of what other parts of our society are doing. 

Yon have promised a study in 2 or 3 months on an ovorall DOD 
plan to do wliat? What is the genesis of that study and what is its 
purpose? 

Mr. JoriKs. When the Surgeon General's report came out in 1979 
saying that we will make the most progress in health in the eighties 
by changing lifestyles, we took that to the military and said it makes 
sense and wrote a concept paper. 

Secretary WcinWrgcr. of course* needed no education since he had 
been at HEW and directed ns to develop a strategic plan which would 
permit us to pull together isolated things we are doing now, develop 
a strategy for long tcrimto set specific goals and objectives to include a 
marketing strategy which I believe Senator Jepsen was suggesting is 
tan* to it. a marketing strategy that will get people'sattention and that 
will elicit grassroots support and a lot of voluntarism with medical 
professional* giving clinics and giving education* and so forth. 

We expect that if we can get the social system interacting parallel 
with peer pressure, get commitment among the families — you can't 
talk to a soldier about weight reduction and weight control unless von 
hrinjr in hi* wife who does the cooking and purchasing of the food* 

We have not done that systematically. We are going to do it sys- 
tematically. Redn< ing eigarettc smoking which is probably the biggest 
contributor to health eo^t in this Nation requires mott> than just telling 
people to quit smoking. Tt requires stress management, it requires exer- 
cise and nutrition. Yon don't handle those things as a unit. 

That U the kind of strategy We will provide you. 

Renal or IlrMrnarw Ton are addressing health problem* across the 
whole ^pectrunu not jiH drug and alcohol? 

Miv Johns. Ye<. The evideice is yon are more successful dealing 
with an undesirable behavior if you put it in a context of more posi- 
tive connotation of geueral healtli rather thap negatively, 
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Senator lit *mi*iiru\ Didn't von >«v earlier in your testimony that 
you tried program* of adwi tiding wliicli a Band report indicated was 
hot effective J 

What were yon referring to there? 

Sir* Joiikjl Our traditional information and educational programs 
have been \n\bod on pioviding factual information to individuals* try- 
ing to appeal to the rational pari of the decisionmaking. 

All the evidence jdiow& that k not the way yon change habits and bt> 
havioiv Yon change it through the social system, 

Senator Ik'MNiitEv, The rule of rationality does not work in 
Washington, 

Mr* Jouxs. Basically, we are ^lifting to a s\stem approach where 
we make intervention "with the individual, famih , community, work- 
place level. 

Senator IlrMriiUKV, Have you done any research on the correla- 
tion between tendency * abu^e alcoliol and drugs, for instance, and 
mental c .egory i 

Have you dom anything to enable you to better .Krecn accessions? 
Do yon give people aptitude \eA> and qualification tots for thpse-wlio^ 
want to beconft pilots or some other career? w ^ — -~ - - 

IVliv should we not be screening out people who show >ome associa- 
tion with factors correlated with drug and alcohol alm^e later on? 

Mr* Johns, There are two ways you can do this, 

Fir-t of all, educational lcvid is correlated with it and a^ we have 
raided the educational level in the last couple of years, there is no 
question that we are In iuging Li fewer people with u predisposition to 
abuse drugs. 

That does not aj>ply ;-o much to alcohol. Alcohol i* no respecter of 
education or anything eW except sex. The unde> drink mere than the 
females* 

Senator IlrMinntKV, Let me interrupt you at that point* 
You have not s-et out higher mental categories just to reduce drugs 
and alcohol? 
-Mr* t Tonys. No, 

Senator Hrii niiifv, Ave we stil! taking a loweiMncntal quota of 
mental categorv people just to l)e democratic? 

Mr, Johns* ^o. Each of these individuals here has that a^ part of 
their function. I do not have it as manpower, I am ^re each of the 
four services will tell you we do not do this, * 

Senator IIrMriiRrv*.TlnV significant inciea^j in alcohol impairment 
among junior personnel U worrtonn*, Somehow to ine it doe* not add 
up in that we have been getting better acee*sion> over the last few 
years* 

Po von think that this is a valid finding or are people being? more 
frank in llie lf^i! nirvcv versus 1080 in that categorv of questions or 
do voii lh ,n kthisis really a significant increase? 

Mr, Johns, T believe it h a real inorca.se , As T said before, unfortu- 
nately the consumption of alcohol doe* not run along edm^tional levels 
in the way illicit drugs do. 

The college population drinks as much as o*bcr >eguients of our 
society. 
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Senator HrupmuY. That is a real increase. That is quite a jump in 
!ii-vmU|M»rio<l/io what do yon attribute that? 

Mr. JorrxK. I nwnlioned at least for the junior people the consump- 
tion is almost nil in the beer le vels. I believe it is because they shifted 
from marihuana to h^er as their beverage of choice. 

The more >enioi people do not show they arc drinking that much 
moh> and yet they are reporting more impairment. That may just come 
from a iliift»ivnt\lefii;ition in their own mind of what impairment is. 



tive line on marihuana, which is a drug' of choice of the junior enlisted 
people, then ue should not be hypocrites on alcohol and, we should 
understand that even hangovers are impairment. 

Perhaps we are petting through to them. But that is inst con jecturc. 
I could not really tell you that that is the explanation for it 

Senator Uumpijiicy. Your view is among enlisted personnel the in- 
e reuse nmply is a switch from marihuana to alcohol? 

Mr. Johns. Partly -due to the success of the advertising of the beer. 
The heer commercials make my 11- and 12-year-olds Tinm "Miller 
Time.* It is really catchy, I am not here to critique the beverage com- 
mercials, but I believe it is a real problem for us. r 

Senator II om pi miry. What about availability* Is beer more avail- 
able today than it was 3 or 4 years ago on base? 
* Mr, Johns. I don't believe so. It has always been so available that 
you have had beer dispensing machines since the early seventies, it is 
there for the taking. 

Senator Humphrey. Hinco the early seventies it seems the whole 
beer machine mentality was an effort to get people at any cost te fill 
up the ranlw. Since we don't have that problem any more, why don't 
wo get rid of the beer machines? 

Mi\ Jonxs, The Marine Corps is the ontv service to prohibit beer 
in (he barrack??. They also aline their drinking age with the States in 
winch the installations are located. 

Yet the statistic* show that the Marine Corps has the highest con- 
sumption per capita* 

In my own rommaud time, when yon do not let it come into thfe 
barracks thoy fro to the clubs. I just don 1 t know liow clastic the con- 
rtiwpf ion hon that. 

Your question w a good one ami we are going to look at priang. My 
now ho^s— or bo^ to hi — has suggested that we do some experiments in 
Europe whs-re we can control the environment to see if upping the 
pri<v will f*an>c some clasf icity in the consumption. 

Senator IIvmhirev. I am hot a PoHvanna. I was in the service, my* 
^clf. Hut 1 do recall that the easiest choice to have fun was to go to 
*nrne plnw where yon could get beer instead of gin. The easiest thing 
to do wastogot a lit tie high. J 

Mr. Johns. It still is. 

Senator Humphrey, Maybe we ought to make it more difficult so 
fhat it is easier tn have fun wholesomely, I am not a Pollyanna, but I 
think itiasuiurh a< during the seventies we went further in the direc- 
tion (o make alcohol easier to obtain, it is time we move back away 
from that. 
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I would not predict any kind of magical cure, but I believe we 
should try it* 
What is your thought on it? 

Mr* Johns* I believe that is a valid point* Certainly if you make it 
more difficult to get. you would shift the focus for its use* 

We found a study done by the Surgeon General of the Army in 
1890 where they banned alcohol on military installations* On some 
it did not go down at all* VD went up, which meant they went off base 
to get their drinks* 

I don't want to say that hohh>, that historical analogy, but when I 
talked to commanders when I was at Fort Campbell, Ky*) last week, 
I said what iron Id happen if we alined your drinking age with Ken- 
tucky^ which *is 21 ? 

He said, "It is 18 miles to Clarksville, Tenn* You (hive along that 
strip there* yon see what would happen*" 

Senator lit MrttKKV* I am not proposing prohibition. I think we 
ought to examine tliat extra increment that seems to have come into 
!>luy during the seventies* when ue were desperate for anybody tocomo 
into the service* * 

I am jiKt suggesting a foeus on that increment of easier accessibility* 
I am not railing on prohibition because I know that uou't work* know- 
ing human nature* I do urge you to work on that. 

Now, what about the anonymity in the self-reporting survey? 
Frankly speaking, how do yon go about questioning a bailor or airuian 
or soldier ! It Ls hard for me to believe that an enlisted limn* junior en- 
listed man, tliat it is possible for someone in that category 'o fill out 
.such a survey with anonymity* 

So, I wonder about the validity of the return? 

Mr. rToiixs. First, we luuo a civilian contractor who goes to a mili- 
tary installation and selocts peppte at random by serial number. Thoy 
arc put in a laigc loom ancbVhey are handed out tlu?bc questionnaires 
v ithout any names* They do not put any names on thein* They takf 
those and they hand them in as they leave the, room. 
" la questioning we had people question about whether or not thoy 
Considered there was really any way of finding out who it is and we 
aWt believe there is any problem with tliat 

Senator Humphrey. There is absolutely no tagging or identification 
of the form with one filling it out? 

Mr* Joirxs* We do not even identify by installation. .We aggregate 
the data* 

Senator Httmhiiiei** Thank yon, Mr, Secretary. 

We will bo looking fci ward to seeing the study* It is a great idea and 
wo wish you well. 

If you wish to leave fit this point, you may or if you wish to remain, 
you may* 

In an*v case, we will g" to the other witnesses, 

We will proceed simply to receive the statements from each of the 
witnesses and then we will question them as a panel* 

Our next witness h Mai Geu* John H. Mitchell, Director of Human 
Be; ourc^s Development Office, Deputy Chief of Staff for Personnel, 
Department of tha Army, 
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STATEMENT QF MAJ* GEN. JOHN H* KLTCHELL, DIRECTGB OP 
HUMAN BESOlittCES DEVELOPMENT GEF1CE, DEPUTY CHIEF OP 
STA1T POK PEKSONNEL, DEPARTMENT OP THE ARMY 

Ucneral ^liioiitLL, Thank you^ Jlr, Chairman* 

Ihib it* my &e >iui time b^ioru tin* committee on the same subject 
ami 1 ucjcomc tlie opportunity to return* 

i will bummurj^e my btutenient which has been submitted for the 
re ecru. 

11m Army* goal remains essentially unchanged in tins area and 
that to Iree lUeh trom the uiiuct* oi alcohol and drug abuse. Wo arc 
'making a concerned ell oil 10 eliminate Uiat abuse, 

ii*o iyi?2 DUD survey demonstrates Uiat drug abuse has declined 
feince 1"&U and alcohol remans the number one substance of abuse. The 
r>eeietarj oi the Army and the Chief ot Stjail of the Army have clearly 
stated that abuse by leaded violates ttie special trust and confidence 
placed m Uiem by the Army* 

We have upgraded our mug abube protection capability to iuchi^o 
the expanded uwo of portable kits a* a preliminary screening derajfc© 
for potential abuser*. We require testing of personnel in sensitive 
tint) position* *uch as aviation and military police and the personnel 
reliability program* and specialties* 

Our separation procedures have been streamlined and a new policy! 
effective on the 1st of July of thi* year directs that separation action 
be initiated for elected categories of soldiefcs* That includes ill of- 
ficers and the top four grades of noncommissioned officers which 
Vruuld be identified as first-time abusers* 

We are committed to the deglamounzation of alcohol and a major 
etfort is ongoing to reduce the problem of alcohol abuse. Our approach 
i* to modify altitudes and behavior through education nad preven- 
tion while offering positive alternatives to abuse* 

At the >anie time* soldiers who choose to abuse will be held respon- 
sible for their actions The Army ha* been and will continue to be com- 
mitted to rehahiHtflto soIdier> who demonstrate potential for useful 
service* 

TTe are expanding rehabilitation facilities? and increasing education 
efffiit- to hi-M-e tliut soldier* receive the besi possible treatment* 
If we are to inaiiitaui a quality force, and that is H<c type force 
Mieve we have now, we nni^t not only addles tin* problems of 
individual soldier**, hut die problems of the families. 
In thi* regard we have initiaired a program to ineorporate family 
^> member** into the aleohol and drug abuse prevention and treatment 
programs 

hi MHiuutrv. wo me attempting to inpfall in onr soldiers tlie philo- 
sophy of mental mid physical fitness as a means to a long and healtny 
life, 

Our fnfuiv siieep^ in the prevention ot aleohol nud drug abase 
will ho u positive far* or in improving the eondaet readiness of the 
T T ,S. Army. 

Thai f*ni]iij]rtp« my nummary statement, Mr. Chairman* T am avail • 
able for tpie<;tioiis, 
("The prepared sfstement of Genera) Mitchell follows*} 
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Prepared Statlmj. st uy Ma«j. tihst. John IJ. Mitchell, I>jRi,vTOft of Huaia;v 

JU-SOVKth:> DLU,LOr%ll,M OMUL, DlI'ITI CUIL* OF gTAFf *OK I'ERBOXMJL, 
DtTAitTMEtfT Of Hit AltMY 

Mr + Chairman nad members v f i lie Committee, I am Mnj. Oca. John IL Mll- 
chtdl. Pireclor of Human Jte>outcvii Dcieiopniciit, Otfiee of the Deputy Chief 
of Sialt lor JVr^muel, IJcpanmcut of the Army* 1 npprcemte the op|>urt uuity 
to ouve aguin npiwar before this conimittrc to dl^eus* I lit? Army 1 ** alcohol and 
drug abuse prevention uiid control progrnni. 

Dr John* litis ilbiuwd the results of tlir rveent DUD survey on ulvoliol nnd 
nonmedical drug nbu>e niuoug the MTiiuea. The t>urvcy results coiitirm the 
Army's perception of the prevalence of ukohol and ilrug uhusu during the time 
trmm that the surrey wns vomhMed. S|tecllicnlly, ^atn inilk-utes drug abuse 
exhibited u d wuward trend from .e JOsO DOD survey, This uns sub&tautintcd 
uy our own Juicrnnl survey lakei -luring the Mime period August Subse- 
ijueht Army survey n*>ults for J bruary 1983 >hou n CQiitinui^l il or tine from 
tbe AuguM survey by mi additional Mir percentage points. Although not yet 
available, we until Ipnte that the result* of our August 19is3 survey which 'A-as 
remit ly coin p!cted will rellect further decline in ubusi. This Indicates to us 
Unit our approach u addressing drug abuse Is appropriate. 

The iie.scarch Triangle Institute <RTI i purvey has also reaffirmed our j>erc(?p- 
tlon that nliHjhol r* ftutli^ the numbers >qb>tnnxo of ^b'Jse. While the prevalence 
<>f henry drinking declined, the adverse effects of alcohol abuse showed n notice- 
aide Increase u> did the prevalence of uiodrnttc drinking. The Implied liupect of 
ivork Impairment and li*t duty time on ounombat rendtness are of grave concern 
to lendcrsat nil lewis of ihe Araiy. 

The last t,[me 1 nppeared before this committee 1 outlined the Army's philosophy 
tdvmt alcohol and drug nl>u>c. Our sonl i> to free the Army of Llio ..vis of alcohol 
ami drug abuse nmtaig i>ur soldiers, vhilluu employees nnd family im-uibers* 

Army talkies on clrtij; itbitse emphasize a balance between discipline nud'rchn 
hlllinM<»a On August 17, l&S2 t the Secretary of Ihe Army mid the Chief of Staff 
of the Army clwirlj' uited that abuse of drug> ujil not lie tolerated and that abuse 
by leader* vhilnte< th^ *pMal trust nnd toitlUtauce ttie Army has placed hi tlicin* 
Since May 1D-S2, the Armj has reinforced lis nosltinii vn drug aousc by increasing 
and iipgmdilig drug abuse dctettlou 4apnbllitlv»» uc hmo expanded our u^e of 
|w*rt due trst k\tx a |>rclfudij»ir r i M'rcniing ile^irc, and encouraged their use In 
sfMHFfivc ditt.v i^jisiiitais <c,g* t A\lntloii, military |x>llce, and personnel reliability 
pii^ram)- ^'c have Mrcauillued separaliou pro^edtires, and inundated the initi- 
ation '^f :*epaia!li«>n aclhu^ f^r * ^mud^iened ufll»er£< warrant olficers, a ad jsenh^r 
non M>imni^ittiLf ri tdhefrs Jdentllled as drug abusers as well as tlm^t soldiers 
ideatiiied as M^-ond tiibe dnii: abusers. While these latter policies dcr aot mamlnte 
separation* tla\v t\u fi>^n> attention on leaders ami tho.se soldiers who fall tv 
limply the Aiaij >tand6rd r The decision to retain or separate is uniformly 
elevated to the respective discharge authority. 

As ale^hoi Is a legal, snrlally aeeepted -sul^tnuee, the Army indleles «n nleohol 
alm^e foeun mi the tleslnm »ri7jitl"n of excessive nlcoltol evtisiunptlou, the ImU- 
vldinl\s r^poii^ihiilty to euuforin to lans antl regulations, nnd the promotion of 
responsible drinking. The>o |K>lhle:i invade stricter standards witiiin ^crflcc 
cdnW eou^eming *'Jlappy lb>nr" ^^ales, estnblMuneat of a uork Impairment stand- 
ard ff 005 i^reent blo»«l nhohol (intent iI^ACj, use of breathalyzer mntdilnes 
"** detect abuse an duty t ami handier DrlUiitf Wljlle Intoxicated measures, Many 
>*f thi'se poib Lcs wvu* ijid IP elTett al Ihe tluie that the RTI survey Was eondneted 
it nd consequently their imp;*. I ou r*-dm Lng Ihe adverse eiteels of nleohoJ presented 
fo ymi todar Jnive u*\\ u n»cnMircd* Tin 1 Army lias alreat\)' Implemented several 
■if the measures uhh-h Doi) \* v^n>hlerhig and we are cum ally reviewing Ihe 
Ksne of aligning tin* drinkln;; age oil LnMallatbms ulth respective atate Inw^ Ad- 
ill t hma IT> , u e are currently ileu-l'ipin^ an ah oho) prevention nnd control ^trnttgy 
fi>r The uevt 1H months UiZ je,ir^ SeheiT tiled n> eomiiumce in Novcudwr 1U83, this 
slralpfiy uJU orthe*lnte \*t\l\} inltlntivejwiuMlIn rampalens» education ami 
ijrewailou elforls to pn«jijidc ^"spmslbl^ilex'iMylts alnmi the i;sc of nlcohoL The 
g^nl h ediicnte ami j^rcient nlm^c without ifunlsliing the mnjority of personnel 
ulifl drink res|huisihlj'. Vj 

While the Army Ih emphasizing Ihe Individual's responflddlity t« ol^y the htws 
nnd w*gulntl^i? , we {outturn* t« pnnlde ndinhlliintioti pr^grnius to thnse qnntily 
soldiers- \\\tn Jinvi* deuiAiiHlmleil jjidentfitL Rehn bill tat ion remnhis n vhdde man- 
power vouborvatiou lueclmnijm. In iiseal year 1082 \w rebabJiitatetl over 24,000 
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v*klk*'x tf*r n e*^t nv<d<fcmee uf uidiroxlmately 109 million dollars. Our alcohol f 
and dnu -iImi^ |ni*u-niioij and eoatrol ingrain today one t liar stresses qnnlfty/ 
Tin- program it^-tr Iuin heeu reorganized to meet the needs of the individual 
through a orogrc^hv rchnhilltatlou system whMi provides treatment rcud edu- 
t;iii"Tf (li-|K-mtiit^ on the decree of ailm^o, It^triietional programs for counselors 
hnu- Ihhii n-hned (** injure ttuit our ^ddiern get the lieat |tOsKlblv treatment. Ypt 
■■' 'Ijj- -aaje tiimv \u- hare pared dmvn tlie uiannower resources to what wfewi- 
>nh-r t"d;i k i to he the nioNt Hlldenl and i-o»t effective level. f ' 

Si-H-ml tn<tiiih^ Hgf*. rhe Army real linnet I Its commitment to provide for Its 
family iitoinhprs Thw de -lit ration Is hailed on the premise that our families have 
<i direi-t iiu|i:u-t on tin 1 reo-nthm nnd readiness of our force. If we are to create 
u quality K»ici-. nni«st not uddrc;tf the problem.* that affect the soldier, but 
aK'M iht* problem^ <*f th">i* that are n part of his/her life. In Mils regard, the 
Artny ha^i joined f*in>"4 u#ih tl>e nation-wide movement of parents and teenagers, 
an Mile Industry, and uilirr Federal Agencies In attacking <lm#r and alcohol abuse 
ainimri youth spiviihully. we have undertaken a series of Initiatives wltbln 
(-Msriug n-^tir^s Unit ^cognize the prohlcm of abuse anions our family mem- 
hvn. TJn-*e iiM-lmle n-vNing onr existing training for counselors to a<fdresu family 
and adolescent prohlHiii, publication of special guidance for eonutmnders to use 
in organizing e\KMng resources, utid nn ongoing Army-wide education campaign. 

Tin- d*-h\ery ^yso-nr* (hut we currently have in place arc aimed at reducing 
the \t-\t-\ i#f uWhot and drag ahu^e within tlie Army, However, we recognize that 
iln- ^-ddror that we are recruit ln^ toiluy lias less tendency to abuse than ever 
h-fore If wo an- ttt <-flVeTn reduction in abuse, we must focus our atteutlon on 
preventive- measures. 

We luno Instituted education and awareness training for all soldiers within 
tin- Stu\\ *Vh\* uieihtid tif delivery Is being further refined and \vc will eom- 
nleti- implement ul^ni into all of our service schooht hy the end of FY 84. Last 
>ear. 1 outlined various tilui* thai were heing made for Army Use to emphasize 
tlte liirmnpatlhllity of drug and alcohol abuse with military service. The fllnn? 
arv nw in the Tlnnl stupes of cdUm£ ami will he available to the field starting 
this onlendar year. 

Wo are attempting to muni la our soldiers a philosophy of mental and physical 
fillers :t* ti way to a long and healthy lift- and as a way of Increasing our combat 
nttd'u*-** lm*m* t*> free the Army of the effects of substance abuse will bo In- 
*ft\*fn d^ a Total Wellness concept which Integrates physical fitness, stress 
manngen.i , n:td the Army-Family partnership, and focuses on the individual, 
lite wnrk lean*, and the organization. 

In ™nHiM«n, we art* committed to reducing tite effects of alcohol and drug 
within ihe Army. *hjr iKiJIcles and direction stress a balance between the 
iMdHidu;ii < r'^pon^ii'ility and prorldiim rebahililation. while at tlie same- time 
we oh- jfricaidiiK on preventing abu>e. We autleltmte that this approach will fur- 
ther i hp Army's poul <*f an .\nn> of Excellchce. 

Thank you Mr, Cimirman, I will be happy to answer your questions, 

Si'iiatnr Hi MriinvA", 'I lianl; von. General Mitrliell. 
Our next %vithe-> I!*'iir A ilin. Paul J* Mnlloy, V.S. Xavy, Diyector, 
1 dtiiian ]\i-oini'i->. Mnua^iJtt'iit DiviMon, Oflire of the C'hiof of \aval 

f >| Ji'l Ht i<m-. 

STATEMENT OF REAR ADM. PAUL J. MULI0Y, W.S. HAVY, DIRECTOR, 
HUMAN RESOURCE MAHAGEMEHT DIVISION, OFFICE OF THE 
CHIEF OF NAVAL OPERATIONS 

VOmiml Mri,i,or.Tluni1c yon,, Mr. (liairmfiiL 

1 wotiIi) like u> jniMirly tluink run for the support the committee 
ha- Ihvji *r\\ iu*l to u^ dii the wnr on cli'ij^v nml (lie alroliol effort. 

1 1n- Xa\y\ (iit)jii iu-rii ainl nwnmii's^ ar^ tip. 'V\i?y know- yon sre 
Miiinl IV. Tln\v Know wo aiv M-riotis on thh l>ii>incss unci Mi|>jiort in 

tUi- l.n*l^e| help- 

I hfi\e piepaiv^t n -taicnunt wliiHi ha^ been iiitrodiK'eil If I may 
^litjiijiamc x^otuf of tlie highlights of what we have done, 
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Marihuana abuse by junior people lias gone down from 47 to 17 
percent based on tbc results of the 1082 DOT) worldwide snncy. Our 
estimate is that i ight now wc arc running, based on laboi atoiy confir- 
mations* lcii>> than 10 potent positive on our urinalysis tests- 

Our goal is to collect 1.8 million specimens n yoai. That over 9.6 
million tests a year* That means every sailor in the Navy, admiral to 
seaman, nil) au-rage three .spec i mens a>ear. ]Ic nevei knu vt ^ nben- 

So, the people know ne arc M'riou*. We believe it is working. Why? 
Our retention is up 9.5 percent. Otn unit operation ivadincss js up 10 
percent* Our personnel readiness is" tip 17 percent. 
, From a rate of 20 percent positive for 650,000 tests taken in 1982 — 
in the ltf&l fiseal year wc have run oier 1.2 million .specimen*— we uiv 
down to 7.0 pei vent on positives. 

Reports from fleet commander* in eliiof attest to positive impact 
on morale, discipline^ retention, and mission accomplishment. All 
reflect on the positive impact of oin" war on drugs and urinalysis 
testing. 

Last year when I was hei'c I showed you our draft policy directive* 
It is oik comprehensive Navy directive for substance abuse* It wa.s 
issued in Noveinbei 1082. It tells exactly what the rules and programs 
arc, the attitude and behavioral changes desired, and wliat we are 
doing about substance abuse. Navy wide, our people ocelli to like it 

The task vvc set for ourselves was to achieve peei -accepting respon- 
sibility. We said wo noiVM win through enlightened leadership and 
peer responsibility. The peer change is taking hold* Yon can sec it 
out there in tlie fleet* 

Urinalysis is our most cflectn c deterrent and detect ion dei ice* Tliat 
its really getting the attention of drug abuses. 

Wc 'Jiave changed our laboratory procedures which ceilainly 
improved overall performance. "Wo Vent very heavily into stand- 
ardisation, quality improvement, quality coutiol of peisoWu.1, test- 
ing of tfic Ial> personnel (hcnisehcs, and bimonthly inspections of the 
laboratories. 

Wo now haVe five laboratories to accommodate this load* plus a 
civilian laboratoiy. We aiv pleased nith those implements mid the) 
aro steadily improving. 

On ouf rehabilitation programs for substance abusers, wc have 
a three level approach. At the command level, progiams to counter sub- 
stance abuse aic coordinated bj substance abuse coordinator from 
3,500 commands* These substance abuse coordinators have been trained 
to provide onboard expertise to assist the commanding officer. At the 
second lei * yon get 36hom*> remedial education and training, Wc arc 
also encout aging attendance by people who arc in supervisory positions 
to increase their awareness* 

Then wo have a third level of treatment, up to 9 weeks of residency* 
Tliey are all working well and the nnnihgr^of people going through 
has increased. 

For example; in 1082 residential throughout was 5,483* In 1983 we 
are expecting 5*600* 

With the new emphasis we arc putting on supervisors going to train- 
ings we mar eventually haie up to 65,000 people going through our 
second level* Wo think that is a real key and increases awareness* 



78 



75 



Alcohol i*. suit the No. 1 substance as Dr. Johns has indicated. We, 
to<j, in Navy know that. Alcohol b? undated with several Navy tradi- 
tions, but it ha* never boon an acceptable tradition to abuse the 
snbtotanec. 

In August, CNO, Adihiral Wat kins had )iis stall" together. He is 
Marling a real campaign against uk-ohol abu±?e even though we have 
an dilutive program to begin with. Wo arc looking for alternatives and 
mvthods of changing attitude^ recreational alternatives, such as all- 
night gyms elimination of nuisance fees, and expanding facilities. 

rioino of a. have already been done because we put this policy out 
over a year ago. rioinc bases are running all-night movies. 

Instead of reducing the price of the drinks, reduce the price of the 
steaks got the families involved, put more resources into it, upgrade 
revival ion facilities. 

The (.'NO has stated in the next budget lie wants greater increase in 
the rvcraitioiial facilities. For example, keep the gyms open when the 
bars and elubs are open. It works, An increase in appropriated support 
would help. 

We pit evaluating use of brcathalizers. We are going to commence 
a G-montli pilot program to Judge the iinpaetof what the Secretary of 
Defence lias indicated, with regard to 0.05 pereent blood alcohol con- 
tent. We want to sec what this does to morale and readiness because 
alcohol is a legal substance. 

We don't want to signal that we don't trust ouv people. I think the 
initiative with the greatest potential downstream, that I get excited 
over is quality of life through fitness and healthy lifestyles, and stress 
reduction. Get high on yourself, n$ Senator Jcpsen said. 

With t*ic cooperation of Dr. Coop, the Surgeon General of the 
United Stati we have developed a program starting this month where 
our people are going to have to meet fitness tests. 

In o^ninnetion with that wc are looking at the wellness approach to 
■■halite the attitudes on substance abuse or u*e stress management, 
smoking cessation, and so forth. Start thinks "high" on vonrself. 
Get thf- families involved through the family service centers which you 
helped establish, and tlicy are really helping. 

At the command** we are looking at getting our people together three 
time* a week, for edneation and training in order to improve fitness, 
rhnnge attitude?, and behavior. 

The fjfijrhml lflflO POD survey statistics were ^hocking. Illicit drug 
rw is something w<< inn^t combat. That is the direction we have gone 
-jiiee 1?>^1 iiinl will '"ontimie to go. We arc waging a war on drills. 

The gfwU aiv the Mime, combat readiness aiul retention. We are 
proud of what wc nre doing. We Mill have a way to go. hut we are 
miit we are going in the right direction, and we "thank von for vouv 
help. 

[The prepared statement of Admiral Mutiny follows:] 

Vat v\i& Stufvfst or Re.u* Adw. Pai'l .7. MrtLoy. Yaw, Director, 
Hr ii v* Rfsornu MavaijfWst Division. Office or -rnr. Chief op Naval 

Mt nhrirnian find Momher< *f the Committee: T am Rear Aflmlral Paul J* 
M'riloi. DJnvt<, , f f iim:t3i Ifc-soime Mni>u£<-tupi>i DliMou on tlie **taflf of th** 
Chief of Naval Oporntlou* I Wi-icom* this opportunity to appeiir before jrou 
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today In update >"»»i mi positive Impact Navy > aggressive efforts In waging 
Its wnr on dma^ lm*s had and explain t lit* nmj*>r utmimigji uc have cmharkod on 
to counter alcohol abuse. The latter effort I in lude?s strong cmphnMs on Installing 
awareness, education, and deterrence progrnms at every Navy Installation to 
cointuit drunk ami drugged driving, working in cooperation with surround i £ 
civilian communities, as well as Improving nnd expanding our treatment 
capability 

1 would like to take this opportunity to publicly titan k each member of the 
committee on behalf of (he Thief of Nai al Gyrations, for the tremendous support 
you hjire gircn us in meeting the problem* of snbslnuce abuse hend»nn. On the 
wagons when 1 have had the lionor of personally speaking with Members of 
tbe Sennte. 1 have always eotne nwny Impressed by the enthusiastic backing for 
onr policies and programs This Ann support is nbsolutely vital to tbe success 
nf our programs in combntlng the menace substance abuse poses to national 
security and readiness. 

As yon know, <>ur war against drugs has been fought on several fronts using 
varlon? tools imd weaponry, The twin bases of enlightened leadership nnd peer 
responsibility nre Indeed taking hold. From our ten point progrnm, let me start 
wi'h the aren of detection nnd deterrence. We iiave employed drug detection dog 
teams expanded law enforcement efforts, and expanded the single-most effective 
clement, our urinalysis drng (eating prog mm to process 1.8M specimens annually, 
which menns over OM *esbs |>er year based on the fact that wc test for six differ- 
ent classes of drugs. 

The Nary presently 1ms lftS active drug detector dog tenuis and during the first 
hnlf of 10^3, these teams competed over 52,000 searches which were conducted 
nt hnse entry points, onboard ships, In barracks, tt-a rehouses, fdorngc buildings 
mm nlrcrnft The drug dog trains bare proven themselves mi effect i re means of 
sniffing oat Illegal drugs mid. In fact, their very presence is a deterrent. 

I Hiring the cnlendnr year ending In August 1083, tho Nnvnl Investigative 
tfcrrlre (N1S) initiated <U3o nnrcotlc Investigations, The N'lS conljnues to con- 
duct narcotic suppression operntloi>s In foreign ports visited by Knvy ships 
dnrmg deployments- 'Iliose operations arc conducted in concert wltii local au» 
thoritics following liaison with (he npproprlatc U.R Embassy. ThtbO operntlons 
nre aimed at locaj foreign national drug denlcrs opernting in arens frequented 
by American sailors and Marines nshorc* Six uinjor operations were completed 
as of August 19Kt, with more planned. Stateside, X1S works closely ivtth civilian 
Inw enforcement agencies conducting nnrcotlcs interdiction operations. These 
<iperadofis normally invoice undercover o|>eratlvcs purchnsing Illicit substances 
frun; civilian anil/or military* personnel trafficking Jit drugs. One of tjicsc opern- 
tlotis, ongoing In the San Diego, California nren and being conducted Jointly with 
local Inw enforcement utfcneh^ and tho Drag Enforcement Agency iDBA) t lias 
met with significant success, The o|*eratlon begun in January 1082 and as of 
August 1063 I in* led to the arrests of 405 drug traffickers and the recovery of 
$17£,Sil worth of illegal drags, Tlu* results are Impressive, 

Our ovpanded urhmlysLs drug testing program c»usJs|s of live Xnvy Inlmm 
torles i Jueksouvlllo. Portsmouth. <!reat Lakes. San Diego and Oakland), n 
civilian cimtrzioi lab tn insist in continuing portable kit results oshiu the state 
"f tbe art gns ^hr<»maii>grnpliy/m«*Js spec! nunc try and ow»r 500 portable urinal* 
>sis kits I'rinnlysis Ims Wcouio the uinjor mean* of bleiitlticiillon. out paring 
smi-durd lou I'nfVircoincm methods mid wdf- referrals. We arc consianUy 1m* 
proving Iho u linl" system t*< insnro ils reHahility. emlilo'lity and effectiveness. 
We focus flag i lcvrl attention ou this program lo continually nssess and Improve 
onr pr'H-ednres and control Tlmre an 1 numerous buill In cheeks ami Imlnnces In 
foir Urinalysis drug testing pri>;:nim that have Leon Instituted a:id Improve^l ii|>on 
in tlie pn*t year mil a half, I'^or e.vnmple ue perform a stTeciiing tesi ami con* 
Jlrnmiury lesi, nmniinr i^nuediires and output through a rigorous onnlliy eontnd 
progrnm, and most htiftorltinily vv\\ on Comuumdlus (^lU-er's judgment m wcigl^ 
Ing all fnHor* in a case. iH^oie sulwinnthillug and pnntecniing drug abuse. We 
have Imd snme hih mistakes ami i\iI1 prohah^v never c*nnir*i lely eliminate ihem. 
Hut in every case ^ve rectify If there Is any donht, ami resolw la jfnvor of the 
Indlvfduul, In 1 1 'j months nf Hscal y enr 1083, sln^e tin? probiems at our Onkland 
E*uboruf»ry wen* i^ r rerted tie hav** had nn errikr rnle of tUWi2 i^iit, lint be- 
ciuih" nf |hi> pmenihlllj M^rbms r*nis*'rjii<>n<(\s of n del crmimi thai to effect dlw» 
t iplhiury or diKf-barge aHiou vm» are cousin inly working to int|inive c\en Hint 
t^ive rate ami ensure each Xuvy i^dlvjdnal siisiH^tcd <if drug alnise gets a fulr 
and Jnsl hearing, and due process. Jn resolving eases, we ,% vrr" In fu\"or of tlio 
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Individual rnther tiinn make an unjust determination. We ha:e established our 
hiltorahny conflnnathm levels such t lint we know sahic guilty people nre getting 
b>\ hut It kcepa the margin of error away fropi the Innocent. Whenever errors 
have been made* the Xnvy has and will continue to tnke the initiative to correct 
those errors, The Xnvy urinalysis drug testing program I ms 'weathered negative 
i rltHtim, has proved to he scientifically mid medically reliable, and has stood up 
hi court as *ohd evidence. We have been particularly seositlie to the righto and 
"eimihtlitic* of the Individual while aggressively pursuing 6 ur goal of a drug-free 
Navy. / 

4)n the especially important education aud training portion ot our 10 point 
program ue are continuing our internal "ineflin-btitz" which Is alined at provid- 
ing hard furls o:i the dangers of drug nau alcohol abuse to every 2<Javy mctuhcr. 
Wc (pik-kly route to all our ofllcer and enlisted pecpssiou programs necessary 
cduratfomri materials to be sure they get first-band tl/e facta io counter the street 
Knowledge they bring u them Into the Navy. To Enhance the flow of Informa- 
tion and increase, auarcness* Navy Is also in the process of training petty officers 
f»r thv* (■(■lateral duty of providing resident expertise at the command-level. 
These indirftluaht v ill be abb* to deliver ixmimnnd education programs, act as a 
Mnt iff contact for >elf- referral for treatment, and provide counseling and ufter- 
niro follow-up. This is a majt*r undertaking designed for Impleuicntntfon N'avy- 
% t<l^. Our highly successful Navy Alcohol Safety Action Program and Navy Drug 
wifety Action Program, modeled after the Department of Transportation^ Alco- 
hol Safer .vt^n l*rograui, expect to reajh 50,000 Navy members lit fiscal year 

Our treatment nnu rehabilitation policies have been modified l> Insure that 
thijge who heed help arc given assistance at the most appropriate level. We have 
Instituted a three levei Approach to rehabilitation nn<l treatment that begins 
wM\ command- h-vel programs, progresses to counseling and as^stan-Je programs, 
'iiwl at the tcttinry levd, residential rehabilitation programs. Primary emphasis 
*s 'm direct attention bj appropriate remedial administrative action (If wftr- 
raarcd) and/or corrective re-education through our drug and alcohol safety 
action programs. This approach continues to prove the most effective. It euguges 
the hrobtein right nt tiiC ship or squadron level where shipmate leadership nnd 
peei responsibility ^an be best applied. We are streamlining our programs tor 
etfk iehoy aud tu improve quality of life for our people. Thert ic lower co&t ways 
to rehabilitate members than residential treatment r therefore, it Is restricted to 
(inly theve individuals from the Commanding Ofllcers Judge to have icooti poten- 
tial for further useful 1 ser^iU- We arc convlueed that most repeat offenders art 
dhio* eiJj*-itf Individual* who refuse to adapt to the rigors and tested standards ot 
our naval service. They are not addfeted to drugs in the commonly accepted uicaii* 
ing of the Urin. They arc ni&ladaptora who disrupt the close-kult trust, *on- 
Jutenee and uufobnt effectiveness of thofr shipmates. Even no, the traditional help- 
ing baud h still thero and always will W if is a time honored Navy tradition that 
Khipuiates take care of shipmates. 

The effectiveness of our programs Is monitored by various assessment and 
evaluation techufqacs which Incled? surveys nm reports. We have taken positive 
hieptf Co enhance oiir data gatbermg capabilities and keep pace with our dynamic 
and comprehensive programs. Iteborts from commanders in the fleet are enthusias- 
tic ahoU Nfivy bolieies and the progress we have achieved thus far. The results 
of the recent DOD Worldwide Purvey on Alcohol and Non-Medical Dmg Use 
reflect a dramatic reduction in the levels of drug abuse and confirm our own 
estimations of the seriousness of ilio alcohol abuse Problem. For example, any 
<inif; «so by our junior enltstcd (El-JS5) t during the 30-dny period prior to data 
i >ll*vtitin for the DOD survey, dropped from 48 percent in 1%0 to 21 percent 
In \vsi. Marijuana use* the moyt Highly used illegal drug, dropped from 47 
percent In JusO to 17 percent in i982, for The same group. This marked reduction 
w m nlsu reflected in our own random urinalysis surveys conducted In San Diego 
andj Norfolk, Tlie downward trend continues based upon fL review of urinalysis 
tf"*U oondurted at N'nry Drug Seteeuing Laboratories and the i>ercent screening 
IHjsJfivo. w ^iob repfcs^nls a worwt ease as not tell samples then confirm positive. 

W** are well aware that alcohol Is still the number one substance of abuse. Since 
our emekdt>\ v n on drhgn, the noticeable shift to alcohol became the impetus for a 
majtir campaign ordered by the CNO, Admiral Watklus* to counter alcohol 
amntf\ Admiral Watkins has been briefed on the problem and wm are formulat- 
ing a new tttrat<gy and program to Implement a strong set of alternatives to 
alcohol abuse- il« provided clear empb^is on moving out smartly but with a 
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strong helping find compfts&loimto Imiid to our shipmates ami frr all lenders 
throughout t lie ehftin of command to set the example. Our approach will be to 
focus ou three areas: 
. Ayrnreness. 

Alternatives? 

Actions. 

SpociHc initiatives included lu this* campaign are : 
A course setting, policy message from the Clilef of Xnvol Operations. 
Expansion of eiirrent awarenes> and pmeiiihe education iirograms iuclud* 
iiifc specialized training tor club imintigeft; ami staff, 
Fpgrafle of recreational and fitness ircpgraius. 

In-line km of elub and recreational activities that deglamorize aud provide 
alternatives to alcohol consumption. 
Evaluate increased use of breath nnnlysfc equipment 

Tbe Navy's new Health aud Physical Readiness Program— Fit nc«s for Life- 
Is designed to be mi Integral part of our efforts to counter substunco abuse. Our 
human resources tbe men and women hi blue, Ale our most valuable asset. Fit- 
ness for life Is a comprehensive program designed to achieve a healthier, more 
productive lifestyle by emphasizing regular exercise, proper nutrition, weight 
control, Hiinstawe abuse prevention and control, high blood pressure control, atid 
stress management We It:.ve developed our Health and 1/hysieal Readiness Pro* 
(Era ill with tin* able assistance of tbe President's Jouncll on Physical Fitness, 
the XaMonal Institute of Health, an. the Unlversby of Arizona among others* On 
October i t tf)S3 t Navy's commitment to Imn^uig quality «f life through a bal- 
anced program of Health add Physical Readii >ss and Substance Abuse Preven- 
tion ProKrmns *tm renewed. 

We arc confident what we* re doing is tlte right tiling for national security In 
improving Hie combat readiness, safety and fitness of ottr iwrsomicl. With your 
conrlnuhi£ support nnd growing public awareness atitl resolve* I know ire 
will enJo> the *ftim k success in our eatnpuign to counter nlconol abuse as we Mvc 
in our war on clrtigK Thank you tor permitting me this opportunity to kbare I his 
progress report with jod and tc assure yon of lny commit in fnt and enthusinsm lu 
helping our 3ulpumU*3 win, 

Senator I lot vitrei . Thank von* Admiral, 

Xifxt we will hear from >faj. Geu. Robert 0. Oaks, F.S/Air Force, 
Director of Personnel Plans. 

STATEMEKT OP MAT. tfEN. ROBERT C. OAXF DIRECTOR 0£F PERSON- 
NEL PXANS, AIR FORCE 

General Oaks, Thank yon, Mr. Olia imian, 

We appreciate the support that the committee member?, lu\\r given 
ns in our efforts to coinbp* drug ami alcohol abuse. 

Since our 108:3 t<Mimohy we have <s>nti:iued our pressure on reduc- 
ing the negative impact of subbtanc** abuse in ihebenivr ami ^peeinlly 
on readiness. * 

Our comprcheirm T c education, identification, rchahililnti oil aud 
punitive efforts Kvc been expanded (o make MibMnnee abuse loss at- 
tractive to our members. 

In ten>;& of tiie current situation wo talicod about at sumo length* 
we have that same situation of decrease drug participation and in- 
creased alcohol abitee. This uinlerM'ores the jierd for continued em- 
r/hnsb to stimulate early idontificalioh of thvi alcohol abuser. 

Wo vealizo the mission degradation fhat can result from substance 
nbnse and our commanders are encouraged to keep a on refill eye for 
signs of substance abu*e and take action when it occurs. 

We emphn^ifce rehabilitation and thai also supports* our readiness 
posture. The^e efforts have been key to early idenl mention and icludnl- 
ltation reserved for tho>e drug and alcohol abuser^ who cloarh dem- 
onstrate potouial for successful continued service, 




Tin* foundation of oui personnel quality foreo is our personnel rcli- 
*ity piogrnm* Tin* pr^mm is a ne^e^nry safeguard to assure our 
ir hiKm ^ who perform dmies witb any component of nuclear weayons 
me five from substance abu^e* This; "is at all levels of command and 
provides u ttVutematu' method of removing members who are identified 
n> ^ul^taiH-t* abusers. 



of anv unit to accomplish the assigned minion. The ability to use 
unnim^ coupled with the ability of commanders to take action to dis- 
charge memWu ba^cd on test results has caused urinalysis to become 
the major deterrent against drug use* 

* Our commanders u*e those means to identify, and discipline, and re^ 
habilitate drut; abusers, 

With regardto alcohol abuse, \\\ have encouraged our commanders 
to conduct stronger prevention, education, and rehabil Station pro- 
grams and 60 .separate those abusers who will not or cannot be rclia* 

bll If II t CiK 

We tnv expanding our alcohol awareness education programs to 
Hieourage more aggre^ive supervisory identification of abusers^ we 1 
have ^lengthened family assistance and support services to alleviate 
>t1cohol problems within the family. 

We have *t lengthened our residential treatment programs c or those 
;i})Um-in who Income alcohol impaired* we have conducted aWhoI 
training *emiimrs for senior officers, and conducted family and sub- 
sitmice ahn^e worktops for health \ir\ Tessionals assigned todcpcndeiit 
>chools overseas* 

We have intensiiicd our emphasis against JDWI by cracking down 
on offenders, as Dr. Johns indicated, 

Following the kad of the 11)82 DOD DWI conference, we have 
liinnehed a comprehensive Air Force-wide anti-DWI program, The 
gonU of our program are to 1 educe 1)\V1 injuries and deaths among 
Air K«iw pei^oiiopl by percent per year for the next 5 year-- 

To do thi* we expect to change the knowledge, attitudes, and beha- 
vior nliHi a AM drunk driving. This will, of course, put emphasis 
on iho^e installation DWI programs that we have discussed, 

In summary, the combination of the technical ability to detect mari- 
huana through urinalysis and the ability to use Hie results in disci- 
plinary proceedings 1^ cont ribuled to a major decline in drug abuse 

With resiled to njcohol abuse t we will continue to develop news ways 
and ih^.old way* we have already discovered to meet this chaltengo* 

We w ill continue to n-e ail resources available to provide our men, 
nf>vnetL and families freedom from the serious effects of alcohol and 
drug Jihurc, 

liie-e effort* will inline that we continue to hold to the highest 
MandanU of combat readiness in the Air Fpree, 
I Hi" prepared rt ate inert of General Oaks follows:] 

Pm.rmji ST.vifWwr or Maj. Ot.w Robert C. Oaks, Director 
llfC4»NN£L lYaxs I'.S. Ant Forci: 

Mr <*JifllrifiiOi tun] tnemlkprs of the rommlltco; t npp p eeirtte the opportunity 
tt* iiji}M-ar P»ef»trr thi^ *ntim it tee to dKm^ llie t«fTi»rt* mnde U*v Uie United Ktatos 
Air F'-n-e 01 rumba t die pffprt* **t flrtitf into* iileohol nhi^c SJuec our i#£2 testl* 
m^-iy befiw fltK n»fiiiuitiee 4 have n-ntimied our steady. tonglL ooiionsense 
Apr ranch (<) miniim tlie ncgnih'e titipwi of snbstmne abuse. We bnve refined 
ibe comprehensive drug and alcoliol abuse coutrol programs we began raoro 
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thua eleuu . ear*, u&o to lutvt tin- nettd* of n ihanglug Air Force environment. 
Ahrougboui Una |* uuu thv U'init.i UUnc ut iki>e programs ba*> rjui thanked . 
ding and nbolod HkH> i> tuioui \ rtttli tbe .Ur Fssri/e luh&luii and 
k^ht luiuiiMitiU'i > u-?pon>ibk r K'i eating it. We Continue to eipect com 
i. uaU-r±> 10 I Ultimo xuiti, Jlrtn lU ncEion ^heu aruK flbu*>e ociur.s to 

proude In'th liiM iphio- und rt*haPn u those tlritft abtiMTS wlio pubbUbb 

llw potential tor luriber Ufceiul *>*?run* , t » separate tl*u*fe *a!io euuuot or 

will nut maintain fetainluriK 

*>t j i*ior Jendtf^lni' inUft-xt, >opport and Kukbiiine f*>r the drug and akobul 
ubu>c progruuib ban- La?en 41 lonMjnt tlmuc in tlu» .\ir Force and the key to 
vur ^ui*.M. Ut huld tuxii lunuiiiiudi'fa ropov^k fur frfugruiii injptoineutatiou 
<iud otla/n; thai dek-tteni i* of iibu£<e can MKiced uiilj through strung leadership 
and todmdual iXJjuuicioiJvt imobejuvirf mid commitment. Uur oinmauders fully 
uudii^aod 1 but tiKdfvw^v pursuit «f tlrut, mid abubol abon. problems Is an 
Integral part of their re^wnwlbility. 

Tu enhance \Uv abikt> of uiir M^olor leudera l« reduce nki-hol jiLuoi* we offer 
an annual nkohol urteuuiiiou pr^tnai to noulj promoted Brigadier Generals 
and fctuilur iftiiff oIUut^ Tlo> purjsrani iui^ designed to proiiuV scalar lvmlcr* 
\u*h an eijM mnitiul io:n-iilatioii re# u rdiiitf >uih topics a^ the d.\uauik*i of ftl 
i^hul addkUoti, tedn ^ fur intervention and Ircatiucm inodcR j 

Uur toiupr^Ueo^m* prttentiun mid edutaiion program elements ha\e grcAtly- 
vunEnbuh-d lo hmertd UriJtf ahuso lend**. Uur tlrst inrnns >>f preventing drug 
and till iuV>1 alu*^- iv t 0 engirt' that ue du .if>t uenc.^ ne^ menders witb nbn^e 
hl^hniw. A lit u^f i.si» f (liirujtUs, or <Lnnj?on»aM dru^ r or a conviction of drug 
i*r ttMti* Wiua \itn Incline nmnjuaan . < or i urrcut in^r^t^d a1coboll>m 
diMtaulii^iot; ft* i-oIi>tinent or comnil^lonlL^. l , rtser\k , L 1 use of marihuana 
m^oc ttvi \h*iunliii$tug, «ltk>ugb nppli* for I*cr*vMiil It( luiMllty Prn^rntn 
lufiUjMjiv rno.vt ii it Ju\o ii-^l it cvltiiiit >ix m^>ntb>- B^tort j pitUstmPiit r nil nppli- 
* ,tJit> luosL lit kuou k»d£*» m ^ritltJK Uivli aiJiUv^tiiiuUnii of Air Furt* stnnaardK 
A*<t^Moa p*>ln> lo^^ird dnitf and tih i^ImiI n?e bcdpM ensure ue do nut Induct 
dnitfor JiN'ohoi dt'iK-aih-nt indlvidtuiN. 

Oar etTort 1 ^ to mmiitain a dru^-fr^u f >ni' n ^iinie well tiojoud a<rwM?*JoiL He- 
i;in,iiiij; with uui'^iuii trai^iJiK pn^'raui^. *u bidUiK Ba^k Military Trnmlu^ 
SriiiHiL ItfMrvo CMlhoi Traudn^ t 4 orp^. Air Fwrn* Aiadrany. OtlU^r iVnlniu^ 

Si 1<*h4 at«*l «>ur tlir rmw^wnU»tf pr^»;ram>. path un-mbtr nttcads n Drug ' 

Ah o|j-»i EdmttiJ'-n 1 1».\h* pr*<^iui r FolbmlN^ till** t rainiii^r. nil mpmb^r^ rwelvp 

n lalnlm at tin* hum** lul* witbln fiO iln>^ of tlicir arrl\nl nl n now duty 

Miitmr^ \\ I11P* win* uiiou .*t a ia»w dut> station t 4 oalimif>^ thnn^honl n mf-inber's 
cat wr, iij^r^ i(J> titfotiunlW K intt^ruted \nt** on* U i«f uiir (bre(* lcrel« 

*»f oiliM^r ami i*oir t-olj »>\ prof^^'oanl milliard ^dncntlun p^^mm>. In nddl- 
to^n. laotah^i^ (uvol\+p*l imn +»r ab obol r^btt*Hl Indiloal attend nn Hffht hour 
aWart^tMw m ihinar win **tli I'dinatl'mal 11 nil robabllltntlw 

'itbor Mr Kor*v |ao^i. id lalllatl^** ^ntrlbiithm to our prevonthn nnd 
MflnentiiHt ofTorl la^lihbv tu. MlvntUm *jf <lm^ nnd nlroliol nhusi* Jnfi>rm^lbm 
in intenail nuviin. vHfwbiil} iH*\^pni*ers 4 tbc *\lr Fort-o ^.iilr <llKtrlbnli^h 
**f litpiatnro, ]«impLlp(-, vU\ proiliu^d hy th(* Xatb>nal Institn(*> mii l>rns *\bn^e 
mid National luMiiato on Abobol ami .\k ob^llsin 4 illstrll-atlon of com mere la 11 y 
pr*uptct> 1 iltpniinri' r'id ftlm^. and >nt»elnl prp.spntntlon* by oar dnig/nleohol 
nifn^o uhjU'h m -t^ to wlw-s" dabs. c*itlc organisations nnd community 

unr rnrr^ui t^ntbioa^K of dins and abi'bol abase pnrvnlenrp IpvpIw Jm tire 1052 
i».t{t >nr\*y *-MKbati'*1 K\ Ut*> ItvM'anli Tromfjlr Instltnto. TIip snrv*^ rpp»rted 
that itriw; abMM' mu^ draiUJitk-allj fic^lin.Hl T fpwer of our people are nbn^lng 
ur+itiH iiou and iIoni at any time in tlip rcrt*m past For pxnmple: the survey 
r^|K^rti d fhm dtoiliosl^d u^rk porfnnnmici.' for ntiy drnp nst> wn* redticed from 
\* |jtT«'^nt to T |M*rniit aad ilmt fiic* totnl marljunnn^basbl^b tise (during pnM 
iW daj^ » dtKdltH'd f Join 1 1 |i*r* t>ot to O.ft |jprct>iit. to Ira lndp a ^tibstntitial ikcrras^ 
10 utjrjbamui um* .\inutn Kl ET> Thiv hi-]i rhK ffroiip n*pi>rtpd a de link 

in itjariliuana hm- ffum 20 i^nvnt to 1T> percent. ^Vhllp tbe^p rntra cfm< bislvely 
<*<Tiillrin iin> ohpi^o^r mhicw uf our efforts to reduce tbp Impact of drug nbusp r 
tbo prr\ah*uea of nJ' obol ui>u^ nm**ttg Air Force people InerensPil. For cxninplp 1 
tbo siir\ + > rppi>rte>l tbat ika^a^ht tl nork |>r j rforaiance 1nerea*ed from SO ;«crc?n! 
tu pprmit and tn*>re |n»r^onnH btiiiiiu^ "drunk without pl^iuiluf: to/* These 
art' ilMnrtuiM Jnea^ire^ and uiuleriinu the oeci%**4tj to keep 8pcklng mi^uIIous 
to tbeproldptti of ak'oliol alnise. 

With u Tard to MuVtUint' abn^e ar^d unit readmit the following Im protblpil . 
nenlor leadora ut nil levuU arv uitunvd to tbe putentlal fur inl^-Ion /legradat!un 
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Unit could result fioin siilntaiiee abu^c. As previously dlseussedt unit commanders 
lire ox|HK-l**d to kecj> a watehliil eye for wigUM of such abuse and take swift cor- 
rective nc-iioh when It ocours^ To date ivc have no indication that on Incident of 
Mibstniiee iihithtf moa>urably degraded mkslou effectiveness or unit readiness, 
The*e facts Khe u> no can*** for rowfort. but d<j underscore the effectiveness of 
our [trojfrmu Our policy will continue to emphasize that substance abuse is 
mcomitttiule with the Air Force minion, it will not be tolera*sd, and we will 
tonrlnuc to hold comma inters* at nit Melons responsible for Preventing It. 

The urine tot lug program bag assumed n major role lii Ibe drug abuse control 
effort, The udn-ut of marijuana testing, coupled with the ability of our com* 
inaudcrs to take disciplinary action and to characterise discharges based on 
properly collected dimples lias caused urinalysis to become the major deterrent 
ngnhist drug abu*e. 

burliiK September l\&2 tbe DUD lab system was modified to permit the lndi- 
Mdirul services lo operate their own drug urinalysis laboratories. Under this 
Miit k im> the Army mid - Force began operating a Joint drug testing lab system 
on UfMbtr 1* luWJ. the goal of providing rapid turnaround aud accurate 
results to commanders. This luodltted system significantly strengthened our com* 
luiuttfrrV ability to deter drug abuse It has provided for Increased lab capacity 
to screen 100 percent of all urine samples for marijuana and It has enhanced 
I he credibility and reliability of urinalysis results to support disciplinary actions 
iihd to rimra/h-rizt- administrative discharges. With regard lo tbe portable uri* 
mil> Ms equipment, these devices arc presently or hold until tbe Army/Air Force 
lab system is stabilized^ und laboratory growth aud requirements are property 
l>n>tfrmmnl Into our budget process. 

To hi Mir** that the Drug urinalysis Program retains Its viability as a credible 
(drug deUrrent we have launched a special evaluation project lo assess tbe pro* 
grnms >fleciheiicss. Through tbb effort a speclnJ Ins|K*otor General. Functional 
Mtitntgciacut In>pectlon Team Is currently visiting Air Force Installations world- 
wide U\ assess local quality control proeedures foi tbe urinalysis program. This 
tenm 1* also evaluating tab processing procedures, respond w*tie*^ to unit com* 
inainler n*&l> a and tho tjtmllb of commander responses; to urine samples reported 
to hi* ih^ltivc for illegal drugs. We will use tbe results of this Inspection to 
uimllt> our drug lasting programs 

VVnli rvKurd io alcohol abuse, we expect commanders to aggressively conduct 
string brcw-nti*>n. education, and rcbnUllitntitV programs nnd to. normally, sepa- 
rate \\vt*v iibUM'r^ who will not or cannot remain rehabilitated. Wo have taken 
the lollouintf netion* to rodiiec the negative Impact of alcohol abuse upon work 
!icrfurjjum*'v . Initiated rhuiigeM to ntrpfrjois screenln^to review DTVI*related 
lnforjmih«n : ciw-oiiniKcd more aggressive comruaudcr and supervisor Jdentlflcft' 
t i'mi *'f zil^ihol utilizers; era* ked down on Driving-While- Intoxicated <DWI) of- 
fettdtTv; sticnKtli'-ncd the alcohol awareness education pr^^ram; tftrtr^tbened 
Iwm* leud fjniilj assistance and support services ottered by Drug/Alcohol Couu* 
N- iorv < H haplafie nod Medical Family Advocacy Officers? strengthened residential 
(remittent programs f*>r those uit-mbcrs w t 1k> become alcohol Impaired ; conducted 
ju. ulroholKiu urn! iilcoliol tn^atnifiit iraltilug urogram for senior officers and 
'-f>iuliwttvl a *|fc<-)ii1 fat. lily \!oj**nro nnd sul* e abuse workshop for health 
pr"tV«"Uf-nak u^si^uod to Dcimrtment of hefcn. v ^c^**ndcnts School (DODDS) 
l»ruft'd in the *\tlantlc\ Euroj>eau and Mediterranean regions, 

r nn)n*r, wc ho\e liitoiulfifd our cmpha^iM aualnst drunken driving Although 
In- Mr K'Tff hji- ulvs^ys phuvd rmbbfttfls on comballngdrlvini; while lntoslrated 
M»WI> nirnL-nts, mid hiis huA the Jnv\ost mte» of DWf death? and Injuries 
mufiiitr i\u- srruM*<. our emphasis b«s previously beon fra^mentod. Following 
thp lead ihe AtufUst litvj h<4> DV\"I c*onferenco f the Air Staff convened 
a 1>WI Ta-K Y**w m ^eptemher, \U^Z .\ 2H Dec 1&k2. Chief of Staff letter. 

the tone f^r the Air Foren l^\"i rr«>Kruin and a comprehensive LJSaF DWI 
l'r<4.'nufj luithitivcs t3n*de ^inbhshed thr k ul dell ue a for a sustained, Ave year 
effort r*j i'^iuhat DWI injuries and deatliM an well as Instil tit lonatlzc DWI cm* 
pluiv^v ,\ir Pom* u rde The Kuidt* provided utimcrons initiatives In seven major 
areas fn r Air staflf. Major r*nimuand Kiid ha«e level stuff agency assessment and 
f^Hitw np aete»n A thoOviind n>ptcs of the RUldc were distributed to bnnw In 
Jaimarj lns:i ti» establish ^ra^roots inaua^cinent of our program. The noals 
'*f n}\r pro«rnm art- !*> redact* driving while Intoxicated I '-irlcs! u*vl deaths 
miionxf l<ofte military personnel Uy Id percent per y r i^r the next flvo 
>ear^; to Aiutoze kiu>\\ Irdae. attitudes nnd hehnvlor which . er drunk driving; 
to e^tahlidi consistent base DWI programs which Ineorpo* *q lornl community 
efforts; and to provide ongoing luteruat Information ■ d assesftdot program^. 



82 



The lull la tlx <*4 uuiUfinl u t the gnUie em tmipa** later nn I public n** arcnejui, edd 
<atlan, * mint prints Art"*. * nf»*rt i-incut, adjuan^ti^n, prujrnni management, and 
prugran* evaliMtUn eflTtif J - tin* IhlMatiu^ inrhidi* recommendations for pro- 
nrtlili*-* Ut T Air r-^e ;>'itnVntnm*. flltii < hps fur "Air f'orce NoV film 

pr**dm tl»»h% hit ri*iiM-d % n nuent etVuLs. inurement \\ lilt ihe civilian com- 

hiiiiiK,., cluing*-* an hjii at regului Utu* uti^l cduenibm program;*, and program 
t k iiiluati><h nppr«Jt* he^ i hts 1 proWde fur a luibpfcte system* approach to ac* 
v*»iu|r11>b the Air Fnre lrtVI goals. 

The Air Yt*t\e f'rogi.^n alrendy euntnltm the elements tliat John V. Moulden* 
fo*eunli V.-jth*d*jgw f the Natlohu! 'fighuay Trniflc Safety Ad mlnibt ration 
tXHTSA), euihhn*i£ed t« he mnjor re^un etacnu for a aucre^ful L /J */rograta. 
U«i i^ited ttu** lit t empha^s area* In a piper predated before Tire Inter* 
hall^al S^iiiin^i^^i "1* ilcuLul and brii mg -r la Nuientber and again before 
tlit; XuttuitfTi Cnurmt ou AtcomdUm lNtW> in April, 1083, Three of these neces- 
sary elements ' \<!*huia approach", local emu tup dly focus'\ aad 'citizen eup- 
\»*si" are the bn* kbnoe **f the Air For' e program an'? are the reasons the pro- 
gram h ro<vulj a m^L -*tnaig h<*p|*»rt fn»m ah U'xet* of wtumahd. Additionally, 
the Inltlatiu^ pr^nWt-d by tlu* Air Forve eWely parallel the Initiatives which 
were later priued in An Interim Report to tht Npiion from the Presidential 
r m il^l u i*L* I'runk Driving. Of the Coram l*skrh T s 62 inaj^r recommendations* 
3tt rre**pohd ur ar^ .supported by Initially *n the guide, eight are current!? 
1" *lurf -laftYd ur implemented by and eight did not apply to the Air Force 

tincture Tbf II Mi- ruble J^nn V^lpe, Clmlrinar of the Presidential Commission 
<>N I . ink I»r^M^, a** rtddru^ before the March 1D83 USAF Worldwide Safety 
O-hfX reiuv, UmUnl i\& Air Force L)WI program . * We are grateful to the Air 
F<#ne f<*r ^ui-purt- liitvrv^t* ahd impterarnta^lon of the worh of the Comrals- 
^liiit . . th*> Air F*#rki>, jm I ^e It, \» In an euvlahle i>usltl^ri to implement Its 
onh h>*Melijii'> iiti^l tAk*- n Imflcr^hlp rUe t at the bass 1e\el hut as members 
the wider i *»niuinii}l> Hhere the base In tacuted M 

Our DWI i^ri^raiii K l*r i^rc^tj^ well nnd ^alnlnj; nomentam In the field 
fti h^ti, d>hamjt ijiltlann*s tue being Indefiendeatly de\elopM at major tofi>- 
laaful iiml t h-'cN iVe luue made the folloulnj? prn^re^H In meetlng^cntr 
|jri»£rtijh puii^ ci^r ii^HMiUes Jt» putilL awareness eduentitrii, coautertneasurcd 
nnd enfni.i-nn nt *u<* iha^M»»C the Alt p^r^e environment In relntlon to Our 
o»ul K"«l t^ Mie thrift Mint It Is no lunger arceptnble to drink and drive, 
Rppilafli+f)** aad t-ilu* 1 1 1 iutl pru^rainn throneK iut Ihe Air ^oree ate belnic r^ 
vUnl in- hiuV 1>V/1 eji^-haKis r u(ee^i«a "tandnnl* an* being revised tn la- 
dieie a ^tTivii * ^*-riuii,; nb >rliTil hidileiitn tihlch will ,spefi!lcn11 fc v ask for 
DW1 fi'lritHil ihf**rnjftt^jji. Air Vttin* vlabs /re Implementing dramshop prno 
i\ce* tiu*\ I'flWU^ r.>h * h^iiit . aui] <k* and **fT lai^e piirMe* nu\\ Include deslgitfttcd 
iln^i*rn Enfuivi'iui'jit nuti ttntenb^h utthln the Air Ff*rep has nls** been lr» 
■ reaOitc ki^ ue r^hHiojt- t< JiLpr^t^ "ur Se* -rlty l'olhe training nnd DWI de- 
te^ ll'H metlMMl'x TLlh uij^ cibh'iu en l»y the f<tet that, for the fir^t half of fiscal 
,wnr 1$*%. DWI %ti<itne ihr im^t pte^alen' n^nbol #1<w toatrol rebabllltntlon 
ontry n ur^e 12^i h i r r fl2 4 pen vut i*f i>ur 3.957 total entrant* wer^ due to DVTI 
Incidents 

We are e^fred Jv-nt tin* p^offre^^ \se f*y<* contemtu^ *mr third go*,! of 
efttablMjlic uthiiJjig. 1 k:u! prt>gram^ All innjirr enmnmnds and ba.^w have 
i^iJiUslied ' ><n! pri^rainn a^lng th*» Inltlat'^es Guide ns bpsl*t for their pro- 
grant la ia^i,,\ fl ii ihv lift*!-* IuiU' iiitrr^ov^u their buM* program.s with local 
CLiUin A unIt % < iTortn, Ptirth^riiKjr^ we're proud that some of our base personnel 
lane Wu n^Kotl i sit >ra * i^ia^iunUj nail, In the CflH 1 ;- Alabnua and Colovado, 
tr> fakn part In *-tate PWi ni^k fnree^ 

We realhi- that Ma U cxteu^vc effort reipi^en fon^tan* Internnl cropsfeed 
and e^ahiatl. n Oar fourth mftJ-T eonl touts thc^e ar^n^. So fnr thU yenn 
n»imcr»p^s artUJe- buvt* bi-fJ* urUti*u in bn^f hewnlnpt-rs and other local media 
and rmnteruiis fAUrt art^le^ luue hv% >i pnbl^hed h *mr 1 TIG Brief/ the Inspec- 
tion Ocnerel^ piddbatl^n nnd Dri^r', nar safety publbatlon, Tlan^i are 
progrcs«lijp fiii utib/fitb'fi +^f i^ublli >vt\1* v anauuin^ments ttn iair monthly "Air 
Force N^v\" ^njOiaadi i > »ftll dlnj^ Addtth>ri»Py r many commanth hnve cstab^ 
Ilfthfd PWI ns h i^\o-i>ihd S|NMlal Interest Item fur Management Kfl"*** tlveuess 
jripe^Hwis ami f ^tjit>il^l]^l I>WI l'revcntlnn Program Awards^ 

While ihe general o 'i^en^a itutu <hir mnj^r e>mmknnd^ Is thnt U'h too early 
to nw*s »ht- la*j Hi t tlo 4 pr>^ran< \\ til ha\e mi *»nr prSmnrv goal, the re<hP*t|on of 
ileafliH and injm n ^ r all i*n*maads a^e enthu^Jastb nlly nad poMtUcly supporting 
program goals*. 




la tmuimury, tin- cini'Mnnttitii at fhv t*?tbi*it>al ability to detect m&r'Ju&mi 
use through umMlj^K and Hip jitnlny i» n^' r^ul(<s in fli*<lphnary proceed- 
ht£* hu^ r-ii)frilnH( il nnuird u maj^r c!im-|iiu' lirilriig abn*** JiniuNj; Mr Forrp 
\h'^\A(" IV ij 1m . "%|*»eJ t** .tU'-tlu»l ahr^r we uill ■ out taw* fft develop iunnvatlve at* 
eruurht^ f iiii'i-i i he 4*lj*iir*'to» *<f tli form of <?n Stance nhin<\ M'e t^lU eon- 
fiiin^ in all Mi»» ri^»urwK Hvuilahle r*» to provide eui meii M women and 
ftiijii|jt»» lrtt>d tu ir**tti rlit- >t-rn>ii^ WJerr> drtj« «ud uleohoi nln^e Our tfoal 
Is miaminm <Iri crrt-in r *>f dm* «rtd abulia) «luw and swift, firm /K-tlon when 
alulae oiriirs. 

Thin ennrlude* a\y jir^irtir^l afenu-j:^ I ro^ld Imnny to answer any t$u 
ll^ttsyou uiay have. 

Senator IIiwrniriKY. Thank you. Oeneral Oaki. 
We will now hear from Brig. (tt»n. James M. M**iul* * T .S. Marine 
Corps> Director* Manpower Plans and Policy Division. 

STATEMENT OF BRIG. GEN. JAMES Iff. MEAD, U.S. MARINE COUPS, 
DIRECTOR, MANPOWER PLANS AND POLICY DIVISION 

General Mkad. 'jfhank you, Mr. Chairman. 

U i^ n great lienor to appear before tUfc important Mihcommittee. I 
might say it ib a great honor to .,ee Senator Jep>en a^ain.The h^t time 
it uas a.diore. in l/lmnoh. It i* niee to see yon again, sir. 

The, Marino Corps concern for the welfare of all rut* ines is the 
basia underlying consideration behind our sulistanee abuse policies. 
The Marine C<*rpx strongly believes every marine is entit red to a.drug- 
free ttnyironiHi'ut and opixm unities for full ami productive profes- 
sional ami personal life. 

Toward that end the Marine Corps ha* developed a multifaceted 
puigratn to addiv^s Mjbstaiu'f abn-e. The program includes education, 
identification, detection, discipline and return to dut) or discharge, as 
appropriate. 

Tho message bein^ consistently sen* to the field sime February 1982 
is that the Marine Corps will nnt tolerate subsianee abuse. A marine 
iraflickinp in illegal drugs, officers using or po* -essing illegal drugs or 
any marine unwilling to accept the Marine Corps position on this 
issue will be diseiplined* discharged, as appropriate. 

The numerous control programs strne to identify , treat or rehabili- 
tate and return to full duty tho*e rciaiines who hinceredy dt^ire help 
with substance abuse. , 

By a strong position against illegal of drugs* the Man ie Corps 
ha* drastically reduced dru£abuve in th* f corps and through numerous 
urinalysis tests have nvorded steady Mm t**^ in this area to the present 
when all indicators reflect a n^age rate drop fmm 23 to 10 pereent in 
le-v than a je-av. 

Tlie corps i> rei % y proud of this Micces* and ^ill maintain pressure 
in (}m aren tmtil drn^ im i^eradicated. 

<);i the atherluind.sir^in /c^s in control of aleohol abu^ i^ more dif - 
fifult to achieve a; \ measure. Tlie Marine Corps is seeking to find a 
dellcatr I^alnnce between protection of individual rights fo responsibly 
eonsiune alcohol and means to identify and correct abuse of alcohol. 

We believe tiiis area requires great eare in designing and imp)o- 
menting appropriate policies that truly correct problems and do not 
penalise tho^ marines who drink legally and responsibly. 

During this fiscal year 3,120 marine received formal rehabilitation 
and an additional 1,183 marines received some alcohol control assist- 
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nt t In - * out i tut it* 1 1m 'I Li- ;Ui in* J of £S ]>i + ivw<t 

ill hflfi fimii ln-t visti". 

Tli*- n*i Hi[^|ptinL Hi:- ;i- :i < lik*- ill ti^r al»ttM- 

v ill liml « \\:r, loront ml l his ami. 

(Thf prq»ari-l -lar«-ni£-iit of (n-nnnl M*Mil follow :j 

w 

I'km^mi »i(Uiv^rin IUtl<. 0\ J\ws M, ?ht*% I MMcink rVmrs. 
hinvion aJw-«uek l"r\^^ Vita -\ i>rsK>ii>N 

Mr* nimn^tn, tiitW**rs **t t fuiwumri- I ni'i#r?<.Uii* tin* o\t\vtrtnv\t} h* 
n|*i *'jir Id i uiv tUi^ ^<jujj-iir.f c>» ills* i*^ rfl^rfs n^ih> I hi- Miirlm- t"'ir|»\ n> * 

Oil Hi i I'Hii'i r 1, 1!M fin- < uutjutiihlrtit -*t In* M:lU(K k ftiriis <iitri(-iiiKOil a nt'H 
tlruK p'li «, Hu^lrn.et^ + ■* J Hirujr> 1. !!■*»!?. l;Ut ^fulitl ' tilt- tll^t ril»Ht 

|f ■ — — jt<Et i*r h i ilr*i£s is j.tii Mi-ruli-d in ■ !>■- .Mjirme t^rn^." With 

tut* |.»NifniiK liif H.imu- * % **rii^ ihifi/iU- 1 i*.- ttfcr mi linn;* ' <-uni|»»J^n tli.it C* ii* 
nil it» M^tliK *htu- * i t f f mio iLi' i L.itii-|<t **f mttti- rnuvt* to ilrntf u>t> i\*ih<>mi*ihJwJ 
f ^1 «l tii'tixi- .uiil iituiw hk-iii i ik, Miiijp. 'letft/timi, mtil *i*rm Tiuii irc-utiuent 
t»ri»^niui^ h.it i- ii rfiiti/'nl in *u]ij*tri itf tht-H 1 posit i" f i>. 

JLi« vt-ifiiit i '*n^ i^i' ii-ltii'tl t«* i lir ]w?fef that nil Jhn tM ^ a if ?niith*il !■■ 
ttiiw ft* i- fun- 'tun* I*', \\#.n |*i<ifMw>^*ii,il a^vUtanri> n miniMc fur t\n*£ nnc nt< n 
li^-i iti li^*t^ tij** ^m*i'ivh i|i*stn- {** aA t\t\ n nior* 1 iir>pi]iit'tii k 4> nr*>f' - t^l 
|t*-iN^<i |l ,tt>* *t% Ii* so. * t-s- it rh^ uroa d^iH-jidei. «;i n tutai 'on^h-r^hii' * fift-ri 
i i .(! i i4*rt l*-vf4. wli*» i»r<* I'tutrgM with tJir luJ-^^i^ti i«f ao nadl*-t^rn ■ 

fi* ait 1 xlU■^I.Mj ^ alius- t niil viilli t<<i iiuilvr^lHfidliijf <*f Iho ih Mhiiitiu^ <>Hi^ "s "1 
i|t'jH>[jd^i« y 

1L*' h'liifiLn i'f* 1 1 |*r'^rii"HH nhlrtt ^t rii^ t 4 » »■ Ult*i** thK hnv*> bf*<- * tU 

■ ■! "i-'t -ui r Mul*- nJJil ili^si'tniriaTiNi if j hijiiji'rt'U^ uinriit Tl i- MnJn> < r;^ ^ 

i Htf* illi i F |(|rUiu 'I UM )*>i |tUijm Mi- t nlisiiyil.ifi- »hi| ^ \un m \ thi'si- | s ;ith| 

i ■riu i ■ i. % i. - 1 1 - «. <i ■*,] \- -iiit*} iijti i- jihti^t jiiihh- »tii*<jt, Tius iit^ unit'iu shititif] ri*a'j> 
f«»i" ilKini uri«ii h\ Ujc Mini -if lliN «n*iilli 4 

i sjiik iri-tiUs .tin] i 4 it* *-n*^ i<l.'^t ttii <1 In flu- vU hiihif Pftli iwr!*lt\i*l*» firn*; :*n^l 
.tlii>h"l snr\* K Mniiitti" i"t*f(is Jm^ itiitlat^l n hifMitij^H MqtU ■< r t *f ,<^u 
xir i > * * 1 1 ' i ti^-l in l«4*itt. -h tii*- >(*i*rs nf pO?> i"u* "Jin* ■ jrp«i>4' *if t'jrs T t r 
Hiinn is *«i + ^r* *. * iKita fn«m fi ii*U' li IsiFtfrr M*iriu<» < -^|<- jf^JitiJittoii us»j K » r*- 

<i -1 ! fiuii i M-ii;nnUtff^. pr^\i<lint: >i <D|>aMlff% if j*rirthi*^ ^rUn- ^ 

ii-.i.^ii- 1 1 t ;t ffi'inK ynt| n i lit 1 1 st s i 1 4* i a >mLiio rum s:iti^t;in< r jiI rt^'tt 
J | < itn -ii- j, lii-M - Mr ntut i> } Ah :<rhlit|i*MJi I ; jj ^ff lu-ti+^if Mii' i^ff* 

w.ir Mini'i t- > i ,h1u'i< hi \ <-f t iirn-i i ^*j|f i-tu ^ *n \\hu h f*i h;»si» titu^ r^iih* 1 
i> i *lo* t-^-.s 'I hi- M.EHJii' i "**r t p^-\s 1!in1 t **itihii ifij ff^iv*** .Tjiiu- 

lOSt lj. Ih(.h:; Ml ,M if|ii^> IniH^I t\iw 'op>it |s hrmt,' jimii! /♦■<! I»i f »■ 

Alariiu- i ^ -r j p- * >j d i ,iti*tns Atj^li-I^ < lrn*ij]* til tliK tha^ WliHc ir^*fiiniPiLn^ * *-fh 
I iiii"iiV luHi. |ji rf*ir'jiinji r iiift rm^v'n *«f Tli 4 >si» s»trn ^nl ts li*-|n^ n ^ i H 
In rfilt r tt. |.r** i J*l*« a Jink J^ttti^n Ji'|fi»inlt-I*ev M'lf h^'Ji^tH ^*^ 1 l^^li^rt' jf^m 1 »■ 
iiii't njii-r,if i.*iitil rtMiliiif^ y 

Jit- I m »| p tt^J \-^ri4i\i'U- *ijni"> hi^lih^ritnl Ififh^^iif ii*- ji h ^m j r i 

■ T ■ " J tT <fsi- , a ■ *i 1 .III if], n ;|v ( Lm u\w\ I ■ % ; t lii|s|- Ll! (Irf- \f H 1)14* f s I . M|i 

^ J ilf r l .1 1 - 1 J t'lt* <r*|l ri" i*ff|in| ,| | il^r I -J* I i|i-t /"JJ ^ iil i |r U^i ■■- * >iL>i| > ■ rt I 
^ if !■ i|vi> fM Mi sim:T,tr ^(<jih I*** f*'H ii* ti^i\ H't;i -Iri' <1 i in: vi.l 

« rl rj ir*r ^ r w ! * I rrir»* ' * |t- »l^:i^*- mn* -»( h |M lT "f **ut \\ In I*' ':ni f" r 4 

I iii.i> ■ i 'I *-.\f-\t'*l sil. l"Vt'V t<t .fiiiii *r> ^ f. Mm- ^ nJ t 1 - Mrr; , t« funis" 

W'.tr fu I Tr tits' i ,ur i't u Jii->r*' i Nirlv tT'-f +jhj^mk^| u isii rip#r"- • urn L, r *,. H 

i i i ! j+ « r i .m iiiJjtl.li' in i| -il" * - <■ iMff H«ii r.i f it 4 *if tlif- r : r t r»n I *s ^i- | i .r--nn. 
u ht' Ji * *-hf MHJ>"J " 1 1> i-s ■ | p - T i U'tl Jisiii/* 1 Jin* I Tup ■* sli> . 1 n sliynJi v •U 

4 rt\ > t I ' p 7 |n Ti t'hi t-i I "i jHT-fttt i Aiisffi^t i ul4' t iu i*-— i fi i jJ # 
\\ lull- n 1 - 'iij^ h# ){tnH<'tiv 4 if tin- ttctr lii^ij r-'tli - iu -i -si-ssln^ hitui ijm ih;-. 
tlf't^l !>' *li b i hmsi> i s l r t - r i v j,<li(4tiniiiil ^<t^ »'s s hi <lrni: <it <tf< iifttiiMif imi 
,i.t ivMr»"'l In Mh- Mj*]* AIMiim^L in 1 r\i ■ r f|i>tr 4 >tlii|| r, r, . fn . 

it- \f fi^ h - jrt"i lfis L i H (s»- ^ Hi r^sinlr fjr=tFo ui'jiri.\*"i] )»rfjTnh sis '^»uflr|iii;ti* 

f' >iji*^ ^^upuu'iii U iu*; *ji ■* i iif h*Ml i M-rir>*| -ir r*M"siiiAr lub rnt»ir^s .tt HH> 

tiTr,» + ;t1:*\ fw* fpHl* .1 fi l ifrs;i| .tf ;i*i-ls^ |mMiti ^ 

'I '■■ ut ! 'i,i|uj, \tTt'KtHtV hi\^ wu His 1 ki-^sfojir fti stji'i-t-is jn .>1i|riNt' rr*r|H T 

W .ii -<ei I <r.^s u r l-i- ftrtuM- xioirn' iii-li-> iU*u rtrl>-rrw \n Itelit 
t.f tl, ( * rliUiU iwd ti* in liiit.iln rt'iatMIiii and faltlt in this i»r(^'rara t ■* ^furln^ ■ j 




So 



'j ^ * * r *i ■ rriMi- ■ fl-*ri l»> i-^f *i 1^ r i k:i ■^tiictil>lo system wrrM 

fill' .1 1 m J i|tsi 1{pUu ti \ *!■ lloli** tijib'h lw\\ lUU>t \**' ti r %\H-9^*l t|S i* 

■ ti t »- mifmJjsi-- iiniilKlitnous, As a 1*^*1*1 i>f prot-eiJciruJ err>r* 
rt >< r d-iiiiJ^ (jiiHiriit^n tUkJaud. t'ahforjiM. *<>iue polite 

>^t- i^-iil!* itiHuw muJbh'itil Oar [KMtioi- in this i>M*** is ILial tbe 
j * !j* i I -pMh? \ ■ **bf {«! ri-iji \\ prin uurjc*. lending < rt dlhilily i a* load of 
tt rin- ^liii.ii^^ s>n*»mu*; i*r*»u^ o;i s^pt* uiber Ittsii, the M 11 vino 
v m *h,]4i'un iitnt jnii 11 rumtiivi- pbiu for Marines hiv»»h<*<! 411 (Jm* 

i»J m* tit*i\i Jin him- r*f limited Murine t'orps impact, ull rorm-tivo 

j' - ill < ■i*i|if<-f*-d ni tin* u»-4)r future 
ji Tfj*. MiO^i^ < p, is pr*iwd of irx su/c's^ ill diminishing drug abuse* ue 
>> « ii-* fl* ii f is*- t>nm>tr> iiH-tivatioii :»*r ssv r e^ hua beet* threat deter- 
1 --Nth "<iimE>m> t nf'irlUTA.itelj, Mil* t-Mrniale, short-term eounpt Is 
s. * -in* 1. * 11^ it'ith JiitniiMi* behax<or '-hanger can Ik* estubln>ljwj through 
1 ' .^r»* im ri-jiMMi H\ntrene, s s, 

- j Ti^Ffiis *trulc* iisive been tnken to touted drug abuse, alcohol 

- . ■ 'J . / linl^hi have increased, an un-ft-ust- hjch was predictable 
,1 t iH.iM-n^N edui'iiiioti. and detection, II is likelj that tuueh of 
r f;:i niaM!e to bettt-r Jdt-u titration versus an nrtual Im-rtttiw U, 

u "i -in ft tbi^ is irue, continued ^etw In Identifying/treating 

.N n,-.uli ih exvii higher ideiilitiratlou ra*i*s in Ua* future 
* - \' - - fm* nvil aiwli^l abu£«^/<l0 pendency imTea^e may 

p< h 1 r s J * fmP-^li'Hl or |»hy*|ral do^imom ;; fp»m illegal dr-jj? 

! - 1 - - j--i,fjj- 1 m rr^jf^i^f our stroit^ drug iHilirj* 
1 v 1 ^ * • 1 \ - 1 n ;ikiti« u ponJtivtf ^k'p fo ft^tertalii tL** ^cnpo of Ui? alcobM 
J 1 ' ' l ■tfi^nis in wd» r to d(*v£*lop aj-propriate inrtickft and pro- 
' ■ -Ji- - r, r Ji 2 - ^n*- H^ni'i'^-r, tLiH i^sue Is made uiore difficult uecau^ 

1 1 t j r ■ -'tM'*'r,ii JXi'ntiiU ik>II(,1<?s on ksue often cro^s 

' j = i i }'r!n<f*u Htnihiatinji abu^r/ treating d4'|*n<ler\cy and 

i; rlt i ". L [■ 1 in^ral ri^lils to re^pottslMr eounume alc^tliol 

t Mr 1t < :m , , „ , ^,ts i>|.»art> 11 f thin logal pataiiierers, wueh a? tho^e 
tfj *itii:Ufi[T etc can and will bo adhered to, 
1 * f|1 i ,(sun h-i.' iuf*T+* HubjMf A ^ and nnjvt bo carefully son- 

■ - r ■ u\u\ wQitatG ooact-rtiK r A^litJMii^Uy. m- 

1 ^m L " kIh* tondenoy to wvr for altXibolies 

■ I ■ - ■■ b 1 a 't ioidre^d K<l\icatIou and training wppbRsIs 

■ 1 h it . ,f r *-.<rr*M lion or treat n^nt b*-ti»re alcohol abuse 

l - ! b* , L n .u.tTed t" rtiliaitco ^s-'-stitirO abU^ M>Dtrol f 

■ 1 ■ ( '. - It ,<~ ji!tti<»T ^itc-r Mrb-iMatjiiiiV^^rscs. pilot bar- 

^ l v ■■ t ■ L x s ^t.ihjfitc^l rOP-irfiutf ^y>tcm ^t-lng 

► t" ■ - <L 1 urn 1 at pieturo of ^iWuticc abu^e 
; ' ' ■ r :x l 1 1 - ih4 v^t mullu'il^ t*' Uie'iMir*' tlio Secret of 

- r '.^ v / 1- N-i-i-viM <iiMmi< > l' RTiiisc/doj , eiid* i ncy to 
■ 1 --hi ti rrii]sifit*rs Lfbn^ffrjitioiK <k-t$cttoa, 
' 1 ii' ■ «*'ir, i r^l** m*s!l»Uit I An iaipor" \nt 

t<* 1 r ■ i, r -i iU* 1 mw\ tint all Marlm-^ bavv 

' ff A h . M«riui'^ Ti * f Afimti* 1 Corjvs 1 x^a* H 

1 , . - ■ ' ! ^1 ' 'HM J fi*T*"ta;}] ("F'libl^thily, 

r ' ^ ' * h ^ it i ' i tv 1 t 1 Itj^ MursN^-v. ^ ill ins tt> 
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on the installation^, that is >omethin«: we ean We doift likc^ to 
irsaeroiwmajre. 

Senator Hi mi-iiiuy. Om 1 of the vA\ aiita#es of lotting I in- >crvi^ 
df^ipn, *o mjinn^t tlit'ii ouji pio^nniw thrie lia> hecn m>iih* element 
of* ro>s* fori ilizsii ion. ^ona teaming frori fit hers. 

Tan inn t ■■ I ! u* aliens >omc of t lie tiling that yon hai e learned frnm 
om^mii i'U'jMi- another than run he applied ei>eii Ik-k^ 

Mr, JoJuns, 1a*\ !is take the 0.05 impairment on dnti. Cic-iit-J-d! Wick- 
ham de* ided tiiN on hi- own. He i leaded on lii^ on -i to implement the 
O.'C* hnimii mem and the use of bieathulizei* and told ids commanders 
to buy breaths ii^erjs* 

Wo Monk e J in t U a found idea. We took that and now we are float- 
ing it to tin 1 f it her >tiuces for eoniniont. If we deeide that that is 
^umethmg th Mi nill impiM- DOP-uide. iie wm\i hesitate tn do 
it, 

Tl e S"rn*taij Joe> not he>itato eien if In- #et^ a linneonciineEKV o\ 
disipieemetit liy thes^eiTier, 

SMuihn IlrMi iim.Y. Wiiat ahont the riandaloi i thr*-e tiin« s a year 
ni iiuilv-i- |m>tri hiii of the Xai i i Doe> that >eem to hoi e smy p'omUe 
of applicability to the other ices and if not, why not i 

Mr, .iuijKe, The* don't have a mandatoiy thre*- tinier They have 
enough < nj^si'-if it \ to aiei .^e three times per peuon. We do tint Relieve 

ii j inalv^U 4n<>ta-. \\V nvnt through that tn the *enNth^. We think 
th>- i d v^fum'ti »iia!. It n elites* a resentment annm^ *ounnaiidei>. I 
don't hi*l!i**iMvo HfrpiW to flint, 

S*ri^tni I!(Mii-inn;v. How dees if woik on a pra*ti<;d ha*i-. Yon 
huie nejipalnlrii of three time> per year per inemhei. 

How i on dot his ^ 

Admit a I Mt m Hu-t Uour ttngef. TJie wu\ it happen-, Mi. ( Imir- 
nutm i- ;iliv?idi in H 1 ^:? we June done l.-J uiilhon <-»eu uhile lie lieu* 
htiildini: imi h'toiutoiy enpjih^.i. The '-out rolling ml <■ t* tlie ("IN'CV 
for otiif MUvp- of th<- whole >hip and Jt i> ah done within tl^- law* 
of eoin>e, 

When yor ^tjot taking iTirj^ nun V* out of fit** t<ijn> of ,*OUMH) 
enli-t^d ftnd 'iwjioo nlliit'i^ you un uiotdh pvi ifj m tlie I> mdlion 
>pe^hne?^ tur&i'ti^l in a hurry. 

At 1 '.^ t*oo(- an* dfilie. all th** ien nit>. All t hi' oil" ,| | ; (r f. 
■ h jt** ► That i- Jiuhm-nti*' 1 Unt i* ;ih iit i*'flj.itr Jon * ^ ^ ( ai ;oi<I :Jt 
t!n i <itfii ^ r input. Thr re^ -ion- an- on r ln-i Ship^ an 1 on a 
r ahitoin iia-i^» Mlieu \ t oijitnaiMlinc "Raft * *^ Jim jo i lmitii-uhtr 
pTiU nf I h<- ^hri^ It nil ;i<iih 'ip to that main a ti'iu. We jinv* f >uid 
we wrtnt it d»ne. 

S*'i- ttor HrMPuiiT i. Wi.o t-'ik" 1 - the <\v< ] if n* r -if v hH» nuits an- 

AdliJTJ i\ Mi r i my. If i> de-tn-yer dipper v :iot- t*t do ;j r jr. In* has 
to jM'in ii— lop tMHn hi^het an* hoi ii j t'l ■ 1- » f i ii- w hole ^htp He ha- 
to ir*4 j>eT »ni-* i«m Mia I fle il'-n'l ha 4 , e nui-- i?*fhj\ Ju the hihrriun T ^ , 
Knit ^ixeep- * oijld f+i- iritp'^ed do\\ i fi nm 1 hi- * uiuma nder. htif t\ 
th>J ^eviMhaf *h»fi" 

The Tlfnjt; hopi-fiilly, an enliuht' md appfoaeh, ] h n- *ay. o 

* kipper eojrjr- <^uf of j( p!i r v hrit 1 f in'O- r I Jiesu Y ! l nt*t. for 

<"sa,nplt>, IIuo' iiuK he \iou!-l prohabh Yiimf to take the iketk or J^- 

/ 
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ship to fv whai the state nf the union is. He would want permission 
ttulo tlit- whole ^hip, and thut ha* happened. 

Senator lit mpiiieet. Mr. Secretary, nnee uriniily^is is so effective, 
ran we n^c that ill greening applicants for enlistment? 

Mr. John's. Some M-rviees do. I believe the Xavy and Murine Corps 
uh- using it and Hit* Air hoive and Amiy are not We have asked for 
drttii <m it to m*k lioiv effective it is* If we feel it i* n good ease in point; 
if ue flunk ft Avnvs long-term benefits, we would probably pressure 
the uf her MMTiees tv do it. 

It would he the ^ame way with total use of urinalysis* Let us say the 
An ^ays,"Well, we don't believe in urinal ysis," Our next survey 
-Imn- tin v in e not making much progress and "the other services are t 
w>n v;>ri ie*t ;i— Mud the Secretary will Lave a prayer meeting with the 
Se?M>tary of the Air For* e and say we ought to revise* 

Senator Ih^iriintv. tieneral Mead, how does this work in the 
M-ntMt- Corps with regard' to screeinng applicants for enlistment if 
liii^J) indicates nte of drugs, what docs that mean with regard to 

iu-t^tnl M* \j\ Sh\ 'Hi our accession* within 06 hours they are tested 
Vi mi Mf rhnt i |n-n they are in a delayed entry pool they are told what 

V ill h:if>|MT f <i tJn-Hi. 

\Vi»:ii w\- \m\i* found in the last year is 4 percent of the marines we 
hrne uro --r't )jjmv ii-t-d n drug in the ppor -30 daj*% which gives us 
tin jri itu'Jmji! !ook ;j* thrt marine on an individual c*t>e as to how well 

■ II i- 'bun*' \u '-ur* cinnp to si-e if then* ha.^ been an adjustment. We 

• i it'll Mitke ( \\<* *Ie< iMon* 

^ppniMnnn^ly r*<* peicent nf tho^e who arc rleter-ted when they 
fjr -t Jim hi ;ne ft Unwed to stay in the corps and he tested again when 
MiF-i tuf t)]i^r tir-' romnmnd* 
h i - ^ ry Hii"j'f*-fuf for 

\-homd Miu*n Betn^ up front t nke^ a difference. 1 hey know 
Mn'ivi <*f time Ltn*i tSj-y aKo know m the fleet, random te^t could be 
<h*ne :niy 'lay, 

S^mihif IluMi M . \Vh;ct the experience when the urinalysis is 
po'-n 1 f -rr ii^ifij!' screen injL» ' What i£ the experience with these 
jtenjtN ' Do Hi- v ; oerilly n?;« ;e it ? What percentage mnkes it^Would 
tt he f^tfei fo t 'M'M <hi*m o«i' * l*'*go*lior? 

\ih\ti\ w\ ,\i rn " ' I wonhl nkr to provide it /o* the record ; that fir^t 
[i- r, h fmt f.tjfur i v t-_ Nothing go^ in the record whatever, if the test 

ii-ul r -.jN j.o fnefot FiuTr^iTirtna^ 

f'hir i-*f^*n.i!!f ion foll<i^:c:] 

J • t ,* ■,' ii. ^ 1 1 ^ i.im N^t ^ of iN'Mi v-ar 1^*1, 1 1 * .CO rern^N ^^r^f] 
v f 3- ■ ' ' ■ ' r h ■ 1^ [,. j t.nn*i\imp * tf fli^M- sjtifjfile^ jir'K uh il tl*^ rrrrults, 
? ^ r i7 > ■ if* 1 * * rrf [njmTi . ■ *' if " 'i ^ru^: ' i ir»"j f*>r THC , \ ifi^r i: ji^r- rhtjtcr** 

..i '^i i r , 1 1 ,* j-'trxiMl f f Mu- ni^nil^r |x»o*»Jiv<» fur lAnriWan-j i.i In Is 

■ »" 1 * ,i.|im-,ImI m;iii ilins if |x^*lH*- **il rfcl' ^ >» fhthIj Im itsil&il? 
-<^ir4U^S \i f • Tl h i- rrti^t, **ervf r 'p rtv<*fil I'ltfrj U lnft*?e jiti*I It* ^bv 

■ »i,fi'*i!« k si }i.imm:i1 N,i \ '-it ■ Tlw* cat4"**n J^+T^ -iliel * nf^illvo 

mn n - ui'^ 4i| L 'Ik U 1' -ti 1 ^ ih- h<*f current 1\ i rm-^^d, 
1 'i Piil> T'^i ;i Mini-; JtJ , ?2l V " >Ml(lCJit- rdlKhlctcd 'o oscorlufc 

f.'- -Kx ]>r^0k-ui Mitt^-itiewt a^ruit trujiitag but wtite MIH la iIik *}uMu$ 
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iaj>Him\ This *nx \ . . . **n*KZi d *>f n lit |*t-rrcM niatWi nrJttuJy&ta vt "A" 

^ k ti""l *i iu winy .1 ft MH»«».iril i«r i\\ Wn*x \w» wt-vk* 1-JtiH t>f tlio surveyed 

imliiiiJuul- «a^i ,e v. ain*Ul> ir^u> lmt>li\tmij. 'Hi* 1 rernalunig 2&3 in- 
'ln^htjils i\ rr ». o.^ii ihv iltvt Hi^t* wu*t muie iiim-tly fn*m Wacamjj lutd 38 
h^'^ 1 * ana* ^tJikjili ^ i.":7 tni Til* \ I f»r mu»jiJM n^ultuia in a jien-imtAjre of 
I * t j t Th^ rit m ^ i r- hdfl hn*) Vt t •-mi rm.*Ml i^itiu-s * ^i! for THC) giving 
t i» r* . i j n| j 1 1 ■ • tii Hi 4b sirr i of^iilm'ii w + r> hm ( f*ituraMt< pemaitftgfcs. 

■Snator Hi MPiJuu. I am talking ubcmt the u-n lii>t mtch.*|]. 
Adnnial Ml i u In Imot tamp, r-iiuit* are tested within *1» lioui>, 
if the Hi — t mi*ih \- pi>-iMv tm niniihuanu, lie get* another eliance* 
N'liitiM IIlaii hkm. All the rtnift*? are esw-Jing their enlisted 

■]UUltlz>* 

l>o we mrd to taki* people, emi though forewarned, ne\ ertlielctft 
iwd iLm^ within the ftp day»f 

Adinmil MiM'H. "Hi* 4 option^ of i i oijj>e, would U* to do it at the 
A j Juu J Fuji*.- irjit i uine and examination .-tation&. That ha* been looked 
ut prrtty ruftrfully, I behove. 

Nnat<n Hi MJ-nitn. Whj don't jou do ihat, Mi. Seeretaryf 

Mr, th-MNv. \\\' don't think that ii> the appropriate jJatMMn do it. 
I li+ i * i a iluh i* ut phklo^opli\ niroiit whether oi not jou can eonduun 
a pei-on i\lm ha- ih J Jnai Jituana be/ore he- comes into the. service 
whieh r-^Miafh a mi -demeanor. 

\V»< In j+j-H- then, if t ( j*- \ have tralltek^di if t\u.-\ haw shown depend- 
ei,n% ami ^ fuiih. It « judgment that %e ought to giw them a iry. 

Nnw, w\m\ I I t ljru\ I am in>t *nie f if th»« nn-wei to jour cjtu^tioiL 
I think the puojik- tv]io identify in that initial ^reniing, that the 
%<i-t itiiijiiUH "1 TiiH-t tutn out to he muuiiu- ami >ailors* They 
^vi tljv \ nuA th> \ vt H i\ ufj, i uooh.1 not w »nt to wvpd those out. 

Vi In ui n I >h ( mfv. 1 r I wn- not , fi at on that, Mr. < 'haiimuti, let me 
,id'l ir i> out i li'in-e if an indu nlital a pcx»r pn foj inn. he will 
eititu u|j ,i n uiA ( liii> and w t* w il! .*a> let l.ito go la hut Ik 1 goe^ 
hoint Nft. had I) , lit- j- -t\U a wHin^ler a nd theie i- l*o tee^ld of 
in.hrt\-e >epaml U'N atrti' 1 !!. 

^ j Ift ukm.m '*<■ ; r»n are not ha\ nigditlirnlt}" gt ftmgliigh 
ijirt!n\ r * t 1 1 1 =i - }.\ l ii^.r,, ;i t [} Jf . itiit^r \v i • have hern fore- 
watrif ■] * 1 rhin 1 . \ttn think ;ti n.*t tii.il, N that jn tlir r. aim of 

\ run ^i- -i [)> 1 i ■ / 

Ms J>"i\* 1,. rr i , ■ : t }. 1 1 ■ \w MrM-tiii'v, I lun-' not 

n< ! 1 Jin frr-l n>- lHU'd 1**1)1. ,1 i>?H t *m- '*f 'ho— pid^fiafst - thnlt T 
^ mi f' I 1 " ti ■ I ^ ^ t V> *Tt» t n Tifna! t 1 Sf^ i otai v. 

f 1 - l - ^ 1 1 ■ if \u } . r » to -h . ■ , " 1 u ■ iniikr a hOl > w id*' 
llr 'i I ft ■,, Mi. ( iiHtnirnt. M'.-l ■ \t *i-o - 1 - A the fatOh 

* ' ' 5 1 1 1 ' it,'- : p :-.\ wruir - 1 r ■ ■ t fi*'vihihtv. 

^ J M - il \J-t ! 11 ■ ■ dof- tljK Vrmy 

' " 'tth-' hi ; .,„., > 1^ 1^ n-K-i-d i-niri. I to ><>k** thK tf^t * 

* M-je uil \f 1 t' h 1 r 1 Y* n ■ 1 1 * 1 1 in- a u l^i:L r [ !?'»rof tl«' « c e 

'*f '"**H ' ■ 1 ■ 1: i f 1 1 :n j i > A ffiirt"! flait if* r,HJTi< ipal >T^*? 

' 1 1 'M t - ■ >f ' ■ \ , / I > rf j,rt »o Tl Hut rt aNo had -i^tn* 1 

1 1 T ■ !tn l mi ^u-t ^ n« t a I U-r of ill" t»!u i f i!m 1 1 M I'lMTlv. 

\\ *' hnef ^uti f L 1 T>< T r il,>i^ p'pttiiM t on' . -i nf , naif or ^ori- 
trr'tid*" f'i j lit -r ' ■» « ,i« - 1 r i / 1 ■ j - t M.1 ron *i1 1\* T "'Til tiof ;ihlr 

t' 1 M jH'l? to }nil |Mrr i f llT TO F ! ril r I f ll i' .< J 1 >|^T!lting in the AmiV 
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today, but we c^nmntc it to be somewhere in the neighborhood of 250 
to 300, 

The experience to date has been positive in the deterrent effect of 
the uh* oi Ineuth titers a* is the deterrent effect of uiinalysis, at least 
u dampens tlur enthnMn*m for &oldiers to us* alcohol on duty, 

Senator IlrMrniiEY. You nre not answering my question. Perhaps 
1 did jiui phnue it clearly enough. 

If .someone is popped and is suspected of drunk driving, he gets 
the broutludiaer unst* 

Generni Mitchell, He does indeed., 

Viator HuMPiUiKY, Under what other circumstances would *ome- 
onu be given that test ? 

General MnciiEu. ; Some commanders are using the breath ma- 
chines randomly during duty hours in the workplace. 

Senator llrsiVjfitKY* liundoinly f Must lie have some reasonable be* 
IW that iilrohol h»> been ri^ed or can he just say, **tiive us a breath" J 

General MnriiiXL It depends on what he wants to use the evidence 
for, Ih> nuivt have probable onusc if he is going to bring charges* We 
U-h*m- that tl«* nmjor use of the breath machines is in the deterrent 
eflWt and continently when I say random, that is precisely what I 
mean. 

It might he unit sweep late in the afternoon or in the morning. 
Senator lit mhiuly, Thr-> is like the Naw urinalysis program, isn't 
\ti 

General Mn< iikm~ In that there is a sort of arbitrary sweeping 
of units, sir? 
Senator HrMPiiurr. Yes. 
Genial MrrriEF.i u Tin: is correct, 

Sexuiim Jh'MriiiiPV. Mr. Srrrehiry, I believe yon raided some con- 
< n n abont invii^iiiii of privacy— I ha\*> forgotten the phraseology yon 
iwd wit h re-per-t Jo tint kii.d of application of the hreathulizer test 
that tin* An *v is doing. 



Mr, Jon vs. We nn» eiivnlating that pn*powl policy now to'heserv- 
io>- for comment. I per* »nadv w im difference bet wv< n doing random 
alcohol hroathalfrer tes'* rind urimily&fc if we are going to be less than 
hvproerites on this. 

N'nator TTrMPUEKT. I agree. 

Mr, Jonvs. On the other hand, wh^r T *-^k tn ^nior commanders T 
get a different nation from some nf < hem. They say if i<? different. T 
<t*in*t think it U different, hut they do. They say tbc en It u re is such 
nliont ah oHol that if yun d<> tli»it, yon are ^oin^ to have a very adverse 
nni'jirf <m morale. 

Tbr\ may he rijrl f and it k n ^n<] -tsife of affair* in my opinion, that 
that he P'ue. It prt MgnaK io the junior enlisted people who think 
lutiuhmnni i- no \vm>e than uleohoh that vtv are h>)MM>ntc 4 That i£ 
my r>er^onal vie*?. 

We luuveortehidf tha* we may not warn to impose on theSfrviee^any 
iMiindfitory em-oinn^iii^r Htrffie*sive n^e an<l then in out judgment 
Hu t lin^ around, if I toiWude one fi ervt<c is not serious about it, I 
will go to the Seeretary and say knork their heads. 

That is the way we generally handle it. 
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Senator Humphrey. Senator Jcpson ( 

Senator Jepsbx. Thank you* Mr. Chairman. 
Genera! Mitchell* on page 1 of jour written te*tim»hy fc iou indicate 
that tlio rcbiiltb of the 11)82 biirvey ate not aiailablo right now, but they 
will be. 

I would respect full} ask that you make the re&iUtb of that survey 
available to these subcommittees. 
Genoral Mitchklu Indeed, sir. 

Senator J Erst?*. l)i. Johns, 1 think it i& important to have the record 
Jeail} reflect the Mes^rit ability of the Departments urinalysis test- 
ing. 1 understand that there ar? se^tn drugs that cannot be Detected 
Is tiiat correct f 

Mr. Johns. We now U&t for seien. There are sonic new drugs, syn- 
theta drugs, that haie lojuc on the market fiat we do not have testing 
for. 

Generally, like LSD wo do not test for that. I think that as nowsyn- 
tliL-tit; drug* come on the market it will just be \, question of time until 
wo ileveloji a reagent or a technique for dofng it. 

Seiiatui Jej-sen. Can jou list tlie seven drugs now that can be de- 
tected? 

Mr. Johns. Cannabis, opiates, amnhetamiues, downers, barbiturates, 
cocaine, and PCI*. Those are in the most widespread use. 

Senator JLPsts. Admiral, of the 50,000 *o 60,000 people you expect 
to go thiough the tnuthant pha^o of your substance abu^e program, 
do joli hate an cstinuiU of those who return to duty as productive 
x-ailor* and offr eib a**- i*ppu*>ed to being ultimately dibvharged foi sub- 
stance abase? 

Admiral Mnux>\. The 50,000 to 60,000 referred to those people who 
Au- a going tiiroujjh t i n e ducation purpo 3 es in our Navy alcohol safety 
action oi drugi*nfetj tutionprogranib, not neces&arilt treatment. I will 
lucve to get yon tha >pctific for the recidn ibm t and ^o forth. I wil* pro- 
vide that for the record. 
\^ [The information follows:] 



During IUmiI jear 19^2. GlO Na\y iw.suimel entered drug rohahltlta dun of 
Vthkh U2 member* ftW fu*W treatment «er« terminated from treatment and re* 
turned their eummaud far fur !n-r dbpuidtlun. 1'he aiwhul rehabilitation cen 
Utw 4diuLin*d 4.573 UieiiCw fur *rcatmom, of which 1,323 member* who failed 
treatment tvtfre terminated nad returned to thjir command for further dlspuM 
tk-n, Past studies ha\e xlwwu that 82.2 percent uf the pe^«»«el aKe 20 and 
Uder who oomph'tit atiidud ireatluent are HiieeeWnl In eumplethttf tuelr naval 
ui.vt-r. ShjiIKs haw ftU tiulkated that 7 percent uf the Personnel cumplet 
Jng Nni> Aleohol ±4ntet> Auioit Pribram cduiatlun cunm^ HnbsequentU' t*me to 
Saturn ik! attention aa a result of turthcr alcohol abuse. 

Admiral MrLu,Y. The point I wa* making is that it "as 63^000 



Some of tliem will be ordeied into it to help tin others are going to 
go because tliey need to go as supervisors to understand. 
Senator Jepskn. Arethost who are not going to make it Uncharged? 
Admiral MuixoY* There would have to be an incident. There would 
have to be -something that occurs. If thev flunk that course for some 
reason and are not responsive to it t i& that what you are asking? 
Senator Jepsek. The treatment. 



£.\TEhED INTO REHABILITATION 




ill be 
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Admiral Muum\ If an individual fails tT rehabilitation .program) 
he or she may be separated. 

Senator Jkpsen, General Oaks, on i>age 6 you talK about efforts. 

What are you doing about intoxication on duty? Have you ever 
thought about Uk'ssC random inspections in the workplace? 

(Jencral Oaks. Yes, sir; commanders have tliat option to eonduct 
breaUi&liz^Jtt* it is not encouraged or pushed. It is a tool available to 
the comicalities if he sees ho has a problem. In such a case the com- 
mander would be expected to take this institution. That is a key to 
why wc would be reluctant to do it across the board. 
WL couple of statistics on success m tlie Air i?oree, in terms of alcohol 
and drug rehabilitation. Our lirst quarter data indicated that for 
alcohol 77 percent of our folks who have gone through rehabilitation 
have succeeded and stayed in the service, drugs 49 percent* 

That is our sucee^ rate with respect to rehabilitation of folks who 
were identified a$ olTcudors and went into the rehabilitation program. 

Senator Jepsen. Thank you, Mr. Chairman* 

I have some questions tliat 1 would like to submit and request that 
they be answered in writing by this panel* 

I thank the panel. 

General Mead, I might say I just about said I didn't recognize you 
with your full dress on. At the time, we did meet over there you were 
dressed for battle as was everybody else. 

General Mead. Yes, sir. 

Senator Jepses* It turned out that it is a good thing they were, 
I belieV * we did manage to get the hospital ship. I heard about that 
General Mead. Yes, sir* I sure did. 

Senator Jevskn*. A piece of equipment they needed in surgery they 
had on order, they told me it was going to take 18 months to get it 
I thinlt they got it in 48 hours. 

General Mxad* It is amazinghow that works, sir. 



the availability of beer or alcohol in goncral, why is it the Marinas 
hav<* the highest incidence of serious consequences from alcohol usbf 

General Mead* First, Mr. Chairman, for the Marine Corps I think 
if we allowed it in the barracks, our rate would be higher than it is. 
We don't like the rate, I think it is a reflection, when you look at the 
other services, of the demography of the Marine Corps. 

It is a very, very young service, , a lot of 18- and 19-year-olds and, 
therefore, lacking in maturity. I think your incidence of use is a reflec- 
tion of maturity, attitndinal* yon know. We have an attitudinal prob- 
lem and we have to work on it. ItwiM be^ very difficult. 

Senator Humphrey. General Oaks, did tho survey *ocus on air cruise 
and missile launch cruise in any wayf 

I would think thev would he the most critical personnel in terms of 
reading of the Air Force* Is there no breakdown of how these prob* 
lems afflict those groups* 

General Oaks. No, sir there was not anv breakout in the survey that 
addressed tljose specific individuals. However, we feel we have a good 
handle on that. There has been minimum involvement of either alcohol 
or drug abuse by aircrews. 
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For example, fur sub*4anee nbn>e in 11>£J x\v had nine aircrew niem- 
Ih-iv that ueie taken off [light >tatu> pn maucnth Uhhu>c of Mibstanee 
abn-e. Tin 1 intt>iiM'iu-7> ami eln>eties> of the organisation where erew 
members are hnohcd. cann^ them to be totally intoleiant of one 
nnotherV nhu^e. 

There ivo*il*l he no rcluctnnee to come foi waul ami >ay/Mohn has a 
problem/ 1 be^aui-e their live* mv all directly im oheit in it. 

With lvspec! In unfile crcw^ (he >unie ihnatjiii a > t-\i>t. Tliov ft 1 ?) 
so >honglj about the magnitude of their* re>poiMbilitie> that t he y 
mmld be tnfalh intolerant of another r re iv nicinht'i with that kiiul of 
buoh eiuent anil thci would come f i >i van! nii<1 i'-pojt MihMamv abuse. 



Senator lliMirniti.r. With rcganl to flfght ck>w> and i)ii>?4lc launch 
crews j on depend on sol f- r<* porting and |n*oi- reporting? 

General O.iks. Well, poor reporting ami commander imohoment. 
We lvoultl not expcU >elf-rcportiug to Mihc tlu* problem. We uould 
not expect that, but we would expect tlrc commando to bo aMaic of 
what is- ^oinrr on a.s well m; pcersV 

Senator HrurtiKKV. How about in the Xarv and Marino Corps 
regarding their pilots. <Io von haio any *pecul furu> on those news? 

Admiral Mi \ t.uv. iV-i.to> (1^1)01)' stnuM we our own and we 
are going to Lue aimtUer one in the Jannazy-! Vlniuiii timeframe. 
We take air, mm face, ami >ubMirfncc, *%o we know we nave a picture of 
whore we stand, 

Last year 1 hat! them pick up the officers In the jail> am) I am glad 
ttJ re, >i t that wa> almost mimocnlc. There iVoiic coming up. when w- 
look into the alcohol tiling, we will get a better haiMIe on it* Wp will 
take each element bemuse they are all vulnerable. 

Senator Hi mtuum. Your >\>teni regarding siiiview> functions the 
-nine nay tint Air Four, relying on other people picking tip mi up- 
turn^ and reporting thosp who are a treated? 

Admiral Mi umy. With the urmal\>i> thing ue aie going to catch 
them anvwar and then Hirveillainv catch them. The cntiimandci plus 
the peu poup pln> the awareness training thing ue haio ami now 
this meeting we had il icais a^o m it Ii all ClXf" rejis, \\r brought them 
here to look into the alternative* on the alcohol Mt nation, the b:eath- 
alixer issue eame up* 

We a if going In pilot program both afloat and a>hore how* uedo this 
itnd still keep flu* combat ieadine» attitude and not the witeli li"Htiii£, 

General Oaks. Alon^ that same line for eipry fatal aireriift acci- 
dent, for ei en one jinohed tlu*ie i* a blood alcohol tost eon^jioted. It 
i^ an after-tin' fa^t indi' atm% but it is still an indicator for eiery fatal 
aiN'idrnl, for ereiyone involved, a blood alcohol test is condiirted. 

We haie no iiulleution that an> of the fatal a^vitlont^ over the past 
ft years have bowi caused by dili^ or aleohol abuse, 

Senator ITrnriiUKY. llow about * he marines rfnd Marine Corps in 
that respect? 

Admiral Mn,i.ov. The Fame, It is mandatory. 

Senator ITi-mi-iiuk^ f^enl lemon* thank >on very mnolh We will sub- 
mit written questions to you* 

[Questions with answers supplied follow:) 
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Q U£8Tl0t?&*3 U ii M ITT£J> BY SENATOR It OGEE W. JePSEN 
EFFECTS ON MILITARY READINESS 

* So jm tor Jepse;*. What effects + do drug and alcohol abuse bare on military 
* readiness? 

WhatstwUcspreongoIugio measure these effeets? * 

What follow jp has been taken qii studied previously done to men sure "these 
effects? 

Dr. Johns, To date the Department of Defense has not conducted formal re- 
search on the effects of drug nud aleohol abuse on military readiness because the 
research paradigm that would be'*requirod to assess military Impnirment' result* 
Ing from ^ueh abuse would be extremely eoniplex nnd expensive to implement. 

The effects of drugs and aleoliol on military performance would likely vary 
nsu fuuetion of : - * 

(1) Trpeof psJcboaeth'esubstauce, 

(2) Specific nature of military Cask Involved, 
(if) Detree of skill level by. the user, 

~-^_(4) Complexity of the task, 

(5) Drug and alcohol effects on performance In interaction with other 
likely combat stressors such as uoise f overblast, heat, encapsulated envirou- 
meats* fear, etc > 
Heyond this it »s important to distinguish effects o? substances ou performance 
as unite, chronic, or withdrawal. 

While drug nnd alcohol abuse likely fmpnir performance In critical combat 
skilly jiuck abuse may hnvc more subtle but nevertheless more nrofouud effects 
such as eroding unit morale and confidence of troops, crcnthig dissension be** 
twecn line troops and tbeir military leaders, and encouraging other antisocial 
r behaviors. : 
£ n avy | 

Admiral MUlloy. Commonsense tells us drug and alcohol abuse affects an 
individunrs ability to perform specific tasks. Since the beginuing of Navy's War 
ou Drugs in. February 10S2, no ship or squndrou of aircraft has refwrteoViion- 
operational due to drug or nlcohol abuse. In fact, overall unit operatioual and 
^.-personnel readiness hare improved by 10 percent and 17 percent, respectively^ 
orcr thnt i>eriod of time. Retention for first, second term nnd career personnel 
has increased from "54-1 percent in fiscal year 1081 to 63,3 percent in fiscal year 
U^2, an increase of 0.5 perceut, ns reported by the ONO retention team. While the 
Xnvy's Wnr on Drugs may not hnve direetly contributed to the rise in these readi- 
ness indicators, commander's nnd individual comments;' indicate thnt an indirect 
positive impaet hns taken plaee. 

No specific studies have been conducted by Navy to mensurc the effects of drufc 
and nlcohol abuse on readiness. 

Although no studies have been done with regard to readiness* the impetus for 
Navy's War on Drugs was the 1080 DOD Worldwide Survey of Nonmedical Drug 
Use and Alcohol Use Among Mllltnry Personnel, which Indicated unacceptable 
levels of drug abuse by junior enlisted personnel. 

AIR FORCE 

General Oaks. Tho potential Impact on rendlaess that can be eaused by drug 
and alcohol abuse continues to be a eom-cru to commanders at all le\e1s. While 
drug nnd nlcohol abuse enn Impuct upon the productivity of tho Individual, wc 
have no knowledge of any unit having Its readiness jeopardized hy drug or 
alcohol nhibse. The readiness of onr operational units Is tested at least annually 
h.yOiiOj^^jU^efldijiess inspections. These Inspections, have not Indicated any 
— -fflflTsreailiii^ hiuiiiti been jeopardised or downgraded by drug or alcohol abase* 
Oflfrr than these comprehensive, recurring inspections no additional studies have 
been conducted* We feci this lack Of overall Impact is n credit to our people-, aad 
the consistent efforts of our commnaders to deter^driWf and alcohol abuse. If j 
drug or alcohol problem* were identified dnring nn OEI the eommander would 
tnkectfrreetlve action. 

MARINE CORPS t 

General Mead. Drug/Alcohol Abuse nffcet readiness In mnny ways from demon* 
strated InnbiHty to ncecpt orders to att»»al reduction. In productivity, unit pride/ 
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cohesion, and rapid res|>onsc. It Is crJticnl. particularly with tlie highly mobile, 
rapid response commitments of the Miiriiic d>r\m t t lint l>ersottiicl ninhitain a high 
£tnte of re;uUnC££at nil times, any ilcvlulimi from this posture is detrimental to 
t h IT€H.'t I ve/el licle 1 1 1 operations. While aware philosophically of imjmct^erji read!* 
ness, the Marine Corps hns been dissatisfied with the inability of previous studies 
mid other management tools to ndcfjuately measure this effect. Consequently, the 
^ Marine Corps ndmim&tered n drug and alcohol survey to aver 17 percent of the 
Mnrine Corps during June 1083. While maintaining anonymity, the survey at- 
tempts to quantify readiness impacts by, regions nnd career communities. If 
siiccessftf?, this nren will 1>e further develop In planned fntnre biennial surveys. 
Additionally, the Murine Corps is attempting to develop an automated reporting 
system to enhance drug and alcohol related reporting. 

DETEcrcrro alcohol itfToxicATfori 

Senntor Jepsek, What programs nre underway or .planned to detect alcohol 
Intoxtcntion on duty? 
^ Una consideration been given to using random breath or urinalysis In the 
milltnry workplnee for alcohol Intoxication^ 

If ttot, wbyjiotv ^ 

Dr. JoiiK*. Tnh A addresses an April 20, 1053, department of the Army policy, 
specifying n blood nleoliol concentration to dete.'fijine alcohol-uitoxicntion on 
duty. A similar policy is being considered for 0$D-wide Implementation, 

.(The informntion follows:] 

TAB A 

h£ad4uart£r9. 
Department of tub army. 
Washinffton, 29 April 198$. 
Interim Change >To. 103, Expires 29 April 1985. 

Personnel— General 
Alcohol am> Druo Abuse Pit£V£ttTU>:f and Contkol Program 

JustUicntioti : Interim change nligtis the i>oIicy nnd use of alcohol breath 
measuring devices with thnt of itrlnnlysift. It establishes a standard thnt a soldier 
will not have a blood ulcohol level of .050% (milligrams of nlcohol per 100 
.* milliliters of hlooit) or nbOve whjle On duty.VChe violation of this stnndnrti pro* 
vides a basis for tiiscipllnnry action under the CCMJ and bnslsfor aduiuiitftrntJve 
Hefltonfto include the ehn racterizatlon of ^'discharge. 

Expiration : This Interim change expires 2 years from dnte of publication and 
will be destroyed nt thnt time unless sooner rescinded or superseded by a perma- 
nent chnnge. - 

L AR600-&>, I January 1082, Is changed as follows: 

Pnge 1-4: Pnragniph I— O.I Is added as follows: 

MM. Acohol impnirment: Milltnry personnel ou duty slinh not hnve n blood 
alcohol level of .050% (milligrams of alcohol per 100 nilHniters of blood) or 
nbove. Any violation of this provision provides a basis ( for disciplinary action 
under the UCMJ mid a basis for ndmlnstrntlve action, tn include the charncterl* 
nation of dlschnrgc. Xothjw? in this regtilntioti shall be Interpreted to mean that 

Impairment does tint eSIst if theHrtood nlcohol level is less tl .050$*, To be In 

violation of this provision* n service member must have kno n or should rensou* 
nblv have Known prior to becoming impaired thnt lie or she had ditties to perform. 

Pago- 3-2 : The following sentence is mlded to the beginning of pnragraph 

lUochemicnl ident Mention enn be accomplished J>y either urinnlysls or alcohol 
brenth testing methotiu. 

Page 3-2: The following sentence supersedes the first sentence of paragraph 
Mb: 

The connnniider will refer nil Imlivldimls who nre sQspofted or Identified as 
drug nnd/or nlcohol nbuscrs. this includes J den 1 1 ilea t ion through urinnlysls nnd 
blood alcohol testa* 

Pngo &-3: The following sentence supersedes the next to the last sen/enee of 
pnragraph 5-12: . / 

Service members with blnod nlcohol levels of .050% or above wbllelon duty 



will be referred totheADAPCP. 
■PagaS-4: Paragraph $-26a Is superseded as follows: 
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Concept : RiocliemU*aI testing for controlled substnncesj>r alcohol Is a, tool ftfr 
tho commander to um» for the Imriiows listed in {1) throfigli tG) below, In addi- 
tion, biochemfeal tost IniC is also a tool for the physician to use for tlic purposes 
ltvi^l iu U >, and (5) l*cloiv* Individuals may use alcohol breath test for tire 
tmrj">£p listed in tG) below* Biocltemlcal testing will becoiiditclcd with maximum 
reject ami eoneem/or human dlgnit jr. Tests amy 1h> I nkoii : ? 

(1) To <letcriiihio a moid bets' fitness for duty find tire need for counseling, re- 
habilitation, or other medical treatment 

12) To determine tlic presence of controlled substances In a member's urine 
or Mo<kI alcohol content during participation In the ADAPCP* 

{'&) To gather evidence to be used in actions under the .Uniform ttode of ijlli- 
tafy Justice (UCMJ), 

* (4) To gather evidence to he used in administrative actions* 

(5) To determine the presence of controlled substance in a member's urine, or 
blood aleol^t content for a valid medical purpose. 

* (tS) To serve as ri safeguard at social gatherings where alcohol beverages are 
> served to individuals who might otherwise not realize bow :nuch alcohol they 
^havc consumed* * 

Page 3-0 : The following sentences supersede .the first thr<Se sentences In para- 
graph 3-lGbU) : 

(1) Comm an dc redirected : Commanders may 'direct individual service mem- 
bers, tfarts of units, or entire units to submit to urine or alcohol breath testing 
In ooc or more of the ways listed below* The decision to test is a command judg- 
ment* Urine and alcohol tests will be conducted at the unit, or elsewhere the 
commander directs* f - 

Page 3-6: Paragraphs SMGbQHa) to 3-16b(2) (a) are superseded as follows: 

(a) AVhon there Is reasonable suspicion * member Js using a controlled sub* 
stance or hac u blood alcohol level of .050% or above while on duty, a urine or 
aleohol lest for the medical purpose under Military Rule of Evidence 312(f) of. 
determining the member's fitness for duty and the need for counseling, rehabilita- 
tion* or other medical treatment (See Table 6ri for limitations on use of the 
results produced by this method.) 

(b) A urine or alcohol breath test as a search or seizure under Military Rules 
of Evidence 312, 314, 315, awl 310* 

(c) A urine or alcohol breath test of part of the unlt # or entire unlt,.as ftfi 
Inspection under MilKary Rule of Evidence 313 for the purpose of preserving 

.the health of the service member inspected (Military Rule of Evidence 312(f)), 
or for any other inspection purpose. 

* (2) Physician-directed: Physicians may direct a service member patient to 
submit to a urine or alcohol breath testing : * - 

(a) Wlien the physician suspects the member of using a controlled substance 
or abusing alcohol to ascertain whether the member requires counseling, treat* 
menl* or rehabilitation in the At>APCP (See Table 0-1 for limitations on the 
use of resiilts*produced by tills method ) ; 

Page 3-S : Section V, paragraph 3-19 to &-21 are added as follows : 



SECTION V ALCOHOL SREATH HELASintllfO DEVICES 

3-10. Distribution : Distribution will be JAW CTA 50-900. 

3-20* Operator cert Mention ; i£ the alcohol breath measuring device? results - 
are to In? used in disciplinary or administrative proceedings, the operator must 
be i-crtiJled. CertUlcation draining should be In accordance Willi Appendix E, AR 
The Ufrtulhil Ion Is responsible for the certification of operators, * 

:W2L Maintenance: The maintenance of the purchased device is the rcsponsl-f - 
bllity of the'purehnsing installations.-*** 

ttitto (J-2 : l»aragrhi>h G-3a (5) is superseded as follows ; «-* 

Evidence concerning Illegal drug or alcohol use or possession of drujg* Inci- 
dental to personal use obtnlu^d as a result of a member's emergency tnedfeaTlare 
for an actual or no^slblc drug or alcohol overdose; unless sueii treatment re- 
quited from apprehension by law enforcement officials; military or civilian* 

l'agoG-2: paraiffahh tf-~3a(l) is superseded as follows 1 i 

(I) Mandatory urhu* or alcohol breath test results taken to determine a mem- 
ber*.* Jitneys for v diily ;ind to ascertains bet her a member required eounscllng, ta* 
hub'Utniiou, or other medical treatment: or in conjunction with, a member's 
pnrtfci ration in ADAPCP* (Sec paragraph 3-lCb aud Table 6-1*} 
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VageJ^S; Table 0-1 la superseded wltfc attached table 6-1, 
Post these changes per DA Pam 310-13, 

3. File this interim change in front of AH 600-85. • - 

By Order of the Secretary of the Army; 

* EL C. Meter, 

General, Army, 

Chief of Staff. 

Official: 

4 * Robert M* Joicr; 

Major General, Army, 
\ * TAe Adjutant General 

Distribution: Active Arm^ AHNG t USAB; 3!o he distributed In accordance 
with DA Form 12-0A requirements for AR, Personnel General— A, 
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For ejvple. v l th^o Td 1 rur p»i privileges (Aft £30.S*i rtrenltleft arid r*pri«ntf (CMPter?* iff &XLj7); 

of ir;irruy eteiraneei {Chapter ID, AR «y-fh bar to ret* It* Went (jUT tOO-Wjj And , 
tuiWrtlUn of f <P certification («t KUS, 50-«; tee S<«r*Uy FH leg* J tulle for Camtftdert* 

Jttth'MtMory r*ftr» to a »o)<jler for the comma** fc« » reitonrile &el(«f hit %ested drufli 
V alcohol e»cw«ed to Probable e»t* thit the wldier toi fayetted dru^i or (JcrisolfXSeo joot local 
SJA *f in tfoybU * 

'for w*er» enrolled fn ADAPCP, £*fl be used to tfttenalot whether further rezublllutEm efforts *r< 
orjtUeal UP Chapter 5, Aft r3S*£0O* 

%wever, for F***r* fntoHM In AWPtfc dlteUHlon of «A?CP Mftlelpitlon In EE«f «*f QCU mult bC 
In ietorcPenee" with Aft w Aft tfi-ZOS* to **Jltlon. the f«ct thtt e «st»er It pirtfeipating In 

^PAPCg t*K»nid be r«vetl«d only to thole with a* official need to tee ptrtgrjpfa <Jb. 
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i ^ ARMY 

General ifircnri.s. On April 2u. 19*3, the Army imlplenieiited n >*oI1ey which 
.established nn ondiify :i It oho] impairment standnrd of 0.05 percent Or above; 

* tlmt is', a soldier on dtiiy with n blood alcohol content nbovc this level wlllbecon- 
iddered impnfrcd on duty, Pert-en t is hnsed apon milligrams of alcohol per 100 
mniilltcrs of Jdo»d. Any vlolat Ion of Xlils provision can he m-ed nsa basis for disv 
cliamnry action under tJie filiform Code of/ML!itnry Justice (UCMJ) and as a 
basis for administrative action, to Include clinnictc nation of discharge. Addi- 
tional, comma nders were authorized to use alcohol breath tests for the follow- 
i ng 0 irr poses : 4 

(a) To determine a service-member's fitness for duty and the need for counsel- 
ing, rehabilitation or other medical treatment* 

(fr) To determine the blood alcohol content of a soldier who is participating In 
the rehn bill tat ion program. 

(c) To gather evidence to ho used In disciplinary or administrative actions' 
against a soldier- ' 4 , 

(d) To determine blood nlcoliol content for valid medical purpose. 

(e) To *;erve ns it safeguard nt social gatherings where alcoholic beverageaare 
served to Individuals who may not otherwise realize how much alcohol they have 
consumed. • 

* *^dtttirai JItlloy. Xnvy Is currently trimming n 0»month pilot program to tralu* 
ate lite effect! veuesti of possible applications- of breath analysis equipment to 
detect nlcoliol Intoxication. To make sur<* we Identify and resolve any problems 
connected with wider use of breath - testing equipment we are selecting. units of 
different sizes bath afloat and ashore to participate In this programs 

*Knvy Is rouKlderhig use of breath analysis equipment coupled with 0.03 percent 
blood alcohol content to trigger a competence for ditty examination when In a duty 
status Exact procedures for Implementation And appropriate setting for use of 
breath analysis equipment will be developed once our ft-month evaluation of the 
equipment j 3 complete. 

AIR FORCE 

* 

General Oaks. The Air Poree Is currently testing several preliminary breath 
testing device*. These machines, if approved for use, will 1m» mnde available for 
use by Iqrai commanders. Currently, commanders have breatli anaiysJsAlood alco- 
hol evaluation capabilities Available through the i^se surgeon, Commanders refer 
for evaluation t We members suspected to be unfit for duty due to alcohol nbuse. 
AYe feel that properly trained supervisors (i.e* those receiving DOD mandated 
tralulng) are rpnsonuMy able to detect Imani red employees in the workplace. 

'""taUtUTE CORPS 

General MffAn,~TI»e~~Snvy an!l -Marine Corps are developing protocol for a 
6-month pilot program which will test both n random brenthnlUcr concept and an 
approhria'tc "at wo* k*' ajcohol Influence level (possibly .05 BAC) . 

• SEARCHES OF OVERSEAS 

Senator Jki*s^ AVhnt hns been the experience with the program Instituted In 
mhMi>62 uhieb permits military connannders nnd judges to authorize searches 
of ma Li in overseas areas? 



That types and ipnouutsfOf contraband have been seised as a result of such 
searches? 



coat 
I ul« 



iloiv many nenfthe*; have hecn authorized nnd In what areas 7 
?arc. x 

Has this procedure been ruled uJ»ori by any civilian or military appellate court? 
Dn Johns. Sine** the amendment of the postnl agreement In August 1982 
(Tab A) mall has actually been- Ope ut'd-imdcr-the new policy a total of 25 times. 
Only nine of these pnreels opened contained positive Illegal contents- A listing 
of thin data is provldeAJii Tab ft* Public Information regarding thla policy has 
proven nn excellent deterrent bnaed on commanders' expectations of high volume 
seizures and relatively few* actual ronftscntfons. Of the nine netual seizures* two 
resulted In disciplinary netiuii taken against the addTcssecs and fn three cases 
("stolen property'" and'Ulcgnl drugs) Investigation continues. No action was 
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tnken In the reinnliihig four enses Iwauso of Insufficient evidence, Tlic results 
of ijiusc netinn* hnvo .been published In installation newsnnjtfrs find In dally/ 
weekly imtlelhi<s t'omnumtfers believe lliat public knowledge coni-ernhig scrulfny 
«»f the mull Ua> severely HirUJifed attempted eirelimventfon of governing rcguln- 
Hpiw. DOD policy therefore, hns successfully hermit led overseas commanders 
to hnjlirt the expeditiuiis delivery of Hint mnil which entries goods not re* 
itrfrtcdbv ]n\\*nrstnlns of forces agreement. 

- \Ve believe me new DOD iwlicy is a iier&wiry snfegnnrd to insure tbc mnll Is 
not iwed fun conduit for jllefciil dru£<and oilier con trnbai id - 

To "the I»c4 of our knowledge the procedures established as a*resnlt of the 
amended agreement have not been challenged lu any civilian or lalfit&ry court 

TAB A 

* This Secretary of Defense* 

"Washington* jp.C, August 20 t 

lion*. William F» Bolgeb, 
The Postmaster General, 
Washington, B.C. . . . 

Dear Bill: 1 am enclosing n signed copy of the amendments to tlic iQSO 
1'Oiital Agreement concerning mail security overseas. 1 would like to express 
my deep nPi>r*cfntion for your assistance in acting on this dilficult matter. The 
partldpuiion of the Postal Service has been In the best tradition of Jotra-govem* 
mental euoperal ion. * 

1 would frarilculnrly like to commend your General Counsel, Louis A. Cox, 
fllnnir wiiii U\ Allen Sanders and Charles R. Brann of his stnff, for their excel- 
lent w^rk in helping to complete litis action. Their professlo'nnl advice and 
thourfiiful iiKsktnnce has been most appreeintetl by the Department of Defense. 
Sincerely, , * 

Caspar W. Wetcbeboeb, 

Attachment. 

4»l£xd»it.fft of the postal agheemext between the united states po0tal 
Service and the Depaktmoct of Defense 

The Department nf Defence nnd tlic United States Postal Service hereby amend 
the Postal AKtvcineiit of *>branry 22, 39MI, its Appendix A* nnd the Supplemental 
lVfctal Agreement : Administrative Demits a> follows* elective when signed by 

J, Kwljon IY.A.%. ef ihe Postal Agreement fcnmcndcd to read as follows: 

"3. AihnlnUicr the mJlfiiry pestnl sorvirc in nccortfmiee with Inw, and policies 
and resmni hns of the Posinl Servlce^nnd Willi consistent Implementing dl rec- 
ti vos <>f ihr Department of Defense*, exeept lliat the Department of Defense shall 
'determine Jrs own pfllleies nnd regulations for the privacy of mnll, security Of 
mail, nnd Information about mail in the milltnry postal service oversea s. M . 

% Appendix a \* amended hy'ftddlng Uic following definition : 

**r*vi-rvcns means nny piaee o>:teldc the -10 stntcs or the District of Columbia in 
wiiirli the Hiked frtnXc I'osifll Service dues not openue a-civJJian post office. 11 . 

3, Action V,a. of ihe Supplemental Agreement is amended by ridding the fol* 
^b£Vfn£nt:hce»d Ihereof. 

'*.'{. e financial res|ioiiKfbiiiry, under military rinfma i>rocedtirCs t for any 

Halms nunlw Hie ruitral Stale* tlnHhn}hi£ Ihe T'nfied Stntes Postal Service) 
nrfclm; out nl nn\ hi^icrlfou, soarHi* or seizure **f mail in the mJUtnry postnl 
service oversea*! ordered l>y personnel of the U.S. firmed forces. * 

u 4. Notify the I'Mnl Service of nny oflielnl seizure or mnil ftrticles or items 
fr«m tiutll nrlleb-^ In ihe military postnl service overkchs Vfthfn a reasonable 
period of ijme, not loexwd 3" days after such seizure.". 

Fur ihe Dcparlmeiit of Defense: 

CASPAft \\\ WEI^llEKCKIt* 

pnte Aucii«t 20, 

For the I'niied Slnlea Postal Service: 

WttLl.WI iv Itol^tKH. 

Dntc Aagastl2, 1083* 
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TAB B 

r * Search and Seizure Authority 

DOD/USPS Agreement, Nov $2: Authority given to commnndlng officer with 
shccinl court martin? authority. , L 

M'rftlon rojiort of ench nctuul opening rendftrcd to MPSA; legnl review ns 
required. , , 

Common detection methods: Dog nlert, fluoroscopy, custom tng inspection. 
Congressional Inquiry, Jul S3, rolnlfre.to Jiber'of openings, and drug eon-- 



ftscalfous i icc r i n flkloi i le n t ion . m n 

With approximately $0,000 tons of mail delivered to overseas command Since 
Nov $2, only*23pnreeUhnvc netunlly been opened. 

U.S. Army - * 1 

U.S. Navy : 7 

U.S. Air Force L 17 

U.S,Mnrlnc Corps * ' 0 

Positire Illegal contents: 0. * 

Mnrihunnn 1 1 * k 7 

Alcohol "wi 1 jfl 1 

Stolen government property^ 1 1 

Seizure results; 

Disciplinary - — 2 

Continuing J it vest fga M on * * S 

Insufficient evidence ' 4 



Policy not departure from ma 11^ sanctity, but necessary safeguard against 11- 
legnl drug/contraband traffic. .- 

NAVY 

AdmJr.nl Mvlloy. The Military Postal Sen- Lee* Agency requested feedback from 
overseas commanders on this issue in June J053. Tbe Military Postal Service 
Aseney hidfeated mail lias uccually been opened under the new policy- a toLnl of 
23 times. Of those 25 occasions, 23 were based on probnble cnuse that the mailed 
item contained Illegal drugs and tbe other two irere senrehed because of sus- 
picious information contained On the customs declarations. Guidelines outlining 
the new Department of Defense 'regulations on inspections and search of Mill- 
tnry Postal System mail o^rseas is contained in change-t J to OPNAV1K5T 
5112*4, As to the specific nnfounts of and types of contraband seized, tjie Military 
Poslnl Serf fee Agency n"onld 1>e best able to answer that Question as the cognizant 
ngency. In general, reports from deployed commanders Indicate that wJdc dis- 
semination of public information, ay well as media attention and comma ml In- 
formation/education regarding tbe results of postal seizures, hnve contributed 
to an atmosphere of deterrence from uslnjj the Military Postal System ns n con- 
duit of contraband To the best of my knowledge the new regulations have not 
been challenged In the courts; however, more specJIJg information mJght be ob- 
tained from the Gcnera^Coun set's Office. 

A IH FORCB 

Gencrnl Oaks, To be answered by the Office of the Assistant Secretary of 
Defense of llcnltli Promotion as, per conversation with Dr. John Mnzzucbl 
(OASD-HP), 

^ MARIN £ CORPS 

Gcnernl MgAn. The Mnrluc Corps lms not utilized the nulliority to senrch mall, 
ns authorized in DOD Postnl Mniuml (DOUlNsTBU 4S^Ml) > / 

coanEcrr-VO Tuxonns^mt r htar v—ferac jt n cr. ' - - 

Senntor Jbf«&k» Whnt nations nre helm? tnken to eorrcrt tbe records of military 
personnel wJuutf nrine snmplcs wore olnssfftcd ns positive at the Oakland Naval 
Lnltorntory without fulJ roiuplJnuce trfth nppJfcaJifc regulations or procedure^? 

tins DOD directed n uniform policy on tJie correction of such records? 

If not, why not? 
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Dr. Johks, Each .service witness will provide iaformatl£iKjre£arding the first 
part uf ymir question. t 

No. Such fiction is entirely within the scope of responsibilities of each service, 
Secretary. , ^ 

AKltT ^ 

Genernl alircitfi.u The Army was oilficd in May 19S3, of the problems Involv- 
ing the two Knval, labors furies and at that time was provided a listing of 1,050 * 
Hwhucus and last£mr of the SSN* which l^id been erroneously identified, as posi- 
tive tiiuee then the. Army has boon Identifying Judivldnals affected, screening 
nvnnk, and Is currently In th» process of notifying ah indlvJdnals involved. All 
iKTsoimtd who wwc erroneously identified will be Informed of the mechanisms 
available in sccklug redress of any Injustices incurred as a result of these urine 
reunite. Out of the initial J«0^0 specimens, SSI individuals were actually Identified 
I the remaining 1GU fpeeiuiciis represented duplicate urine tests on 4he sam* indi- 
vidual ) To dale word* screening has determined that only 44- adverse actions { 
appear in any of the tiles. In September I9$3,4Iie Navy provided ns with an addi- 
tional 312 spceimcn results that bad been evaluated as improperly tested. The 
Army is currency identifying these Individuals as well. The Army expects to have 
ttimidetcil notification of all J ud hi duals erroneously Identified by tbe 1,302 speci- 
men* by December 1, 19S& The notification will Include information on bow to 
obtain assistance* in" seeking redress for specific Injustices. In order to facilitate 
and expedite corrective actions, the Army Board of Corrections to Military Rec- 
ords ha* Ik^h designated as the central ageucy In charge of reviewing tbose cases 
where individuals seek redress und effecting tbe necessary corrections. 
« 

Admiral Mvlia>y. A full scale Identified Ion frrocess Is underway to pinpoint 
those individuals wbo were affected In any. way by the reversed confirmations. 
A* tbey nrc identified, the Individuals and their current commanding officers are 
notified so that a thorough records correction and corrective actions process can 
commence at the command level. Simultaneously a comblete records review «&d 
corrective net iou*p recess takes place At tbe headquarters level in Washington^ * 

UOi) Inn: allowed each service to Independently correct records as a resjflt of 
tbe reversal* reported by tbe Oakland laboratory. Tbe authority for the compre* 
hcipivc correction of naval records Is complete within the Department of the 
XaVy. 

AXB FORCE 

General Oaks. With regard to a uniform jiollcy on the correction of records, r the 
I>EI'SECDJ£F directed that each servJcc'takc prompt corrective action to Insure 
that no member suffers any permanent adverse action resulting from Improperly 
classified urine sample*. In Icccbfiig with this policy, the Air Force Initiated tbe 
actions oiK lined below to insure no current or former Air Force member suffers 
any adverse action, The uniqueness of eacli military department makes it ncces* 
&irs for each service to conduct Independent record correction programs. 

Tiic Air Force Mniipowcr and personnel Center (AFMPC) Is working to rectify 
actions taken ns a result 'of sum pics improperly brocesscd by the Oakland Navy 
lab during fhjeal ycor I9&2. None of these should have resulted In disciplinary 
nction or characterization of discharge less than honorable because we had not 
yet implemented the eh nlu -of* custody provision on urinalysis testing, However, 
numerous administrative^ actions could have occurred. The Air Force MFC h&s 
identified Gtfi current and former Air Force members who may have been 1m- 
pacted by tbe laboratory errors. Tills was completed by September 13, 1983* in- 
dividuals Will on nctlvo duty will be advised bj^Ietter of tbe improperly eon- 
dueled tests; be interviewed by and have his/her records reviewed by the Com 
soJidalcd llase Personnel Office (CnpOl. They will fyien be counseled regarding 
administrative appeal procedures available to rectify any adverse fictions' taken 
resulting from one or more questionable urinalysis testa- Letters of notification 
and Jatftructioiifl for the CBPOs are being prepared at this time. 

The master licrsoimcl records for those persons separated nre being reviewed 
nt ypMi'C to determine whether one or more of the*qu est Jon able urinalysis feats 
coat rlbiitcd in whole or ifi part to a memfier's separation. If so, the affected sepa- 
rated member will ho advised in writing of his/her right lo petition the Air Force 
Board for Correction of MJUCary'Itecords (AFBCMA) for a review of their case* 
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TlieyjdlUlso he advised Hint the CBPOat'tue nearest Air Force ba so will assist 
tfiem in preparing the »|i|)1ical ions to the AFBC^JR. 

^ " marine; qpttpe 

General Sit; a i* The Marines Corfts was fortimalely spared major involvement: 
only SO Marmes involved in first periad invalidation (l Jan t« J." Sep) an<l pos- 
sibly £> additional cases In extended period (10 Sep lo 17 Oct). Correction slops 

^proceeded as follows; confirmation of service Affiliation on or1jiii)al.cases; specific 
idenl I flea I ion of Mnrine/aclioiis io l>o tydressed; develop men t/aplirova I of cor- 
rection plan; implementation of corrccttoE plan; receipt of possible additional 
cases front the extended period. To date all aclion completed on original eases* 
exceptfour cases retiring sequential action. Wherever possible, Marine Corps 
assumed correction responsibility. Specific Identification lias begun ort recently 
received additional cases. 
DOD lias not directed a Uniform correction policy. A common system would 

* be illogical and I>r£e1ijde responsive correct Ion- The Marine Corps' Impact is ex- 
tremely small Imtli in total. numbers and severity of action In redress. Conse- 
quently, It hns been possible to 1 aimed lately aad completely redress tliese cases 
without waiting completion of more eomhlex Army/ Navy/ Air Force cases. 

* 

URINALYSIS DETECTION ■ / 

Kcnalor Jspsex, Is^the urinalysis delect ion-program viewed us n law enforce- 
ii lent or quality furtr program, or both? * 

How is n determination made whether action will be taken under the 1'niform 
Code of Military Justice or under some other procedure as a result of a positive 
urinalysis? t \ 

Or* Jouxs, Detection of drug abuse by urinalysis is viewed by\fcj? services as 
a quality force Issue. 

T|n?_iirimary rcpoiisibillty for dctcrmiuhig an appropriate disposition in each 
rase re«ts with Hie immediate commander. Each service lias provided guidance 
tailored lo the specific needs of that service. 
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General MrrcJi£r.r., The druj£ urinalysis program is vahmTde ni a llrug use 
deterrent, itds n commanders program. In addition to lis irowcrful deterrent 
effete, II designed t<i he operated at the lowest level of commund and provides 
those Vmimaudeip with the mechanism to effectively identify and deal rith drug 
abusers. The deefcioh a* to how iK>sitive urinalysis results will be used ia a com- 
manders responsibility. The' decision as to what actions should be considered are 
based on ^he circumstances involviag abuse, the individual's record, and the Indl- 
tidual's potential for future useful service. In those Instances where a urine 
speciiaea is taken based on a search or seizure, or as part of a military Inspection 
the results may bo used as evidence under the Military Rules of Evidence in 
disciplinary and/or characterization of discharge actions. 

i • 

, It ATT 

* 

Admiral Mitlloy. Drug abuse undermines the Very fiber of combat readiness, 
safe tyf discipline, judgment and loValty and is particularly detrimental to morale 
^and cfjiiirlt devoid- The Xnvy's urinalysis detection program is designed to oti mi- 
nute drug abuse and Niiih strengthen those principles wldcli are so necessary to 
onr national defense. Disciplinary action taken under the Uniform Code of Mili- 
tary Justice is secondary to providing an identified individual* the help he/she 
needs to, cease abusing drugs and be restored to full duty status. Disciplinary 
action, however, docs icliifor^ the fact that an individual lfits Performed an 
illegal aetioa and serves as a strong deterrent to future Illegal acts by that ladl* 
vidua! antf, most importanlly, liy his/her peers. Urinalysis Is both an enforcement 
aad quality of life program In that It Inhibits and punishes willful drug abuse but 
also provides a means of Identifying those who need help* As shipmates take up 
the War on Drug Abuse, till* fitness of ali handSi the health, good order and disci- 
pline, readiness nnd retortion will Improve and the resultant environment ig an 
Improvement In quality of Ufa J 

Determination of the dcgre\of disciplinary action taften under the Uniform 
Code" of Military Justice, If any; or other action necessary Is made hy the indlrfd* 
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mil's eonminndtiig oilieer utilizing nil evidence nvnllabld Including recommenda- 
tions by immediate supervisors mid Hast nerformnnce. 

AIR FORCE 

Gencrni Oaks. The urlnnlysis detection Program demonstrntes an interdepend- 
ent relationship betivcc ilitnr.v Inw enforcement and the nnnllty force program. 

The decision to process die ease tfnder the other Procedure is dependent on the 

Conm der'A judgment nnd decision ns to whnt i^nhProprintc inn pnrtlcnlnr enso. 

'Flic severity of the offense, the imst record mid status Of the individual, the state 
of dfccipliur within the command mid the manner in w'hlehllie urinalysis speci- 
men was (fttniiied are nlLfnctors uixu^whfch the commander bases a decision. 

* MARINE COBPB 

* 

General MeaioAS the major drug nliimc detect ion/deter re uee system, urlnnly* 
sis is the keystone »f success in the Murine Corps "War on Drugs/' a program 
developed from readiness nn<l people-oriented concerns. While Probable cause uri- 
nalysis is normally conducted through Inw enforcement channels, the preponder- 
ance of urinalysis is command coat rolled random sanjplJng which may or may noff 
# result in adverse disciplinary or administrative action. 

/The urinalysis testing system can only detect presence of a drug ; not legality/ 
Illegality of the presence, n mount/frequency of use, or impairment- Consequently* 
on receipt* of con tl mint Ion of drug presence tinder this program the commanding 
officer must nssess the sltantiou to determine if an offense may Lave occurred and 
determine the most appropriate action to resolve the issue. ' 

ACTION RESULTING FftOM POSITIVE URINALYSIS \ 

i , Senator Jepsen. Has DOD directed a uniform approach for action resulting 
from positive urinalysis? S 
ituoL what approaches do each service follow? , 1 
What is the basis for any difference In the basic approaches? \ 
' Dr. Johns* No. 

Defer to services for Individual policies. 

The Deputy Secretary of Defense memorandum <ln ted December 28* 1031. which 
lias been incorpornted into the DOD Directive on urinnlysis testing issued In 
March removed prohibitions from using urinalysis results to siljport disci* 
plinary notion*; nmler the UCMJ or to support rfinrnctcriznftou of ndm^nistrailve 
dfcehnrges. It wns permissive not directive In nntnre. The services hnve taken 
t differing approaches to tire implementation of this policy. \ 

* abut i 

General Mitoiiklt.. On August 17 t 1082, the Sceretnry of the Army and the Chief ' 
•* of Staff pf the Army estfltfnshed n standnrd that stntetl drug nnd alcohol abuse 
wan incompatible wllh military service. Since that time, tlie'Army has imph> 
mented policies tieuling with selected categories of drug abusers aimed at-re- 
enforcing the stnndnrd as well ns emphasising the IndlvJduars responsibility to 
uphold Army, Regulations. 5>peeiftcal1y t the policies whlclijbeeame effective July l t 
1JK3. mandate the Initiation of separation proceedings for nny officer or senior 
ciili*4Al persmi (i-;O-l-:0) identified ns a drug almser, soldiers who nre*ident1fled 
as *<eci>nri time offenders or KofriFcrs determined to bCrdrug dcltendcnt. These 
policies do not tn.'indnte sepnratiou. The decision ns to llunl disposition of Indi- 
vidual* t€ni< at various senior levei commanders. All soldiers who are Identified 
as drim abuser* arc referred to the Army's Alcohol nnd Drug Abuse Prevention 
nnd Control Progrnm (ADAPCP) to determine the degree of ahufe* Wheirln the 
opinion of the commniidor nnd ADAfCt' stuff the individual Possesses potential 
for future ufiefni scrrk-c, rehabilitation will hi* provided ns necessary, 

f IfAVT 

Admiral MHaoy. DOD has laid down guidelines for the use of Urinalysis re* ' 
suits in DOD Instruction 1010.1 tinted Hi Mnrch 3flS3. Furllicr gnidnnce is pro- 
videii to Navy ronnmimiers in OPXAVlXtfT of November 20 t l0s2. 

Navy's nimronch to the use of urinnlysis resuUs Is bnsed on onr perception of 
the threat drug abuse posses to readiness* safety* discipline* Judgment, and loyalty. 
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Specific actions tnfccu based on the results of a urinalysis test depend on the in- 
dividual case. If disciplinary notion is warranted, the individual's commanding 
officer, utilizing ail evidence available, will determine the degree o/ action to. be 
tafcen. " " ^ ■ > 

Any differences in the bnslc npproaches employed Dy each of the services te a 
result of differences in operating environments force composition, and unique 
' needs of the various services. Our haste aim is to be rid of the ahuse, not neces- 
sarily the abnser in every case. 

Aia force 

General Oaks, DOD has issued uniform policy on the use of drug ahuse evi- 
dence ohtained as a result of urinalysis. This policy Is expressed In Department 
of Defense Directive 1010.1. The directive provides instruction as to when uri- 
nnlysis may be couducted under specific military rules of evidence contained in 
the Manual for Courts Martial* issues specific guidelines on the use of urinalysis 
results and provides limitation oit the use of urinalysis evidence In actions taken 
under the Uuiform Code of Military Justice or in characterization of discharge. 
Each service must follow the policies and Procedures established by the De- 
partment of Defense on the use of urinalysis results. Ehe Air tforce has nor 
Issued further Instructions on the use of urinalysis results. If as a result of a 
urlnnlysls positive a commander determines drug ahuse has occurred, discipli- 
nary action or separation may be recommended hy the commander under the 
guidelines of Department of Defense Xjtrectlve 1010.1. 

pUMlilt COBPft 

'General MfrtD. Xo : services and commanders must be allowed as much flexibil- 
ity as possible when dealing in area of unit readiness and dJcipilne? 

In the Murine Corps, nil officers are discharged, as Is any Marine involved In 
trnttkkhiif drugs, Kniisted Marines nrc normally v retained for n first offense, 
contingent on Che command assessment of the Marine? future potential and his 
Willingness to adopt to Mnrine Corps standards. Different programs are required 
to Support vastly different service demographic situations, traditional philoso- 
phies, and missions, i , A 

LEVELS OF DIffO AtfD ALCOHOL VBAQE 

Senntor Jepsen\ How do tfie levels of drug and alcohol nsnge in the armed 
services ns reflected in tbe 1082 worldwide survey compare with the levels of such 
usage among similar nge groups In America a society at large? 

Dr, Johns* The following table contrasts 30- day rates of drug and alcohol usage 
between military and civilian male samples. These samples have been statistically 
balanced for nge, marital status, and education. 
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AJwhol » 65.6 (0:5) 757 (3-» 

Mirihuim _* 25.1 (.© 347 *M) 

LSD/hi11uelntf«i)* ^ » 3.6 (.3) 

Ctt*to* „ - : 4*6 (.3) 

Siimultnti m — .i» « „ 6.9 t3» 

Tr*<wmTlli#f* T ». 1.7 £3 1.7 

tkroirt .7 (.1) Q 
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While drinking Is more common among military personnel than among their 
civilian counterpart a. use of mnrltiunnn Is rarer in tliemllltnry. Ingestion of other 
drugs is fairly comparable In tlic two populntlons. It is Interesting that although 
nbuse of stimulants rcmnins somewhat more common In the military tlian In the 
civilian community, In 1080 stimulant abuse was two and a half times more 
common In the military thnn in the civilian sample. 

Gcticrni Mean, In compnring alcohol usage among similar groups in American 
society nt lar&c and In the Mnrine Corps, we appear to use alcohol in greater 
]>ercentagcs. However, marijuana use among the same two groups Is less In the 
Marine Corps. 

DRUG REHABILITATION PROGRAM 

Senntor Jbpsen. How many persons lit each service were entered Into a drug 
rehnbilitntion progrnm during lOS2? 
Into an alcohol rehabilitation program? 
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How many persons entered Inlo such a program were ultimately discharged 
far (Jmg or alcohol-nlaled reasons? 

ARMV 

(icneral Mitchell, lit fiscal year 1052* 10,845 soldiers wore entered, into the 
lehabilEtntmn program for drug abuse, i^nd 13»1*>5 were entered for alcohol abuse, 
T>iirfi]g thai time, 1J24 wore discharged for drng abuse, mill 2,441 were tils* 
charged for alcohol abuse. 

Admiral Mruxn\ During llscal year 1982 910 Navy Persoanel entered <lrug 
rHuiliilitulion of which 122 individuate who failed treatment were terminated 
t\wn\ treatment and returned to their command for further disposition, which 
mitld result in separation or retention defending -to- the circuin stances of the 
individual case- ' * 

The nleohol rehabilitation centers admitted 4,5TS clients for treatment, of 
which 1,323 members who failed treatment were terminal ed and returned to their 
tummatid for further disposition, which eon Id resuft in separation or retention 
depending on the circimtfipnrcs of the hnlivhlnnl ease, 

•Stiilfctiw ore not majptntued concerning discharge disposition of personnel 
who have attended trflltment; however, hast studies' have fdiown that 82,2 
percent of ihe personnel age 2G and older who complete alcohol treatment are 
successful In completing their naval career, 

# At* FORCE 

General 0,\k&. During fiscal year 10S2, 5,802 Air Force members were entered 
Into dnnr rchabilltnt ion, During fiscal year 1082, 2,$4$ members were discharged 
for dniif abuse* Additionally* another 156 members Were discharged wllh a prt- 
mnry reason of other than drm? abuse (although drug Involvement may bare been 
a contributing factor) while they were in rehabilitation, 7,051 were entered Into 
alcohol rehabilitation programs In fiscal year 1&*2, A tolal of 2,235 members were 
separated i>rior to Ihelr normal date of separation while in an alcohol rehabilita- 
tion program, 

- MARiFTE COJtPS 

General Mead, Over 200 Marines entered Ihe Navy Drug Bona bllltat ion Center 
al Miramar and 1.12S Marines were treated at one of the Navy Rehabilitation 
Centers/Services In llscal year 1083, although many Marines were treated ftt these 
fatflitics for drug and alcohol probteias. The success/retention rate Is almost 100 
-TOrcent for Marines completing rehabilitation since future potential had already 
been assessed prior to ant oriztng treatment, Irhe Marine Corps also provided 
local alcohol assistance to inmost 12,000 Marines during the same period, - 

DBtTO abuse iff oVebsbas sohoow . . ^ 

Senator Jefselw Duriag the joint hearing on this same subject in 1982, it was 
indicated that a sludy was being donojhy drug abuse in DOD overseas schools 
What were the results of lhat study? 

Or. Jonas. The table below contrasts of marihuana, alcohol, and cigareltes 
fOrJsenlors iu Department of Defense Dependent Schools (DODDS) with sueh 
i iso In civilian lLS**based high schools, v L , 

TABLE 
(fn p*ft*nt] 



Marihuana; 

Us* tni I «„. ™ „, 58 M 

Iht Jn Jt*l 30 d<y* ., „ „ .,. 27 Z9 

Daily utt ^.—i, A 4 

Alcohol: 

tver «♦ * 

Us* to l*$t 30 ton,,* , , „.,.. 

D<Hy „ * : — „, „ 

us* w*r «. « „ 7ft 70 

St* to fit! 30 diy* ~ * — * » »,.„ 3G *0 
•1 1 ui« — ^ » — — ^ « Z$ 21 
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Wlilte use of marihuana Is less common hi DODDS schools than In stateside 
schools, use o* alcohol and cigarettes is more prevalent In Clio military schools. 
Ncvertlieles*, tlie t\»o groups of high school bonka^aro generally more alike 
than different, ^^-^ 

MARlNtt corps N 

General Mead. The results of the drug: - abuse study hi DOD overseas" Schools 
indicates that there is not significant difiercnecs in the drug usage, rates between 
students In the DOD Overseas schools and students stateside. ^ 

ARMY 

Geuerul Mitchell. The Impact of Drug Use on Tank Crew Cohesion* conducted 
by Walter Heed Army Institute of Research was completed in August 1982* The 
study luoluded a questionnaire survey from 05 tunk crews located in the Federal 
Republic of Gerinmiy. Findings of the study indicated that as soldier responsi- 
bilities are Increased there Is less JLkclihood of abuse. Additionally* the study con- 
cluded that drug usage does adversely impact on a combat situation. Statistics 
Indicate thut out of the 05 <rewsrio had only one memtter who used drugs* and 
30 had only two members who used drugs* Only one tank crew contained mem- 
bers who were nil drug users. A copy of the report is provided under separate 
coven The study bus confirmed the Army's belief that drug abuse adversely Im- 
pacts upon unit cohesion nud may foster miwholesoir* bonding of soldiers 
bared upon drug use. The devastating enect of drug use by leaders directly sup- 
ported the Army's recent policy to seek elimination of such leaders. 

BIOCHEMICAL TESTING PROCEDURES 

Senator LKiin* Are you confident that the biochemical testing procedures that 
the services ure using in their urinalysis programs are 100 percent uccurate 
from a scientist point of view? Please explain your answer. 

Dr. Jon is s. r $he biochemical testing procedures used in the military nrinulysis 
program are scientifically .sound; however no laboratory procedure can he 
presumed to be 100 percent ncciirate 100 percent of the time- This is due not to > 
the scientific basis of the procedure itself, necessarily* hut to human variables. 
While it Is our polk-y to eradicate drug abuse from the Armed Forces, we ure 
equally concerned that non drug users not be mlsidcntlfied- For these reasons 
DOD policy concerning drug urinalysis is designed to be extremely conserva- 
tive and to err ht favor of the Individual being tested. The requirements for 
two independent chemical analyses, chuin of custody from point of collection to 
completion of laboratory mmlysis. retention of laboratory reports* and freeing 
of positive samples for possible reletting are all examples of policy precautions 
taken to preclude false identifications. 

, TWO INDEPENDENT COMICAL METHODOLOGIES 

Senator f-EViN. According to your stutcmcnt "each urine specimen submitted 
for drug urinalysis is subjected to two independent chemical i net hodol ogles prior 
to being reported as positive for the presence of a dm*."" " ~ 

Yet* recent press reports Indicate that np to 0,000 Individuals in all three 
services may have been disciplined by mistake fer drug abuse* because of faulty 
testing procedures at two Navy laboratories iu California lu 10S2. 

Wcro each of these 0.000 tests submitted to "two Independent chemical method- 
ologies prior to being reported postlve?" 

Dr. JotiNs, The situation you are- referring to jg h> fnct an example of the 
measures taken to ensure that individuals are not mlsldentificd as drug abusers. 
Although the problems at both Navy hmoratorics In Callfomln were the conse- 
quence of system overloading due to significantly increased testing by the Navy, 
the circumstances nt each lab were different and 1 will take enrh one separately. 
From Xovciuber lOftl to May 1032 laboratory personnel at the San^pleso Naval 
Driitf Laboratory, faced with processing more samples than they could handle, 
did not use the correct confirmation test In all-cases. They performed the Inbof- 
" intensive gas liquid cliromatography test to confirm samples which bad been 
screened jKiwltlve by radioimmunoassay only on samples they knew were gojng 
to bo used to supl>ort disciplinary action. All others were confirmed wittTan 
enzyme Immunoassay test. While this lest was a separate chemical process, it 
was not the approved methodology. A* tbhrfime the Navy was \he only military 
department using urinalysis results to support disciplinary action; the Araiy 
and Air Force bad not yet Implemented the DOD policy changes whleh permitted 
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*|m>i 'ilh'i.w^roplil*' u-tfiui). Anu? ami Air Farce units in I his region were not inncle 
avian* of thk unilateral decision by the San Dletfo lab. The Air Force brought 
tin* situation to my attention earlier (his year which led to the subsequent In- 
avti^ition by the Navji 

The ftltitatfou at the Oakland laboratory wns also a consequence of overload- 
in^ of the lab system: however, the problems uvre idetxti^cJ by an Independent 
Naval invent bent ion. ttotwccii Jnnnary 10^2 nnd October approximately 0,500 
j^atii|ilojN were determined to have been improperly -Interpreted or to tinvc had 
significant administrative errors. Each service will- reply in detail as to the 
sheeifle numbers of individuals involved, and actions taken both to locate those 
individuals and to make appropriate corrections. J 



General AirrctiEix. The Nnvy conducted an internal i n vest tent ion as to the 
ehcclJk* problems and subsequently Informed the Army of generalized results and 
b=|rocln> specimen* determined to hnve been nfCcctedSy the problems. While the 
Army is nwnrc that there were administrative ami hroccdnr.il problems identified 
In both Inborn tortus, specific errors found in the testing procedures within the 
lauornlories in question will be addressed by Xnvy. 



Senator hrjnx. Whajt system failures allowed die approximately 6,000 indiv id- 
nnls to he mlstnkeniy Identified positive for drugnbuse last year? Whnt steps have 
been takoti to prevent these failures at nit testing facilities. 

Dr. Johns, The fundamental problem ivhich caused these errors wns an over* 
lond of (he regional lab system. In August l0£2 the lnb system was geographically 
dc-rcgionalizcd liy direction of the Secretary of Defense. This nctlon permitted' 
more direct control of demand nud resources within the npproprinte military 
depnitmenls. The Nnvy now provides drug nbuso nrinnlysis for the Navy and 
Marine Corps, while the Army ami the Air Force use n bi-servlee system. Add!- 
tkmn11y,a move rt.mdardtocd protocol for the urinniysis procedures, incorporating 
reilnciii>uts nnd improvements, hns bectr dcvclohed and is currently under scien- 
tific review by the National institute on Bqig Abuse. 



General Mtreiim. The Army is currently conducting a review ,of Procedures! 
operations, imd si>ecimen results in all Army/ Air Force Drug Testing Laborato- 
ries to hisure that tho system \* snflk-lently ucmrntc and ii'tmlJc to iiipct legal 
nud erfcntltfc statulnrtfr. The review is being condnetvd by n Biutf Ribbon Panel 
established on 24 October 1083 b> the Surgeon General of tho Army fo specifically 
investigate potentlnl Problems within the Fort Mendc Drug Testing Laboratory, 
subsequent to the ci'ahmtlon of Port Meade laboratory, the Pnnel wili review 
procedures, operations .id shecimcn results nt the other laboratories as welt 
lipadod by Mft Kin**-!, w panel Includes \\\tw* civilian toxicoiogists, and military 
(Ik well as civilian letfal advisors. The expected completion dnte for this review Is 
15 December 1u83. While the Army considers the testing procedures utilized by 
Hie l)run Tos'tiuK Laboratories to he iegnlly sufficient and scientifically accurate 
in identifying dru£ abusers, wc arc attempting to ensure thnt sufficient safeguards 
are in phnc to protect the Army and its soldiers iti the imblcmciitntlon of these 
procedure* and the policies* that cneompnss the urinnlvsis program. DOD nuthor- 
Isced rlic ime of urine results taken under search ami seizure or ns part ot n milt* 
tary InsjH'Hhm mi December 1081. However, the Army adopted these policies 
imly after there were nuflUicnf laboratory resources and control mechanisms in 
place, S-iure tin* furma'fon of the Joint Army/Air Force Drag Testing System, 
both services have l»een conducting periodic reviews of laboratory operations and 
te^inir procedures* On n quarterly basis, laboratory managers collectively meet 
to discuss testing procedures and laboratory operations. In September, a Joint 
Army/Air Fori-e Drug Testing Standing Operation procedure wns Published 
which inwes that standards nre applied imlformly among In Itom lories. Both 
Services havo ftdabitaucd an evnlnation system u-litcli comdsts of tenuis that visit 
rim laboratories on it periodic bns4s to review procedures and operations, xho 
lllue Ribbon Pnnel mentioned previously Is the latest effort by Department of the 
Army to review procedures nud to identify nny problems associated with the im* 
plementntion of these procedures within the testing facilities. 
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STEPS TAKEN' TO PRE^T MISTAKEN DRUG ABUSE 
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Admiral mulioy. A JAG Manual hivestlgatlon of Inb procedures at the Oak- # 
Innd Xnval Drag Laboratory during the JAX-OCT timeframe revealed that 
sonic administrative procedures were Inadequate, antl that (iflWuig some periods 
of extremely heavy sample lnpnC r probable positive findings wcrq not reviewed by 
n second Inti technician. Errors of technique nlso occurred during Implementa- 
tion of tenntorary streamlined procedures designed to ilonl with tile heavier input. 
Chromntograins were reviewed by a single technologist who was a newly-ap- 
pointed supervisor, There were no problems which reflected ujwn the scientific 
validity of the actual testing procedures if performed as mandated. 

Corrective actions have been Implemented Navy wide to preclude additional 
problems similnr to tha ■ % encountered at Oakland- These iaclude : 

The Imposition of quotas on urine submissions to drug screening labs! 

The assignment of additional personnel (military and civilian) to drug screen- 
ing labs, required standards for training and certifying operators, and Increased 
funding nnd equipment. 

The titilteatioii of a hew chain of custody document which reduced the admin- 
istrative burden and stream lineal administrative procedures. / 

The establishment; of nn Ad Hoc Laboratory Drug 'Urinalysis Coordinating 
Gtoup to standardize and streamline technical aad-ndministrattve procedures. 
. The initiation of a message report back to the submitting command utilising 
*a standuxdfsM mcesnge format to decrease turnaround time and reduce admin- 
istrative requtrements. - J 

The development of Improved internal quality control standards including tUS~ 
use of n 'negative standard" 1 (i.e., n negative control snmple previously deter- 
mined to contain no drills, ns a "gauge" ngalast which to measure levels ctthe 
drugs present in the samples being tested.) 

The promulgatioa of a standard operating procedures manual that covers ad- 
ministrative and teslhig-prooednres for all drugs. 

Au Inspection of the administrative nnd technical proecdnrcs used in the Inb- 
orn tory M conducted bimonthly by the Xnvnl Medical Command for nil the 
laboratories* 

A1BFOBCE 

Gcncrnl Oaks. Since the errors In question occurred In Navy laboratories, wc 
will defer to the X&vy to answer the first question. Regarding the seeoad ques- 
tion, we have taken numerous steps to insure qunlity processing of Air Force 
samples, During we established the Army/Air Force laboratory system. We 
continue to do quality cPhtrol testing with Armed Forces Institute of Pathology 
samples, of which wc have never had a false positive since the Joint lab syslem 
wan catabikhod* Wc freeze all positives, allow ing reletting nr testing at member 
cost by private laboratories- All requests for inass-spectromctry for court- martial 
evidence at our Hrooks AFB Inlwrn'ory are being honored- Additionally, our ca- 
I nihility (o do nmsw spectrometry quality control aim in addition to Armed 
Forces Institute of Pathology testing will be enhanced iu the near future with 
the purchase of additional mass spectrometry equipment which is on order. The 
Inspector General recently ordered a Field Maangemeat Inspection be conducted 
of the entire laboratory system. M'c feci these eflorts atoiu? wi*h constant vig- 
\ Hancewm insure the best possible system in th^ Air Force 

l LOCATING MISTAKENLY DISCIPLINED INDIVIDUALS *v 

Scnntor ftF.vitf, What Is the status of efforts la each of the services to\»eate 
those Individuals who may have been mlstakcaly disciplined and make amends? 
[Question directed to each service witness. J ) 

ABMV 

General Mitchell. The Army was notified In May 1083, of the problems lavolv- 
hig the two Naval laboratories a ad jji that time was provided a listhiff of 1050 
specimens and last four of the SSX which had been/frroneouaJy identified as 
positive* Slacc then the Army jins been identifying Individuals affected, screen- 
ing records, and Is curreatly la the process of notifying nil individuals Involved. 
AU personnel who tvei'c erroneously Idonl iffori will be Informed of the mechanisms 
available In seeking redress of any Injustices Incurred ns a result of these urine 
results, Out of the initial 1050 specimens* 881 Individual were actually Identified 
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(the remaining 100 specimens represented duplicate urine tests oif the same 
iiidivhluat) To dale* records screcninff has determined Hint only 44 adverse- 
actio** appear hi any of tl»c files. In Sep 1983, the Navy provided us wllk &n4tfdl- 
tloimbvU^ spcctm<m results that had been evaluated as improperly tested. Tbe 
Army Is currently identifying these individuals as tvell- The Army expects to 
luivn competed iiotifirntioii of 41 II individuals, erroneously identified by the 1362 
specimens by I I>oe 10^3- The notification will Include information* on J tow to' 
obtain assistance \n seeking redress for specific injustices, In order to facilitate 
nud ,£vpcditc corrective actions, the Army Board of Corrections (o Military 
ds has hoen designated as tlic central agency In charge of reviewing those 
; casta where individuals seek redress and effecting the necessary corrections. 
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Admiral Muuor. Of Hie approximately 4,600 Nrtvy service members affected, 
npproxinmteiy 2J00 have been identified by uaine and Social Security number 
after si.v mon tiis of intensive effort The retained laboratory documentation wddeb 
provided the starting point for the identification process contains only minimal 
Information concerning the Identity of the Individual providing th2 specimen, This 
specimen identification policy was in a^ordance xvth tjie applicable regulations 
in effect nt tta tiuie. This fragmentary data docs not* in many cases, Identify the 
individual's current command, noting only the command) which submitted the 
specimen identi fixation nollcy was In accordance With the applicable regulations 
the Individual attended or a medical facility that ''botched" specimens for ship- 
ment Accurate identification of these individuals is a piece of genuine detective 
work and requires both patience and ingenuity In the 'arger Interest of assuring 
Hint nothing is assumed and that no errors are made, The commands that sub- 
mitted tho samples are requested to Identify the affected individuals from tlie 
data wo provide amL4<fine exactly what if any, aetions were taken as a result 
of ,tbis spedfic^rrfnn lysis report Each seniee member is treated individually, 
and his/her reeord is examined at tbe local command level to document the case 
.in detail. 

It is Xnvy policy that all adverse administrative and disciplinary action taken 
solely as a, result of these reversed confirmation*} will be rescinded and removed' 
from nil records pertaining to the individual's naval service, 

MR, FORCE 

i 

General Oaks, The Air Force Maniwwer and Personnel Center (APMPC) Is 
working to rectify aetions laken as a result of samjiles Improperly processed by 
.the Oakland Navy lab during fiscal year 1082. Xonc of these should have resulted 
in disciplinary action or characterization of discharge less than honorable because 
we had aot yet implemented tlie chain-of*custody provision on urinalysis testing. 
However "numerous administrative actions could Jin vc occurred. The Air Force 
MFC has identified 6^3 current and former Air Force members who may have been 
impacted by the laboratory errors. This was completed 15 September 1$S3. indij- 
vidua Is at!!! on active duty wJH4>e'advlsed_by lettcr_olllie ImbroM rly- con ducted - 
ttutu; be Interviewed by and have his/her records reviewed by the Consolidated 
BaHC personnel Office (CBFO). Tbey will then be counseled regarding adminis- 
trative appeal Procedures available to rectify any adverse actions lakeo resulting 
from one or more questionable urinalysis tests, Letters of notification and Instruc- 
tion for the ClJFOs ar&belng prepared At this time. 

The master personnel records for Ihose persons separated are being reviewed 
at AFMPC to determine whether one or more of the questioaable urinalysis tests 
contributed in whole or in part to a member's separation. If so, the affected sene* 
rated lacmbc* will be advised in writing of his/her ri«bt to petition the Air Force 
Board for Correction of Military Records (AFBCMR) for a review of their case. 
They will also be advised tbnt the CBPO at tbe nearest Air Force bast will assist 
them in preparing their applications^ tbe AFBCMR. 

to 

MAKING CORPS 

General Mead. As previously mentioned, the Marine Corps has Identified and 
corrected action on all but four Marines identified in the Oakland- invalid at (on 
period from January 1 to September 15. It)82, The Marine Corps is in the ide al Id- 
cation "process to correct records of additional cases invalidated September 10 to 
October 17, 1QS2. All action should be completed by the end of November. 
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SEPARATION A<TTI0N" FOR POSITIVE DRIXQ ABUSE 

SenntOr LmK. Dr. Johns (and each service witness) , ali of the services have 
adopted a policy of initiating separation actions for commissioned officers, war- 
rant officers and seiftor non-commissioned officers who have a siiigle positive 
Jdcutfication of drug use. * ■ 

Why ate all of you confident that your collection, chain of custody, and testing 
procedures ore sufficiently fool-proof to prevent an individual from being falsely 
accused of drug use? What error rate do you estimate does occur? 
* Dr. Jotirts, Iu addition 10 internal laboratory vitality control measures taken 
by eaoli DOD drug testing .la bora lory, an external Quality (ontroi is Iirovided by 
the .Armed Forces institute of Pathology (AF1P). Tlie requirement for chain of 
custody aud retention of not ouly all laboratory reports but of tlio frozen positive 
s«mple'as well provide au avenue for, recourse for individuals ivbo believe they 
have been improperly Identified. 

ARM^T 

, General Mitchell, The Army implemented poiloJes on 1 July 1983 which man- 
date unit commanders to Initiate separation proceedings for office rs/\\ arrant 
officers, and seuioV enlisted persons (Efr~EU) \Vi» are identified as illegal drug 
abusers. These poKeies do not uiaudate the separation of drug abusers. A review 
process' takes place j»nor to the final determf nation of the" separation authority 
disposition of each case. The testing procedures that are currently used within 
all Army/Air Force l)rug Testing Laboratories have been certified us scientifically 
sound and accurate In detecting drug abuse. The Cut-off levels thai' tire used in/ 1 
identifying drugs Is suffieJeutlx high enough to preclude the Issue of ]>assive 
Inhalation, DOl) requires that\tivo independent tests be conducted on each 
specimen prior to classification ^s positive* iu Ajjrmy laboratories all .specimens 
undergo three tests— 2 RIA screens, and 1 GLCNCiiain of custody procedures 
provide for a stringent procedure of collection a i id Inn n tiling of nrinc. specimens 
from the time the specimea is taken until the time the results are reported to the 
commander* Thb Army has bad no reported oasos of false positives Or errors in 
identifying negative results as positive through the DOD qualify control program 
eperated by the Arnica Forces Institute of iMthology since the Initiation of the 
mauda&d actions for drug abusers. Witfle there have been retorts of false nega- 
tives, instances where a specimen was^npposedly positive but classified as negn* 
tivc by the laboratory^hls is au indicator of the stringent standards utilized 
Jn tiie classification of a specimen ns positive. While the Army is confident in the 
procedures and policies established, we are attempting to Insure that tiie imple- 
mentation of these are sufficient to maintain legal and scientific credibility. 

XAVY 

Admiral Mvixoy. The Navy's confidence in our urinalysis program is rooted in 
the use of standardised procedures both by the submitting command and the 
laboratories in addition tin* testing methodology used by our laboratories has 
undergone scientific scrutiny and has been* found satisfactory. The specific docu- 
ments, and actions that support our confidence aVe detailed below, 

Tho ^Navy's instruction on Substance Abase Prevention and Control 
(OPXAY1XST G&SG.4) delineates procedures for the collection, packaging aud 
transportation of specimens. The collection of the specimen under direct observa- 
tion, the individual's initials on the specimen hof tic label and their slgcoture on a 
j urinalysis collection ledger all serve to establish the origin of the sample and thus 
begins the chain of custody. Specimens at tiie unit level are handled by a very 
limited . number of individuals desfgaateti and accountable to the commanding 
officer. 

When the Sample arrives at^jho laboratory the strict chain of custody is main- 
tained within the laboratory. Procedures for the liandllug of specimens In the 
laboratory and other administrative actions along with the testing procedures 
to ho followed are detailed in tho Standard Operating Procedures (SOP) for the 
laboratory. The use of the SOP by our laboratories has )>ccn scrutinized and 
cudorsed by k\x noted forensic toxicologic Including the President and Vice 
President of the American Board of Forensic Toxlco legists, who have iudivJd- 
ually visited Nao* Juhorutorles prior fo providing expert testimony about a par* 
ticulnr laiwratory's procedures, in addition a technical and adminlstmtlvc In* 
spec t Ion of all Navy laboratories is done bimonthly by the Naval Medical Com- 
mand* 

In the 11% months of fiscal year 10£3 ahiCe the Problems at Our Oakland 
laboratory were corrected reverae ^ 2 ^ tefi * res ults previously reported as, 
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posltlvowhlch in atf error mtyfof .002 i>ereent out of the 1.2 jnllljon specimen* 
reared lu Assent year I0S3. Additionally, the Armed Forces Institute of Patboloftyv 
which Is responsible for ov,erajl qunllty control of all DOD laboratories, sum- 
itinry of performance* for three quarters of flson I year 1983, ludlcnted laboratories - 
correct ;imHy£cd 98,04 percent of afrqunllty coutrob samples with zero false 
positive^ - J 

AIR FORCE ^ 

General Oaks. The following f acturs contribute to the high confidence w.Place 
"In our uruinlyxis collection, cbaln-of -custody, and testing procedures. Likewise, 
thyir cmuiilatlvc Impact is thnt our urltinl^sis sysfeai ifirbjglily credible In not 
falsely JKCUKinK sonicutic of drug abuse. Immediately following observed collec- 
tion of the simple, the sample is identified by SSAX as tyell as other identifica- 
tion dnt*f. Written procedi.res in A Fit 160-23 describe the exact steps the urine 
letting monitor follows from that |>olnt until shipping, Shipping procedures dis- 
allow lampcrliig of tbe sample en route, and procedures at the receiving drug 
testing laboratory further insure sample integrity throughout the process, Tbe 
rndloltnmunoassay *{RIi) screening test aad gag liquid cbroinafograpfc (GLp) 
confirmatory test are performed on two different allquots from tue same sample. 
AFIP quality control results since the formation of our Army/Air. Force la born- 
lory system have reported no false positives, demonstrating tKe credibility and 
reliability of oitr system*?he chnln,of custody procedures at all levels have been 
carefully scrutinized by Air Force Judge advocates, who report satisfaction with 
the legal sulUclency of the system. Wo are virtually 10& percent certain that 
Individuals shown positive on uriac tests did u$c Ihc drug In quest jo a. Also, our 
consistent screening *n ad confirmatory cut-off of 100 ng/ml for THC virtually 
rates out the possibility of the positive being attributed to passive Inhalation/ 
ingestion vt mnrihunnn aad adds to the credibility of the positive resnlts, 

/ jf— iJfARIXC CORPS 

* Gene ml llpAU- The MjjtJic Corps utilizes Its Navy IJrug Screening Laboratories 
at Snn DIcko, OaklanuVJac^sonville, Great Lalccs, Portsmouth aad a civilian 
contract laboratory* To date Ihc Xavy Laboratories have processed approxl* 
mately 1,4 million samples with a total error rate of .46 porcgnt. The civilian 
contractor Is required to inn in tn in a 05 percent accuracy raterhowever have per- 
formed at n 09.8 percent rate ou negative samples. No disciplinary action is taken 
without a laboratory confirmed positive. If Tftny doubt occurs, tbe sample Is re- 
tested- The Armed Forces Institute of Pathology guarantees laboratory per* 
form a nee, , 

USlffG DltVO Vat!7AlYSl3 RESULTS 

Scuator Lzvrsr. Dr. Johns* are there nny companies, or organizations, or 
civilian law enforcement agency outside of the mllUnry that use drug urinalysis 
results in ways comparable to the military services? Please give some examples 
if you know of nny, ■ ' * 

Dr. Joiixs. I have no first hand knowledge of other organizations using urinal- 
ysis results in ways comparable to the Military Departments. • - 

Senator Legist. (All service witnesses) the services have all emphasized that 
tho one time Posit Ive-ldcutineatlon-mnndatlng-separnt Ion policy for officers and 
senior enlisted personnel ran bo mitigated by tho liidJvldiinFs conimandlag officer 

Tu ench service, since adopting this one-time-out policy, how many officers 
and senior uou*cnm missioned enlisted personnel hnve Iwcn positively identified 
under drug urinalysis who were not ulthnn tcly sepnrated ? 

Wlint mitigating factors are considered? 

ABUT 

General Mttcitkll. ThcTfrfiny does not track this type of data on routing 
basis* The separation tnechnnlsms ntid reporting structure within the Army is- 
oriented toward n decentralized approach in the execution of policies and regie, 
latory falidance\ Since the adoption of these drug policies in Jul 10ft**. ive have 
begun to see nu increase lu the number of separations being directed. However, 
in both the officer/wn rrnnfe officer and senior enlisted person category these num- 
bers to dntc nre small, 12 officers lime been separated nnd 5 Kfl's nnd above, tfhe 
policies themselves nre n menus of enforcing the standard thnt drug abuse will 
not be tolett.ted among soldiers, nnd cspeetnlly leaders. The reviewing nuthorttles 
must conddtT na hi anv type of sepnratlon action n mult I hide of factors prior to 
determining the final disposition of a case. Sucb issues as tbe circumstances of 
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abuse, the indivldnal'StiJust record* nudlhoimlfvidual's potential for f utnrc useful 
service ore only examples of the type of factors considered hx separutfou au- 
thorities in each cose. While the Army does not want drii^rUulers among its 
leaders, in sonic instances one time use or Jhel:ircumsfanT?es surroun^fr^tn^lnci- 
dent mar beisucu that the feviewlug authority deems it appropriate to direct 
other notions- In each cose of an officer/ worraot officer a boon! of review is con- 
ducted to, review the facts and to make recommendations to the reviewJuirood 
separation autfiority. In the case of enlisted persons with over fix years of serv- 
ice a board of reviews alio required. 



IfAVY 



Agmfral -Mulloy; Data are not presently .available on IioW many officers and 
senior non-eommlssfooeci enlisted personnel were positively Identified hy drug 
urhiab-sfs and wereuiot ultimately separated. Information on such notions that 
do not result In separation are held aUbe unit lerei and not submitted to head; 
quarters, v 

For both omVrs and enlisted personrnjL commanding officers are charged hy 
Nary policy to integrate and annlyze all elements of evidence prior to making a 
determination as to whether drug nbuse exists. X" addition to the*pos2tlve urK 
n a lysis result some other factors that may act in mitigation are; (!) the Indi 
vidnnl's performance and service reputation on and off the Job, (2) a medfent 
officer's cvnlnntloii of the individual, (3) the souudness of the eliuln-gf custody 
with regard to the sninple in question, (4) the results of n retest comlncted on 
the original samples, and (5) the commanding officer's Judgment of the' whole 
man. Once Jden tlflejl as n drug abuser Ipr the commanding officer, an officer's case 
will he reviewed J/y as many ns three separate hoards of officers, any of which 
may reverse the orighml findings. Final determination in ench case is made by the 
Secretary of the Navy after a review *7 the Chief of Kaval Personnel. A similar 
review process takes place for enlisted personnel. K 



AXB FORC E 



General Oaks, A one time positive Identification through urinalysis does not 

Mandate separation. If ns a result of positive urinalysis a coi ander determines 

drug abuse Im« occurred, separation for drug abuse may take place. ■ 

It is Air Force tiolloy'thnt Otticer ntid N'CO drug abusers are "usually not 
retained* 1 . Drug nbnse by a commissioned or noncommissioned officer Is n serious 
abdication of responsibility and KJgiiiflcnntly affects their potential for further 
military service* Such conduct is not taken lightly and separation is usually ap* 
proprfate and, as a rule,* the noriunl disposition for officer nnTt N'CO drug abusers. 
In nil enses of dntg abuse the commander must consider the Impact of the abuse 
on the abuser's potential for further military service in making the decision to 
retnin, recommend dlscUnrge, and/or take other administrative or Judicial action. 
_^£p. MfitpjUc£.ljaiAnjsjt^^^ 

who were identified via urinalysis us drun abusers and wiio were subsequently 
separated or retnined. In early 198?J&e^Vj£>^^ 

1 mander response to drug abuse., This study was deslgneo, to develop set vice* wide 
data on commaud?r response lo drug abuse Identified through urinalysis aad 
other methods of Identifier! tlon. Preliminary results Indicate that the majority of 
NCOs, identified by comma nders through urinalysis as drug abusers are belog 
separated. Similarly, preliminary results for officers reveal over niaety percent of 
the ohlcers identified as abusers a re* being separated or tried hy court martiaL 

*UABtff£ corps * 

OcncrarMtAO, Th*> urinalysis program can only identify presence of one of six 
drugs in a Marine a,t the time a urlae specimen is takea 3ftls process cannot 
determine impairment, frequencv/ajuonut of use, or lenity/ illegality of pres- 
ence* Accordingly, or receipt of confirmation of drug presence in a urine saoiple 
byn DOP-ecrtifled 1nti» the coinmundiug officer is required to Assess the situation 
and the Marine to frteYuiluc probability of existence of an offeuse and appropriate 
uctiou. Ouly If the comnmmlcr fails to confirm n legal justification for thg drug 
preface* amy ndverse a<ltiifnfstrntivc or disciplinary action be tnken against the 
Individual \ 

The Murlue Corps directs aulomatfc discharge for officers ta light of special 
trust aad cDaHdeu.ee aad Service- unique concerns. Four officers were Identified as 
possessing an illegal dnta substance under the urinalysis program this year and 
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wore discharged, Normally cfilisted personnel are retained on active duty*ou the 
first offense of drug abuse as long as the command believes the Marine is sincerely 
\\Mag to adapt the Marine Corps standards on this issue. 



FOLEOWUF XfElKAttstS TESTlT^ 



Senator Lgvix* Dr. J ohm, your statement points out that individuals wl bare 
low quantities of cannabis by-products tn tMr nrlne, may indicate positive 
on portable testing devices, but negative by laboratory confirmation. Under 
current DOD policy, sncb samples must be considered negative. 

^Is there any requirement that such Individuals present themselves for follow- 
op urinalysistestingoverapertodtfftime? • 

Dr. Jouks. The requirement referred to is yet another example of the steps 
we have taken to Insure that Individuals are not mis identified. There is 00 
nOD-tvIde policy that such Individuals be required to submit subsequent 
samples j however, there is nothing to prohibit the*Servlccs from establishing 
such a requirement* \ 
\ t v JUE FOBCC ' ^ 

* General Oaks. Current DOD policy requires, two independent methodologies 
of; urine testing to cult a Sample ' positive" The first test, etcher an enzyme on 
radionmmunoassay procedure screens the sample^ for possible positives. The 
confirmatory test is to be either a gasdiquld^hromatograph (OLC) or a gas 
chromatograph/mass spectrometer (GC/MS). Portable test ktts ire an enzyme 

' screening procedure* and require one of the confirmatory procedures to be 
"positive". WltbouUthe confirmatory test positive, the sample is considered 
negative. Under such conditions, no follow-up testing over a period of time la 
considered appropriated negatives, BecauL£ the Air Force, has not been using 

' portable test kits! there has been no requirement for follow-up testing In such 
cases. * 

1 * coMbathno alcohol ABUSE i 

Senator Lefik. Dr^Johns (and service witnesses), the prepared statements 
indicate that alcohol abuse is not onlx Increasing in the services, hut Is a more 
serious Impediment to military preparedness than druf abuse* 

* Can each of you fftve some indication of the resources you are using (staff* 
laboratory costs/ dollars) to comhat alcohol abuse compared to the resources 
yon are' using to combat drug abuse? > » 

Dr. Joints. Specific data concerning resources expended to curb drug and 
alcohol abuse will be provided by the services. The Hejlth Promotion Office, 
however, devotes an equal amount of effort to the dntf and alcohol abuse prob- 
lem* During fiscal ytfar 1963 the Armed Forcer Information Service (AF1S) 
prorlded equal amounts of fiscal support ito drug 1 and alcohol Issues except In 
the area of centralized film purchases. Since the Inventory of film* was well 
stocked with current films on alcohol abuse, APIS purchased the rights to two 
drug and no alcohol fltasjiuring nscal^yearl968, 

* * Alter 



General Mitchell. The following Information describes the resources utilized 
jn fiscal year 1982, to combat drug abuse compared with alcohol abuse, 'jftls data 
represents financial obligations Incurred In fiscal year 1982, Since the Implemen* 
taiion of the policy authorizing commanders to use breath tests to Identify alcohol 
abusers (April 20, 108$), additional resources*are being expended for the pur* 
chaseof equipment to conduct alcohol breath tests. 

' (Ia ttouund* of MUnJ 

Drue Atotol 



i. rtaitmctirofl of Miuttp — „ — 7,212 a 

1. education ^s. „.„. r ..™„ — „ MB 2,160 

3. TrwtmtM/rehibMWlOA „Z 5,403 ISiSM 

4. Staff U*m% — « 5£1 JiilJ 

5, tmUMUm ™ «7 1,425 

6, PlMlnf/ettrdlnitfoft - 1170 7,905 

7* fUmnh — — lit 0 

tot»i *..i„J~ 4 — ! . turn Wm 
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NAVY 

Arftirfr.nl Mt'fxov. lit nVealycar 19fc3. total costs incurred by the Navy to support 
the Prtitf Abuse Prograai were npproxi mutely $42 million, including $24 million 
m operate the uriunlysls laboratories. Thia compares >vitli $5*3 million expended 
to cviuih:it alcohol abn*e nmt nlcoholism. Overall, n pproxlnmicly 780 worUyenrs 
were performed by both civilian mid military personnel to fight the Xnvy's sm 1 * 
ivssfM "War on Drugs." Of this. 222 worfcyenrs Were performed by 332 personnel 
assigned to the urinalysis lnboratories. This compares with npproslmnlely 720 
perMOiiiel workypnrs In Alcohol Aim^e l'rogrniu positions. Jt should he noted that 
m ji i iv of these staff positions nno even entire program elements serve to combat 
subsmnco nlw?e in Its hrondest sense; thus nn exact division of labor and ex- 
penses for allocution between "dcugs" nml **n!colfol M Is' difficult to cstlmntc. 

AIR f OKCK 

Ocncrnl Oaks. Hcgardlng the number of staff In eneh nren, drug nnd alcohol - 
abuse control activities nre iucorpo rated under thenuspiccsof one office t\t mnjor 
Insinuations, eneh mn jor command tfhd nt HQ USA F. Therefore tl^efinnie person- 
nel service both drug nnd nlcohol nbuse problems, W!e currently have 42tf person- 
nel nssigncd w»rldu'lde to drug nijd alcoboj nb use- control duties. Upon PCS and 
during other spccinl events sneh as professfonnl military eduention our stuffs 
provide combined dj(ig nml aleohol nbuse cdncntlon. Much in the v:ny of stnff 
use enu uh<o l>eseen In t&e number of people in our rehabilitation program. During 
fiscal yen r l&K! we hml n totnl of l0ilo5 persons In our.drag program, and 11,778 
in our ak-ohol rehabilitation programs* (These figures include those In rehnhiUta* 
tion enrried over from the previous fiscal year). During nsenl yenr 19*2 la bora* 
tory costs were apfiroximntcty A totnl program breakout (including 

laboratory costs) for fiscal year,1ft*2 Is $&5 million for drugs nml S2S;^ million 
for alcohol. The alcohol eosts Include supftort for residential and local rehabilita- 
tion programs made nvnllnble for Air Force members mid Ihclr fn utiles. These 
cost* suppurc resource.-* ut ten resideutini Alcohol Rehabilitation Centers and 
nlso supjwrl toeal out-patient programs At major Air To rce J jflgta lla tio ns« 

y H f ICAltlHE CORPS * 

General MKm Although denling with n legal nnd nn Iltcgnl substance, the 
Murine Cor|K provides for both .concerns under n single substance ntai^ program 
although lliere nre some deviations in some specific response programs. The basis 
for this policy decision has been thnt abuse of either suh^tiince impacts on readi- 
ness, ihat tyiiiptiims/prohlciiis wltli nlcohol nbnse nre similar to other drug de- 
pressants and thnt polydrug use lias become common* In light of commonality of 
treatment facilities, training < tc. there Is no distIiiguislmnfc,rcsoiirce use differ- 
ence In the Marine Corps program except for the urinalysis program. The Murine 
Toriis ^iient $l>'3fjji -0.no in fiscal >car VJS^/ki for [Kirtnlde test UIN j»:»d regents 
to support iirinnb'^is.;JJOI5Teertllled ja&oratory.supi'Grt I? proyided-bj _lhe-^nvy. 

.. - _. . MAXOX^O^V Jt^lNALY6l3A^D DISCTPLIXARV ACTIOS TAKEV._ 

Senator U:vix. Mr* jTOhns, as f understand It. mandatory tirlualyA may Ik* 
ordered by n eomtnninljnk officer to determine n nicmlier's competency Tfor duly. 
The r^ultrt *>f these le*ta may not be used for disciplinary action, but they may 
be usf d to justify flrnlJiVlrntivc actions. v 

(a) Specifically* wlmnU the most severe administrative ne[ion which enn l>e 
Jntom against n member o^the nrmod serrlecs as n result of*« positive test Under 
the mandatory urinalysis to determine competency for duly V 

ib) Does u nieinlKT hnve a right to appeal these ndmlnistrntlvc actions? 

(c) Is the decision to order a member to tnke n urinalysis test eomplelely at 
tbe dlscrcl Ion of the eommnuder? 

{d) Should the lest eoine hack positive* la the decision to mice admhilstrntlve 
netionlert solely to the discretion of the cnrnmnmlcf? 

* (c) If so, what procedures, if aay t Ijave been implemented to protect ngahiM; 
po^slMc n buses of discretion by commnndiug officers? 

Hr, .lon^s, <a) Hie Jiiost severe ndmlaistrntive action thnt a servicentemher 
fares when he or she nW.s j^ositive on a fitness for duty maurintorj lirinnlysls 
Isji discbnrjie from IheFerviee under honorable condlljnus. 

{hi All adadulstratlfe discharge proceedings contnhi essential due process 
protccilous for servieem embers. In "Addition to the due process protections estab- 
lished by the Department of Defence directives on administrative gcparntlonu, 

. ii 
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tin rvtccniv-niber hns n statutory right to appeal discharge determinations to 
the M^rvk'e bferiiargc lie view Hoards and to the Hoards for Correction of Mill- 
tury mill rty.Virt Records. 

U*) 'Because commanders ;irc held responsible for the performance of their 
units unit tiiC members of their commands, they have been granted Authority to 
direct me id hereto take urinulysis tests hi accordance with IJcpnrtmcnt of De- 
* fc^isc directives, These directives guide the disi-retlon Of commanders and .they 
prescribe the limits on the use of teat results. 

((/) The dpHsifrii to initiate action based on positive test results-rests ultli the 
milt commander. Final authority in regard to perverse personnel suction almost 
always rests with higher level authority- Of coarse* commanders' individual 
actions arc nhVays subject to review and correction by.higher authority, 

(c) (ttcfer to services.) / 

/ abmy **/ * 

' General Mitchell. The most severe type of administrative action a com* 
maudcr'is Authorized to initiate on an individual is separation proceedings. There 
arew multitude of other administrative options a ra liable to a commander In 
deiermioiughow to*eflTecUvciy deal with a specific instance of abuse. These hi dude 
K-m-li tblugs ifS a letter or verbal rei}rln;nud, imposition of a bar to rcenlfstment* 
rtvta&sllivatloii action and enrollment Into the Army's Alcohol and Drug Abuse 
Prevention and Cgylrol Program for rehabilitation* In those type of actions 
that have an adverse impact on the sohlier apiieai mechanism si exist whereby the 
soldier may seek redress. The urinalysis program Is a comiunuderytoOl In idea* 
tiryintt drug abusers. The decision to require a soldier to undergo urinalysis is 
based on a coimaauUer's suspicion of abuse, as part of a search or seizure or as 
part of a laitienry inspection, tixcept in those ii stances where the individual Iden- 
tified Is an office r/vvnr rant officer, senior enlisted person or second time offender* 
the decision a* to u lmt type of net ion to take Is n commander's judgment. -All 
soldier* Identified ns drug nbuscrs must be referred to the ADAPCP for an 
Initial screening to determine the degree of abure. Those soldiers who feel that 
Inappronrlnte actions have been initiated against them mdy appeal their eases 
to the next higher authority for review. y 

Allt TOBCE 

General Oaks. Mandatory urinalysis may he directed as part of an inspection* 
under authorised search and seizure^ as part of command -directed examination 
to det era line competency for duty, in conjunction with a DOD drug treatment 
and rclinbilltatiou program* in conjunction with a mishap or safety Investlga* 
tlou, or any examination ordered by medical personnel for a valid medical pur- 
nose. Urinalysis results obtained from commander directed competency for duty 
tetf, participation in rehabilitation, or accident investigation # may not be used 
as the basis for disciplinary action under the UCMJr but may be used in ad- 
ministrative actions. The most severe administrative action which can, be taJtcn 
in these situations is administrative separation with aa honorable discharge if 
the sole, basis for dlsehargeJs drug .abuse. aa> determined frotn>the urinalysis. 
All members have due process rights * appeal, The commander has Uje^dtecre- 
,tlon to order urinalysis testing amrto di<ermtfie appropriate action as a result of 
n positive urinalysis. While the commanded makes an independent decision, 
Kcvcrnl profesfdonnl specialists are nvailnble/for consultation (I.e. laboratory/ 
medical specialists, attorneys, and peo*oinftM>xperts)< While the decision Is tite 
commander's, nnd there mny be possible abuses in discretion of authority* all 
members of I tic urnicd services hnve numerous protections. These Include cor- 
rections through the ehnin of command or the Air Force board process. All mem* 
hers are free to seek assistance from legal council nt any time. Additionally* 
there are statutory protections in this nrea* name ly 10 U.S.CL 1034 which prorides 
for direct eommimlcntlon with the Congress, TmtTSl O.S.0- 938 which provides 
for redress of grievances 

marine COftPS * 

General Meat), The results of mandatory urinalysis to determine competency 
for duty may he the basis of administrative proceedings to separate the service- 
member Involved, Those results mny not however, 1>e used to characterize service 
ns ether thnn houornblc unless the urinalysis was eondueted as a valid Inspec- 
tion, was hnsed upon prohnhle cause or constituted an exam I tint Ion conducted for 
a vnlid mejjlcnl rcnsoWothcr thnn to determlno fitness for duty),] Consequently, 
a servlceine'mbcr u'hosv drug nbase Is detected through such an involuntary 
urinalysis mny thereby be scpamted front the servicer hut the type of discharge 
awarded will not be based on the urinalysis results, 

11$ 
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Administrative action is Initiated by the sorvicein an Iter's commander* l'iic - 
udminlstrafivc procedure established to proicss these notions provides Tor hide- . 
hCadent evaluation mid cK>efsioii by mi administrative board of officers and by 
llie^coffnlzuiit gCiwrai rourt- martini couvCnlim authority. Tlitis*. the fiuai decision 
to scnuratc mi individual is not left to*tlie discretion or the conitnander. Slml- 
lariyAthC iri&ne or characterisation or discharge (honorable or general under 
honorific conditions) is i i i<E Cj>e i hIci i t ly evaluated nt l>i>tii stage* of this adminis- 
trative proce*;*;. 

An adverse characterisation or discharge < micler other U honorable con- 
ditions) may bcawiirded only if justified by fticiors independent oi (lie urinalysis 
, results. 

At nn administrative dfscharKe board, fiiC scrvicetneinhcr is represented by 
lawyer council, in;iy bresent evidence in his/her own hchajr, and mny Cross- 
examine nil witnesses, Tut* service member limy challenge Iward Inembers and 
may mnkcaranmcnt lo the hoard member*.' * $ 

^MlUTAKY HBAnlXESS AFFECTED Bt OltCG AND AtCOHOl^liUSK 

* -'^Senator Levix, < All scrvjee witnesses.) Cnti you specifically state how mill- " 

* t$ry readjuessisnmintltatlvely affected by drug or alcohol abuse? 

J . pr. .Totim To date the Department or Defence Jins not con duct erf, formal re- 
^jjenfrcli on the effects or drug and nlCohol abuse on military readiness because f lie 
rematch Jm rndlfTin tint would lie reanlred to assess military Impiilrment result- 
in'jK ££o*u sitCJi vkUwsnf would'bc extremely Complex mid expensive to hi \\ dement. 

TUe; effects or drugs and alcohol on military performance would likely vary as 
a Junction or: ( 
" (J } Type or psychonctive substance, r 
(*Z) SPecilienatureormJlltarj task involved, 
(3) Degree or skill level by the user, 
{4) Complexity or the tnsk. 

(5) Drug find nleohol effects on jtfrrormanee in interaction \ylth other 
likely Combat stressors such ns noise, overhlast, heat, encapsulated environ- 
ments* rear, etc. 

Beyond' this It is import nut to distinguish effects or guidances on perform- 
ance as acute, chronic* or withdrawal. " • 

While drmi nnd nleohol abuse likely impair jverrorrnanee 111 Critical combat 
skilly such abuse may have more subtle hut nevertheless more profound effects 
such as eroding unit morale nml confidence of troops* Creating dissension 1»etweou 
line troobs nnd their mllitnr.v lenders, nnd eneoiirnciiijprolherhiitisoCinl behaviors. 

Data on "garrison" offtfcfe or drug nnd nleohol nbuse nre rnrely specifically 
tracked by the Services. To th<u extent that such information 1$ available, it will 
be provided by the service witnesses. * 

y AE«t 

General Mitchell. We are unable to quautiry die adverse effects or drug or 
nleohol abuse on militarr readiness; however, there nre sufficient indleatorsavaiU 
aide to nllow n& to assess thnt the impact is great* The recent DOD survey on 
a lcohol nn d drug abuse shows thnt 19 percent or those soldiers surveyed reported 
diminished work performance because or dntg abuse* 10 percent or tlie soldiers 
purveyed indicated thnt they imd suffered wort impairment been use or nleohol 
nbnse, Diiritfc fisenl year ln«2 there were 3,503 soldiers separated clue to nlcohoH 
or drag abuse* this represents n loss or approxlamtoly 32,"1 million dollars la re-i 
placement nnd training cost Finally, Tor tlie first three <pinrtn» <»:-UscnI year 
10S^ + nleohol relnted Army nccldctit? Co^t 0,7 million doltnrs in efndpincnt repnlr 
nnd/or reptnCeinent. Tlie Wnlter Reed Annrlnstl tut e or Research study on tlie 
Impact of DritR Abn^e on Tniik^aa*^m^Pn*, further substnnthites our bolJer 
that dnnc nbu^C dues Impact on commit sitnut1on». During fiscal yenr 125 , 
sol^Crw were killed as n result or trrfflle net-idenis rtdated to dn^p or alcohol nbdsc / 
Tills i^ 125 toohnnny. Tlie Army's jmilosophj' or drlijpr and nleohot abuse l^eing/ 
ineomiHitlble with military service Is bnsed on tlie premise thnt hotli ndvCrselj; 
ifnpnet on oitr readiness, the mornlc, welfard and surety or our soldiers, 
employees, ^md Tnmlly members, 

, WA^ 

Admiral Mvlt.oY. N*o, u e Cannot quniitltntivety demon^trnte the eorrelntJoiyhe- 
tween drnj? or alcohol nlmse nnd mJlltnry rendiness. However, since ihe liCKIiuiimt 
or N"nvy*s War on Drugs In Fdmiary. l^ w"C have seen no decrement to man- 
ning or readiness* During Hint same time itcdottovcratl unit Operational readiness 
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wns up 10 Hereout mid i>ersonnol rendiness was mi 17 percent. Also, during tbat 
same period rgtciiHon of first, second term nnd career ijcrsonnel wns'up 9,5 
percent. * » 

Atn force 

Gcnernl Oaks. While wc cannot state the quantf tntivc impact of n 1 1 : . drug and 
alcohol abuse on rending, we do know its partinl impact Jn a number of different 
nrens* For instance, our alcohol -related motor vehicle misnap experience for CY 
1082 resulted In Tl Mali ties, 10 disabilities, and 7*740 lost workdays due to hos- 
pitnliznlion or confinement to quarters. Government motor vehicle (GMV) cost 
tosses for the** ii IcohoPr elated misbnps wns $168*000. or 8 percent of the totnl 
cost for nil GMV mishnps. The prlvnte motor vehicle (PMV) dnta cannot he 
qunfttlfled ns most AF PMV mishaps occurred off'basc and cost dntn for such nils* 
Imps is iberefbre often unnvailabie. PMV ulcohol- related mishaps did nccount for 
22 percent of the total PM-V lost workday cases. Of the £2,000 Air Force per* 
soanci on the Personnel Reliability Program, 525. were disqualified for alcohol- 
abuse reasons nnd 848 for drug abuse reasons,' Training losses are unavailable 
for these cases, ns some costs are recouped by rehabilitation and full utilization 
of personnel in other Air Force specialties. Alcohol Program disebnrce losses 
prior to e&pirntioil of term of service (ETB) for fiscal year 19$2 resulted in nu 
cstlmnted total tnffiiiug investment loss of $32,635,420 for the 2,235 personnel dls- 
cb'nrgud. At tlto sniuc time, successful completion of alcohol rehabilitation of 
4,867 individuals resided in an esti runted savings of $71 t 067,!&4. Drug rehablli- 
taiion discharge loss resulted in an estimated training investment loss of $50,606-,- 
uli> for tiie 4;ooi personnel discharged j>r* ,o ETS for fiscal year 1982. Savings 
for the satuc period due to successfi'* aetions Is estimated nt $50,574,083 for 
the 5,457 successful drug renabllltau^n program completions, 
1 Because of the 24 hour daty orientation of the Air Force work environment, 
which dors not nccount for the military personnel overtime, specific evidence of* 
increases and decreases in Inbor hours, lrfoductlvity* training costs other than 
thoKO mentioned nbove, and equipment costs are not avnliablc. 

The Air Force policy of rehabilitating drug and nicohol abusers with potenthil 
while discharging those without potential keeps the quantitative ns well as quali- 
tative Impact of drug and alcohol abuse on Air force rcndlncss to a minimum* 

* MAltlNE coups ' 

General Mead. The Afnrlne Corps*?ffirontly does not have the means to quan- 
titatively assess abuse impact on readiness. Wc are aware of deficiencies In this 
area and arc slrlviug to develop indicators mid tools to include voluntary dis- 
closure correct ionships to drug/nlcohot related incidents mid unit readiness* if 
anonymity can be maintained* Additionally, we are developing an automated 
reporting system to enhance data collection in this area* 

iriUTAftY DRVO TRSTI.XO CONSIDERED M fKWXlT* 

ttanator Lfi\*i.\*. Dr. Jolm& you state, that both conferences (joint 1)0 D, Wliitc 
House Drug Abuse Policy Office, and the National Institute on Drug ^Vbuse — 
!!P2i concluded Mint the military program of testing was "sound*" i'lense elab- 
omit*. Dikn this mean tbey concluded that the testing procedures nre 300 percent 
nmirnte? *• * 

tint of Mils Kroirp of expert did any dba greet with the testing results? WI10 
mid for ubnt reasons did they disagree? 

Dr. Joiuta. As l slated In my answer to (lie first question, no laboratory pro* 
* ediuv enn he presumed to be 100 percent accurate 100 percent of tlic lime* It has 
" been (lie coiikcu&us of the scientific autlioritlcs who have reviewed our procedures 
Ihnt the pvocednres. when performed correctly by properly tnthicd\iH>rsoimcl 
under ndcrpiutc quality control iiroceduros, nre scientifically sound. It lias Ihcen 
u\\t vxpcrieueo tliutcifnr thai when errors lmVc occurred, tliey have been due to 
human factors." rather Minn to (he scientific adequacy of tlte procedure. A notable 
n il ir of ttiir .system I who has been included in the XH>A review of our modifictl 
Kwthw iirolowil) has hceii l>r. Arthur Alcliu,?, Medical Kxamlncr for Chapel HilL 
Xorth Carolina. Dr. Mclloy Ims expressed a- preference for gas cliromatogrupliy/ 
nuiHH spectrometry tis u confirmatory test father than the gas liquid eiiromatog- 
rnphy jiroccdnre curronlly in use in DOl) drug testing laboratories* 

Senator HrjirintKY* The subcommittees staild adjourned 
(Whereupon* at U:!tf n-uu the subcommittees adjourned, subject 
to the call of the Chairs.] 

121 " 



J 

r , 



■r 



APPENDIX A 



Highlights of the \ 



1982 Worldwide. Survey 
of Alcohol and Nonmedical Drug Use, 
Among Military Personnel 



Robert M. Bray 
L Lyon Guess 
Robert £. Mason 
Robert L. Hubbard 
Donald G, Smith 
Mary Ellen Maisden 
J . Valley Racbal 



122 





-190 

. Table of Contents 

Page 

1. IKTROMJCTION 1 

* 

Overview - ^ 1 

Research Design and Procedures. Z * 

Survey Questionnaire . . . . t 2 

Sampling Design " Z 

Field Procedures . - + . 3 

Standard ErYois ^ % . . . . . . 6 

2. PREVALENCE OF ALCOHOL USE ^ 9 

Alcohol Use OurJng the Past' 30 Oays 9 

Frequency of Heavy Drinking IZ 

Quantity/Frequency Classifications 12 

Demographic Characteristics of Drinking Levels 16 

3- PREVALENCE OF HONKED I CAL OftifG USE , . . . . 19 

Basic Patterns of Drug Use. 19 

Use of Any Drug: Region and Pay Grade Comparisons 21 

Use of Marijuana/Hashish: Region and Pay Gr?de Comparisons . . 24 
Use of Any Drug Except Harijuana: Region "ay Grade 

Comparisons . . 4 24 

Drugs Used Host Dften Excluding Marijuana *27 

Multiple Drug Use ■■ 27 

Combined Use of Drugs- and Alcohol " 27 

Demographic Characteristics of Drug Users 28 

4. NEGATIVE EFFECTS OF ALCDHOL AND NONMEDICAL JJRUG USE 31 

Alcohol Use 33 

Serious Consequences of Alcohol Use 31 

Alcohol Dependence 35 

Alcohol Problems 35 

Drug Use 35 

Serious Consequences of Drug Use 40 

Drug Dependence 40 

5. SELECTED COMPARISONS WITH MILITARY AND CIVILIAN POPULATIONS . . 43 

Selected Comparisons with the 1980 Worldwide Survey * 43 

Alcohol Use : 43 

Drug Use ■ 45 

Compari sons with Civilian Population * . . . . 50 <■ 



123 



\ 



121 



Table or Contents (continued) 



6. MULTIVARIATE ANALYSES OF ALCOHOL ANO DRUG USE AND THEIR 
CONSEQUENCES 

Average Ethanol Consumption 

Alcohol Use Consequences 

Drug Use During the Past 30 Days 

Drug Use Consequences 



REFERENCES 




122 

r 

List of Tables 

Table Ho, Page 

1 Allocation of the Sample 4 

2 Selected Oeaiographic Characteristics of Survey 

Respondents and Total DoD Personnel 5 

3 Distribution of 1962 Worldwide Survey Respondents. ... 7 

4 Alcoholic Beverage Use During the Past 30 Oays 10 

5 Frequency of Use of Primary Beverage OuHng the 

'Past 30 Oays 11 

6 Quantity of Beer Consumed on a Typical Orfnking Oay 

OuHng the Past 30 Oays 13* 

V Quantity of wine Consumed on a Typical Drinking Oay 

Ouring the Past 30 Oays 14 

d Quantity of Hard Liquor Consumed on a Typical Orinkfng 

J)a>Utoring^e^*fri-3CMlaY$^ ■ ■ ■ ^ — 15— 

Frequency of Consuming Eight or More Cans, Bottles or 
Glasses of Beer, Wine or Hard tiquor in a Single Oay 
Ouring the Past 12 tenths for El-ES's 1& 

10 Average Oaily Consumption of Ethanol Ouring the Past 

12 Months 17 

11 Orinking levels by $pdo-Oenographic Characteristics. - 

Total DoO 18 

12 nonmedical orug Use Ouring the PaU 30 Oays, the 

Past 12 Months. "and Ever Ouring Lifetl** 20 

13 nonmedical Orug Use Ourtng the Past 30 Oays and the 

Past 12 Konths by Pay Grade 22 

14 nonmedical Orug Use Ourtng the Past 30 Oays, the Past 

12 Months, and Ever Ouring Lifetime for El-E5's £3 

15 Any Orug Use Among Regions During the Past 30 Oays for 
El-ES's 24 

16 Frequency of Marijuana/Hashish Use Ouring the Past 

30 Oays for El-ES's 25 

17 Frequency of Any Orug Use'Except Mari juana/na*hi sh 

During the Past 30 Oays for El-ES's 26 



■ \ 

123 



List of Tables (continued) 

Page 



1G Number of Drugs Used During the Past 30 Days by 

El-ES's 26 

19 Any Drug Use During Past 12 Months by Socio* Demographic 
Characteristics 29 

20 Serious Consequences of Alcohol Use During the Past 

* 12 Months 32 

21 Los* of Productivity Because of Alcohol Use During 

the Past 12 Months 33 

It --no- 4 Relationship of Serious Consequences and Alcohol 

^*^)ependence to Average Daily Consu»Ption of Ethanol ... 34 

Affcohol Use Problem Categories 36 

_ 24 Drinking Characteristics Within Alcohol Use 

Problem Categories - Total OoD T . ...... . 37 

25 Alcohol Use Problems by Socio*De*ographic 

Characteristics 3G 

26 Serious Consequences of Drug Use During Past 

12 Months for El-E5 r s *41 

21 Lois of Productivity Because of Drug Use During the 

Paslt 12 Month* foi Cl-E5's 42 

28 Comparison of Mean Oafly Consumption 0 f Ethanol 
During the Past- 12 Months for 1930 and 1962 Worldwide 

Surveys / 44 

29 Comparison of Alcohol Use Events, Alcohol Dependence^ 
and Alcohol Use Consequences Among El-E5's for 1980 

and 19S2 worldwide Surveys 46 

3D Comparison of Diminished Work Performance Because of 
Alcohol Use During the Past 12 Months for i960 and 
1962 Worldwide Surveys 47 

* 31 Comparison of Any NonneJical Drug Use During the Past 

30 Days for i960 and 1962 Worldwide Surveys 46 

32 Comparison of Mart juan*/Hasnish Use During the Past 

30 Days for I960 and 1962 Worldwide, Surveys 49 



/ 



List of Tables (continued) 



33 Comparison of Nonmedical Drug Use During the Past 30 
Day* Among El-ES's for 1980 and 1982 Worldwide 
Surveys. * 

34 Comparison of Drug Use Events, Drug Dependence, and 
Ufrjg Use Consequences Among El~ES's for 1980 and 
1982 Worldwide SurveyS 

35 Comparison of Diminished Work Performance Because of 
Drug Use During the P-st 12 Months Among El-ES's for 
1980 and 1982 'Worldwide Surveys i 

* 

36 Prevalence in 1982 of Nonradical Alcohol and Drug Use 
Among Hale EnliHed Personnel and Hale Civilians 
Aged 16-25 ■ 

37 Swroary of Regression Hodels for Enlisted Personnel. 

3 8 — — E f f QCts-^f- Adj u s tt n 9 J[ojcJiegre«ion-Hodel_Var4 a6 1 e s. 

on Criterion Variables in the Services ........ 

/ 



127 



125 



]. INTRODUCTION 



In the Armed forces the misuse of alcohol and the use* of' drugs for 
nonmedical purposes are recognized problems that Impact on the state of 
military readiness essential ,to preserve the national security. Approaches 
to effective prevention, Intervention and treatment, however, cannOt>be 
developed and executed without a clear understanding of the nature and extent 
of these problems. This suggests tJie need for comprehensive, broadfbased 
data about the prevalence of alcohol and npnmedical drug use and the adverse 
consequences resulting from such use. 

A systematic effort to obtain data that can be used to guide and evalu- 
ate program policies was begun in 1980 under the^direction of the Assistant 
Secretary of Defense (Health Affairs). A series of recurrent surveys vas 
instituted to study drug and alcohol abuse in the military. Results from 
these surveys will be used to assess various toperts of the drug and alcohol 
aouse prevention program, to determine the appropriateness of the emphasis 
placed on the program elements, to examine the imfk|gt of current and future 
program pol icies , and to extend knowledge and understanding of drug and 
alcohol use and problems in the military. 

Over view 



This report provides highlights of the 198? Worldwide Survey of alcohol 
and nonmedical drug use in the military. Additional details of the research 
which was conducted by the Research Triangle Institute (RTl) are prMented in 
the main report (Bray, Guess, Mason, Hubbard, Smith, Marsden, ^ntf Rachal, 
1963} . 

The data were .obtained through a survey that vas administered to a 
representative sample of all active duty military personnel below pay grade 
07 H A two-stage sampling design was u^ed.that resulted In the selection of 
SB first stage units (installations)' and" 26, 964 sample Individuals. Data 
collection from the four Services was achieved In ivo phases. At phase I, 
two-person RTl field teafns traveled to 56 major Installations and adminis- 
tered surveys in group sessioT** during a two-day period. At phase 1J, 
following, the field team vlsf-tr the Military Liaison Officer <ML0) at each 
installation obtained additional questionnaires from personnel selected for 
the survey who did not participate during phase I. < K 

* The focus of the report is on understanding the nature and extent of 
alcohol and nonmedical drug use and the resulting consequences of that use In 
the military services. In the remainder of this chapter^ the methodology of 
the study is described. Chapter Z presents data on the prevalence of alcohol 
use, and chapter 3 Provides data on the prevalence of nonmedical drug use- 
In chapter 4 negative effects and consequences that result from alcohol and 
drug use are examined. Comparisons are made In chapter 5 of our current data 
to tho^e of the military In the 1930 Worldwide Survey and to those of civil- 
ians in the general population from a recent national survey. 'Following 
this, chapter 6 reports multivariate analyses that examine the joint effects 
of defldgraphic and psychological /behavioral variables that are important in 
explaining for alcohol and drug use and the consequences of that use. 

> 
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Pasear.ch_Qesi3i and Procedures 

l . The methodology of the 1962 Worldwide 'Survey consisted of a coup lex 
ar,ray of activities. The pre»At section describes the procedures used to 
orchestrate the data collection in a representative sample of active duty 
military personnel below pay grade 07. ^ 

/Survey Questionnaire . The primary data collection instrument Was the 
survey questionnaire. (Fsing the I960 questionnaire (Burt and Bfegel, I960) 
as a foundation, a refined instrument was developed for the 1982 Worldwide 
Survey. Items in the questionnaire were arrayed into several broad areas. 
The most basic Information asked about respondents' use of alcohol and non- 
medical drugs during 30 day and 12 month periods. Consequences of use, along 
with measures of work impairment and dependency were yincljided. Reports of * 
attitudes and behaviors of theoretical and appliedf interest were asked. 
Reasons for use and nonuse also were obtained alonofwfth information about 
the context of use. Finally, basic demographic indicators *jere included as 
were question* about alcohol and drug treatment. 

Sampling Oesign . The sampling design for the" 19 62 worldwide Survey can 
be siHvnarized as a deeply stratified* two stagr design* First stage sampling 
units were constructed by combining Service level organizational units that 
were geographically proximal. These organizational units for the Services 
were; Army—Army Location Code (ARLOC); Wavy-Unit Identification Code 
(UIC); Marine Corps— Monitor Command Codes jCMCC) and Reporting Unit Codes 
<HUC>; and Air Force- -Con. sol idated Base Personnel Office (CBPO). 

The first stage sampling frame was stratified by Service (Army, Navy, 
Marine Corps, Air Force) within four broadly stratified geographic regions of 
the world. The geographic regions and the areas they encompassed were: 

Americas -- Alaska* Canada, Continental United States (CONUS), 
Greenland, Iceland* Antigua* Bermuda, Cuba, Ofego Garcia, 
Panama, Puerto Rico 

North Pacific — Republic of Korea* mainland Japan* Okinawa 

O^her Pacific -- Australia* Canton bnderbury* Gilbert t-llice, Guam* 
Hawaii, Johnston Atoll, Midway, Pacific Trust, Philippines*, 
Wake, 

Europe — Belgium, West Germany* Greece, Italy* Netherlands, 
Portugal, Spain, Turkey, United Kingdom 

A total of fifteen first, stage strata were defined (orie fof each Service 
in each region except for Marines in Europe which were sampled in conjunction 
with the Navy in Europe). The first stage sample was selected with proba- 
bility proportional to size and with minimum replacement. Composite size 
measures were constructed to provide an equal probability selection of per- 
sonnel within each pay grade Grouping within each of the first stage strata. 
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Second stage sampling units were lines on the personnel rosters of the 
organizational units selected at the first stage of sampling. Thtr-second 
stage frame was stratified Into five pay grade groups (El-ES's, E6-E9's, 
Wl-U4's, 01-03's, and 04-06's) within each first stage unit, except for the 
Air Force which does not have warrant officer grades,^ The second stage 
sample was selected witn equal probabil ity and without replacement from 
within second staje strata. 

Table 1 shows the distribution of Jthe first stage sampling units, and 
the first and second stage sample sizes for the 1932 Worldwide Survey., 
Installations selected for the sample were located in the following countries- 
for each regfon. 

Americas — CONUS y 

North Pacific " Republic of Korea, mainland Japan, Okinawa 

Other Pacific — Hawaii, Republic of the Philippines, Guam 

t - Europe Vest Germany, Italy, Greece, United Kingdom 

Oe w ogra ph l_c characterist ics^ pJL _t he samTle and Total OoD appear in Table 2. 
ftOHowht the sa^rple generally provider a good representation of the military 
on the characteristics that are displayed. Educational background of the 
sample varied niQ&t notably from that of the DoD population. The major dis- 
crepancy's that people fn the sample indicated a somewhat higher level of 
educational training (particularly those beyond high school with no formal 
degraej thao that reported by official OoD records of educational attainment. 
ThU difference is probably explained by tne way the educational data are 
gathered, * OoD asked for highest year of school completed. The survey asked 
respondents to indicate whether they had^sone college, but not a four year 
degree- Thus, survey respondents who attested College for one tern but did 
not complete the year were counted in the jlwfity as beyond high school, but 
by DoD as having a high school education. ^ 

Field Procedures , Detailed field procedures were developed to collect; 
questionnaire data from the personnel selected to participate in the study. 
Coordination of survey activities among participating installations wa£ 
achieve^ by the appointment of a Headquarters Liaison Officer (HU>)^ in 
Washington for each Service and a Hilitary Liaison Officer (WLO) at each 
participating installation. 

Data collection was* conducted in two phases. During EJiase 1 (September 
through November, 19S2), HLOs were sent lists of personnel that had been 
selected to participate in the survey at their installations. HLOs planned 
and coordinated two*day, in-person visits by RTl field teams who administered 
questionnaires in group sessions. Participants' responses were gjven anony- 
mously, . ^ 

Phase II data collection (September through January, 1933) consisted of 
MIOs obtaining completed survey questionnaires from personnel who did not 
attend any scheduled session during the on-site visit* They did this by 
conducting scions with personnel at their installation (using procedures 



Table 1.' Allegation of the Sanple 



Region 


Service 


first Stage 
Sampling Units 


Mr st Stag* 
Satiplo Size 


Second Stage 
Sample Size 


Americas 


Army 


9& 


7 


3081 




Navy 


7& 


6 


3230 




Marine Corps 


39 


2 


BBS 




Air Force 


92 


6 


2711 




Total 


307 




98S1 


North Pacific 


A ray 


19 


4 


1716 




Navy 


3 


2 - 


1101 




Marine Corps 


3 


3 


1245 




Air Force 


"5 


3 


1397 




Total 


30 


12 


5459 


Other Pacific 


Army 


4 


2 


789 




Navy 


8 


5 


25&S 




Marine Corps 


3 


-2 


821 




Air Force 


3 


2 


909 




Total 


IS 


11 


50S7 


Europe 


Army 


92 


9 






Navy 


6 


2 


1023 




Marine Corps 


0 


0 


63 




Air Force 


22 


3 


1380 




Total 


120 

t 


14 


6537 


Total 


Army 


213 


22 


9657 


Worldwide 


flavy 


95 


15 


7922 




Marine Corps 


45 


7 


2988 




Air force 


122 * 


14 


6397 




Total 


475 


T 5S 


26,964 



a Kartne Corps personnel in Europe were Classified into Navy first stage units. 




Iiote 2. Sflecltd 0*«o9f*PMc Ctor*ct*rfstfcs of Stir*ty B«W>ft4wt* *#>d Totil DoO rtrwiiftet 



C turn t eristics 



Nnivy- Mifift* Cores Air force 

ii^le fawlttlon SSple PoM4tiOA S*"Ple POpnitllon Simple popuutfon 



Total DoO 
5mpLt Pofrt*14tio 



te «... <J 




less thtn high Jc&ool 
Wtfk School Cr4d/<5tD 
0<yood MS, No Ofgrte 
Collect Ptgret or Btyond 

*fl! * 

17-20 
21*24 
25-30 

31 or oldtr 

MjrlUI-Stltgs - - 

Jiot ur ri*d 
lUreled 

E6-E9 
01*01 

o*-o* 

foUl Personnel 



8ft. 0- 


90.4 


94.3 


92.0 


96.1 


45.6 


68.9 


88.8 


90.6 


90.9 


12 0 


9* 6 


5.7 t 


B.O 

i 


3.9 


4.4 


11. 1 


11.1 r 


9.4 


9.1 




61.0 * 


77.6 


BO.O 


72. 5 


73.5 


78 2 


78.2 


71.2 


72. 7 


24.6 


£9.3 


10,6 


11.4 


14. 5 


I*. 6 


12.8 


14.8 


16.7 


19.7 




4.0 


s.s ^ 


2.9 


9.1 


4,5 


4.8 ■ 


3.6 


6.9 


3,6 


5.4 


3 ' 


6.1 


5.6 


3.9 


2.4 


M 


3.4 


5.2 


4.0 


5.2 


9.2 


4.3 


9.0 


5.0 


8.2 


D.7 


Otf M 


3.7 


6.6 


51.1 


GT.8 




T0.3 


se.o 


77.3 


11.6 


64.6 


48.2 


68.4 


30.1 


10. 0 


29.2 


9.4 


27.4 


5.7 


42.5 


45.5 


11. 1 


11. 0 


13.6 


13.0 


10.2 

*r 


11.3 


9.7 


8.8 


£3.2 


19.0 


15.0 


13.8 


23.1 


20.9 


31.0 


21.1 


30.8 


32,4 


12.3 


15.* 


23.0 


tt.6 / 




30.1 


29. 5 


31.2- 


19.6 


35.1 


27.6 


27.7 


38.6 


30.2 '■ 


25.2 


24.8 


19.6 


tt.3 


19*1 


16.9 


25.5 


24.8 


23.2 


.23.9 ; 


20,0 


£4.2 


19.9 


21x4 


11. 1 


13.6 


34 fr 6 


31.9 


53.2 


25.3 , 


49.6 


47.4 


59.0 


54.1 


57.1 


60.7 


36.4 


3».0 


49.1 


*47.8 / 


50.4 


52.6 


41.0 


45.9 


42,9 


19,1 


63.* 


61x9, 


50.9 


52.2' 



70.7 
17.4 
2.2 
7.1 
2,4 



67.4 
19x3 
1.9 
7.1 
4.1 



33.6 36.7 



74.0 
17,5 
0.4 
5.3 
2.8 



68.2 
19.7 
0.5 
7,1 
4,5 



r 26,9 26.3 



70.5 
12 9 
0.6 

'1.9 

10,9 



75.8 ■ 
14.5 

0,6 

6.1 

*-* 
9.3 



61.8 
18.1 



12.3 
7.7 



64.5 
17.9 



11.3 

6.3 



26.5 27.6 



69,8 
17.2 
1.0 
8.1 

3,9 



67, k 
18/6 

oh 

4.7 



Jtott; Tablet! viluts ar* coimn pflrcentij*!. populitlon tfati for Deeeftb*;- 1962 fOf ill DoO Ptnonntl wtre provided 
OfffeftJe H*npffwtr 0lt4 Center. 
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that preserved the respondents' anonymity) or by mailing questionnaires to 
individuals no longer present. _ t 

> 

Usable questionnaires were obtained from 21.936 personnel for an overall 
response rate of B4.3 percent. The response rate for each Service was 
Army -- 00. 0 percent; Kavy -* 83*4 percent; Marine Corps — 63.1 percent; and 
Air Force -* 92.6 percent** j 

Table 3 displays the distribution of survey respondents across the 
stratification variables of Service, region, and pay grade. Many tables of 
the report present data in the form or some slight variation of the pattern 
shown In Tabic 3* Because of the large' number of different sample n's, they 
are not presented In the Individual tables of the analyses, it will be 
necessary to refer to this table to determine the sample sizes used* 

Standard Errors . Host of the tables that follow present two numbers in 
each ceTT The first number is an estimate of the proportion of the popula- 
tion *ith the characteristics that define the cell. The second number, in 
parentheses, is the standard error of the estimate. _ Standard trrortj repre- 
sent the degree of variation associated *ith taking observations on* sample 
.rather than on every member of the population* Confidence intervals, or 
^ranges that are very likely to Include the true population value, can be 
-constructed nj si ngrthe-standard errors*— The*-96 percent confidence interval Is 
computed by adding to and subtracting from the estimated proportion the 
result of multiplying 1*96 times life standard error for that cell* 
(Obviously, for very small or very large estimates, the respective smallest 
or. largest value in the confidence Interval range will be zero or 100 per-* 
cent*) The Interpretation of the confidence Interval "range js that, if the 
study were to be repeated with 100 Identically-drawn samples, 96 of the 
sample estimates would fall within the confidence Interval range; thus, we 
are 96 percent certain that the true population value also Ties within that 
range. Clearly, for a given confidence level (e.g., 96 percent)* smaller 
standard errors Indicate that the cell proportions estimate the true popula- 
tion value more precisely and larger standard errors indicate that the true 
population value is estimated less precisely. In tables where standard 
errors do not appear, a reasonable ru1e*of-thumb Is that the sampling error 
associated with any point estimate is equal to or slightly larger than the 
standard error presented with an equal-sized estimated proportion in table 
cells d^ined by similar characteristics (I.e., service, pay grade, etc.)* 
A more detailed explanation of sampling errors appears in the main report 
(Bray et al*, 1963). 



A complete discussion of response rate computations appears in the main 
report (Bray et ah, 1933)* Response rate was- computed in a different manner 
than in the 1900 survey by Burt and Blcgel (I960). The rate analogous to the 
1900 "Response Rate" wa* termed a completion fate. The respective values for 
the 1900 and 1982 surveys were: Army 91%, 94%; Navy -- 96%, 98fl£; Marine 
Corps — 91%, 97%; Air Force -- 96%, 99%; and Total OoO — 93%, 97%. 
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Table 3* Distribution of 1982 Worldwide Survey Respondent* 



Service 

Marine - Air Total 
Region/Pay Grade Army Navy Corps Force OoD 



America* 



£l-£5 


1363 


1826 


472 


1467 


5148* 


£6"£9'. 


437 


464 


63 


434 


1418 




57. 


11 


2 




70 


01-03 


202 


105 


41 


330 


678 


04-06 * 


63 


- 61 


10' 


202 


336 


Total' * 


2122 


2467 


60S 


2453 


7650 


North Pacific 












£l~£5 


998 


666 


749 * 


923 


3336 


£6-£9 ^ ^ 


271 


192 


165 


244 


672 


W1-W4 


31 


6 


5 




42 


01-03 


92 


59 


48 


76 


275 


04-06 


36 


37 


19 


41 


133 


Total 


1428 f 


960 


986 


1384 


4658 


Other Pacific 


* 






\ 




£l-E& 


392 


1260 


627 


527 


2826 


£6-£9 


133 


551 


72 


192 


946 


W1-W4 


12 * 


11 


1 


* 


24 


01-03 


22 


116 


33 


78 


249 


04-06 


32 


101 


7 


65 


205 


Total 


591 


2059 


740 


662 


4252 


£ii* opr 












£]-£ = 


2459 


477 


36 


829 


3601 


£6-* 


5*4 


230 


8 


251 


1053 




31 


6 


1 




38 




151 


55 


5 


66 


2*9 




34 


95 


5 


51 * 


185 


Total 


3239 


S63 


55 ' 


1219 *< 


5376 


Total Worldwide 


* 










£l-£5 


*5212 


4249 


1884 


3766 r 


15111 


E6-E9 


1405 


1437 


328 


1121 


4291 


W1-V4 


131 


34 - 


9 


3* 


174 


01-03 


467>W 


335 


127 


572 


1501 


04-*<> 


165 / 


294 


41 


359 


859 


Total 


7380 


6349 


2369 


5818 


21936 



Note: Table entries are numbers of respondents who completed a usable ques- 
tionnaire. *" f 

"Not applicable. 
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2. PREVALENCE OF ALCOHOL USE 



Military personnel in the four Services around the world consin&e con- 
siderable amounts of beer, wine* and hard liquor. This chapter reports past 
and current use of these three alcoholfif beverages. For each beverage, 
respondents were asked to report for the past 30 days: 1) the nu«ber of days 
they drank that beverage, 2) the size of"the usual drink, and 3) the nutter 
of drinks consumed on a typical day wheq they drank the beverage. In addi- 
tion they were also asked to report for tfie past 12 months the number of days 
per week or month they typically consumed 8 or more drinks of each type 
beverage in a single day. 

from these items, measures of alcohol use were constructed that included 
frequency and .quantity of beverage use including primary beverage (i.e. , the 
beverage consumed most often during the past 30 days); a quantity /frequency 
index of average daily ounces of ethanoi; and a typology of drinking levels. 



The use of alcohol among military personnel i<s almost universal 
(Table 4). Of all military personnel, 77 percent -drank beer, 
33 percent drank wine and 53 percent_drank hard liquor .during the 
past 30 days. Overall, 84 percent of all military personnel drank 
their "Primary beverage" during the past 30 days. 

t 

The use of alcoholic beverages is highest among 04-06 personnel 
(Table 4). Levels of use range from 69 percent for hard liquor 
(compared to 47 to 57 b percent for other pay grades)* 80 percent for 
wine (veVsus 31 to 63 percent), 81 percent for beer (versus 69 to 
78 percent); and 91 percent primary beverage (versus 83 to 90 per- 
cent). 

Few differences exist in the proportion of drinkers across regions. 
The highest is the Other Pacific (89 percent) and Europe (89 per- 
cent), followed by the north Pacific (86 percent) and the Americas 
(83 percent). 

Nearly all military personnel drink alcoholic beverages, but the 
frequency with whfoh they drink is generally low (Table 5). For 
Total OoD, 32 percent consumed their primary beverage 1*3 days a 
month and 26 percent 4-10 days a month. 

The frequent use, of primary beverage 20-30 days a month (Table 5) 
occurs more often among 04-06's (20 percent) than among El-ES's (13 
Pe/cent), tt-tS's (11 percent) or 01-03's (8 percent). 

The modal quantity jgf any type of alcohol consumed in a typical 
drinking day is low, 2-3 drinks, and is the same for all Services 
and pay grades (Tables 6*8). 
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For all beverages (Tables 6-8) heavy cdrtsumption* 6 or more drinks 
on a typical drinking day during the past 30 days, occurs most 
often among El-ES Personnel (16 percent beer, 2 Percent wine, 

6 percent hard liquor). For E6-E9*s t 01-03*5 and 04-06's, it 
occurs substantially less often (1-S percent beer, 0-1 percent 
wine* 0-3 percent hard liquor). 

Frequency Of Heavy Orittkinj 

Frequent heavy drinking (the rate that f 8 or more drinks per day 
were consumed during the past 12 months) of freer is more common 
than similar consumption of hard liquor or wine. Across all Pay 
grades frequent heavy drinking, on 3 or more days a week, ranges 
from 11 percent for beer to 4 percent for hard liquor and 1 percent 
for wine. 

Frequent heavy drinking of all beverages occurs most often among 
£i"£S's. Consumption of 6 or more drinks on 3 or mure days a week 
was reported by IS percent of the respondents for beer, by Z per- 
cent for wine, a_nd_by 5 percent for hard liquor (Table 9). 

Qoant ^/ f rSQ<frncy Classifications 

The combined quantity and frequency of alcohol use is represented 
by two measures: the & average daily ounces of ethanol consumed and 
tt»e typology of drinking levels (abstainer, infrequent- light, 
^derate, moderate- heavy, heavy)* 

The average daily consumption of ethanol tends to be low~(Tabie 10). 
For Total OoD, 76 percent consume less than 2 ounces of ethanol a 
day on the average. 

Heavy ^ethanoJ consumption of 5 or more ounces per day occurs tor 

7 Percent of all personnel (Table 10). Among pay grades it is c&ost 
likely among El-E^ personnel (9 Percent). Among Services it is 
most likely in the Army and Navy (6-9 percent), 

The classification of personnel by drinking levels shows the modal 
category to be moderate drinkers , followed by moderate* heavy 
(lable 11), Thirty percent of OoO Personnel are moderate drinkers 
(drink about once a week and small to moderate amounts per occa- 
sion)! and 26 percent are moderate- heavy drinkers (drink at least 
once a week and medium to large amounts per occasion). 

The drinking level typology defines 14 Percent of personnel as 
heavy drinkers (Table 11). Among pay grades 36 Percent of El-ES's 
are heavy drinkers compared with 3 to 8 percent of other pay grades. 
Among the Services* the Army, N*vy, and Marine Corps have more 
heavy drinkers (each 16 percent) than the Air Force (10 percent). 
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OentoQraphlc Character^' ics oj Drinking tevels 



There ar* notable differences in the distribution of drinking 
levels by demographic characteristics (Table 11), 



rred wore J 
radu ates* y 



Heavy patterns of drinking (Table 11) for Total OoD occurred 
often anong (Mies* whites and Ktsbanics. noirhigh school graduates* 
fwrjonnel aged 24 and below, personnel unmarried or raarri 
spouse not present* Pftrsonnei of pay grade E1-E5. and ttose who had 
sp*nl 1-3 years on actfae duty or 7 months to 2 years at their 
present duty station* 

Overall analyses of alcohol prevalence have shown that ao$t mtlf- 
taiy personnel are low to aoderatft "drinkers* but substantial 
proportions are frequent* heavy drinkers* 
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3. PREVALENCE 0F\NQNKED1CAI DRUG USE 



/^substantial numbei of military personnel report use of drugs for 
nonmedical purposes. The amount and type of such drug use is of concern to 
Congressional, defense, and Service leaders since it has important implica- 
tions for performance and safety within the military. The present chapter 
describee the prevalence and incidence of nonmedical drug use as reported by 
respondents for the periods of 30 days and 12 months prior to taking the 
survey. 

Respondents to the present survey were asked to indicate their level of 
nonmedical use of each of the following drugs. „ ' 

Marijuana or Hashish 

PCP 

LSD and Other Hallucinogens 
Cocaine 

Amphetamines and Other Stimulants 

Tranquilizers 

' * Barbiturates and Other Sedatives 
Heroin 

Opiates Other than Heroin 

Other Drugs (e » any not included above such as Over-the-counter 
drugs and inhalants)* t * 

Basic Patterns of Drug Use 

Overall* 42 percent of 0oD personnel have used one or more drugs 
for nonmedical purposes* including 27 percent, who have used within 
the past 12 months and 19 percent within the past 30 days (Table 
12), 

Marijuana is the single drug most frequently used for nonmedical 
purposes. Of all military personnel* 40 percent have used during 
their lifetimes* 24 percent have used within the past 12 months, 
and 17 percent have used within the past 30 days (Table 12). 

For any drug besides marijuana* use fs reported by 22 percent 
during their lifetimes* by 14 percent within the past 12 months* 
and by 9 percent within the past 30 days (Table I2h 

Among the Services (Table 12)* the Afr Force consistently shows 
lowest levels of any drug use during lifetime (32 percent), past 12 
months (16 percent) or past 30 days (12 percent). 
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The Army, Navy and Marine Corps personnel (Table 12) "show similar 
lifetime use of any drug (45-46 percent). 



The Ar«y shows highest use of any drug during the past 12 months 
(32 percent) with the Marine Corps (30 percent) end Navy (28 per- 
cent) only slightly^Wer (Table 12). 

The Army (Table 12) shows highest use of any drug during ths past 
30 days (26 percent) followed by thettarln* Corps (21 percent) and 
Navy (16 percent). , 

Military personnel in pay grades E1-E5 are at least five times more 
likely to use drugs than personnel in other pay grades. Curing the 
past 12 months, 36 percent used one or more drugs compared to 7 
percent or less for other pajt^grades; during the past 3D days, 26 
percent used one or more drug? compared to 5 percent ur less for 
other pay grades (Table 13). 

Patterns of use among El-E5's (Table 14) are similar to those 
observed for Total DoD (Table 12) although levels of use are 
higher. 



Different use patterns exist among the Ser/ices for"El-E£s ■ .he' 
various time periods {Table 14). for "any druft" lifetime ubo is 
simil ar in the Army, Navy, and Marine Corps (54-55 percent) and 
Tower" in the Air Force (45 percent). However* 12-nonth and 30-day 
use are highest in the Army (42 and 34 percent, respectively), about 
the same in the Navy and Marine Corps, and lowest -in the Air Force. 

Among El-ES's the use pattern for marijuana across time periods is 
the same as that observed for any drug (Table 14). Levels of use 
are particularly high in the Aimy. Notably, 40 percent indicate use 
during the past 12 months and 32 percent during the past 30 days. 

Use of Any Drug: . Region and Pay Grade Comparisons 

Regional comparisons show overall drug use for tne past 30 days is 
greatest in Europe (27 percent}, followed by Other Pacific (£0<per- 
cent), A>ericas (18 percent) and North Pacific (16 percent). 

Among the Services, greatest use of any drug during 'the past 30 
days occurs in Europe for the Army (34 percent) and in the Other 
Pacific for the Navy (18 percent), the Marines. (26 percent)? and 
the Air Force (15 percent). 

Amono El-ES's, use of any drug during the past 30 days (Table 15) 
is greatest in Europe for the Army (42 percent), and in the Other 
Pacific for the Navy (25 percent), Marine Corps (31 percent), and 
Air Force (23 percent). 

Data for 1 a months generally follow the pattern of the data for 
30 days. Host frequent use of any drug occurs among El~E5's in 
Europe for the Amy (47 percent)* in the Americas for the Navy (37 
percent), and in the Other Pacific for the Haiine Corps (41 per- 
cent) and Air Force <29 percent). 
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Use of Marijuana/Hashish: Refion a n* p *v Grade Comparisons 

Use of »arijuana/hashi*h during the past 30 days and past 12 oontns 
follows the sane pattern noted for any drug use. During these time 
periods, respectively, use is highest among El-ES Amy personnel in 
Europe (39 and 45 percent); among Navy personnel in the Other 
Pacific (20 percent*-30 day use) and Araericas (34 percent— 12 month 
use); and among Harfne CorPs personnel (29 and 3? percent) and Air 
force personnel (19 and 26 percent) in the Other Pacific- 

Among all El-£5's 10 percent used marijuana/hashish 1-3 days during 
the past 30 days, A percent 4-10 days, 3 percent 11-19 days, and & 
percent £0-30 days (table 16), 

El-E5*s using marijuana 11 or *»re of the Past 30 days occurs «ost 
v often for the Army (17 percent) both in Europe in the Other 

\ Pacific For the Navy (9 percent), the Harine Corps {12 percent) 

\ and the Air force (6 percent), it occurs «ost often in the Other 
\ Pacific (Table 16). 

Use oKAcy & ruq Except Marijuana: flegion and Pay Grade .Comparisons 
\^ =i .-> ^ 

■ \Use of any drug except marijuana/hashish follow a pattern similar 
Ho that of narijuana use, Dicing the oast 30 days and past 12 
iSjjths, respectively, for-Cl-t&'s the highest frequency of use 
occurred for the Army if* Europe (16 and 22 percent) and the Other 
Pacific (16 and 22, percent); for the Navy fn the AwrUas (13 and 
23 pehcent); for the Marine Corps in the Americas (16 percent**30 
day use) and Worth Pacific {22 percent--12 month use); ami for the 
«ir Force id the Other Pacific £9 and 13 percent). 



24 



-150 

1 C,I 



148 



Mr f etc* 





« o 


(3 3) 


« 1 


i'3 


11 6 


(1 O 


3 * 


«*JO 


s / 




3 > 


il-19 


3 / 


co fi 




14-30 


6 0 


tl 1) 


3 * 



a i> 

<i 3> 
<0 i> 

ioei 



7« i 

ft 4 
J " 
3 « 

1 4 





71 J 


(0 3) 


*& 3 


<0 6> 


M 0 




1? 0 


U 1) 


7 4 


U )> 


* I 


i<io 


6 ) 


(1 ?) 


4 4 


<0 


3 7 




4 1 


tOt) 


1 I 


( « 1 


1* 


JO JO 


3* 


n 


13 


f ■ I 


I • 




t» 4 


c? ?i 


7* $ 


(I 0) 


Jl I 


3-J 


)* 1 




6 J 


16 $1 






*3 




1 I 


(6 W 


1 * 










(0*1 


4 £ 


20- iO 


13 I 


» 


* « 


t\ *) 


7 * 



(1.4 

(0 *S 
(0 7) 
() «) 
() *) 



(3 2) 
(1 1> 
(1 0> 
(ft-* I 
*0 J) 



(1 41 
U3> 

(a «> 



** 1 


CI 3) 


79 3 


0 1 


a *) 


* 3 


I* 


to «> 


4 J 


M 


co i> 


1 * 


I J 


to *> 


4$ 


M,i 


CO 3i 


« 3 


G 4 


CO 7) 


3 e 


II 


to u 


« I 


1 1 


COD 


I 3 




CO 3) 


I 3 


*0 7 


CI J> 


71 I 


* 4 


co n 


10 8 


3 1 


CO 3) 


3 J 


1 I 


to «) 


I * 


S I 


to '> 


J 7 



CI s) 
(0 >) 
to 4j 

to 4) 

to *i 



to »i 
co i> 
to s> 

tO 2} 

(0 4) 



ci.jj 

CO J) 

to sj 
co s> 



he** 




a 1> 


W 4 


CO () 


>4 9 


tJ 3) 


S3 9 


U 1) 


W I 


Cl !> 


1* 


n « 


Cl C) 


* 0 


(0 91 




C4 0> 


4 9 


uo> 




CO 0> 




o* 


tO 63 


I « 


CO 0) 


0 0 


( "> 


I 9 


to <) 


$ « 


(0 41 


II- H 


e i 


CO 3) 


1 3 


CO J> 


00 


C 


1 I 


CO 3) 


4 •* 


CO ?) 




i: I 


CO 1} 


> 9 


C - 1 


& 4 


tl 71 


I 1 


CO *) 


M 







Ge 


1 


{I J 




1 


{I 9) 


J 


(1 11 


01 0 


Cl 1> 




Cl !> 




1? 


1 


10 


e 


3 


Cl 11 


* 0 


CO 1) 


7 t 


U 11 


9 J 


CO *) 


4'!0 


« 


1 


to «1 


3 




to Jl 


3 6 


(0 Gl 


I $ 


CO o 


4 1 


(O 31 


11-14 


4 


1 


tO M 


i 




CO 4) 


J • 


(1 1> 


I 0 


CO «) 


3 0 


to 3) 




0 


I 


() 0> 


3 


9 


{0 J) 


1 1 


O 31 


I « 


(0 1) 


1 3 


CO i> 



hPtt T#t-*»d v «iut» #r# ptr<#ft**fltt *nd fJpr#Jtrtt (>rt*#i#n(# »lwti with ttffH»*d ""n in P*it*t*m* 
**■ ]Ar«fmti»t it*^*^ trr$t rat #v4i>4Mf 



4 



51 



149 



fiM* \1 Iftqvttcy it Any ftrwj Ut* E*t*pt Ki*IJ<rtWKiih1*h (Xtf Infl tr* Fttt 14 ftiys tor tt-E5*t 



tc#vy 



11-19 
tic 1 tie 



W 3 
7 4 
I « 
I P 
3 5 



(I 9) 
U 0) 
<0 <> 

Sil 



87 3 

* 3 

* 6 
3.0 
I 3 



Mont 




(3 I) 


90 ft 


3-J 


* * 


(0 53 


5 9 


4<-10 


3 3 


<ft 4) 


1.9 




3 3 
I 0 


<0 3) 
(<L5) 


0 3 

1 1 



(1-3) 
<!.« 
<0 ft> 

(0 3> 
(0 U 

<0.5) 



M.5 
9 4 
3 I 

3.1 
1.7 



7.5 
1.4 
0,* 
0 * 



<1.4> 
CO.*) 

<0.7> 
(0.3) 



<1 «> 

co «> 
« i) 

<0,I) 
CO. 3) 



9M 


(3 I) 


ft* I 


5.0 


<].?) 


7.1 


1.7 


<o n 


1.5 


0 3 


Cft.i> 


0 * 


0,9 


<ft.3) 





Cl,0) 
<ft.7J 
<0,1> 

io n 

<0 I> 



M.I 


CU) 


59 9 


<&7) 


4.0 


<1 P) 


5 9 


<0 4) 


I I 


CO 7> 


II 


(05) 


0 5 


(0 I) 


0 0 


88 


0 I 


<0 3) 


3r3 



4*1C 
31' 19 



W 7 

ft 7 

I 1 

I 0 

I 1 



3 7) 
(I 1) 
<0 7> 
(I 0> 
(0 *i 



ft* I 
7 * 
I I 
ft * 
ft. 9 



<0 4) 
(0 4) 
<0t!) 



ft* 7 


(3 «) 


*M 


<14) 


ftS 1 


(1 1) 




ao> 


5 6 


<l o) 


7 5 


CO 


1 9 


Cl.I) 


3 J 




1.9 


(0 3) 


0,3 


(0 )) 


1 J 


Sit 


1 3 


<ft 4) 


3 3 


<ft.4J 


0 4 


< * ) 


M 


(0 1> 





03 « 


(I 1) 


93 6 


1*3 


* 1 


(0 7) 


4 9 


4-W 


3 I 


(0 51 


ft 9 


ll-|9 


1 4 


ie 3$ 


0 6 




I* 


(0 4> 


0 0 


Tottl Vfrl^wldf 








**** 


I 


(i u 


U 4 


11 


7 » 


(0 7J 


« 0 


4'lft 


1 0 


fO 1) 


I 5 


1M9 


1 I 


CO I) 


1 0 




1 ft 


CO 3> 


3 0 



CO.*) 

(0 7) 
( ") 



(1,0) 

(0 7) 
Cft £) 
Cft » 



300 a 

00 
0 ft 
0 ft 

ft ft 



55 < 
90 
3 0 
II 
I 5 



fft.O) 
I "*) 
< **> 
( •') 
( pt ) 



(1 o 

(0 5> 
(P 4) 
(0.*) 
(0.1) 



93 * 


(0 ft) 


*5 5 


(1 0) 


4 0 


(ft 5) 


7 7 


(ft 6> 


0 9 


(0 I) 


I* 


<ft 3) 


0 5 


(0 1) 


1 1 


(ft I) 


ft J 


(0 I) 


1,0 


<ft,3) 



91 4 
4 ft 

3 5 
0.4 
0 « 



(1 ft) 
(0 9> 

(ft ;) 

(O.J) 
Cft I) 



ft* o 

7 3 
1,5 
0* 
I 3 



(0.*> 
<0 5) 
(0 2> 
(0 I) 
Cft 1) 



■si* Tibl*4 vltvct *rt NfC#nUfl*t rfpnttnt Pr*vil*n£* tttlHttt with SUivU"3 frrert 1a Ptrfntaftft 



9 



26 



152 



160 



During the past 30 dsys, 7 percent of E1-E5 : uaed any drug except 
N marijuana/hashish on 1^3 days; 2 percent on 4-10 days, 1 percent on 
\JU"19 do^s; and 1 percent on 20-30 days (Table 17)- 

EVe5's using drugs on 11 or more 'of the past 30 days occurs most 
often for 'he Army (A percent) in Europe and the Other Pacific. 
The other Services all show less than 3 percent use % with minor 
regional differences (Table 17). 

Drugs Used Host Often Excluding Marijuana ^-^^ 

Amphetamines* cocaine, and LSD/hallucinogens are the most frequent-* 
)y used drugs other than marijuana. 1 

levels of use of these drugs for E1-E5 personnel during the past 12 
months are 10 percent for amphetamines, 9 percent for cocaine, 7 
percent for LSD/hallur' ogens, and 6 percent for other drugs; 
comparable figures f days are 6 Percent, 4 percent* 3 percent^ 
and 4 percent. 

Hu lt jple Pruq Use 

Single dr . use is the most frequent pattern of drug u*e, although 
multiple drug use i* substantia). During tbe past"20 days, 16 per- 
cent of El-EB's used one drug and 9 percent used two or more (Table 
18); durjng the past 12 months, 19 percent used one drug and 16 per- 
cent two or more. 

Multiple drug use during the past 30 days (Ke, 2 or mo~' 'rugs) is 
somewhat more common in Europe than in othe i ^lons U percent 
versus $ to' 9 percent) and less common amont, r "Tr oer^nnel 
than other branches of the Service (Table IB} % 1 drug 

use during the past 12 months! there is little dftfei* .mong 
region* (15-16 percent). 

Combined Use of Drugs and Alcohol ^ 

Individuals who use drugs may use alcohol at the same time. Over- 
all 26 Percent of £1-E5*s reported using drugs and alcohol together; 
25 percent combined marijuana and alcohol use, and 10 percent 
combinedtjJrugs other than mariiuana with alcohol. The information 
on coftbTneu use was not placed in a time context, so it cannot be 
readily compared with prevalence data in Table 14. 

There is a clear relationship between the use of drugs during the 
past 12 months and use of larger amounts of alcohol. For El-t&'s, 
use of one or more drugs occurred for $ percent of abstainers* 
Q 25 percent of infrequent- light drinkers, 30 percent of moderate 
drinkers* 43 percent of moderate -heavy drinkers and 60 percent of 
heavy drinkers. 
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D^w>graphic Characteristics of Drug Users 

The Hk^lihootf of drug use (T^le 19) is greatest anftng those with 
less Uian a Mph school education <4S percent), thij$e aged 17^20 
(43 percent), tho&e not «rrled. (37 percent), those of pay grade 
El~£S (36 percent), those on active duty 4 years or less (about 37 
percent), tliose stationed in Europe (31 Percent), and those at 
their Present duty statiftn Z years or less (atout 27 percent). 
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Mote: For each Service, value* under* the "Total* heading ai 
that Service, The value* under the "Uier* ri heading are row 
who alio uied drug* during the pait 12 borUk. 

*L<m than 20 reiPeftdentF. 

"Hot applicable* 



are calum percentage! itewtng the distribution acrOSi each character! *He vfthln 
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4, NEGATIVE EFFECTS OF ALCOHOL AND NONMEDICAL DRUG USE 

The^use of alcohol and drugs by military personnel results (n varying 
degrees of negative consequences. These Include work impairment, physical 
damage, the disruption of social relationships, and other consequences such, 
as participation in detoxification, rehabilitation, o + r treaWnt programs. 
These negative effects may arise from dependence on alcohol and drugs or may 
be experienced without such dependence. In either case these negative 
effects are highly disruptive of the health, social life, and work per- 
formance of military personnel. Measures of negative effects are of three 
types: serious consequences arising froa incidents associated with alcohol 
use and drug use, dependence on alcohol or drugs; and alcohol use problems* 

Alcohol Use 

Negative effects associated with alcohol use are evident among all 
Services and are closely associated with the level of alcohol consumption* 

Serious Consequences of Alcohol Use , 

During the past 12 months, 18 percent of all military personnel 
experienced one or more serious consequences of alcohol use Tfable 
20). Prevalence rates are higher among the Marine Corps (23 per- 
cent), Navy (21 percent), and Army (19 percent) than among the Air 
Force (11 percent), 

* There was little difference in the Percentages of inefdents involv- 
*™ ing social disruption (11 Percent)] Physical damage (10 percent!", 

and work impairment (9 percent). "Other consequences" (7 percent) 

occurred least often (Tablo 20). 

Loss of productivity associated with alcohol use during the past, 
year was 34 percent for Total OoD (Table 21), 

towered performance (30 percent) is the ftost frequently mentioned 
4 indicator of productivity loss (Table 21), 

Among pay grades, productivity loss due to alcohol (Table 21) is 
highest ajnong £1-E5's (40 Percent) but is also reported by substan- 
tial segments of other pay grades (19 to 22 percent). Among Ser* 
vices, the loss is highest in the Navy (42 percent) and Marines (38 
Percent) and lowest in the Army (33 percent) and Air Ffitrce (23 
percent). 

The occurrence of serious consequences is positively related to the 
average daily consumption of etnanol. The percentage who experi- 
ence one or more consequences increases as average daily ethanol 
volume increases (Table 22). 
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Table 22* ' ftt lit I on$ hip of Serlou* Consequences end Alcohol Dependence to Average Daily Consumption of Ethanol 



Average Oaily Ounces of fthangj Counted 



Servlce/Ken 



s - More than 5.0 ounces 

Hon** 0.01-0.40 0.41-2.** 2.17-3.60 3.51-5.00 5.0 ounces or more b 

(No OrloU) {<! Orlnlc) (1-4 Drink*) (5-7 Drinks) (8-12 Drinks) (>12 OrlnM) - (>10 Orlnksr 



Ar*y 

Any serious consequences 
Alcohol dependent 



1.1 
0.0 



4.7 
0.4 



17.3 
$.3 



36.2 
20,9 



46.4 

37,0 



$3.6 
61.S 



59.1 
57.6 



Navy 

Any serious consciences 
Alcohol dependent 



Harlne Corp* 
Any serious consequence* 
Alcohol dependent 

Air Forte 

Any * erf ous consequences 
, Alcohol Dependent 



0.4 
0.4 



1.3 
0.0 



0.6 
0.0 



5.5 
0.9 



7.5 
0.0 



1.4 
0.5 



18. 3 
6.0 



19,3 
7.3 



Z.6" 




33.2 
10.7 



49.6 
30.9 



55,1 
3S.0 



35.8 
25.2 



6?. 3 

se.4 



68.8 
61.9 



37.8 
35.6 



61.6 
54.2 



62.5 
56.6 



36.6 
34.4 



3 



Total OoD 
Any serious consequences 
Alcohol dependent 



o.a 

0.4 



4.3 

0,5 



16.4 
5.3 



37.6 
21- 7 



46,3 
35.5 



60.8 
57.7 



57.5 
53.2 



Hoter Value* In the table are percentage*. 

^That those drinking "none 4 * could experience any serious consequence* 1* possible for at least two reasons, Hr*t. somtohe *fto 
drank on only a few occasions during the pa*t year could be characterized by an average dally consumption level of "none: h he 
thu* could have legitimately experienced one or more serious consequences associated with episodic drinking. Second, the experienc- 
ing of serious consequences could be an Instance of ■^attribution of a non alcohol -related event to alcohol (e.g. lovared per 
romance ratings, fights). 



Thfs colwin H presented separately since an averag e daily consumption of 5.0 or more ounces of ethanol represents t commonly 
accepted threshold of presumptive medical harm teTg. t cirrhosis, organic brain damage). 
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Alcohol Oependence 

The prevalence of alcohol dependence is 9 percent overall (Table 
23)* Among pay grades it Is highest for E1-E5 personnel (12 per* 
cent versus 1-4 percent for other pay grades). Among Services, the 
Army (11 percent). Navy 02 percent) and Marines (10 percent) 
report similar levels that exceed those among Air Force personnel 
(4 percent). 

Alcohol dependence is positively related to average daily con- 
sumption of alcohol. The percentage who are alcohol dependent 
increases as ethanol consumption increases. Nearly all dependence 
occurs at average ethanol levels over 2.17 ounces or 5 drinks/day 
(Table 22). 

Alcohol intoxication during the past 12, months occurred for S3 per- 
cent of DoO personnel. Intoxication occurred more often among 
E1-E5 personnel (60 percent) than within other pay grades (E6~E9, 
37 percent; W1-W4, 29 percent; 01-03, 40 percent; 04*06, 31 percent) 
Intoxication was more common among Navy (60 percent) and Marine 
Corps (58 percent) personnel than among Army (Si percent) or Air 
force (46 percent) personnel. 

Alcohol Problems 

Alcohol use problem categories indicate that 78 percent of all 
personnel are not affected by alcohol use (i.e., they do not exper- 
ience adverse consequences or becone dependent from drinking). 
Nearly all officers (95*96 percent) fit this category (Table 23). 

i 

* . Problems resulting from alcohol use (f,e*» either adverse effects 
and not dependent* or dependent) occur more of ten among El-ES's (23 
percent) and E6*E9's (13 percent) than among officers (i*5 per- ' 
cent). Among Services, the Army (25 percent). Navy (27 percent) 
and Marine Corps (28 percent) personnel report more problems than 
Air force (l4 percent) personnel (Table 23). 

Personnel classified as alcohol dependent experience more negative 
effects than those not affected or -than those affected but not 
dependent. They show more negative effects in work and social 
relationships, drink more heavily, and are more involved in the use 
of drugs (Table 24), 

l 

Personnel with alcohol problems tend to be males, less educated^ 
younger, single, of rank £1*E5, on active duty 4 years or less, 
stationed in the North Pacific or Europe, and at the present duty 
station 3 years or less (Table 25). 



Negative effects associated with drug use are apparent among the Ser 
vices and are closely associated with the level of drug consumption. 



0_rug Use 
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Serious Consequences of Urug Use 

During the past 12 months, 10 percent of E1-E5 personnel experi- 
enced one or more serious consequences of drug use (Table 26), 
Prevalence is higher in the Army (13 percent), the Wavy (12 percent) 
and Marine Corps (11 percent) than in the Air Force (4 percent). 

The prevalence of serious consequences (Table 26) of drug use is 
higher for work impairment (8 percent) than for physical damage (2 
percent), social disruption (3 percent) or other consequences (4 
percent). 

Loss of productivity associated with drug use among E1-E5 personnel 
during the past year was 14 percent. High while working (12 per- 
cent) Is the most frequently mentioned indicator of productivity 
loss (Table 27). 

The occurrence of serious consequences of drug use for El~£5's is 
positively related to the njmber of drugs used. The percentage who 
experience one or more consequences increases as the number of 
drugs used increases. 

Increases in the frequency of use of marijuana by El'E&'s during 
the past 30 days are accompanied by increasing numbers who experi- 
ence serious consequences. 

Drug Dependence . " ^ 

The prevalence of drug dependence among E1-E5 personnel is 2 per* * 
cent overall. The Army, Navy, and Marine Corps report Z percent 
dependence and the Air Force reports 1 percent. Drug dependence 
was defined as the occurrence of any of the following: use of 
heroin, vther opiates* barbiturates or other sedatives 5 or wore 
times/week* detoxified because of drug use; experienced withdrawal 
type symptoms (nausea, stomach cramps) after stopping use of drugs. 

Drug dependence afnong E1-E5 personnel is positively related to the 
number el serious consequences. The percentage who experience 
serious consequences increases as the number of drugs used 
increases. 
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< 5, SELECTED COMPARISONS WITH MILITARY ANO CIVILIAN POPULATIONS 

* 

t Understand! rig jUjeax tent of drug and alcohol use in the military requires 
comparison of the cWrent survey to other studies of military and civilian 
populations/ This chapter makes selected comparisons to two other surveys. 
The' Mm is the 1980 Worldwide Survey (8urt and Biegel* 1980) on which this 
study is based. The second is the national civilian household survey con- 
ducted by the National Institute on Drug Abuse In 1982 (Killer, Cisin r 
Gardner-Keaton, Harrell, W1rt2» Abelson, and Fishburne* 1983). 

Selected Comparisons with the 1980* Worldwide Survey 

Estimates of drug and alcohol use are available for both 1980 and 1982 
Worldwide Surveys. However , methodological differences between the surveys 
(jn the questionnaires* the sampling methodology and the field procedures) 
suggest that caution must be exercised In drawing inferences between the two 
studies, despite differences, they are not so serious as to preclude compare 
(sons. The large numbers of personnel surveyed in 1980 and 19B2 combinejd 
with the similarities of the questionnaire, sample design and procedures 
offer sOrae measure of robustness to the estimates and suggest that tentative 
conclusions about levels of use in 1380 and 1982: can be drawn. However, much 
less can be stated about the reasons for any observed changes. They may be 
sdue to a broad range of factors such as shifts In drug enforcement policies, 
availability, or changes in the level of co&mitment to use. 

Alcohol Use . 

Changes in alcohol use between 1900 and 1982 are apparent by com- 
paring average daily ounces of ethanol consumed during the past 12 
months. 

The percentage of total military personnel using ,5-1.9 ounces a 
day increased significantly from 26 to 30 percent (Table 28). 

The percentage of total military personnel using 5 or more ounces a 
day decreased significantly from 9 percent to 7 percent (Table 28). 

For the Array and the Air Force* the percentage of abstainers 
decreased significantly (15 to 11 percent, 15 to 13 percent), and 
the percentage of personnel using .5 to 1.9 ounces Increased signi- 
ficantly (25 to 29 percent, 26 to 30 percent). For the Marfne 
Corps the percentage jusing .5 to 1.9 ounces increased significantly 
(28 to 31 percent), and the percentage using 5 or more ounces 
decreased significantly (12 to 6 percent). Tne Navy showed no 
significant differences for any of the levels of consumption (Table 
28). 

Overall the trend is for an increase In the proportion of more 
moderate drinkers and a decrease in the proportion of the heaviest 
drinkers (Table 28). 
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There were highly significant increases in 1982 of the percentage 
of personnel who reported becoming drunk without planning to during 
the past 12 months. The pattern held for Total DoO (20 to 38 
percent) and for eact) of the Services (Table 29). 

There was a signifirant increase in the percentages who reported 
staying drunk more than one day at a tine (11 to 15 percent for 
Total OoO), The pattern was in - tw same direction for all of the 
Services although only the Army and the Air Force showed signifi- 
cant increases over 1980 (Table 29), 

There was an apparent significant increase from 7 percent to 9 
percent in the occurrence of alcohol dependence* A possible item 
omission in the computation of dependence may have produced slight - 
underestimates of the problem in 1980 (Table 29), 

The percentage experiencing serious consequences due to alcohol use 
increased /Significantly (11 to 14 percent for Total DoD), There 
was a pattern of more consequences for all Services (Table 29) ■ but 
only the Army showed a significant increase (11 to 15 percent). 

Overall military personnel in £982 were significantly more likely 
to have become drunk, to have stayed drunki or to have experienced 
one or more consequences of their drinking. 

There was a significant increase in the percentage of personnel who 
experienced diminished work performance because of alcohol use in 
1932, The pattern was consistent for Total DoD (27 to 34 percent) 
and for each of the Services (Table 30), Pay grades £l-£5's (31 to 
40 percent) and 04-06's (12 to 19 percent) both showed significant 
increases over 1930, 



Overall drug use had declined significantly in 1982, For Total 
DoD> the percentage using any drug changed from 27 percent in 1980 
to 19 percent, 7 

The decline in drug use/is primarily attributable to the decline in 
use among £l-£5 personnel (38 tc 26 percent). In this pay grade 
group, all Services showed a decreasing pattern of use* although 
only the Navy and Marine Corps achieved statistically significant 
reductions (Table 31)* 

Although the general pattern of drug use was lower in 1982 than in 
1980> E6*£9's in the Army experienced a significant increase in 
1932 from 6 percent to 9 percent {Table 31), 

There was a significant decline in marijuana use during the past 30 
days for all military personnel from 26 percent to 16 percent, 
Much of the decrease stems to be accounted for by the significant 
decrease in use observed among £l-£5 personnel from 37 percent to 
22 percent (Table 32), 



Drug Use 
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In general , changes In marijuana use were similar to the 
changes observed for use of any drugs. This Is explained by 
the fact that Marijuana Is the drug used most frequently and 
accounts to a large extent for the general pattern of overall 
drug use. . 

Significant decreases fn marijuana use, were observed between 
"1980 and 1982 for the Navy* Marine Corps* and Air Force, but 
not the Army, althougn even here there was a trend toward a 
reduction (Table 32). 

In the Ar*y p E6-E9's showed a significant Increase in marijuana 
use from 5"to 7 percent (Table, 32). 

Comparison of 198D and 1982 levels of use among El*E5's for 
individual drugs showed an overall pattern pi reductions for 
each drug. Significant decreases in use occurred for all the 
drugs except PCP and heroin (Table 33). 

There was a significant decline in the percentage using more 
drugs than they had planned fro* 10 percent to 7 percent 
(Table 34). 

There was a' corresponding reduction in the percentage of per- 
sonnel reporting that they had been high more than one day at 
a time from 17 percent to 9 percent (Table 34). 

The percentage indicating drug dependence declined from 4 
percent to 2 percent (Table 34). 

There was no significant difference In the percentage who 
experienced one or more consequences due to drug use for Total 
DoD. A significant decrease was observed for the Marine/ 
Corps, however* from 15 percent to 9 percent (Table 34), 
% 

fUports of diminished work performance* due to drug use 
, decreased significantly for Total DoD from 21 to 14 percent. 
Each of the Indicators of diminished performance showed a 
significant reduction at the Total DoD level arid each Service 
showed a corresponding significant reduction (Table 35). 



Comparisons with Civilian Population 

Table 36 presents data from the 1982 worldwide survey and 1982 HIDA 
survey of the general population. Data were for males aged 18-25 in both 
surveys, the population most at risk for nonmedical drug use. The civilian 
sample was standardized on the basis of thejolnt probability distribution of 
tfye military with respect to age* marital status, and education. In the two 
surveys* comparable data on use In the past 30 days were available for alcohol, 
Marijuana* hallucinogens > cocaine* stimulants, tranquilizers* end heroin. 
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able 36. Prevalence in 1982 Of Nonmedical Mcohol and Orog Usu Aung 
Hale Enlisted Personnel and Hale CfVHians Aged 18*25 
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Hole. Data art far *ale enlisted personnel In pay 9r*de£ EJ-E9 <n ■ 10»86&) 
in the 19tf2 Worldwide Survey and us 1*5 1B*» <n * *£g) tn the 1987 national 
Survey on Drug Abuse (Hi Her et ai. , 19S3). Table .values are perrerttages 
and represent prevalence estimate*. Standard errors are shown in parentheses 
y*tUt.cal significance t* evftlujtert by a quasi i statistic* t T Oetails of 
/tfre computation of this test are contained in the ualn report. 

^Significant at >0£ level. 

b lfie were no herein users in the civilian sampling; therefore* no standard 
error and corresponding t statistic were cfr*putcd 



< 



53 



179 



177 



Alcohol use in the past 30 days is significantly higher in the 
ailitary population (8S.6 percent) than in the comparable civilian 
population £75.7 percent). Unfortunately, because the civilian 
survey focused on drug use, more detailed data on the quantity and 
frequency of alcohol use were not collected. Thus, the meaning of 
a higher prevalence in the military is not clear. 

Marijuana use in the past 3D days in the military (25.1 percent) is 
significantly lower than in the civilian population (34*7 percent). 
In Surt and Biegel showed that rates in military and civilian 

populations were similar. Though both rates have dropped since 
19$0, the reduction found for marijuana was much greater than that 
found for the civilian population. 

Cocaxie use in the past 30 days is significantly lower in the 
military (4 6 percent) than in the civilian population (9,4 percent). 
The prevalence of the other types of drugs in the past 30 days is 
low, and there are no significant differences between the popula- 
tions These results are similar to those reported by Burt and 
B^qel (1980), 
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6, MULTIVARIATE AiAtVStS OF ALCOHOL AND DRUG USE AND THEIR CONSEQUENCES 

Aialyses presented earlier in this report have examined a variety of 
aspects of alcohol and drug use behavior and explored the effects of numerous 
variables associated with them. These analyses provide useful and important 
information about the effects of alcohol and drug use. However, they are 
limited by the fact that they have examintu the efTects of one or two vari' 
ables (e-g , Service, region, pay grade) but have not controlled for effects 
of other relevant variables (e.g.. demographic variables like age* education, 
marital status or altitudinal anb 1 behavioral variables). 

The investigation of the effect* on drug and alcohol use of several 
variables simultaneously is achieved most easily by the use of sophisticated 
multivariate statistical techniques. One such technique that is applicable 
to this task is multiple regressioi. analysis. In multiple regression ana!y~ 
sis a set of independent variables is examined to determine how well they can 
jointly account for or explain the variation that occurs in the criterion 
variable of interest. Collectively the set of variables tested fn the anaiy- 
* sis is referred to as the regression model. Thus, for example, regression 
analy&is could be used to examine the question of how much drug use ihavior 
can be explained by demographic characteristics, of military personnel. The 
strength of a multiple regression analysis is that each variable is adjusted 
for the efJecu of all other variables that appear in the model. Thus it is 
possible to determine how well the set of variables tested accosts for the 
variance of the criterion measure and, ' .then to identify which variables 
in the set are important In explaining the criterion behavior. 

Several exploratory analyses were performed using multiple regression 
analysis for the 1982 Worldwide Survey. All of these analyses were limited 
to enlisted personnel (E1-E9) for f both theoretical (eg., officers and en- 
listea personnel have different motivations for being in the military) and 
practical reasons (e.g., the highest incidences of drug use and drinking 
probiens o cur aaong enlisted individuals). 



Tne criterion variables to be explained 4 that were examined were: *>ean 
number of ounces of .etna no 1 consumed daily, consequences of alcohol use; drug 
use during the past $Q days* and consequences of drug use. The independent 
variables used to explain the criterion measures were of two broad types: 
demographic variables and psycho logical /behavioral variables. The demo* 
graphic variables that were included were Service, race, sex* education, 
marital status, region, pay grade* and age The psychological /behavioral 
variable* that were exaninec consisted of a series of indexes (comprised of 
several items f*-om the questionnafre) along with selected individual items 
More specifically the psychological/behavioral indexes included a Problem 
Behavior 'ndex, D^ugs Impair Healtft/Korfc Index. Drug Social Support Index* 
Drug Treatment Climate Index, Alcohof Social Support Index. Alcohol Treatment 
Clijute Index, Onnking Motivation Index, Heasons for Not Grinking Index, 
The development of these indexes is described in detail in the main report by 
Bray et a) U$83J, Other selected iteias included church attendance, smoking 
level, need a drink at work* need an upper at work, ethanol use and drug use 
pa Kern* 




i 



V 1 { l8l 



179 — 



TAblt V &u*urr of Rtgrtttlon **j**ll for EnHtttd PtfSWhtl 



Olttr i m rtm&J tt 
Alcc^L Utt 



tndtPtAdtftt Vtrltt-lt* 



tons i*pl Ion 



COhStGutnctl 
(« ■ !6«32G) 



Phi 30 Otyi 

O* ' !0<3^) 



Coritqutnctt 



Af*y vttfui Air FOrit 
Ki*y ^tfiul A r Fore* 
ftlrfnts *trs,l A»r fO*et 


03? 

Hi 

on 


-.0!S 
-,0!f 
OS* 


T OM" 
- 03 1* 
Oj! 


07^ 
0^4 
.0&3 


ft tee 

rltlplnfc vtrsui Vh»t* 
Bli« >fr»t Vhilt 
Olht r vtt lut Vhflt 




,12*" 

-.in* 

010 


- 010 

- 014 
-031 


Mb 


^t* (Ftult trtrlVf Ml*) 


- 401" 


- 067 


016 


0UJ 


EdudtiOft (High Sc*»pot or 
ot>c*0 ttrtut ft« ifcift 
H»gr» &r*ol or CED) 




- 0*J 


- 036** 


- oos 


Ht*lttl Stilus iiingU o» 
■tttltd, iPOult il Prtl«nl 
versus *»fn*d, sP<Mt 
PrtitnO 


Ml" 


03* 


031** 


- V>12 


Notl*i Ptctftc *ttlut ti*f*pt 
Otf**t Pttifit vtrtut Euvapt 


- 4tt" 

- 2*1 

- :&i 


- 003 
0J0 

* 074 


.001 
- W 


• 

- 00* 
* 0^ 


Pty Cr^t (Eh(S *tr| u s E£-tS> 


US 




03 J* 




A*;t On*** 


604 




00*" 


- 0}J 



Protltn ftM» iOr I'tittx* 

ftfiiji l«P*»r Hellth^M i*tftx 

Dr*g Jrtit*tril Cltiutf Wrx 

MtM Ot>p*» Nt Vurt* 

Or^ Ult Pttlt** 

Wo^ Utt *S M*r oMy 
OlN**- lift *s H**fejut«t Only 

Alor^&l ifrot* S«ppa*' I*<fr* 

*f*iv*i for «01 Drinking Ji*#k 
0<»rt*iftfl Ma(utt'0* lr^n 
Cftyrth Alitor it 

" Mf-J * OrtftN tl i#«*t* 

ft* for QttV?r*£M{ vjtitMH Of»V 
AttTttO* io fc* of HycJ**TO£JCt1/ 
ttMvtort) VifjiUti 



♦20* 



10 J* 1 
04t" 

0?V 



OM 
03 i 
12*1* 



* 421" 


- 03* 






?3*** 








l)t" 




017* 




015 


- C41* 


- 0:?" 




- 3W" 


0S1"* 










021" 




- 10 1- * 


, - 0OJ 


* on" 


Wl 


it?" 






11C" 




Ml* 










fti9** 




~T*r — 




m 









0^ 






:s4 


1«4 


111 



HAv T4Mtd trt rtgrttit&A pArl«ttt*t (btlt AMbtts u»4 wtlehUd d*t* Crlltrioi 

vf'itlt* lot tht Hvr rtQttiiictn vt*± Avtrtg« *|ily noA(ts Of Mht^OI cOftfunttf (birtr^ t^t P^H 1? 
ronthn^ i#U f of ItrtOMi cohtt^ufKt^ tx^trltftCtd t\ t mull Of tlCOhol nit (*»nl)f*l* *JttlinH4 

itiU^tril, *n> oTwy vst Cyti, no) 4**%*$ IM Dttl 33 <r*/l, tAd tot** rn***r of ftrlou^ CO»J#* 
(lixVfri iiptf(tnct4 f>*tt£ on (ffw^ u»ff» onk>). CoriiirucltQh of Lhtst Hitvrtt trt fttcMOtd »a tht 
*4 r, rtpefi (fifty tl tl , WCJ) 

Vt*ws of l^* rtflftsslon f-*r*^*t*ci IrtittLt \ht ct>*t^t ih (he tHltriPn ttti&H ihil n ProduttiJ by 
ttch VMfpf^t^ ifitr tMl M K t^>lt h» btth tdjdll«0 U* til t^ht* vtttttlts app^Mtf^ tfi / 

i^t ««dtl f&f t'M&'t. tOAivtf* 401 tort wkh of f«it*ol/<Tt y i^»n ftuJtt, *»lt» •»p#Htr-cr 

wt c^st^tnttt t*u* f**»lti ft* tlCOhOl o»< **)tl trt 016 *orc lUtlv 10 ult tfrual »ft the 
pttt 34 c*y* iNt, ftmlt^. tfrf *«1M tjtpttltAct *t»t^l»> no v»t lOMf^otnctt | OOll (Mh fta*m 

'SltTdt'diifr* to untt vtnl^ct |^ 
'Vinllfll rol included »h ffffftniOTr *<hJ*T 



66 



180 



The regression analyses that were conducted used all of the demographic 
variables noted above and relevant subsets of the psychological/behavioral 
variable** for each analysis, a weighted least squares approach was followed 
in which all variables that were being examined In a particular model were 
included simultaneously in the model analyses. Thus these analyses did not 
use a stepwise approach in which statistical Criteria are used to select 
which variables enter the model and the order in whicf: they enter a regres* 
sion However, since the demographic variables were listed fn the ftodel 
before the psychok jical variables. It is possible to examine the explanatory 
effects (indicated by R 2 ) of the demographic variables by the. selves as well 
as that of the total set of variables. Further, by subtracting -the of 
the so two, the contribution of the psychological/behavioral to the total 
variance e/platned variables can be assessed. 

Averjfle E>j>aftoj Consumption ^ 



The regression modef\of average daily ounces of ethanol for 
enlisted personnel examined 17 variables (8 demographic, 9 psycho- 
logicai/behaviOral) ano/ explained 24 percent (R* for complete 
rjodel) of the variation of the ethanol index (Table 37). 

Overall demographic variables performed rather poorly in explaining 
ethinol consumption. By themselves, they explained only 6 percent 
of the variation in ethanol consumption. „ 

Demographic variables that showed significant differences were the 
Hivpanic/white racial contrast, sex, oarital status and the 
Amenca^/Europe regional contrast (Table 37). Hfspanics consume 
2hh ounces /day- (tore ethanol than whites. Kales ■ consume nearly 
naif an ounce/day (-481) more ethanol than females. Single per- 
sonal or those married with their spouses not present convume .391 
ounces/day more than those who arfc carried with a spouse present. 



In contra*-* to demographic variables, psychological/behavioral 
variable** in the model explain «ost of th* variation in ethanol 
consumption, fhe explained variance increases by 1£ percent over 
that with the tkwograpiuc variables -alone. — — ■ ■ ' 

All but one of the psycho logical /behavioral variables are highly 
significant (Table 37). Problem behaviors and drinking motivation 
■are ippartant indicators of ctnaaol consumption. A Change in on& 
standard deviation on either scale i* associated with a Change of 
about four- tenths of an ounce (apprnximatefy one drink) of daily 
etftatg) consumption ( 420 and .453, respectively) Drug Use Pat* 
tOrnt also contrihute to an understanding of ethanol *<onsu$ption> 
Marijuana only users consume approximately four- tenths of an 
ounce/day tnore alcohol than nonuscrs. Any other use of drugs 
either singly or in combination is accompanied by an increase of 
nearly three-fourths of an ounce/day ( 737) over that contused by 
marijuana Only u*ers. 
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Table 3G, Effects of Adjusting for Regression Model Variables on 
CriteYion Variables iin the Services 



" Marine Ai r~ 



Criterion Variable Army Wavy Corps Force 

Average Daily Dunce * of Ethanol 

Unadjusted iteans 1,97 1.60 1.51 1.16 

Adjusted Means 1.73 1.84 1,71 1.70 

Number of Alcohol Use Consequences 

Unadjusted Heans V 62 * . 50 ,75 . 3i 

Adjusted Hean& .57 .56 .F4 .56 

Probability of 3D Day Drug Use 

Unadjusted Heans 4 .30 -16 -22 .13 

Adjusted Means . J5 .16 .21 .20 

Nunber of Drug Use Consequences 

Unadjusted Heans .73 1 .51 .65 .27 

Adjusted Hew* .56 -5£ .57 ,48 



Kotp Parar^ter& appearing in the regression vodels are shown in Table 37. 
Unadjusted means show the values for the Services without controlling for 
any otner variables All tables ir prior chapters of this report that are 
displayed by Service contain unadjusted values. Statistical tests fo* each 
criterion variable on the unadjusted scans show a '-highly significant 
* difference (p '.001) among the Services. | 

Adjusted means shew the values for the Services after controlling for all 
other variab 1 ?^ in the regression models, After the adjustment significant 
differences occur only for the drug use criterion, the adjusted means do not 
differ significantly among the Serv^es for ethanol consumption, alcohol use 
consequences or drug use consequences (set Table 37), 
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There were no significant differences among the Services in ethanol 
consumption aftttr^ctrntrOllfng for all other variables in the regres- 
sion model (table 37). In contrast, without controlling for any 
variables, highly significant differences do occur ajnong ithe Ser- 
vices (Tabic 36). This suggests that existing Service differences 
in ethanol consumption can be explained by differences in demo- 
graphic and psychological/behavioral characteristics. 



Tti£ regression aodef for the number of alcohol use consequences 
during the past 12 aonths among enlisted personnel examined 18 
variables (6 demographic , 10 psychological/behavioral) and 
explained 29 percent of the variation (R* for complete atodel) in 
the number of consequences experienced (Table 37). 

Demographic variables were relatively unimportant in accounting for 
alcohol cnnseo>tftces> explaining ooly 4 percent of the variation. 
*tace wrf<* the only significant demographic variable. Hispanics 
»^p«rt«rrce 12$ pare consequences than whites, and whites experi- 
^ce 111 «or*r consequences than btacfcs. 

f /s*<ii&q\c*l '^ha^sral jrijbt*<; w*re clearly the important ones 
\r *>piammg alcohol consequer,.*^ Together they accounted 
fo* 21 percent of additional venation beyond that of the de*o- 

qrAfitir vjriablfS- 

ftipong tnv psycholo^caVbe^viora* variables, all but two were 
«t4ti.ticaU/ *Jg- 'kmc < it^ most salient variables 

fro*> thu. si*t are problem behaviors <Jr^ Uia p?"><**s and drinking 
rotivatiOn. An inereas* in one standard delation to t*>e problem 
bpMvror n-tfex is associated with an incr^e of 456 consequences 
on th* average Drug us* that encompasses more than marijujna only 
is ptMAj ty ao increase of ,276 consequences , and an 
inert* m! one standard ^vui^n 0' the drinking NXuaiian index 
r *■-£.!. 1 ' <j tu produce an rea&e o* . 176 consequence:, 

' * — Seme* d> f fpre^Cti- occurred 4' ter *JjtiSiiAg for all 

r ' r:*r parfli*e*eri: in th* reqM ^sion nodd Th>^ contrasts with 
r^'t. Chtterences among r rv$c**-< P r > r to controlling for other 



The regr< io; ^odi for 30 <ja> J orug tiSe jir.^> i& variables f& 
d^otjr^-ihK^ 10 psychological /bebarfioriV. *nd e*plnr s z'f percent 
(ft* 1 c^npl^tt BQdeO of the v^rMt in drug use behavior 
(Tat 1 V) 

n "--iiraphtc variable-; ..ere less IflporUot th<fr. rviyM'- vjT^ehav* 
KM . variables in explaining drug us* behavior ha, ^ccounttd 
i'tr ^ percent of total variat>^ ■ Siqoil u ^t difference 
LJtyrred for Wvict* ^dotation, pant,' Mt u , region, foy grade. 
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and age, but even eftong these, regression parameters were quite 
small. Probabilities of greater drug use were associated with 
being in the Army compared to the Air Force, and In the Air Force 
compared to the Kavy. Additionally, there Is a significantly 
Increased probability of drug use for those who are less educated^ 
single or parried with spouse not present, younger, of E1-E5 pay 
gr^de, and 'erving in Europe compared to the florth Pacific. 

P&ycho logical/behavior* * variables explained most nf the variation 
of drug use behavior In the regression model , contributing an 
additional 18 percent of tha total 27 percent of explained var- 
iance* All or the psychological/behavioral variables were sig- 
nificant- The «ost important variables were the Qru$i Impair 
Work/Health Judex, Orcg Social Support Index, and the Problem 
Sehavior Index (Table 37). For example, change of one standard 
deviation among beliefs that drug use is not harmful to health and 
work performance Is associated with an increase of .10 In the 
probability of drug use* 

Before adjusting for any other variables, large differences exist 
among the Services in the level of drug use. After controlling for 
all other variables in the regression modeU some significant dif- 
ferences remain between Services although they are relatively 
small. Notable awng tie adjusted means Is the finding that the 
Kavy replaces the Air Force as the Service with the lowest 
probability of drug use. The Air Force actually Ms the lowest 
unadjusted level of drug use, but the regression analyses suggest 
that this would probably not be the case if the demographic ami 
r&ycho logical /behavioral variables were roughly comparable among 
the Services (Table 38), 

0r*rg use behavior appears to be raore a function of psychological 
(e.g. , beliefs amJ attitudes) ami behavioral {e.g. , problem 
behavior) characteristics tta n of ^tomographic characteristics. 



The regression model for the nwsber of drug use consequences <iuring 
the past 12 months among enlisted personnel examined 17 variables 
(8 demographic, g psychological/behavioral) and explained 13 per- 
cent of the total variability (Table 3/). 

Demographic variables were very weak in explaining consequences of 
drug use. accounting for only 2 percent o* the variance, Hone of 
the demographic variables was significant. 

Psychological/behavioral variables explained nearly all of the 
variation of drug use consequences In the regression model* They 
accounted for an additional 11 percent of the variation, increasing 
the total variation accounted to 13 percent. 
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Several uf the psychological/behavioral variables are significant, 
but the problem behavior index and drug use pattern stand out as 
tfie most, important variables. An increase in the problem behavior 
index of one standard deviation Is associated with an increase of 
,£39 consequences. Similarly, use of drugs besides toarijuana enly 
is accompanied by an increase of *211 consequences. ^ 

* 

Ho significant differences appear among, Services in the number of 
adverse drug use consequences after adjust^ for all other vari- 
ables in the regression model* This contrasts with significant 
differences among Services prior to adjusting for these variables 
(Tab 1 38). 

Take together, all regressions of drug and alcohol use and the 
consequences of that use are bettor explained by psychological/ 
behavioral variables than by demographic variables. 

In general there was a iack of significant adjusted differences 
among Services and among regions. These findings suggest tha^ 
differences in drug and alcohol use and consequences are partly a 
function of the differing derograpnic and psycho 1 ogic al/behavi oral 
composition amomj the £ervfce^ 
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